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IMPRESO SOLICITUD PARA VERIFICACIÓN DE TÍTULOS OFICIALES

1. DATOS DE LA UNIVERSIDAD, CENTRO Y TÍTULO QUE PRESENTA LA SOLICITUD

De conformidad con el Real Decreto 1393/2007, por el que se establece la ordenación de las Enseñanzas Universitarias Oficiales

UNIVERSIDAD SOLICITANTE CENTRO CÓDIGO
CENTRO

Universidad de Córdoba Instituto de Estudios de Posgrado 14010245

NIVEL DENOMINACIÓN CORTA

Máster Religious Diversity in a Globalised World (ReD Global)

DENOMINACIÓN ESPECÍFICA

Máster Universitario Erasmus Mundus en Religious Diversity in a Globalised World (ReD Global) por la Universidad de Córdoba;

Rijksuniversiteit Groningen-University of Groningen(Países Bajos) y Universidade de Coimbra(Portugal)

RAMA DE CONOCIMIENTO CONJUNTO

Artes y Humanidades Internacional

CONVENIO

Máster Universitario Erasmus Mundus en Religious Diversity in a Globalised World (ReD Global)

HABILITA PARA EL EJERCICIO DE PROFESIONES
REGULADAS

NORMA HABILITACIÓN

No

SOLICITANTE

NOMBRE Y APELLIDOS CARGO

ISRAEL MUÑOZ GALLARTE DIRECTOR DEL MASTER

Tipo Documento Número Documento

NIF 04604789M

REPRESENTANTE LEGAL

NOMBRE Y APELLIDOS CARGO

MANUEL TORRALBO RODRIGUEZ RECTOR

Tipo Documento Número Documento

NIF 30470346S

RESPONSABLE DEL TÍTULO

NOMBRE Y APELLIDOS CARGO

MARIA CRISTINA AGUILAR PORRO VICERRECTORA DE ESTUDIOS DE POSGRADO

Tipo Documento Número Documento

NIF 30956348G

2. DIRECCIÓN A EFECTOS DE NOTIFICACIÓN
A los efectos de la práctica de la NOTIFICACIÓN de todos los procedimientos relativos a la presente solicitud, las comunicaciones se dirigirán a la dirección que figure

en el presente apartado.

DOMICILIO CÓDIGO POSTAL MUNICIPIO TELÉFONO

Avda. Medina Azahara, 5 14005 Córdoba 639886132

E-MAIL PROVINCIA FAX

sec.vr.posgrado@uco.es Córdoba 957218000
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3. PROTECCIÓN DE DATOS PERSONALES

De acuerdo con lo previsto en la Ley Orgánica 5/1999 de 13 de diciembre, de Protección de Datos de Carácter Personal, se informa que los datos solicitados en este

impreso son necesarios para la tramitación de la solicitud y podrán ser objeto de tratamiento automatizado. La responsabilidad del fichero automatizado corresponde

al Consejo de Universidades. Los solicitantes, como cedentes de los datos podrán ejercer ante el Consejo de Universidades los derechos de información, acceso,

rectificación y cancelación a los que se refiere el Título III de la citada Ley 5-1999, sin perjuicio de lo dispuesto en otra normativa que ampare los derechos como

cedentes de los datos de carácter personal.

El solicitante declara conocer los términos de la convocatoria y se compromete a cumplir los requisitos de la misma, consintiendo expresamente la notificación por

medios telemáticos a los efectos de lo dispuesto en el artículo 59 de la 30/1992, de 26 de noviembre, de Régimen Jurídico de las Administraciones Públicas y del

Procedimiento Administrativo Común, en su versión dada por la Ley 4/1999 de 13 de enero.

En: Córdoba, AM 29 de septiembre de 2022

Firma: Representante legal de la Universidad
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1. DESCRIPCIÓN DEL TÍTULO
1.1. DATOS BÁSICOS
NIVEL DENOMINACIÓN ESPECIFICA CONJUNTO CONVENIO CONV.

ADJUNTO

Máster Máster Universitario Erasmus Mundus en Religious
Diversity in a Globalised World (ReD Global)
por la Universidad de Córdoba; Rijksuniversiteit
Groningen-University of Groningen(Países Bajos) y
Universidade de Coimbra(Portugal)

Internacional Ver Apartado 1:

Anexo 1.

LISTADO DE ESPECIALIDADES

No existen datos

ERASMUS NOMBRE DEL CONSORCIO INTERNACIONAL

Sí 260|ERASMUS-EMJM-UN Religious Diversity in a Globalized World

NOTIFICACIÓN DE OBTENCIÓN DEL SELLO ERASMUS MUNDUS

Ver Apartado 1: Anexo 2.

RAMA ISCED 1 ISCED 2

Artes y Humanidades Humanidades Religión

NO HABILITA O ESTÁ VINCULADO CON PROFESIÓN REGULADA ALGUNA

AGENCIA EVALUADORA

Education, Audiovisual and Culture Executive Agency

UNIVERSIDAD SOLICITANTE

Universidad de Córdoba

LISTADO DE UNIVERSIDADES

CÓDIGO UNIVERSIDAD

006 Universidad de Córdoba

LISTADO DE UNIVERSIDADES EXTRANJERAS

CÓDIGO UNIVERSIDAD

ORG00030405 Rijksuniversiteit Groningen-University of Groningen

ORG00030430 Universidade de Coimbra

LISTADO DE INSTITUCIONES PARTICIPANTES

No existen datos

1.2. DISTRIBUCIÓN DE CRÉDITOS EN EL TÍTULO
CRÉDITOS TOTALES CRÉDITOS DE COMPLEMENTOS

FORMATIVOS
CRÉDITOS EN PRÁCTICAS EXTERNAS

120 10 25

CRÉDITOS OPTATIVOS CRÉDITOS OBLIGATORIOS CRÉDITOS TRABAJO FIN GRADO/
MÁSTER

30 30 25

LISTADO DE ESPECIALIDADES

ESPECIALIDAD CRÉDITOS OPTATIVOS

No existen datos

1.3. Universidad de Córdoba
1.3.1. CENTROS EN LOS QUE SE IMPARTE

LISTADO DE CENTROS

CÓDIGO CENTRO

14010245 Instituto de Estudios de Posgrado

1.3.2. Instituto de Estudios de Posgrado
1.3.2.1. Datos asociados al centro
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TIPOS DE ENSEÑANZA QUE SE IMPARTEN EN EL CENTRO

PRESENCIAL SEMIPRESENCIAL A DISTANCIA

Sí No No

PLAZAS DE NUEVO INGRESO OFERTADAS

PRIMER AÑO IMPLANTACIÓN SEGUNDO AÑO IMPLANTACIÓN

20 20

TIEMPO COMPLETO

ECTS MATRÍCULA MÍNIMA ECTS MATRÍCULA MÁXIMA

PRIMER AÑO 30.0 60.0

RESTO DE AÑOS 0.0 0.0

TIEMPO PARCIAL

ECTS MATRÍCULA MÍNIMA ECTS MATRÍCULA MÁXIMA

PRIMER AÑO 20.0 40.0

RESTO DE AÑOS 0.0 0.0

NORMAS DE PERMANENCIA

https://www.red-global.eu/student-corner-2/curriculum

LENGUAS EN LAS QUE SE IMPARTE

CASTELLANO CATALÁN EUSKERA

No No No

GALLEGO VALENCIANO INGLÉS

No No Sí

FRANCÉS ALEMÁN PORTUGUÉS

No No No

ITALIANO OTRAS

No No
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2. JUSTIFICACIÓN, ADECUACIÓN DE LA PROPUESTA Y PROCEDIMIENTOS
Ver Apartado 2: Anexo 1.

3. COMPETENCIAS
3.1 COMPETENCIAS BÁSICAS Y GENERALES

BÁSICAS

CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o aplicación de
ideas, a menudo en un contexto de investigación

CB7 - Que los estudiantes sepan aplicar los conocimientos adquiridos y su capacidad de resolución de problemas en entornos
nuevos o poco conocidos dentro de contextos más amplios (o multidisciplinares) relacionados con su área de estudio

CB8 - Que los estudiantes sean capaces de integrar conocimientos y enfrentarse a la complejidad de formular juicios a partir de
una información que, siendo incompleta o limitada, incluya reflexiones sobre las responsabilidades sociales y éticas vinculadas a la
aplicación de sus conocimientos y juicios

CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a públicos
especializados y no especializados de un modo claro y sin ambigüedades

CB10 - Que los estudiantes posean las habilidades de aprendizaje que les permitan continuar estudiando de un modo que habrá de
ser en gran medida autodirigido o autónomo.

GENERALES

CG1 - Comprender y expresarse en un idioma extranjero, particularmente en inglés, en su ámbito disciplinar

CG2 - Desarrollar habilidades de aprendizaje que les permitan continuar formándose de un modo autónomo

CG3 - Capacidad de fomentar, en contextos académicos y profesionales, el avance social o cultural en un entorno basado en
elconocimiento.

CG4 - Actuar profesionalmente desde el respeto y la promoción de los derechos humanos, los principios de accesibilidad
universalde las personas con discapacidad, el respeto a los derechos fundamentales de igualdad y de acuerdo con los valores propios
de unacultura de paz y valores democráticos

CG5 - Ser capaz de gestionar la información y el conocimiento en su ámbito disciplinar, incluyendo saber utilizar como usuario las
herramientas básicas en TIC

CG6 - Ser capaz de aplicar criterios de excelencia en la práctica profesional

3.2 COMPETENCIAS TRANSVERSALES

CT1 - Saber analizar, sintetizar y razonar críticamente

CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos

CT3 - Desarrollar habilidades para el trabajo en equipo.

CT4 - Ser capaz de actuar conforme a un compromiso ético

3.3 COMPETENCIAS ESPECÍFICAS

CE7 - Saber relacionar en profundidad representaciones literarias con hechos históricos, sociales y culturales en el ámbito
mediterráneo

CE8 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de datoscon
objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre el área de estudio del pluralismo
religioso.

CE9 - Ser capaz de presentar resultados de investigación ante un público especializado, tanto oralmente como por escrito.

CE01 - Conocer las realidades lingüísticas, culturales, históricas, filosóficas, artísticas y religiosas de las culturas mediterráneas

CE02 - Conocer la realidad lingüística de las culturas mediterráneas.

CE03 - Conocer la realidad cultural y religiosa del entorno mediterráneo

CE04 - Conocer las relaciones histórico-artísticas del entorno mediterráneo

CE05 - Conocer las realidades de pensamiento del entorno mediterráneo

CE6 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la igualdad
(degénero, culturas, etnias, religiones, etc.) y la interculturalidad

4. ACCESO Y ADMISIÓN DE ESTUDIANTES
4.1 SISTEMAS DE INFORMACIÓN PREVIO

Ver Apartado 4: Anexo 1.
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4.2 REQUISITOS DE ACCESO Y CRITERIOS DE ADMISIÓN

Todos los solicitantes deben seguir el procedimiento de solicitud conjunta establecido por ReD Global Asociación tal y como se publica en su sitio web
www.red-global.eu (en adelante: "Programa Sitio web"). Los solicitantes deben cumplir con los siguientes requisitos mínimos para la admisión: ¿ Un tí-
tulo universitario en alguno de los siguientes campos que, de acuerdo con la Junta de Admisiones (en ReD Global: el ¿Comité de Examen de Progra-
mas¿), indica que tiene suficiente conocimiento, perspicacia y habilidades en el campo de la música clásica teología, teología o estudios religiosos, o
en un campo relacionado dentro de las artes, filosofía, o ciencias sociales. ¿ Dominio del idioma inglés, acreditado mediante prueba reconocida inter-
nacionalmente. ¿ Una solicitud completa que se presenta oportunamente al programa ReD Global a través del Sitio web del programa. ¿ Cualquier re-
quisito específico, según lo establecido por los Full Partners para la admisión al máster programa de grado que es parte de ReD Global.

Artículo 3.2 Requisitos de cualificación lingüística 1. Los solicitantes deben proporcionar prueba de dominio del inglés por medio de uno de los siguien-
tes Pruebas reconocidas internacionalmente y puntajes mínimos de las pruebas: ¿ IELTS (Académico) con un puntaje general de 6.5 ¿ no menos de
6.0 en cada sección ¿ TOEFL iBT (prueba basada en Internet) con un puntaje general de 90 ¿ no menos de 24 en escritura y 21 en las demás sec-
ciones ¿ Cambridge Certificate of Proficiency in English (CPE) con un requisito de competencia de C2 ¿ Cambridge Certificate of Advanced English
(CAE) con una puntuación mínima de competencia de C1 (180)

2. Los exámenes TOEFL e IELTS no pueden tener más de dos años. 3. Quedan exentos de la prestación los solicitantes que cumplan alguno de los
siguientes requisitos prueba de competencia en inglés: ¿ Solicitantes cuyo idioma nativo es el inglés y que realizaron y completaron educación secun-
daria en cualquiera de los siguientes países: Canadá, EE. UU., Reino Unido, Irlanda, Nueva Zelanda, Australia. ¿ Postulantes que hayan cursado y fi-
nalizado su formación universitaria en cualquier uno de los siguientes países: Canadá, EE. UU., Reino Unido, Irlanda, Nueva Zelanda, Australia. Ar-
tículo 3.3 Junta de Admisión La selección de postulantes a ReD Global la realiza el Programa ReD Global Comité de Examen (PEC), por mandato de
los Socios Plenos. Los miembros de la PEC actúan en el instrucciones de los Comités Locales de Examen (LEC), para asegurar que el programa indi-
vidual los requisitos de admisión se cumplen en todos los casos, como se ha estipulado en la Asociación Convenio. Se puede pedir a los representan-
tes de Academic Associated Partners que asesoren sobre admisión y selección de estudiantes, de acuerdo con su especialización específica.

Artículo 3.4 Solicitud conjunta 1. Todas las solicitudes deben enviarse antes de la fecha límite a través del sitio web del programa, en de acuerdo con
las instrucciones publicadas en dicho sitio web. Las solicitudes deberán en todo caso incluir los siguientes documentos: ¿ Copia de la página de la fo-
to de un pasaporte válido ¿ Copia certificada de los Diplomas pertinentes (ver Artículo 3.1) y, si está disponible, Diploma suplementos Si el solicitante
aún no se ha graduado, debe proporcionar prueba de inscripción con una fecha de graduación esperada. Si los documentos no están en inglés, el el
solicitante debe proporcionar además una traducción certificada. ¿ Copias certificadas de las transcripciones académicas y, en su caso, una lista de
cursos, incluyendo créditos del curso, pendientes de finalización. Si los documentos no están en inglés, el solicitante debe proporcionar adicionalmen-
te una traducción jurada. ¿ Explicación del sistema de calificación vigente en la institución que otorga el título ¿ Abstract/resumen con detalles sobre
la investigación de (licenciatura) del solicitante proyecto/tesis ¿ Currículum Vitae en Inglés ¿ Prueba oficial de dominio del idioma inglés (ver artículo
3.2). Si prueba oficial de Aún no se ha obtenido el dominio del idioma inglés en el momento de la solicitud y el solicitante no califica para una exención,
el solicitante debe incluir una declaración sobre cuándo se esperan los resultados de las pruebas. ¿ Carta de Motivación en inglés (máximo 750 pala-
bras), incluyendo una motivación declaración sobre la preferencia del solicitante para el alojamiento del segundo semestre de ReD Global institución
¿ Dos formularios de referencia completos (en inglés) ¿ Opcional: prueba oficial de vulnerabilidad (socio-)económica

2. La Secretaría Global de ReD pondrá a disposición de los solicitantes los siguientes documentos a través de el Sitio Web del Programa: (a) instruc-
ciones para la Carta de Motivación; (b) una plantilla formulario de referencia para ser utilizado por los árbitros de un solicitante. 3. El PEC puede solici-
tar información adicional de los solicitantes individuales si es consideró que la información proporcionada en la solicitud es insuficiente para hacer una
decisión informada sobre las admisiones. En estos casos, el solicitante será informado oportunamente por un representante de ReD Global de la solici-
tud de PEC para enviar información adicional. 4. Las solicitudes se considerarán no elegibles en caso de que se hayan presentado fuera de plazo. y/o
a través de canales no oficiales y/o en caso de que sean incompletos y/o individuales documento(s) en la solicitud

n paquete no cumple con los requisitos establecidos en el Sitio web del programa. 5. La Secretaría Global de ReD evaluará la elegibilidad formal de to-
das las solicitudes. Ningún solicitud que se considere no elegible, no será incluida en la evaluación posterior fase de aplicaciones. 6. La Secretaría in-
formará a la PEC de las solicitudes que hayan sido consideradas inelegibles. La PEC puede anular la decisión de la Secretaría de invalidar las solicitu-
des sólo en casos bien motivados. casos, y si se considera en interés de los objetivos de ReD Global como programa de excelencia. En caso de dispu-
ta, el presidente de ReD Global realiza un casting votar. Artículo 3.5 Evaluación de Solicitudes y Admisión 1. La evaluación de las solicitudes comenza-
rá cuando venza el plazo de una solicitud de ReD Global ha pasado el período mencionado en el sitio web del programa. 2. En todos los casos, la ad-
misión está condicionada a que: (a) los solicitantes hayan satisfecho los los requisitos establecidos en los artículos antes mencionados de este Regla-
mento; y (b) un evaluación positiva por parte del PEC del solicitante de haber obtenido los requisitos requeridos y certificados niveles de conocimiento,
habilidades y competencia, a la fecha de inicio del Programa de Grado a más tardar. 3. Todos los solicitantes que hayan entrado en la fase de evalua-
ción del procedimiento de admisión serán ser notificado por escrito sobre la decisión de admisión de la PEC. Los solicitantes tendrán un oportunidad
de apelar la decisión de la PEC. 4. El PEC evaluará si los solicitantes elegibles cumplen con los niveles de conocimientos, habilidades y competencias
que se requieren para la admisión a ReD Global. Al hacerlo, podrán solicitar asesoramiento de expertos (externos), incluso para evaluar ciertos sub-
conjuntos de conocimientos, habilidades y competencia. 5. Los solicitantes elegibles recibirán puntajes ponderados para los siguientes criterios, enu-
merados en orden de importancia: ¿ Calificaciones en materias relevantes: 60% ¿ Investigación (incl. proyectos de grado) y experiencia profesional re-
levante: 20% ¿ Currículum Vitae y Carta de Motivación: 10% ¿ Cartas de recomendación: 10% Esta evaluación da como resultado una clasificación re-
lativa de los candidatos preseleccionados elegibles. 6. Los solicitantes preseleccionados mejor clasificados con una puntuación mínima del 80 % se-
rán invitados a una entrevista de selección online de aproximadamente 30 minutos. Cada solicitante deberá completar al menos una tarea antes de la
entrevista. La entrevista consta de tres elementos: ¿ Discusión de la tarea ¿ Breve presentación del proyecto de investigación presentado por el solici-
tante en su aplicación a ReD Global ¿ Motivación del solicitante para incorporarse a ReD Global 7. Los dos Full Partners de preferencia para el primer
año de ReD Global, según lo indicado por preseleccionados solicitantes en su declaración motivacional, coordine las entrevistas con candidatos indi-
viduales preseleccionados. Un representante de cada uno de estos dos socios plenos, el miembro del PEC o su reemplazo, realizará las entrevistas.
8. Las entrevistas se evaluarán sobre la base de los siguientes criterios acordados conjuntamente y su respectiva ponderación: ¿ Calidad general de
la entrevista (expectativas, actitud, habilidad para discutir conocimientos relevante para ReD Global): 30% ¿ Calidad de la presentación del proyecto
de investigación previo de pregrado/posgrado (conocimiento académico, habilidad para discutir investigaciones académicas, discutir críticamente tra-
bajo): 30% ¿ Calidad de la presentación del trabajo (capacidad para asimilar y analizar críticamente nuevos conocimiento, juzgar su significado y trans-
mitirlo a los demás de forma estructurada y clara. manera): 15% ¿ Cumplimiento de las pautas de asignación: 5% ¿ Habilidades de comunicación y
presentación: 10% ¿ Motivación, incluida la afinidad con la relevancia social de la academia y la historia contemporánea perspectivas que ofrece ReD
Global: 10% 9. Los representantes de los Socios Plenos que realicen las entrevistas completarán una hoja de evaluación estandarizada por solicitante.
10. Las evaluaciones de los expedientes de solicitud y las entrevistas se discutirán y clasificarán durante la reunión de selección de la PEC, resultan-
do en una lista final de postulantes preseleccionados con la siguiente estado: ¿ (Condicionalmente) Admitido ¿ Cotizados en reserva Rechazado 11. A
los solicitantes mejor calificados se les puede ofrecer una beca ReD Global EMJM. En caso de en igualdad de rango, la PEC podrá dar preferencia a
candidatos en situación de vulnerabilidad. los La PEC se asegurará de que las normas de la EACEA para la concesión de becas EMJM sean honrado
en todos los casos. 12. Corresponde al PEC decidir sobre la sede del segundo semestre para cada admitido (condicionalmente) solicitante, teniendo
en cuenta: ¿ La preferencia del solicitante ¿ La clasificación del solicitante entre los candidatos preseleccionados, en combinación con la idoneidad del
perfil del solicitante para un anfitrión en particular 13. La Carrera ofrece plaza a un rango promedio aproximado de 25 a 30 alumnos por cohorte.

14. Los candidatos rechazados podrán apelar esta decisión ante la Institución Coordinadora. En el caso de apelación, la PEC formula una respuesta.
La PEC podría reconsiderar su decisión sobre la base de nueva información

15. Estudiantes que aún no hayan obtenido su título (licenciatura) al momento de presentando su solicitud, pero que se espera que se gradúen con un
título que proporciona acceso a ReD Global antes del inicio de la cohorte de ReD Global a la que aplicar, se le puede conceder la admisión condicio-
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nal. Para obtener la admisión incondicional, Los solicitantes deben presentar una declaración de una autoridad competente que indique que han cum-
plió con los requisitos de grado de dicho programa de grado antes del inicio del nuevo Cohorte ReD Global. Artículo 4. Comisiones de Examen una. De
acuerdo con el artículo 4.3.1 inciso h del Acuerdo de Asociación, el Examen Directorios ¿o su autoridad equivalente¿ de los programas de maestría de
los cuales se ha derivado el Programa de Grado Global ReD, son responsables de la aplicación y aplicación del Reglamento de Estudios, Enseñanzas
y Exámenes local ¿o su equivalente¿ que rigen esos programas de maestría. b. Las Juntas Examinadoras delegan autoridad y/o tareas al Programa
ReD Global Comité de Examen (PEC), a través del Comité de Examen Local (LEC) de ReD Global. C. El PEC considera denuncias de estudiantes de
ReD Global sobre evaluaciones académicas y actuar como un comité de revisión solo si el estudiante ha agotado y no está satisfecho con el resultado
de cualquier queja o procedimiento de apelación a nivel de la persona Institución colaboradora. d. El PEC no participa en la organización efectiva de
las evaluaciones académicas realizadas en las Instituciones Asociadas. La PEC evalúa la consistencia entre las normas y reglamentos de las distintas
maestrías programas de grado de los que se ha derivado ReD Global y, a través de LEC, proporciona asesoramiento a las Juntas Examinadoras loca-
les sobre estrategias de alineación.

4.3 APOYO A ESTUDIANTES

a. Before & upon arrival: ¿ Students receive an official admissions letter and, if applicable, a Scholarship Letter. ¿ All students upon selection will sign a
Student Agreement. ¿ The ReD Global Secretariat will provide admitted students with access to the shared ReD Global digital platform that will be used
by students and staff, provided by the Coordinator. On the platform, students have access to the Student Handbook, STER, and any other information
regarding the programme including relevant practical information (housing, visa) at the different Partners. The Student Handbook becomes available at
least one month in advance of the start of the academic year. ¿ In addition to standardised access to information on the platform, the Course manager
at each Partner additionally ensures that students who start their mobility at that Partner will receive all appropriate information regarding visa, housing,
and other practicalities such as course registration, introduction events, and campus life, in a proactive and timely manner. ¿ All partner institutions,
both EU and non-EU, inform students about accommodation services well in advance of the study semester. Students have the option of using accom-
modation offered by the institution, if available, or to look for accommodation themselves. Accommodation is guaranteed for those who apply in time
and make use of the university accommodation. ¿ Non-EU nationals receive support in applying for European visa. Both the Secretariat and the cour-
se managers offer their support in obtaining visa and residence permits. Partnership staff will be available also during the European summer months
to guarantee that students will receive appropriate assistance with visa applications and/or other bureaucratic matters they have to take care of before
their arrival in Europe. If possible, use is made of Schengen-visa and specific national regulations for EM students. ¿ The Secretariat takes out health
& personal liability insurance for all students for their entire period of study, starting with the day of travel to the first host, UG. ¿ The Secretariat makes
travel arrangements for EMJM scholarship students, if the student chooses to make use of that service; travel costs will be deducted from subsequent
scholarship payments. ¿ All students take part in a joint introduction event to take place at UG; representatives of UCO and UC take part in that event;
all students are assigned an academic mentor. ¿ The Partner Institutions that host ReD Global students in subsequent semesters are responsible for
students¿ introduction to their new academic and cultural environments, at the Partner Institutions¿ respective premises, through participation in an in-
troduction week/event at the start of each semester. ¿ Institutions inform students via email, social media and partner institution websites, about all rele-
vant information and materials (e.g. brochures) on the structure of the universities, as well as possible extra-curricular offerings and social events. The
Partners have included most information on their websites (see UG, UCO, UC) and in addition to central international offices, each hosting faculty has
its own international office (see UG, UCO, UC). Individualised support will be offered to ReD Global students ¿ the Secretariat is available as a point of
contact for all students if needed.

b. During implementation of study periods: ¿ Welcome and further support for students additionally includes, if applicable, personalised and culturally
sensitive assistance for registration with local authorities, financial advice, opening bank accounts and registration at the university.

Some universities (e.g. UCO) offer a buddy system that pairs newly-arrived internationals with more established students. ¿ The Partner Institutions will
ensure that students participating in the Degree Programme will benefit from all services offered by the Partner Institution to regular students enrolled
in its programmes, which should include, as a minimum, access to appropriate library, ICT and learning facilities, and other student and administrative
support services. In addition, each Partner Institution will offer language training courses in the national language. The Student Handbook will provide
further information on such services and conditions. ¿ Each student is in contact with the ReD Global Project Manager and their academic mentor at
least once a month. ¿ Each student has access to an optional (national) language course at the hosting Partner. Also, a good level of English is a pre-
requisite for selection to the programme. Nevertheless, should a lack of active proficiency be identified, the student will be requested to take extra lan-
guage lessons on an extracurricular basis. c. Management across partnership: ¿ The ReD Global Secretariat will ensure that each Partner commits to
their obligations regarding student information and services, as outlined in the PA; the primary point of contact for the Secretariat is the Course Mana-
ger or Director of Study at the Partner. ¿ The ReD Global Secretariat will aim to synchronise and optimise approaches of different Partners; it will make
partnerspecific information available via the digital and shared ReD Global platform made available via UG, and ensure that the information remains re-
levant and up-to-date. ¿ The ReD Global Presidency will keep record of both good practices and potential issues/improvements, and put these on the
agenda for discussion by the PMQC in their annual meetings, or, for (bi-/multi-)lateral discussion in a virtual fashion. The PA also allows for the esta-
blishment of ad hoc committees to address certain issues, if circumstances dictate.

4.4 SISTEMA DE TRANSFERENCIA Y RECONOCIMIENTO DE CRÉDITOS

Reconocimiento de Créditos Cursados en Enseñanzas Superiores Oficiales no Universitarias

MÍNIMO MÁXIMO

1 18

Reconocimiento de Créditos Cursados en Títulos Propios

MÍNIMO MÁXIMO

1 18

Adjuntar Título Propio
Ver Apartado 4: Anexo 2.

Reconocimiento de Créditos Cursados por Acreditación de Experiencia Laboral y Profesional

MÍNIMO MÁXIMO

1 18

Para el reconocimiento y transferencia de créditos se aplicará la normativa de la Universidad de Córdoba para dicho
propósito, no siendo vinculante para aquellos semestres que se realicen en otras universiades.
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La Ley Orgánica 4/2007, de 12 de abril, por la que se modifica la Ley Orgánica 6/2001, de 21 dediciembre, de Uni-
versidades, establece la nueva redacción del artículo 36 bajo el título¿Convalidación o adaptación de estudios, vali-
dación de experiencia, equivalencia de títulos yhomologación de títulos extranjeros¿ y otorga al Gobierno, previo in-
forme del Consejo deUniversidades, la regulación de:

a.- Los criterios generales a que habrán de ajustarse las universidades en materia de convalidación yadaptación de
estudios cursados en centros académicos españoles o extranjeros.

b.- Las condiciones para la declaración de equivalencia de títulos españoles de enseñanza superioruniversitaria o no
universitaria a aquéllos a que se refiere el artículo 35.

c.- Las condiciones de homologación de títulos extranjeros de educación superior.

d.- Las condiciones para validar, a efectos académicos, la experiencia laboral o profesional.

e.- El régimen de convalidaciones entre los estudios universitarios y las otras enseñanzas de

educación superior a las que se refiere el artículo 3.5 de la Ley Orgánica 2/2006, de 3 de mayo, deEducación (ense-
ñanzas artísticas superiores, formación profesional de grado superior, enseñanzasprofesionales de artes plásticas y
diseño de grado superior y las enseñanzas deportivas de gradosuperior).

En desarrollo de estos aspectos, el texto consolidado del Real Decreto 1393/2007, de 29 de octubre,por el que se
establece la ordenación de las enseñanzas universitarias oficiales, atribuye a lasUniversidades la competencia de
elaborar y publicar la normativa sobre reconocimiento ytransferencia de créditos con el objeto de facilitar la movilidad
de estudiantes tanto dentro delterritorio nacional como fuera de él.

En este contexto, la Universidad de Córdoba establece el sistema de reconocimiento y transferenciade créditos con
las siguientes premisas:

a.- Establecimiento de un sistema basado en reconocimiento de créditos y en la acreditación de

competencias.

b.- Posibilidad de establecer con carácter previo a la solicitud de los alumnos, tablas dereconocimiento globales en-
tre titulaciones, que permitan una rápida resolución de las peticionessinnecesidad de informes técnicos para cada
solicitud y materia o asignatura.

c.- Posibilidad de especificar estudios extranjeros susceptibles de ser reconocidos comoequivalentes para el acceso
al grado o postgrado, determinando los estudios que se reconoceny lascompetencias pendientes de superar.

d.- Posibilidad de reconocer estudios no universitarios y competencias profesionales acreditadas.

CAPÍTULO I. Disposiciones generales

Artículo 48. Definiciones.

1. Se entiende por reconocimiento a la aceptación de los créditos que, habiendo sido obtenidos enunas enseñanzas
oficiales, en la misma u otra universidad, son computados en la Universidad deCórdoba a efectos de la obtención de
un título oficial.

2. Se entiende por transferencia a la consignación en los documentos académicos oficiales acreditativos de las en-
señanzas seguidas por cada estudiante, de la totalidad de los créditos obtenidos en enseñanzas oficiales cursadas
con anterioridad, en la Universidad de Córdoba u otra universidad, que no hayan conducido a la obtención de un títu-
lo oficial.

3. Se denominará titulación de origen a aquella en la que hayan sido obtenidos los créditos objetode reconocimiento
o transferencia.

4. Se denominará titulación de destino a aquella sobre la que surte efecto el reconocimiento otransferencia, que cur-
sa, o en la que ha sido admitido el interesado.

Artículo 49. Ámbito de aplicación y condiciones generales.

1. Esta normativa es de aplicación a todos los estudiantes que cursan, o han sido admitidos a cursar,cualquiera de
las enseñanzas universitarias oficiales que se imparten en la Universidad de Córdoba.
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2. El reconocimiento o transferencia a que hace referencia la presente normativa se aplica a créditosobtenidos en el
marco de la educación superior definida en el artículo 3.5 de la Ley Orgánica2/2006, de Educación: enseñanza uni-
versitaria, enseñanzas artísticas superiores, formaciónprofesional de grado superior, enseñanzas profesionales de
artes plásticas y diseño de gradosuperior, y enseñanzas deportivas de grado superior. Respecto a las enseñanzas
superiores cursadasen instituciones de terceros países, la transferencia y el reconocimiento se realizará previaverifi-
cación del cumplimiento de las condiciones que se desarrollan en la presente normativa.

3. Los créditos procedentes de enseñanzas universitarias no oficiales y experiencia profesional o laboral, podrán ser
objeto de reconocimiento siempre que no se supere el 15% de los créditos del título en el que deban surtir efecto y
con sujeción a las condiciones que determina la presente normativa.

4. Excepcionalmente, se admitirá el reconocimiento de créditos procedentes de títulos propios con límite superior al
15% de los estudios de destino, cuando se trate de créditos procedentes de títulos propios que hayan sido extingui-
dos y sustituidos por un título oficial, siempre y cuando est acircunstancia se haya hecho constar en la memoria de
verificación del título oficial y se haya obtenido, para este reconocimiento, el visto bueno expreso del órgano compe-
tente de evaluación de títulos oficiales del Estado o de la Comunidad Autónoma.

5. No podrán ser objeto de reconocimiento los créditos correspondientes a los trabajos de fin de grado y máster.

6. Todos los créditos obtenidos por el estudiante en enseñanzas oficiales cursados en la Universidad de Córdoba,
los transferidos, los reconocidos y los superados para la obtención del correspondientetítulo, serán incluidos en su
expediente académico y reflejados en el Suplemento Europeo al Título.

7. En ningún caso se aplicará reconocimiento sobre créditos previamente reconocidos en otraUniversidad o Título,
por lo que el interesado deberá justificar siempre los méritos originales por

los que solicita el reconocimiento.

8. Con carácter general, el reconocimiento a que se refiere la presente normativa puede ser aplicadosobre la totali-
dad o sobre parte de cada una de las materias o asignaturas existentes en la titulaciónde destino. A tales efectos, se
atenderá al valor formativo conjunto de las actividades académicasdesarrolladas, y no a la identidad entre asignatu-
ras y programas ni a la plena equivalencia decréditos.

CAPÍTULO III. Reconocimiento de créditos obtenidos en el ámbito de la Educación Superior,de estudios universita-
rios no oficiales y de experiencia profesional en los Estudios de MásterArtículo 54. Órganos competentes para Estu-
dios de Máster Universitario.

1. La Comisión Académica del Máster en el que se pretenden reconocer los créditos, será la encargada de elaborar
la propuesta de reconocimiento de créditos en estudios de máster,excepto enlas asignaturas metodológicas de in-
vestigación, en las que esta labor será realizada por la Comisiónde Másteres y Doctorado.

2. La Comisión de Másteres y Doctorado de la Universidad resolverá las propuestas elaboradas porlas Comisiones
Académicas de los Másteres.Corresponderán a esta Comisión las siguientes funciones:

a) Velar por el correcto funcionamiento de las Comisiones Académicas de los Másteres en losprocesos de recono-
cimiento y transferencia de créditos, dictando las directrices e instrucciones quesean necesarias en desarrollo de la
presente normativa.

b) Coordinar a las Comisiones Académicas de los Másteres en la aplicación de esta normativa,evitando disparidades
entre las mismas y estableciendo, en su caso, criterios generales dereconocimiento.

c) Informar los recursos interpuestos ante el Rector contra Resoluciones de Reconocimiento yTransferencia de crédi-
tos.

d) Aclarar e interpretar las prescripciones establecidas en la presente normativa.

e) Proponer y resolver el reconocimiento de créditos de las asignaturas metodológicas deinvestigación que habilitan
para el acceso al Doctorado según la Normativa de Estudios deDoctorado de la Universidad de Córdoba.

Artículo 55. Normas Generales.
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1. En el caso de másteres universitarios oficiales que conduzcan a profesiones reguladas en elestado español, serán
objeto de reconocimiento los módulos mínimos recogidos en la orden CINque determina los requisitos para la verifi-
cación de los títulos universitarios oficiales que habilitenpara el ejercicio de la profesión correspondiente.

2. El resto de los créditos superados en estudios universitarios oficiales, o en estudios pertenecientesal marco de la
educación superior, podrán ser reconocidos por la Universidad de Córdoba, teniendoen cuenta la adecuación entre
las competencias y conocimientos adquiridos y los previstos en elplan de estudios o que tengan carácter transversal.

3. Los créditos procedentes de enseñanzas universitarias no oficiales y la experiencia profesional olaboral acredi-
tada podrán ser reconocidos en forma de créditos que computarán a efectos de laobtención de un título de máster,
siempre que no se supere el 15% de los créditos del título de

destino y estén relacionados con las competencias inherentes a dicho título. El reconocimiento deestos créditos no
incorporará calificación de los mismos por lo que no computarán a efectos debaremación del expediente.

4. Los Trabajos de Fin de Máster no podrán ser objeto de reconocimiento.

5. Se hará constar en el expediente académico del interesado qué parte de los créditos han sid ocursados y supe-
rados en la Universidad de Córdoba y qué parte de los créditos han sido cursados ysuperados en otra Universidad
o Institución de Educación Superior (con indicación expresa del título a que pertenecen y de la denominación de la
materia/asignatura superada); cada uno de elloscon su calificación obtenida en la Universidad o Institución corres-
pondiente, y esta información seusará para obtener la calificación media del expediente.

4.6 COMPLEMENTOS FORMATIVOS
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5. PLANIFICACIÓN DE LAS ENSEÑANZAS
5.1 DESCRIPCIÓN DEL PLAN DE ESTUDIOS

Ver Apartado 5: Anexo 1.

5.2 ACTIVIDADES FORMATIVAS

No existen datos

5.3 METODOLOGÍAS DOCENTES

No existen datos

5.4 SISTEMAS DE EVALUACIÓN

No existen datos

5.5 NIVEL 1

No existen elementos Nivel 1
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6. PERSONAL ACADÉMICO
PERSONAL ACADÉMICO

Ver Apartado 6: Anexo 1.

6.2 OTROS RECURSOS HUMANOS

Ver Apartado 6: Anexo 2.

7. RECURSOS MATERIALES Y SERVICIOS
Justificación de que los medios materiales disponibles son adecuados: Ver Apartado 7: Anexo 1.

8. RESULTADOS PREVISTOS
8.1 ESTIMACIÓN DE VALORES CUANTITATIVOS

TASA DE GRADUACIÓN % TASA DE ABANDONO % TASA DE EFICIENCIA %

CODIGO TASA VALOR %

No existen datos

Justificación de los Indicadores Propuestos:

Ver Apartado 8: Anexo 1.

8.2 PROCEDIMIENTO GENERAL PARA VALORAR EL PROCESO Y LOS RESULTADOS

9. SISTEMA DE GARANTÍA DE CALIDAD
ENLACE

10. CALENDARIO DE IMPLANTACIÓN
10.1 CRONOGRAMA DE IMPLANTACIÓN

CURSO DE INICIO 2023

Ver Apartado 10: Anexo 1.

10.2 PROCEDIMIENTO DE ADAPTACIÓN

10.3 ENSEÑANZAS QUE SE EXTINGUEN

CÓDIGO ESTUDIO - CENTRO

11. PERSONAS ASOCIADAS A LA SOLICITUD
11.1 RESPONSABLE DEL TÍTULO

NIF NOMBRE PRIMER APELLIDO SEGUNDO APELLIDO

30956348G MARIA CRISTINA AGUILAR PORRO

DOMICILIO CÓDIGO POSTAL PROVINCIA MUNICIPIO

RECTORADO. AVDA.
MEDINA AZAHARA, 5,

14071 Córdoba Córdoba

EMAIL MÓVIL FAX CARGO

sec.vr.posgrado@uco.es 627337769 957218998 VICERRECTORA DE
ESTUDIOS DE POSGRADO

11.2 REPRESENTANTE LEGAL

NIF NOMBRE PRIMER APELLIDO SEGUNDO APELLIDO

30470346S MANUEL TORRALBO RODRIGUEZ

DOMICILIO CÓDIGO POSTAL PROVINCIA MUNICIPIO

Avda. Medina Azahara, 5 14005 Córdoba Córdoba

EMAIL MÓVIL FAX CARGO

sec.vr.posgrado@uco.es 639886132 957218000 RECTOR

11.3 SOLICITANTE

El responsable del título no es el solicitante

NIF NOMBRE PRIMER APELLIDO SEGUNDO APELLIDO

04604789M ISRAEL MUÑOZ GALLARTE
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DOMICILIO CÓDIGO POSTAL PROVINCIA MUNICIPIO

RECTORADO. AVDA.
MEDINA AZAHARA, 5,

14071 Córdoba Córdoba

EMAIL MÓVIL FAX CARGO

fg2mugai@uco.es 678839193 957218998 DIRECTOR DEL MASTER
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Apartado 1: Anexo 1
Nombre :Grant Agreement-101082417-ReD Global.pdf

HASH SHA1 :404E54FA3A0C69F815B6E79C9298233D07EAAC6E

Código CSV :564803448711146936869171
Ver Fichero: Grant Agreement-101082417-ReD Global.pdf
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Optional Annex Document 1: ReD Global Study, Teaching & Examination Regulations (STER) 10 


Article 5.3 Mobility Pathways 
a. Studies are organised according to the following general “Mobility Pathways”:


b. The following applies:
• All students start the first semester at the University of Groningen (UG; 1)
• All students spend the second semester at either Universidad de Córdoba (UC; 2a) or


Universidade de Coimbra (UC; 2b)
- students who meet the ReD Global degree requirements in any case receive a


master’s degree from the first and second semester hosts 
• Students in the third semester follow either a “Research Track” (3a) or a “Professional


Track” (3b)
- Students who choose the Research Track follow courses at one of the ReD Global


Partner Institutions (Full Partners or Academic Associated Partners; see Art. 9.1.2) 
- Students who choose the professional track will do an internship at one of the ReD 


Global non-Academic Associated Partners (professional organisations) 
• All students do their thesis work in semester four. The thesis work may be carried out


at the most suitable location, to be determined by the student and their supervisors,
and only with prior approval of the PEC.
- All students write their 25 ECTS master’s thesis during semester four (4).
- Students will be registered at one or two Full Partners, in any case including UG,


for the fourth semester.  
- Research and Professional track students, in addition to the thesis, either write a 


5 ECTS PhD proposal for submission to a PhD program (Research), or a 5 ECTS 
Policy paper/project proposal/professional report (Professional).  


September 2023 Spring Semester
2024


Fall Semester 
2024


Spring Semester
2025
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- Thesis work is in any case co-supervised by representatives of the first and second 
semester hosts. 


c. Mobility Pathways of individual students are confirmed in a “Student Agreement” that is
signed by each student individually, and the Partnership, via its Secretariat.


d. Any deviations to the standard Mobility Pathways as described above, require pre-
approval by the PEC.


e. The Mobility Pathway for the first year (semesters 1 & 2) of an individual student is
determined as part of the Admission Procedure, and in consultation between the
universities involved via the PEC, and the Partnership Secretariat.


f. The Mobility Pathway for the second year (semesters 3 & 4) of an individual student is
determined by 1 April (midway through the second semester) at the latest, and the
Student Agreement is updated accordingly.


g. Mobility Pathways, once formally established by the signing of the Student Agreement by
both Parties, can only be changed in well-motivated cases and with the approval of the
PEC.


h. Students who attend one of the Academic Associated Partners during the ReD Global
third and/or fourth semester are expected to be registered as exchange students at this
institution, while simultaneously being registered as a regular degree student at one of
the Full Partners. Placement of 3rd semester students at an Academic Associated Partner
is done in consultation with said institution, that has the full authority to decide on
acceptance of the student and in due consideration of available resources and other
relevant practical matters.
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---------- Forwarded message ---------
From: Roig Lanzillotta, F.L. <f.l.roig.lanzillotta@rug.nl>
Date: Wed, Sep 21, 2022 at 5:08 PM
Subject: Eurean Flag Emblem and Multilingual Disclaimer
To: Karen de Bot <karen.de.bot@rug.nl>, D. Kootstra <d.kootstra@rug.nl>, Debbie van den Berg
<d.l.van.den.berg@rug.nl>, N. Bastiaans <n.bastiaans@rug.nl>, Israel Muñoz <fg2mugai@uco.es>, Delfim
<leo@fl.uc.pt>, Cech carmensoares <cech.carmensoares@gmail.com>


Dear all, please find the link to the European flag emblem and multilingual disclaimer (europa.eu), the use of which
from now on are contractual requirements for any activity related to the Erasmus Mundus:


1. European flag and funding statement
Unless otherwise agreed with EACEA, all communication activities related to the action for which you received funding
must acknowledge EU support and display the European flag emblem and funding statement below.


Communication activities include all websites, media relations, conferences, seminars, information material such as
brochures, leaflets, posters, presentations, etc., in electronic form, via traditional or social media, etc.


2. Disclaimer to use in all communication materials
If you have received funding from EACEA, then any communication or dissemination activity that you undertake
related to the project for which you received funding must contain the following disclaimer in the appropriate language.
(Please see Article 17 of your grant agreement for full details.)


If you have any doubts, do take a look at the link and the info provided there.
Thank you, kind regards, Lautaro


--


Professor Dr. Lautaro Roig Lanzillotta


Department Chair 


Jewish, Christian and Islamic Origins


Faculty of Theology and Religious Studies


University of Groningen


Oude Boteringestraat 38


9712GK Groningen


The Netherlands


Phone office: + 31 (0) 50 363 5574


Website: http://www.rug.nl/staff/f.l.roig.lanzillotta


Email: f.l.roig.lanzillotta@rug.nl


Executive Editor Gnosis: Journal of Gnostic Studies (Brill)


Editor in Chief Brill's Plutarch Studies (Brill)


Editor in Chief Nag Hammadi Bibliography Online (Brill)


1 de 2 27/09/2022, 11:55
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


EUROPEAN EDUCATION AND CULTURE EXECUTIVE
AGENCY (EACEA)
 
 


EACEA.A – Erasmus+, EU Solidarity Corps
A.3 – Erasmus Mundus, Sport


GRANT AGREEMENT


Project 101082417  —  ReD Global


PREAMBLE


This Agreement (‘the Agreement’) is between the following parties:


on the one part,


the European Education and Culture Executive Agency (EACEA) (‘EU executive agency’
or ‘granting authority’), under the powers delegated by the European Commission (‘European
Commission’),


and


on the other part,


1. ‘the coordinator’:


RIJKSUNIVERSITEIT GRONINGEN (UG), PIC 999989782, established in Broerstraat 5,
GRONINGEN 9712CP, Netherlands,


and the following other beneficiaries, if they sign their ‘accession form’ (see Annex 3 and Article 40):


2. UNIVERSIDAD DE CORDOBA (UCO), PIC 999872703, established in AVENIDA DE
MEDINA AZAHARA 5, CORDOBA 14005, Spain,


3. UNIVERSIDADE DE COIMBRA (UC), PIC 997826391, established in PACO DAS ESCOLAS,
COIMBRA 3004-531, Portugal,


Unless otherwise specified, references to ‘beneficiary’ or ‘beneficiaries’ include the coordinator and
affiliated entities (if any).


If only one beneficiary signs the grant agreement (‘mono-beneficiary grant’), all provisions referring
to the ‘coordinator’ or the ‘beneficiaries’ will be considered — mutatis mutandis — as referring to
the beneficiary.


The parties referred to above have agreed to enter into the Agreement.


By signing the Agreement and the accession forms, the beneficiaries accept the grant and agree to
implement the action under their own responsibility and in accordance with the Agreement, with all
the obligations and terms and conditions it sets out.


1
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


The Agreement is composed of:


Preamble


Terms and Conditions (including Data Sheet)


Annex 1 Description of the action1


Annex 2 Estimated budget for the action


Annex 2a Additional information on unit costs and contributions (if applicable)


Annex 3 Accession forms (if applicable)2


Annex 3a Declaration on joint and several liability of affiliated entities (if applicable)3


Annex 4 Model for the financial statements


Annex 5 Specific rules (if applicable)


1 Template published on Portal Reference Documents.
2 Template published on Portal Reference Documents.
3 Template published on Portal Reference Documents.


2
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


TERMS AND CONDITIONS


TABLE OF CONTENTS


GRANT AGREEMENT.................................................................................................................................................... 1


PREAMBLE........................................................................................................................................................................1


TERMS AND CONDITIONS...........................................................................................................................................3


DATASHEET...................................................................................................................................................................... 8


CHAPTER 1 GENERAL..............................................................................................................................................12


ARTICLE 1 — SUBJECT OF THE AGREEMENT ..................................................................................... 12


ARTICLE 2 — DEFINITIONS........................................................................................................................12


CHAPTER 2 ACTION................................................................................................................................................. 13


ARTICLE 3 — ACTION................................................................................................................................. 13


ARTICLE 4 — DURATION AND STARTING DATE...................................................................................13


CHAPTER 3 GRANT...................................................................................................................................................13


ARTICLE 5 — GRANT...................................................................................................................................13


5.1 Form of grant......................................................................................................................................13


5.2 Maximum grant amount..................................................................................................................... 14


5.3 Funding rate........................................................................................................................................14


5.4 Estimated budget, budget categories and forms of funding.............................................................. 14


5.5 Budget flexibility................................................................................................................................14


ARTICLE 6 — ELIGIBLE AND INELIGIBLE CONTRIBUTIONS............................................................ 14


6.1 General eligibility conditions............................................................................................................. 14


6.2 Specific eligibility conditions for each budget category................................................................... 14


6.3 Ineligible contributions.......................................................................................................................16


6.4 Consequences of non-compliance...................................................................................................... 16


CHAPTER 4 GRANT IMPLEMENTATION............................................................................................................ 16


SECTION 1 CONSORTIUM: BENEFICIARIES, AFFILIATED ENTITIES AND OTHER
PARTICIPANTS........................................................................................................................................ 17


ARTICLE 7 — BENEFICIARIES................................................................................................................... 17


ARTICLE 8 — AFFILIATED ENTITIES....................................................................................................... 19


ARTICLE 9 — OTHER PARTICIPANTS INVOLVED IN THE ACTION................................................... 19


9.1 Associated partners.............................................................................................................................19


9.2 Third parties giving in-kind contributions to the action.................................................................... 19


9.3 Subcontractors.....................................................................................................................................20
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


9.4 Recipients of financial support to third parties..................................................................................20


ARTICLE 10 — PARTICIPANTS WITH SPECIAL STATUS....................................................................... 20


10.1 Non-EU participants......................................................................................................................... 20


10.2 Participants which are international organisations...........................................................................21


10.3 Pillar-assessed participants............................................................................................................... 21


SECTION 2 RULES FOR CARRYING OUT THE ACTION...........................................................................23
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DATA SHEET


1.  General data


Project summary:


Project summary


Religious Diversity in a Globalised World (ReD Global) is a two-year, international, Erasmus Mundus Joint Master (EMJM) programme
with a unique focus on the role of religious identities and diversity, and their complex interplay with processes of globalisation. The
increasing heterogeneity of societies has strained democracies across the globe, thrusting issues of religious prejudice and intolerance,
often born of ignorance, into the public limelight. Within that context, ReD Global contributes to the urgent need for greater religious
literacy and understanding. Graduates of the ReD Global Partnership will have a solid historical and theoretical foundation, coupled
with the ability to perceive continuities across time and space, enabling them to efficiently and effectively address modern-day societal
challenges. ReD Global attracts the best students worldwide, who benefit from an integrated international and cross-sectoral programme.
Students design their own flexible learning pathway, selecting international hosting institutions from the second semester, and either
a Research or a Professional Track in Year 2. ReD Global trains approximately one hundred individuals across four student cohorts,
implemented between 2023 and 2028. The Consortium consists of three degree-awarding Full Partners in Europe, and six Academic
Associated Partners in Europe and Latin America. Moreover, more than twenty professional organisations have expressed their support for
ReD Global. They contribute to programme implementation via, for example, internship placements, guest lectures, and co-supervision.
Additionally, selected organisations participate in the Programme Advisory Committee, ensuring the programme’s continued societal
relevance. ReD Global graduates receive a double master’s degree from two of the following European institutions: University of
Groningen (The Netherlands, Coordinator), Universidad de Córdoba (Spain) and Universidade de Coimbra (Portugal).


Keywords:


– Sociology, social anthropology
– Cognition, psychology, linguistics
– Political science
– Literature, arts, music, cultural and comparative studies
– Archaeology, history and memory


Project number: 101082417


Project name: Religious Diversity in a Globalised World


Project acronym: ReD Global


Call: ERASMUS-EDU-2022-PEX-EMJM-MOB


Topic: ERASMUS-EDU-2022-PEX-EMJM-MOB


Type of action: ERASMUS EMJM Unit Grants


Granting authority: European Education and Culture Executive Agency


Grant managed through EU Funding & Tenders Portal: Yes (eGrants)


Project starting date: first day of the month following the entry into force date


Project end date: starting date + months of duration


Project duration:  74 months


Consortium agreement: Yes


2. Participants


List of participants:


N° Role Short
name Legal name Ctry PIC Total eligible


contrib.
Max grant


amount


1 COO UG RIJKSUNIVERSITEIT GRONINGEN NL 999989782 4 864 800.00 4 864 800.00
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N° Role Short
name Legal name Ctry PIC Total eligible


contrib.
Max grant


amount


2 BEN UCO UNIVERSIDAD DE CORDOBA ES 999872703 0.00 0.00


3 BEN UC UNIVERSIDADE DE COIMBRA PT 997826391 0.00 0.00


4 AP USAL UNIVERSIDAD DEL SALVADOR AR 910212984 0.00 0.00


5 AP UnB FUNDACAO UNIVERSIDADE DE BRASILIA BR 998671746 0.00 0.00


6 AP PUC PONTIFICIA UNIVERSIDAD CATOLICA DE CHILE CL 999643201 0.00 0.00


7 AP UGTO Universidad de Guanajuato MX 985508458 0.00 0.00


8 AP UNAM UNIVERSIDAD NACIONAL AUTONOMA DE MEXICO MX 999865816 0.00 0.00


9 AP UniBE UNIVERSITAET BERN CH 999976493 0.00 0.00


Total 4 864 800.00 4 864 800.00


Coordinator:


– RIJKSUNIVERSITEIT GRONINGEN (UG)


3. Grant


Maximum grant amount, total estimated eligible costs and contributions and funding rate:


Total eligible contributions
(unit, flat-rate and lump sum contributions


and financing not linked to costs)


Maximum grant amount
(Annex 2)


Maximum grant amount
(award decision)


4 864 800.00 4 864 800.00 4 864 800.00


Grant form: Unit


Grant mode: Action grant


Budget categories/activity types:


- A. Contributions for scholarships


- B. Institutional contributions


- C. Contributions for special needs


Cost eligibility options:


Budget flexibility: Yes (flexibility with conditions)


4. Reporting, payments and recoveries


4.1 Continuous reporting (art 21)


Deliverables: see Funding & Tenders Portal Continuous Reporting tool


4.2 Periodic reporting and payments


Reporting and payment schedule (art 21, 22):
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Reporting Payments


Reporting periods Type Deadline Type Deadline
(time to pay)


RP No Month from Month to


Initial prefinancing


30 days from
entry into force/


financial guarantee
(if required)
– whichever
is the latest


1 1 48 Additional
prefinancing report


60 days after end
of reporting period


Additional
prefinancing


60 days from
receiving additional
prefinancing report/
financial guarantee


(if required)
– whichever
is the latest


2 49 74 Periodic report 60 days after end
of reporting period


Final payment 90 days from
receiving


periodic report


Prefinancing payments and guarantees:


Prefinancing payment Prefinancing guarantee


Type Amount Guarantee
amount Division per participant


Prefinancing 1 (initial) 2 432 400.00 n/a 1 - UG n/a


2 - UCO n/a


3 - UC n/a


Prefinancing 2 (additional) 1 945 920.00 n/a 1 - UG n/a


2 - UCO n/a


3 - UC n/a


Reporting and payment modalities (art 21, 22):


Mutual Insurance Mechanism (MIM): No


Restrictions on distribution of initial prefinancing: The prefinancing may be distributed only if the minimum number of
beneficiaries set out in the call condititions (if any) have acceded to the Agreement and only to beneficiaries that have
acceded.


Interim payment ceiling (if any): 90%  of the maximum grant amount


No-profit rule: n/a


Late payment interest: ECB + 3.5%


Bank account for payments:


NL53ABNA0508245850


Conversion into euros: n/a


Reporting language: Language of the Agreement


4.3 Certificates (art 24): n/a


4.4 Recoveries (art 22)
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First-line liability for recoveries:


Beneficiary termination: Beneficiary concerned


Final payment: Coordinator


After final payment: Beneficiary concerned


Joint and several liability for enforced recoveries (in case of non-payment):


Limited joint and several liability of other beneficiaries — up to the maximum grant amount of the beneficiary


Joint and several liability of affiliated entities — n/a


5. Consequences of non-compliance, applicable law & dispute settlement forum


Applicable law (art 43):


Standard applicable law regime: EU law + law of Belgium


Dispute settlement forum (art 43):


Standard dispute settlement forum:


EU beneficiaries: EU General Court + EU Court of Justice (on appeal)


Non-EU beneficiaries: Courts of Brussels, Belgium (unless an international agreement provides for the
enforceability of EU court judgements)


6. Other


Specific rules (Annex 5): Yes


Standard time-limits after project end:


Confidentiality (for X years after final payment): 5


Record-keeping (for X years after final payment): 5 (or 3 for grants of not more than EUR 60 000)


Reviews (up to X years after final payment): 5 (or 3 for grants of not more than EUR 60 000)


Audits (up to X years after final payment): 5 (or 3 for grants of not more than EUR 60 000)


Extension of findings from other grants to this grant (no later than X years after final payment): 5 (or 3 for grants of
not more than EUR 60 000)


Impact evaluation (up to X years after final payment): 5 (or 3 for grants of not more than EUR 60 000)
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CHAPTER 1 GENERAL


ARTICLE 1 — SUBJECT OF THE AGREEMENT


This Agreement sets out the rights and obligations and terms and conditions applicable to the grant
awarded for the implementation of the action set out in Chapter 2.


ARTICLE 2 — DEFINITIONS


For the purpose of this Agreement, the following definitions apply:


Actions — The project which is being funded in the context of this Agreement.


Grant — The grant awarded in the context of this Agreement.


EU grants — Grants awarded by EU institutions, bodies, offices or agencies (including EU executive
agencies, EU regulatory agencies, EDA, joint undertakings, etc.).


Participants — Entities participating in the action as beneficiaries, affiliated entities, associated
partners, third parties giving in-kind contributions, subcontractors or recipients of
financial support to third parties.


Beneficiaries (BEN) — The signatories of this Agreement (either directly or through an accession
form).


Affiliated entities (AE) — Entities affiliated to a beneficiary within the meaning of Article 187 of
EU Financial Regulation 2018/10464 which participate in the action with similar rights
and obligations as the beneficiaries (obligation to implement action tasks and right to
charge costs and claim contributions).


Associated partners (AP) — Entities which participate in the action, but without the right to charge
costs or claim contributions.


Purchases — Contracts for goods, works or services needed to carry out the action (e.g. equipment,
consumables and supplies) but which are not part of the action tasks (see Annex 1).


Subcontracting — Contracts for goods, works or services that are part of the action tasks (see Annex 1).


In-kind contributions — In-kind contributions within the meaning of Article 2(36) of EU Financial


4 For the definition, see Article 187 Regulation (EU, Euratom) 2018/1046 of the European Parliament and of the Council
of 18 July 2018 on the financial rules applicable to the general budget of the Union, amending Regulations (EU)
No 1296/2013, (EU) No 1301/2013, (EU) No 1303/2013, (EU) No 1304/2013, (EU) No 1309/2013, (EU) No 1316/2013,
(EU) No 223/2014, (EU) No 283/2014, and Decision No 541/2014/EU and repealing Regulation (EU, Euratom)
No 966/2012 (‘EU Financial Regulation’) (OJ L 193, 30.7.2018, p. 1): “affiliated entities [are]:
(a) entities that form a sole beneficiary [(i.e. where an entity is formed of several entities that satisfy the criteria for


being awarded a grant, including where the entity is specifically established for the purpose of implementing an
action to be financed by a grant)];


(b) entities that satisfy the eligibility criteria and that do not fall within one of the situations referred to in Article 136(1)
and 141(1) and that have a link with the beneficiary, in particular a legal or capital link, which is neither limited to
the action nor established for the sole purpose of its implementation”.
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Regulation 2018/1046, i.e. non-financial resources made available free of charge by
third parties to a beneficiary.


Fraud — Fraud within the meaning of Article 3 of EU Directive 2017/13715 and Article 1 of the
Convention on the protection of the European Communities’ financial interests, drawn
up by the Council Act of 26 July 19956, as well as any other wrongful or criminal
deception intended to result in financial or personal gain.


Irregularities — Any type of breach (regulatory or contractual) which could impact the EU
financial interests, including irregularities within the meaning of Article 1(2) of EU
Regulation 2988/957.


Grave professional misconduct — Any type of unacceptable or improper behaviour in exercising one’s
profession, especially by employees, including grave professional misconduct within
the meaning of Article 136(1)(c) of EU Financial Regulation 2018/1046.


Applicable EU, international and national law — Any legal acts or other (binding or non-binding)
rules and guidance in the area concerned.


Portal — EU Funding & Tenders Portal; electronic portal and exchange system managed by the
European Commission and used by itself and other EU institutions, bodies, offices
or agencies for the management of their funding programmes (grants, procurements,
prizes, etc.).


CHAPTER 2 ACTION


ARTICLE 3 — ACTION


The grant is awarded for the action 101082417 — ReD Global (‘action’), as described in Annex 1.


ARTICLE 4 — DURATION AND STARTING DATE


The duration and the starting date of the action are set out in the Data Sheet (see Point 1).


CHAPTER 3 GRANT


ARTICLE 5 — GRANT


5.1 Form of grant


The grant is an action grant8 which takes the form of a unit grant.


5 Directive (EU) 2017/1371 of the European Parliament and of the Council of 5 July 2017 on the fight against fraud to
the Union’s financial interests by means of criminal law (OJ L 198, 28.7.2017, p. 29).


6 OJ C 316, 27.11.1995, p. 48.
7 Council Regulation (EC, Euratom) No 2988/95 of 18 December 1995 on the protection of the European Communities


financial interests (OJ L 312, 23.12.1995, p. 1).
8 For the definition, see Article 180(2)(a) EU Financial Regulation 2018/1046: ‘action grant’ means an EU grant to


finance “an action intended to help achieve a Union policy objective”.
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5.2 Maximum grant amount


The maximum grant amount is set out in the Data Sheet (see Point 3) and in the estimated budget
(Annex 2).


5.3 Funding rate


Not applicable


5.4 Estimated budget, budget categories and forms of funding


The estimated budget for the action is set out in Annex 2.


It contains the estimated eligible contributions for the action (unit contributions), broken down by
participant and budget category.


Annex 2 also shows the types of contributions (forms of funding)9 to be used for each budget category.


The details on the calculation of the unit contributions will be explained in Annex 2a.


5.5 Budget flexibility


The budget breakdown may be adjusted — without an amendment (see Article 39) — by transfers of
units between participants, as long as this does not imply any substantive or important change to the
description of the action in Annex 1. Transfers between budget categories are not allowed — unless
agreed with the granting authority and subject to an amendment (see Article 39).


ARTICLE 6 — ELIGIBLE AND INELIGIBLE CONTRIBUTIONS


6.1 General eligibility conditions


The general eligibility conditions for the unit contributions are the following:


(a) the units must:


- be actually used or produced by the beneficiary in the period set out in Article 4 (with
the exception of units relating to the submission of the final periodic report, which may
be used or produced afterwards; see Article 21)


- be necessary for the implementation of the action and


(b) the number of units must be identifiable and verifiable, in particular supported by records and
documentation (see Article 20).


6.2 Specific eligibility conditions for each budget category


For each budget category, the specific eligibility conditions are as follows:


A. Contributions for scholarships


9 See Article 125 EU Financial Regulation 2018/1046.
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Contributions for scholarships are eligible, if they fulfil the general eligibility conditions and are
calculated as unit contributions in accordance with the method set out in Annex 2a, and if:


(a) the number of units declared:


(i) corresponds to the number of months spent by the scholarship holders on the study
activities needed to complete the Erasmus Mundus Joint Masters (EMJM) master course
and


(ii) does not exceed the maximum number of months (per scholarship holder) set out in the
call conditions:


- 12 months for 60 ECTS credits courses


- 18 months for 90 ECTS credits courses


- 24 months for 120 ECTS credits courses


(b) the scholarship holders comply with the following conditions:


(i) have — at the date of enrolment — a first higher education degree (or demonstrate a
recognised equivalent level of learning according to national legislation and practices in
the degree-awarding countries)


(ii) be enrolled in the EMJM master course, which leads to the award of either a joint
degree (i.e. one single diploma issued on behalf of at least two higher education
institutions (HEI) from different countries, of which at least one must be an Erasmus
Programme Country) or multiple degrees (i.e. at least two diplomas issued by two higher
education institutions from different countries, of which at least one must be an Erasmus
Programme Country), or a combination


(iii) not have already benefitted from a previous Erasmus Mundus Joint Masters (EMJM)
scholarship


(c) the contribution has been fully incurred for the benefit of the scholarship holders, in the form
of full monthly scholarship payments.


B. Institutional contributions


Institutional contributions are eligible, if they fulfil the general eligibility conditions and are calculated
as unit contributions in accordance with the method set out in Annex 2a, and if:


(a) the number of units declared:


(i) corresponds to the number of months spent by the enrolled students (with or without
scholarship) on the study activities needed to complete the Erasmus Mundus Joint
Masters (EMJM) master course


(b) the enrolled students (with or without scholarship) comply with the following conditions:


(i) have — at the date of enrolment — a first higher education degree (or demonstrate a
recognised equivalent level of learning according to national legislation and practices in
the degree-awarding countries)
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(ii) be enrolled in the EMJM master course, which leads to the award of either a joint degree
(i.e. one single diploma issued on behalf of at least two higher education institutions from
different countries, of which at least one must be an Erasmus Programme Country) or
multiple degrees (i.e. at least two diplomas issued by two higher education institutions
from different countries, of which at least one must be an Erasmus Programme Country),
or a combination.


C. Contributions for special needs


Contribution for special needs are eligible, if they fulfil the general eligibility conditions and are
calculated as unit contributions in accordance with the method set out in Annex 2a, and if:


(a) they are used for enrolled students (with or without scholarship) with disabilities whose
long-term physical, mental, intellectual or sensory impairments are certified by a competent
national authority and of such nature that their participation in the action would not be possible
without the special needs items or services


(b) the special needs items or services are not already covered from another source (such as social
security or health insurance)


(c) the number of units declared corresponds to the number of special needs units that were needed
for implementing the action.


6.3 Ineligible contributions


‘Ineligible contributions’ are:


(a) units that do not comply with the conditions set out above (see Article 6.1 and 6.2)


(b) units implemented during grant agreement suspension (see Article 31) and


(c) units for activities already funded under other EU grants (or grants awarded by an EU Member
State, non-EU country or other body implementing the EU budget), except for the following
case:


(i) Synergy actions: not applicable


(d) other:


(i) country restrictions for eligible costs: not applicable.


6.4 Consequences of non-compliance


If a beneficiary declares unit contributions that are ineligible, they will be rejected (see Article 27).


This may also lead to other measures described in Chapter 5.


CHAPTER 4 GRANT IMPLEMENTATION
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SECTION 1 CONSORTIUM: BENEFICIARIES, AFFILIATED ENTITIES AND OTHER
PARTICIPANTS


ARTICLE 7 — BENEFICIARIES


The beneficiaries, as signatories of the Agreement, are fully responsible towards the granting authority
for implementing it and for complying with all its obligations.


They must implement the Agreement to their best abilities, in good faith and in accordance with all
the obligations and terms and conditions it sets out.


They must have the appropriate resources to implement the action and implement the action under
their own responsibility and in accordance with Article 11. If they rely on affiliated entities or other
participants (see Articles 8 and 9), they retain sole responsibility towards the granting authority and
the other beneficiaries.


They are jointly responsible for the technical implementation of the action. If one of the beneficiaries
fails to implement their part of the action, the other beneficiaries must ensure that this part is
implemented by someone else (without being entitled to an increase of the maximum grant amount
and subject to an amendment; see Article 39). The financial responsibility of each beneficiary in case
of recoveries is governed by Article 22.


The beneficiaries (and their action) must remain eligible under the EU programme funding the grant
for the entire duration of the action. Unit contributions will be eligible only as long as the beneficiary
and the action are eligible.


The internal roles and responsibilities of the beneficiaries are divided as follows:


(a) Each beneficiary must:


(i) keep information stored in the Portal Participant Register up to date (see Article 19)


(ii) inform the granting authority (and the other beneficiaries) immediately of any events or
circumstances likely to affect significantly or delay the implementation of the action (see
Article 19)


(iii) submit to the coordinator in good time:


- the prefinancing guarantees (if required; see Article 23)


- the financial statements and certificates on the financial statements (CFS) (if
required; see Articles 21 and 24.2 and Data Sheet, Point 4.3)


- the contribution to the deliverables and technical reports (see Article 21)


- any other documents or information required by the granting authority under the
Agreement


(iv) submit via the Portal data and information related to the participation of their affiliated
entities.


(b) The coordinator must:
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(i) monitor that the action is implemented properly (see Article 11)


(ii) act as the intermediary for all communications between the consortium and the granting
authority, unless the Agreement or granting authority specifies otherwise, and in
particular:


- submit the prefinancing guarantees to the granting authority (if any)


- request and review any documents or information required and verify their quality
and completeness before passing them on to the granting authority


- submit the deliverables and reports to the granting authority


- inform the granting authority about the payments made to the other beneficiaries
(report on the distribution of payments; if required, see Articles 22 and 32)


(iii) distribute the payments received from the granting authority to the other beneficiaries
without unjustified delay (see Article 22).


The coordinator may not delegate or subcontract the above-mentioned tasks to any other beneficiary
or third party (including affiliated entities).


However, coordinators which are public bodies may delegate the tasks set out in Point (b)(ii) last
indent and (iii) above to entities with ‘authorisation to administer’ which they have created or which
are controlled by or affiliated to them. In this case, the coordinator retains sole responsibility for the
payments and for compliance with the obligations under the Agreement.


Moreover, coordinators which are ‘sole beneficiaries’10 (or similar, such as European research
infrastructure consortia (ERICs)) may delegate the tasks set out in Point (b)(i) to (iii) above to one of
their members. The coordinator retains sole responsibility for compliance with the obligations under
the Agreement.


The beneficiaries must have internal arrangements regarding their operation and co-ordination, to
ensure that the action is implemented properly.


If required by the granting authority (see Data Sheet, Point 1), these arrangements must be set out in
a written consortium agreement between the beneficiaries, covering for instance:


- the internal organisation of the consortium


- the management of access to the Portal


- different distribution keys for the payments and financial responsibilities in case of recoveries
(if any)


- additional rules on rights and obligations related to background and results (see Article 16)


- settlement of internal disputes


10 For the definition, see Article 187(2) EU Financial Regulation 2018/1046: “Where several entities satisfy the criteria
for being awarded a grant and together form one entity, that entity may be treated as the sole beneficiary, including
where it is specifically established for the purpose of implementing the action financed by the grant.”
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- liability, indemnification and confidentiality arrangements between the beneficiaries.


The internal arrangements must not contain any provision contrary to this Agreement.


ARTICLE 8 — AFFILIATED ENTITIES


Not applicable


ARTICLE 9 — OTHER PARTICIPANTS INVOLVED IN THE ACTION


9.1 Associated partners


The following entities which cooperate with a beneficiary will participate in the action as ‘associated
partners’:


- UNIVERSIDAD DEL SALVADOR (USAL), PIC 910212984


- FUNDACAO UNIVERSIDADE DE BRASILIA (UnB), PIC 998671746


- PONTIFICIA UNIVERSIDAD CATOLICA DE CHILE (PUC), PIC 999643201


- Universidad de Guanajuato (UGTO), PIC 985508458


- UNIVERSIDAD NACIONAL AUTONOMA DE MEXICO (UNAM), PIC 999865816


- UNIVERSITAET BERN (UniBE), PIC 999976493


Associated partners must implement the action tasks attributed to them in Annex 1 in accordance with
Article 11. They may not charge contributions to the action (no unit contributions) and the costs for
their tasks are not eligible.


The tasks must be set out in Annex 1.


The beneficiaries must ensure that their contractual obligations under Articles 11 (proper
implementation), 12 (conflict of interests), 13 (confidentiality and security), 14 (ethics), 17.2
(visibility), 18 (specific rules for carrying out action), 19 (information) and 20 (record-keeping) also
apply to the associated partners.


The beneficiaries must ensure that the bodies mentioned in Article 25 (e.g. granting authority, OLAF,
Court of Auditors (ECA), etc.) can exercise their rights also towards the associated partners.


9.2 Third parties giving in-kind contributions to the action


Other third parties may give in-kind contributions to the action (i.e. personnel, equipment, other goods,
works and services, etc. which are free-of-charge), if necessary for the implementation.


Third parties giving in-kind contributions do not implement any action tasks. They may not charge
contributions to the action (no unit contributions) and the costs for the in-kind contributions are not
eligible.


The third parties and their in-kind contributions should be set out in Annex 1.
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9.3 Subcontractors


Subcontractors may participate in the action, if necessary for the implementation.


Subcontractors must implement their action tasks in accordance with Article 11. The beneficiaries’
costs for subcontracting are considered entirely covered by the unit contributions (irrespective of the
actual subcontracting costs incurred, if any).


The beneficiaries must ensure that their contractual obligations under Articles 11 (proper
implementation), 12 (conflict of interest), 13 (confidentiality and security), 14 (ethics), 17.2
(visibility), 18 (specific rules for carrying out action), 19 (information) and 20 (record-keeping) also
apply to the subcontractors.


The beneficiaries must ensure that the bodies mentioned in Article 25 (e.g. granting authority, OLAF,
Court of Auditors (ECA), etc.) can exercise their rights also towards the subcontractors.


9.4 Recipients of financial support to third parties


If the action includes providing financial support to third parties (e.g. grants, prizes or similar forms of
support), the beneficiaries must ensure that their contractual obligations under Articles 12 (conflict of
interest), 13 (confidentiality and security), 14 (ethics), 17.2 (visibility), 18 (specific rules for carrying
out action), 19 (information) and 20 (record-keeping)also apply to the third parties receiving the
support (recipients).


The beneficiaries must also ensure that the bodies mentioned in Article 25 (e.g. granting authority,
OLAF, Court of Auditors (ECA), etc.) can exercise their rights also towards the recipients.


ARTICLE 10 — PARTICIPANTS WITH SPECIAL STATUS


10.1 Non-EU participants


Participants which are established in a non-EU country (if any) undertake to comply with their
obligations under the Agreement and:


- to respect general principles (including fundamental rights, values and ethical principles,
environmental and labour standards, rules on classified information, intellectual property
rights, visibility of funding and protection of personal data)


- for the submission of certificates under Article 24: to use qualified external auditors which
are independent and comply with comparable standards as those set out in EU Directive
2006/43/EC11


- for the controls under Article 25: to allow for checks, reviews, audits and investigations
(including on-the-spot checks, visits and inspections) by the bodies mentioned in that Article
(e.g. granting authority, OLAF, Court of Auditors (ECA), etc.).


Special rules on dispute settlement apply (see Data Sheet, Point 5).


11 Directive 2006/43/EC of the European Parliament and of the Council of 17 May 2006 on statutory audits of annual
accounts and consolidated accounts or similar national regulations (OJ L 157, 9.6.2006, p. 87).
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10.2 Participants which are international organisations


Participants which are international organisations (IOs; if any) undertake to comply with their
obligations under the Agreement and:


- to respect general principles (including fundamental rights, values and ethical principles,
environmental and labour standards, rules on classified information, intellectual property
rights, visibility of funding and protection of personal data)


- for the submission of certificates under Article 24: to use either independent public officers or
external auditors which comply with comparable standards as those set out in EU Directive
2006/43/EC


- for the controls under Article 25: to allow for the checks, reviews, audits and investigations
by the bodies mentioned in that Article, taking into account the specific agreements concluded
by them and the EU (if any).


For such participants, nothing in the Agreement will be interpreted as a waiver of their privileges or
immunities, as accorded by their constituent documents or international law.


Special rules on applicable law and dispute settlement apply (see Article 43 and Data Sheet, Point 5).


10.3 Pillar-assessed participants


Pillar-assessed participants (if any) may rely on their own systems, rules and procedures, in so far as
they have been positively assessed and do not call into question the decision awarding the grant or
breach the principle of equal treatment of applicants or beneficiaries.


‘Pillar-assessment’ means a review by the European Commission on the systems, rules and procedures
which participants use for managing EU grants (in particular internal control system, accounting
system, external audits, financing of third parties, rules on recovery and exclusion, information on
recipients and protection of personal data; see Article 154 EU Financial Regulation 2018/1046).


Participants with a positive pillar assessment may rely on their own systems, rules and procedures,
in particular for:


- record-keeping (Article 20): may be done in accordance with internal standards, rules and
procedures


- currency conversion for financial statements (Article 21): may be done in accordance with
usual accounting practices


- guarantees (Article 23): for public law bodies, prefinancing guarantees are not needed


- certificates (Article 24):


- certificates on the financial statements (CFS): may be provided by their regular internal
or external auditors and in accordance with their internal financial regulations and
procedures


- certificates on usual accounting practices (CoMUC): are not needed if those practices
are covered by an ex-ante assessment
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and use the following specific rules, for:


- recoveries (Article 22): in case of financial support to third parties, there will be no recovery if
the participant has done everything possible to retrieve the undue amounts from the third party
receiving the support (including legal proceedings) and non-recovery is not due to an error or
negligence on its part


- checks, reviews, audits and investigations by the EU (Article 25): will be conducted taking
into account the rules and procedures specifically agreed between them and the framework
agreement (if any)


- impact evaluation (Article 26): will be conducted in accordance with the participant’s internal
rules and procedures and the framework agreement (if any)


- grant agreement suspension (Article 31): certain costs incurred during grant suspension are
eligible (notably, minimum costs necessary for a possible resumption of the action and costs
relating to contracts which were entered into before the pre-information letter was received and
which could not reasonably be suspended, reallocated or terminated on legal grounds)


- grant agreement termination (Article 32): the final grant amount and final payment will be
calculated taking into account also costs relating to contracts due for execution only after
termination takes effect, if the contract was entered into before the pre-information letter was
received and could not reasonably be terminated on legal grounds


- liability for damages (Article 33.2): the granting authority must be compensated for damage
it sustains as a result of the implementation of the action or because the action was not
implemented in full compliance with the Agreement only if the damage is due to an
infringement of the participant’s internal rules and procedures or due to a violation of third
parties’ rights by the participant or one of its employees or individual for whom the employees
are responsible.


Participants whose pillar assessment covers procurement and granting procedures may also do
purchases, subcontracting and financial support to third parties (Article 6.2) in accordance with their
internal rules and procedures for purchases, subcontracting and financial support.


Participants whose pillar assessment covers data protection rules may rely on their internal standards,
rules and procedures for data protection (Article 15).


The participants may however not rely on provisions which would breach the principle of equal
treatment of applicants or beneficiaries or call into question the decision awarding the grant, such as
in particular:


- eligibility (Article 6)


- consortium roles and set-up (Articles 7-9)


- security and ethics (Articles 13, 14)


- IPR (including background and results, access rights and rights of use), communication,
dissemination and visibility (Articles 16 and 17)


- information obligation (Article 19)


22


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


- payment, reporting and amendments (Articles 21, 22 and 39)


- rejections, reductions, suspensions and terminations (Articles 27, 28, 29-32)


If the pillar assessment was subject to remedial measures, reliance on the internal systems, rules and
procedures is subject to compliance with those remedial measures.


Participants whose assessment has not yet been updated to cover (the new rules on) data protection
may rely on their internal systems, rules and procedures, provided that they ensure that personal data is:


- processed lawfully, fairly and in a transparent manner in relation to the data subject


- collected for specified, explicit and legitimate purposes and not further processed in a manner
that is incompatible with those purposes


- adequate, relevant and limited to what is necessary in relation to the purposes for which they
are processed


- accurate and, where necessary, kept up to date


- kept in a form which permits identification of data subjects for no longer than is necessary for
the purposes for which the data is processed and


- processed in a manner that ensures appropriate security of the personal data.


Participants must inform the coordinator without delay of any changes to the systems, rules and
procedures that were part of the pillar assessment. The coordinator must immediately inform the
granting authority.


Pillar-assessed participants that have also concluded a framework agreement with the EU, may
moreover — under the same conditions as those above (i.e. not call into question the decision awarding
the grant or breach the principle of equal treatment of applicants or beneficiaries) — rely on the
provisions set out in that framework agreement.


SECTION 2 RULES FOR CARRYING OUT THE ACTION


ARTICLE 11 — PROPER IMPLEMENTATION OF THE ACTION


11.1 Obligation to properly implement the action


The beneficiaries must implement the action as described in Annex 1 and in compliance with the
provisions of the Agreement, the call conditions and all legal obligations under applicable EU,
international and national law.


11.2 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.
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ARTICLE 12 — CONFLICT OF INTERESTS


12.1 Conflict of interests


The beneficiaries must take all measures to prevent any situation where the impartial and objective
implementation of the Agreement could be compromised for reasons involving family, emotional life,
political or national affinity, economic interest or any other direct or indirect interest (‘conflict of
interests’).


They must formally notify the granting authority without delay of any situation constituting or likely
to lead to a conflict of interests and immediately take all the necessary steps to rectify this situation.


The granting authority may verify that the measures taken are appropriate and may require additional
measures to be taken by a specified deadline.


12.2 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28) and the grant or the beneficiary may be terminated (see Article 32).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 13 — CONFIDENTIALITY AND SECURITY


13.1 Sensitive information


The parties must keep confidential any data, documents or other material (in any form) that is identified
as sensitive in writing (‘sensitive information’) — during the implementation of the action and for at
least until the time-limit set out in the Data Sheet (see Point 6).


If a beneficiary requests, the granting authority may agree to keep such information confidential for
a longer period.


Unless otherwise agreed between the parties, they may use sensitive information only to implement
the Agreement.


The beneficiaries may disclose sensitive information to their personnel or other participants involved
in the action only if they:


(a) need to know it in order to implement the Agreement and


(b) are bound by an obligation of confidentiality.


The granting authority may disclose sensitive information to its staff and to other EU institutions and
bodies.


It may moreover disclose sensitive information to third parties, if:


(a) this is necessary to implement the Agreement or safeguard the EU financial interests and


(b) the recipients of the information are bound by an obligation of confidentiality.
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The confidentiality obligations no longer apply if:


(a) the disclosing party agrees to release the other party


(b) the information becomes publicly available, without breaching any confidentiality obligation


(c) the disclosure of the sensitive information is required by EU, international or national law.


Specific confidentiality rules (if any) are set out in Annex 5.


13.2 Classified information


The parties must handle classified information in accordance with the applicable EU, international or
national law on classified information (in particular, Decision 2015/44412 and its implementing rules).


Deliverables which contain classified information must be submitted according to special procedures
agreed with the granting authority.


Action tasks involving classified information may be subcontracted only after explicit approval (in
writing) from the granting authority.


Classified information may not be disclosed to any third party (including participants involved in the
action implementation) without prior explicit written approval from the granting authority.


Specific security rules (if any) are set out in Annex 5.


13.3 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 14 — ETHICS AND VALUES


14.1 Ethics


The action must be carried out in line with the highest ethical standards and the applicable EU,
international and national law on ethical principles.


Specific ethics rules (if any) are set out in Annex 5.


14.2 Values


The beneficiaries must commit to and ensure the respect of basic EU values (such as respect for
human dignity, freedom, democracy, equality, the rule of law and human rights, including the rights
of minorities).


Specific rules on values (if any) are set out in Annex 5.


12 Commission Decision 2015/444/EC, Euratom of 13 March 2015 on the security rules for protecting EU classified
information (OJ L 72, 17.3.2015, p. 53).
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14.3 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 15 — DATA PROTECTION


15.1 Data processing by the granting authority


Any personal data under the Agreement will be processed under the responsibility of the data
controller of the granting authority in accordance with and for the purposes set out in the Portal Privacy
Statement.


For grants where the granting authority is the European Commission, an EU regulatory or executive
agency, joint undertaking or other EU body, the processing will be subject to Regulation 2018/172513.


15.2 Data processing by the beneficiaries


The beneficiaries must process personal data under the Agreement in compliance with the applicable
EU, international and national law on data protection (in particular, Regulation 2016/67914).


They must ensure that personal data is:


- processed lawfully, fairly and in a transparent manner in relation to the data subjects


- collected for specified, explicit and legitimate purposes and not further processed in a manner
that is incompatible with those purposes


- adequate, relevant and limited to what is necessary in relation to the purposes for which they
are processed


- accurate and, where necessary, kept up to date


- kept in a form which permits identification of data subjects for no longer than is necessary for
the purposes for which the data is processed and


- processed in a manner that ensures appropriate security of the data.


The beneficiaries may grant their personnel access to personal data only if it is strictly necessary
for implementing, managing and monitoring the Agreement. The beneficiaries must ensure that the
personnel is under a confidentiality obligation.


13 Regulation (EU) 2018/1725 of the European Parliament and of the Council of 23 October 2018 on the protection of
natural persons with regard to the processing of personal data by the Union institutions, bodies, offices and agencies
and on the free movement of such data, and repealing Regulation (EC) No 45/2001 and Decision No 1247/2002/EC
(OJ L 295, 21.11.2018, p. 39).


14 Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection of natural
persons with regard to the processing of personal data and on the free movement of such data, and repealing Directive
95/46/EC (‘GDPR’) (OJ L 119, 4.5.2016, p. 1).
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The beneficiaries must inform the persons whose data are transferred to the granting authority and
provide them with the Portal Privacy Statement.


15.3 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 16 — INTELLECTUAL PROPERTY RIGHTS (IPR) — BACKGROUND AND
RESULTS —ACCESS RIGHTS AND RIGHTS OF USE


16.1 Background and access rights to background


The beneficiaries must give each other and the other participants access to the background identified
as needed for implementing the action, subject to any specific rules in Annex 5.


‘Background’ means any data, know-how or information — whatever its form or nature (tangible or
intangible), including any rights such as intellectual property rights — that is:


(a) held by the beneficiaries before they acceded to the Agreement and


(b) needed to implement the action or exploit the results.


If background is subject to rights of a third party, the beneficiary concerned must ensure that it is able
to comply with its obligations under the Agreement.


16.2 Ownership of results


The granting authority does not obtain ownership of the results produced under the action.


‘Results’ means any tangible or intangible effect of the action, such as data, know-how or information,
whatever its form or nature, whether or not it can be protected, as well as any rights attached to it,
including intellectual property rights.


16.3 Rights of use of the granting authority on materials, documents and information
received for policy, information, communication, dissemination and publicity purposes


The granting authority has the right to use non-sensitive information relating to the action and
materials and documents received from the beneficiaries (notably summaries for publication,
deliverables, as well as any other material, such as pictures or audio-visual material, in paper or
electronic form) for policy, information, communication, dissemination and publicity purposes —
during the action or afterwards.


The right to use the beneficiaries’ materials, documents and information is granted in the form of a
royalty-free, non-exclusive and irrevocable licence, which includes the following rights:


(a) use for its own purposes (in particular, making them available to persons working for the
granting authority or any other EU service (including institutions, bodies, offices, agencies,
etc.) or EU Member State institution or body; copying or reproducing them in whole or in part,
in unlimited numbers; and communication through press information services)
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(b) distribution to the public (in particular, publication as hard copies and in electronic or digital
format, publication on the internet, as a downloadable or non-downloadable file, broadcasting
by any channel, public display or presentation, communicating through press information
services, or inclusion in widely accessible databases or indexes)


(c) editing or redrafting (including shortening, summarising, inserting other elements (e.g.
meta-data, legends, other graphic, visual, audio or text elements), extracting parts (e.g. audio
or video files), dividing into parts, use in a compilation)


(d) translation


(e) storage in paper, electronic or other form


(f) archiving, in line with applicable document-management rules


(g) the right to authorise third parties to act on its behalf or sub-license to third parties the modes
of use set out in Points (b), (c), (d) and (f), if needed for the information, communication and
publicity activity of the granting authority


(h) processing, analysing, aggregating the materials, documents and information received and
producing derivative works.


The rights of use are granted for the whole duration of the industrial or intellectual property rights
concerned.


If materials or documents are subject to moral rights or third party rights (including intellectual
property rights or rights of natural persons on their image and voice), the beneficiaries must ensure
that they comply with their obligations under this Agreement (in particular, by obtaining the necessary
licences and authorisations from the rights holders concerned).


Where applicable, the granting authority will insert the following information:


“© – [year] – [name of the copyright owner]. All rights reserved. Licensed to the [name of granting authority]
under conditions.”


16.4 Specific rules on IPR, results and background


Specific rules regarding intellectual property rights, results and background (if any) are set out in
Annex 5.


16.5 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such a breach may also lead to other measures described in Chapter 5.


ARTICLE 17 — COMMUNICATION, DISSEMINATION AND VISIBILITY


17.1 Communication — Dissemination — Promoting the action


Unless otherwise agreed with the granting authority, the beneficiaries must promote the action and its
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results by providing targeted information to multiple audiences (including the media and the public),
in accordance with Annex 1 and in a strategic, coherent and effective manner.


Before engaging in a communication or dissemination activity expected to have a major media impact,
the beneficiaries must inform the granting authority.


17.2 Visibility — European flag and funding statement


Unless otherwise agreed with the granting authority, communication activities of the beneficiaries
related to the action (including media relations, conferences, seminars, information material, such as
brochures, leaflets, posters, presentations, etc., in electronic form, via traditional or social media, etc.),
dissemination activities and any infrastructure, equipment, vehicles, supplies or major result funded
by the grant must acknowledge EU support and display the European flag (emblem) and funding
statement (translated into local languages, where appropriate):


The emblem must remain distinct and separate and cannot be modified by adding other visual
marks, brands or text.


Apart from the emblem, no other visual identity or logo may be used to highlight the EU support.


When displayed in association with other logos (e.g. of beneficiaries or sponsors), the emblem must
be displayed at least as prominently and visibly as the other logos.


For the purposes of their obligations under this Article, the beneficiaries may use the emblem without
first obtaining approval from the granting authority. This does not, however, give them the right to
exclusive use. Moreover, they may not appropriate the emblem or any similar trademark or logo, either
by registration or by any other means.


17.3 Quality of information — Disclaimer
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Any communication or dissemination activity related to the action must use factually accurate
information.


Moreover, it must indicate the following disclaimer (translated into local languages where
appropriate):


“Funded by the European Union. Views and opinions expressed are however those of the author(s) only
and do not necessarily reflect those of the European Union or [name of the granting authority]. Neither
the European Union nor the granting authority can be held responsible for them.”


17.4 Specific communication, dissemination and visibility rules


Specific communication, dissemination and visibility rules (if any) are set out in Annex 5.


17.5 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 18 — SPECIFIC RULES FOR CARRYING OUT THE ACTION


18.1 Specific rules for carrying out the action


Specific rules for implementing the action (if any) are set out in Annex 5.


18.2 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such a breach may also lead to other measures described in Chapter 5.


SECTION 3 GRANT ADMINISTRATION


ARTICLE 19 — GENERAL INFORMATION OBLIGATIONS


19.1 Information requests


The beneficiaries must provide — during the action or afterwards and in accordance with Article 7
— any information requested in order to verify eligibility of the unit contributions declared, proper
implementation of the action and compliance with the other obligations under the Agreement.


The information provided must be accurate, precise and complete and in the format requested,
including electronic format.


19.2 Participant Register data updates


The beneficiaries must keep — at all times, during the action or afterwards — their information stored
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in the Portal Participant Register up to date, in particular, their name, address, legal representatives,
legal form and organisation type.


19.3 Information about events and circumstances which impact the action


The beneficiaries must immediately inform the granting authority (and the other beneficiaries) of any
of the following:


(a) events which are likely to affect or delay the implementation of the action or affect the EU’s
financial interests, in particular:


(i) changes in their legal, financial, technical, organisational or ownership situation
(including changes linked to one of the exclusion grounds listed in the declaration of
honour signed before grant signature)


(ii) linked action information: not applicable


(b) circumstances affecting:


(i) the decision to award the grant or


(ii) compliance with requirements under the Agreement.


19.4 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the grant may be reduced (see
Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 20 — RECORD-KEEPING


20.1 Keeping records and supporting documents


The beneficiaries must — at least until the time-limit set out in the Data Sheet (see Point 6) — keep
records and other supporting documents to prove the proper implementation of the action in line with
the accepted standards in the respective field (if any).


In addition, the beneficiaries must — for the same period — keep adequate records and supporting
documents to prove the number of units declared; beneficiaries do not need to keep specific records
on the actual costs incurred.


The records and supporting documents must be made available upon request (see Article 19) or in the
context of checks, reviews, audits or investigations (see Article 25).


If there are on-going checks, reviews, audits, investigations, litigation or other pursuits of claims under
the Agreement (including the extension of findings; see Article 25), the beneficiaries must keep these
records and other supporting documentation until the end of these procedures.


The beneficiaries must keep the original documents. Digital and digitalised documents are considered
originals if they are authorised by the applicable national law. The granting authority may accept
non-original documents if they offer a comparable level of assurance.
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20.2 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, unit contributions insufficiently
substantiated will be ineligible (see Article 6) and will be rejected (see Article 27), and the grant may
be reduced (see Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 21 — REPORTING


21.1 Continuous reporting


The beneficiaries must continuously report on the progress of the action (e.g. deliverables,
milestones, outputs/outcomes, critical risks, indicators, etc; if any), in the Portal Continuous
Reporting tool and in accordance with the timing and conditions it sets out (as agreed with the granting
authority).


Standardised deliverables (e.g. progress reports not linked to payments, reports on cumulative
expenditure, special reports, etc; if any) must be submitted using the templates published on the Portal.


21.2 Periodic reporting: Technical reports and financial statements


In addition, the beneficiaries must provide reports to request payments, in accordance with the
schedule and modalities set out in the Data Sheet (see Point 4.2):


- for additional prefinancings (if any): an additional prefinancing report


- for interim payments (if any) and the final payment: a periodic report.


The prefinancing and periodic reports include a technical and financial part.


The technical part includes an overview of the action implementation. It must be prepared using the
template available in the Portal Periodic Reporting tool.


The financial part of the additional prefinancing report includes a statement on the use of the previous
prefinancing payment.


The financial part of the periodic report includes:


- the financial statements (individual and consolidated; for all beneficiaries/affiliated entities)


- the explanation on the use of resources (or detailed cost reporting table, if required)


- the certificates on the financial statements (CFS): not applicable.


The financial statements must detail the contributions for the units implemented in the reporting
period.


Unit contributions which are not declared in a financial statement will not be taken into account by
the granting authority.


By signing the financial statements (directly in the Portal Periodic Reporting tool), the beneficiaries
confirm that:
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- the information provided is complete, reliable and true


- the unit contributions declared are eligible (see Article 6)


- the contributions can be substantiated by adequate records and supporting documents (see
Article 20) that will be produced upon request (see Article 19) or in the context of checks,
reviews, audits and investigations (see Article 25)


Beneficiaries will have to submit also the financial statements of their affiliated entities (if any). In case
of recoveries (see Article 22), beneficiaries will be held responsible also for the financial statements
of their affiliated entities.


21.3 Currency for financial statements and conversion into euros


The financial statements must be drafted in euro.


21.4 Reporting language


The reporting must be in the language of the Agreement, unless otherwise agreed with the granting
authority (see Data Sheet, Point 4.2).


21.5 Consequences of non-compliance


If a report submitted does not comply with this Article, the granting authority may suspend the
payment deadline (see Article 29) and apply other measures described in Chapter 5.


If the coordinator breaches its reporting obligations, the granting authority may terminate the grant or
the coordinator’s participation (see Article 32) or apply other measures described in Chapter 5.


ARTICLE 22 — PAYMENTS AND RECOVERIES — CALCULATION OF AMOUNTS
DUE


22.1 Payments and payment arrangements


Payments will be made in accordance with the schedule and modalities set out in the Data Sheet (see
Point 4.2).


They will be made in euro to the bank account indicated by the coordinator (see Data Sheet, Point 4.2)
and must be distributed without unjustified delay (restrictions may apply to distribution of the initial
prefinancing payment; see Data Sheet, Point 4.2).


Payments to this bank account will discharge the granting authority from its payment obligation.


The cost of payment transfers will be borne as follows:


- the granting authority bears the cost of transfers charged by its bank


- the beneficiary bears the cost of transfers charged by its bank


- the party causing a repetition of a transfer bears all costs of the repeated transfer.
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Payments by the granting authority will be considered to have been carried out on the date when they
are debited to its account.


22.2 Recoveries


Recoveries will be made, if — at beneficiary termination, final payment or afterwards — it turns out
that the granting authority has paid too much and needs to recover the amounts undue.


The general liability regime for recoveries (first-line liability) is as follows: At final payment, the
coordinator will be fully liable for recoveries, even if it has not been the final recipient of the undue
amounts. At beneficiary termination or after final payment, recoveries will be made directly against
the beneficiaries concerned.


Beneficiaries will be fully liable for repaying the debts of their affiliated entities.


In case of enforced recoveries (see Article 22.4):


- the beneficiaries will be jointly and severally liable for repaying debts of another beneficiary
under the Agreement (including late-payment interest), if required by the granting authority
(see Data Sheet, Point 4.4)


- affiliated entities will be held liable for repaying debts of their beneficiaries under the
Agreement (including late-payment interest), if required by the granting authority (see
Data Sheet, Point 4.4).


22.3 Amounts due


22.3.1 Prefinancing payments


The aim of the prefinancing is to provide the beneficiaries with a float.


It remains the property of the EU until the final payment.


For initial prefinancings (if any), the amount due, schedule and modalities are set out in the
Data Sheet (see Point 4.2).


For additional prefinancings (if any), the amount due, schedule and modalities are also set out in
the Data Sheet (see Point 4.2). However, if the statement on the use of the previous prefinancing
payment shows that less than 70% was used, the amount set out in the Data Sheet will be reduced by
the difference between the 70% threshold and the amount used.


Prefinancing payments (or parts of them) may be offset (without the beneficiaries’ consent) against
amounts owed by a beneficiary to the granting authority — up to the amount due to that beneficiary.


For grants where the granting authority is the European Commission or an EU executive agency,
offsetting may also be done against amounts owed to other Commission services or executive
agencies.


Payments will not be made if the payment deadline or payments are suspended (see Articles 29 and
30).


22.3.2 Amount due at beneficiary termination — Recovery
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At beneficiary termination there will be no payment, but the grant must be provisionally closed for the
beneficiary which leaves the consortium (and the affiliated entities which had to end their participation
together with the beneficiary, if any).


Payments (if any) will be made with the next interim or final payment.


The amount due will be calculated in the following step:


Step 1 — Calculation of the total accepted EU contribution


Step 1 — Calculation of the total accepted EU contribution


The granting authority will first calculate the ‘accepted EU contribution’ for the beneficiary for all
reporting periods, by calculating the unit contributions for the accepted units.


After that, the granting authority will take into account grant reductions (if any). The resulting amount
is the ‘total accepted EU contribution’ for the beneficiary.


The balance is then calculated by deducting the payments received (if any; see report on the
distribution of payments in Article 32), from the total accepted EU contribution:


{total accepted EU contribution for the beneficiary


minus


{prefinancing and interim payments received (if any)}}.


If the balance is positive, the amount will be included in the next interim or final payment to the
consortium.


If the balance is negative, it will be recovered in accordance with the following procedure:


The granting authority will send a pre-information letter to the beneficiary concerned:


- formally notifying the intention to recover, the amount due, the amount to be recovered and
the reasons why and


- requesting observations within 30 days of receiving notification.


If no observations are submitted (or the granting authority decides to pursue recovery despite the
observations it has received), it will confirm the amount to be recovered and ask this amount to be
paid to the coordinator (confirmation letter).


The amounts will later on also be taken into account for the next interim or final payment.


22.3.3 Interim payments


Interim payments reimburse the eligible contributions claimed for the units implemented during the
reporting periods (if any).


Interim payments (if any) will be made in accordance with the schedule and modalities set out the
Data Sheet (see Point 4.2).
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Payment is subject to the approval of the periodic report. Its approval does not imply recognition of
compliance, authenticity, completeness or correctness of its content.


The interim payment will be calculated by the granting authority in the following steps:


Step 1 — Calculation of the total accepted EU contribution


Step 2 — Limit to the interim payment ceiling


Step 1 — Calculation of the total accepted EU contribution


The granting authority will first calculate the ‘accepted EU contribution’ for the action for the
reporting period, by calculating the unit contributions for the accepted units.


After that, the granting authority will take into account grant reductions from beneficiary termination
(if any). The resulting amount is the ‘total accepted EU contribution’.


Step 2 — Limit to the interim payment ceiling


The resulting amount is then capped to ensure that the total amount of prefinancing and interim
payments (if any) does not exceed the interim payment ceiling set out in the Data Sheet (see Point 4.2).


Interim payments (or parts of them) may be offset (without the beneficiaries’ consent) against amounts
owed by a beneficiary to the granting authority — up to the amount due to that beneficiary.


For grants where the granting authority is the European Commission or an EU executive agency,
offsetting may also be done against amounts owed to other Commission services or executive
agencies.


Payments will not be made if the payment deadline or payments are suspended (see Articles 29 and
30).


22.3.4 Final payment — Final grant amount — Revenues and Profit — Recovery


The final payment (payment of the balance) reimburses the eligible contributions claimed for the
remaining units implemented (if any).


The final payment will be made in accordance with the schedule and modalities set out in the
Data Sheet (see Point 4.2).


Payment is subject to the approval of the final periodic report. Its approval does not imply recognition
of compliance, authenticity, completeness or correctness of its content.


The final grant amount for the action will be calculated in the following steps:


Step 1 — Calculation of the total accepted EU contribution


Step 2 — Limit to the maximum grant amount


Step 3 — Reduction due to the no-profit rule


Step 1 — Calculation of the total accepted EU contribution
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The granting authority will first calculate the ‘accepted EU contribution’ for the action for all reporting
periods, by calculating the unit contributions for the accepted units.


After that, the granting authority will take into account grant reductions (if any). The resulting amount
is the ‘total accepted EU contribution’.


Step 2 — Limit to the maximum grant amount


If the resulting amount is higher than the maximum grant amount set out in Article 5.2, it will be
limited to the latter.


Step 3 — Reduction due to the no-profit rule


Not applicable


The balance (final payment) is then calculated by deducting the total amount of prefinancing and
interim payments already made (if any), from the final grant amount:


{final grant amount


minus


{prefinancing and interim payments made (if any)}}.


If the balance is positive, it will be paid to the coordinator.


The final payment (or part of it) may be offset (without the beneficiaries’ consent) against amounts
owed by a beneficiary to the granting authority — up to the amount due to that beneficiary.


For grants where the granting authority is the European Commission or an EU executive agency,
offsetting may also be done against amounts owed to other Commission services or executive
agencies.


Payments will not be made if the payment deadline or payments are suspended (see Articles 29 and
30).


If the balance is negative, it will be recovered in accordance with the following procedure:


The granting authority will send a pre-information letter to the coordinator:


- formally notifying the intention to recover, the final grant amount, the amount to be recovered
and the reasons why


- requesting observations within 30 days of receiving notification.


If no observations are submitted (or the granting authority decides to pursue recovery despite the
observations it has received), it will confirm the amount to be recovered (confirmation letter),
together with a debit note with the terms and date for payment.


If payment is not made by the date specified in the debit note, the granting authority will enforce
recovery in accordance with Article 22.4.


22.3.5 Audit implementation after final payment — Revised final grant amount — Recovery
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If — after the final payment (in particular, after checks, reviews, audits or investigations; see
Article 25) — the granting authority rejects unit contributions (see Article 27) or reduces the grant
(see Article 28), it will calculate the revised final grant amount for the beneficiary concerned.


The beneficiary revised final grant amount will be calculated in the following step:


Step 1 — Calculation of the revised total accepted EU contribution


Step 1 — Calculation of the revised total accepted EU contribution


The granting authority will first calculate the ‘revised accepted EU contribution’ for the beneficiary,
by calculating the ‘revised accepted contributions’.


After that, it will take into account grant reductions (if any). The resulting ‘revised total accepted EU
contribution’ is the beneficiary revised final grant amount.


If the revised final grant amount is lower than the beneficiary’s final grant amount (i.e. its share in the
final grant amount for the action), it will be recovered in accordance with the following procedure:


The beneficiary final grant amount (i.e. share in the final grant amount for the action) is calculated
as follows:


{{total accepted EU contribution for the beneficiary


divided by


total accepted EU contribution for the action}


multiplied by


final grant amount for the action}.


The granting authority will send a pre-information letter to the beneficiary concerned:


- formally notifying the intention to recover, the amount to be recovered and the reasons why and


- requesting observations within 30 days of receiving notification.


If no observations are submitted (or the granting authority decides to pursue recovery despite the
observations it has received), it will confirm the amount to be recovered (confirmation letter),
together with a debit note with the terms and the date for payment.


Recoveries against affiliated entities (if any) will be handled through their beneficiaries.


If payment is not made by the date specified in the debit note, the granting authority will enforce
recovery in accordance with Article 22.4.


22.4 Enforced recovery


If payment is not made by the date specified in the debit note, the amount due will be recovered:


(a) by offsetting the amount — without the coordinator or beneficiary’s consent — against any
amounts owed to the coordinator or beneficiary by the granting authority.
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In exceptional circumstances, to safeguard the EU financial interests, the amount may be offset
before the payment date specified in the debit note.


For grants where the granting authority is the European Commission or an EU executive
agency, debts may also be offset against amounts owed by other Commission services or
executive agencies.


(b) by drawing on the financial guarantee(s) (if any)


(c) by holding other beneficiaries jointly and severally liable (if any; see Data Sheet, Point 4.4)


(d) by holding affiliated entities jointly and severally liable (if any, see Data Sheet, Point 4.4)


(e) by taking legal action (see Article 43) or, provided that the granting authority is the European
Commission or an EU executive agency, by adopting an enforceable decision under Article 299
of the Treaty on the Functioning of the EU (TFEU) and Article 100(2) of EU Financial
Regulation 2018/1046.


The amount to be recovered will be increased by late-payment interest at the rate set out in
Article 22.5, from the day following the payment date in the debit note, up to and including the date
the full payment is received.


Partial payments will be first credited against expenses, charges and late-payment interest and then
against the principal.


Bank charges incurred in the recovery process will be borne by the beneficiary, unless
Directive 2015/236615 applies.


For grants where the granting authority is an EU executive agency, enforced recovery by offsetting or
enforceable decision will be done by the services of the European Commission (see also Article 43).


22.5 Consequences of non-compliance


22.5.1 If the granting authority does not pay within the payment deadlines (see above), the
beneficiaries are entitled to late-payment interest at the rate applied by the European Central Bank
(ECB) for its main refinancing operations in euros (‘reference rate’), plus the rate specified in the
Data Sheet (Point 4.2). The reference rate is the rate in force on the first day of the month in which the
payment deadline expires, as published in the C series of the Official Journal of the European Union.


If the late-payment interest is lower than or equal to EUR 200, it will be paid to the coordinator only
on request submitted within two months of receiving the late payment.


Late-payment interest is not due if all beneficiaries are EU Member States (including regional and
local government authorities or other public bodies acting on behalf of a Member State for the purpose
of this Agreement).


15 Directive (EU) 2015/2366 of the European Parliament and of the Council of 25 November 2015 on payment
services in the internal market, amending Directives 2002/65/EC, 2009/110/EC and 2013/36/EU and Regulation (EU)
No 1093/2010, and repealing Directive 2007/64/EC (OJ L 337, 23.12.2015, p. 35).
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If payments or the payment deadline are suspended (see Articles 29 and 30), payment will not be
considered as late.


Late-payment interest covers the period running from the day following the due date for payment (see
above), up to and including the date of payment.


Late-payment interest is not considered for the purposes of calculating the final grant amount.


22.5.2 If the coordinator breaches any of its obligations under this Article, the grant may be reduced
(see Article 29) and the grant or the coordinator may be terminated (see Article 32).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 23 — GUARANTEES


23.1 Prefinancing guarantee


If required by the granting authority (see Data Sheet, Point 4.2), the beneficiaries must provide (one
or more) prefinancing guarantee(s) in accordance with the timing and the amounts set out in the
Data Sheet.


The coordinator must submit them to the granting authority in due time before the prefinancing they
are linked to.


The guarantees must be drawn up using the template published on the Portal and fulfil the following
conditions:


(a) be provided by a bank or approved financial institution established in the EU or — if requested
by the coordinator and accepted by the granting authority — by a third party or a bank or
financial institution established outside the EU offering equivalent security


(b) the guarantor stands as first-call guarantor and does not require the granting authority to first
have recourse against the principal debtor (i.e. the beneficiary concerned) and


(c) remain explicitly in force until the final payment and, if the final payment takes the form of a
recovery, until five months after the debit note is notified to a beneficiary.


They will be released within the following month.


23.2 Consequences of non-compliance


If the beneficiaries breach their obligation to provide the prefinancing guarantee, the prefinancing
will not be paid.


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 24 — CERTIFICATES


Not applicable


ARTICLE 25 — CHECKS, REVIEWS, AUDITS AND INVESTIGATIONS — EXTENSION
OF FINDINGS
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25.1 Granting authority checks, reviews and audits


25.1.1 Internal checks


The granting authority may — during the action or afterwards — check the proper implementation
of the action and compliance with the obligations under the Agreement, including assessing unit
contributions, deliverables and reports.


25.1.2 Project reviews


The granting authority may carry out reviews on the proper implementation of the action and
compliance with the obligations under the Agreement (general project reviews or specific issues
reviews).


Such project reviews may be started during the implementation of the action and until the time-limit
set out in the Data Sheet (see Point 6). They will be formally notified to the coordinator or beneficiary
concerned and will be considered to start on the date of the notification.


If needed, the granting authority may be assisted by independent, outside experts. If it uses outside
experts, the coordinator or beneficiary concerned will be informed and have the right to object on
grounds of commercial confidentiality or conflict of interest.


The coordinator or beneficiary concerned must cooperate diligently and provide — within the deadline
requested — any information and data in addition to deliverables and reports already submitted
(including information on the use of resources). The granting authority may request beneficiaries
to provide such information to it directly. Sensitive information and documents will be treated in
accordance with Article 13.


The coordinator or beneficiary concerned may be requested to participate in meetings, including with
the outside experts.


For on-the-spot visits, the beneficiary concerned must allow access to sites and premises (including
to the outside experts) and must ensure that information requested is readily available.


Information provided must be accurate, precise and complete and in the format requested, including
electronic format.


On the basis of the review findings, a project review report will be drawn up.


The granting authority will formally notify the project review report to the coordinator or beneficiary
concerned, which has 30 days from receiving notification to make observations.


Project reviews (including project review reports) will be in the language of the Agreement.


25.1.3 Audits


The granting authority may carry out audits on the proper implementation of the action and compliance
with the obligations under the Agreement.


Such audits may be started during the implementation of the action and until the time-limit set out in
the Data Sheet (see Point 6). They will be formally notified to the beneficiary concerned and will be
considered to start on the date of the notification.
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The granting authority may use its own audit service, delegate audits to a centralised service or use
external audit firms. If it uses an external firm, the beneficiary concerned will be informed and have
the right to object on grounds of commercial confidentiality or conflict of interest.


The beneficiary concerned must cooperate diligently and provide — within the deadline requested —
any information (including complete accounts, individual salary statements or other personal data)
to verify compliance with the Agreement. Sensitive information and documents will be treated in
accordance with Article 13.


For on-the-spot visits, the beneficiary concerned must allow access to sites and premises (including
for the external audit firm) and must ensure that information requested is readily available.


Information provided must be accurate, precise and complete and in the format requested, including
electronic format.


On the basis of the audit findings, a draft audit report will be drawn up.


The auditors will formally notify the draft audit report to the beneficiary concerned, which has 30 days
from receiving notification to make observations (contradictory audit procedure).


The final audit report will take into account observations by the beneficiary concerned and will be
formally notified to them.


Audits (including audit reports) will be in the language of the Agreement.


25.2 European Commission checks, reviews and audits in grants of other granting
authorities


Where the granting authority is not the European Commission, the latter has the same rights of checks,
reviews and audits as the granting authority.


25.3 Access to records for assessing simplified forms of funding


The beneficiaries must give the European Commission access to their statutory records for the periodic
assessment of simplified forms of funding which are used in EU programmes.


25.4 OLAF, EPPO and ECA audits and investigations


The following bodies may also carry out checks, reviews, audits and investigations — during the
action or afterwards:


- the European Anti-Fraud Office (OLAF) under Regulations No 883/201316 and No 2185/9617


- the European Public Prosecutor’s Office (EPPO) under Regulation 2017/1939


16 Regulation (EU, Euratom) No 883/2013 of the European Parliament and of the Council of 11 September 2013
concerning investigations conducted by the European Anti-Fraud Office (OLAF) and repealing Regulation (EC)
No 1073/1999 of the European Parliament and of the Council and Council Regulation (Euratom) No 1074/1999 (OJ
L 248, 18/09/2013, p. 1).


17 Council Regulation (Euratom, EC) No 2185/1996 of 11 November 1996 concerning on-the-spot checks and inspections
carried out by the Commission in order to protect the European Communities' financial interests against fraud and other
irregularities (OJ L 292, 15/11/1996, p. 2).
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- the European Court of Auditors (ECA) under Article 287 of the Treaty on the Functioning of
the EU (TFEU) and Article 257 of EU Financial Regulation 2018/1046.


If requested by these bodies, the beneficiary concerned must provide full, accurate and complete
information in the format requested (including complete accounts, individual salary statements or
other personal data, including in electronic format) and allow access to sites and premises for
on-the-spot visits or inspections — as provided for under these Regulations.


To this end, the beneficiary concerned must keep all relevant information relating to the action, at
least until the time-limit set out in the Data Sheet (Point 6) and, in any case, until any ongoing checks,
reviews, audits, investigations, litigation or other pursuits of claims have been concluded.


25.5 Consequences of checks, reviews, audits and investigations — Extension of results of
reviews, audits or investigations


25.5.1 Consequences of checks, reviews, audits and investigations in this grant


Findings in checks, reviews, audits or investigations carried out in the context of this grant may lead to
rejections (see Article 27), grant reduction (see Article 28) or other measures described in Chapter 5.


Rejections or grant reductions after the final payment will lead to a revised final grant amount (see
Article 22).


Findings in checks, reviews, audits or investigations during the action implementation may lead to a
request for amendment (see Article 39), to change the description of the action set out in Annex 1.


Checks, reviews, audits or investigations that find systemic or recurrent errors, irregularities, fraud
or breach of obligations in any EU grant may also lead to consequences in other EU grants awarded
under similar conditions (‘extension to other grants’).


Moreover, findings arising from an OLAF or EPPO investigation may lead to criminal prosecution
under national law.


25.5.2 Extension from other grants


Results of checks, reviews, audits or investigations in other grants may be extended to this grant, if:


(a) the beneficiary concerned is found, in other EU grants awarded under similar conditions, to
have committed systemic or recurrent errors, irregularities, fraud or breach of obligations that
have a material impact on this grant and


(b) those findings are formally notified to the beneficiary concerned — together with the list of
grants affected by the findings — within the time-limit for audits set out in the Data Sheet (see
Point 6).


The granting authority will formally notify the beneficiary concerned of the intention to extend the
findings and the list of grants affected.


If the extension concerns rejections of unit contributions: the notification will include:


(a) an invitation to submit observations on the list of grants affected by the findings


(b) the request to submit revised financial statements for all grants affected
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(c) the correction rate for extrapolation, established on the basis of the systemic or recurrent errors,
to calculate the amounts to be rejected, if the beneficiary concerned:


(i) considers that the submission of revised financial statements is not possible or practicable
or


(ii) does not submit revised financial statements.


If the extension concerns grant reductions: the notification will include:


(a) an invitation to submit observations on the list of grants affected by the findings and


(b) the correction rate for extrapolation, established on the basis of the systemic or recurrent
errors and the principle of proportionality.


The beneficiary concerned has 60 days from receiving notification to submit observations, revised
financial statements or to propose a duly substantiated alternative correction method/rate.


On the basis of this, the granting authority will analyse the impact and decide on the implementation
(i.e. start rejection or grant reduction procedures, either on the basis of the revised financial statements
or the announced/alternative method/rate or a mix of those; see Articles 27 and 28).


25.6 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, unit contributions insufficiently
substantiated will be ineligible (see Article 6) and will be rejected (see Article 27), and the grant may
be reduced (see Article 28).


Such breaches may also lead to other measures described in Chapter 5.


ARTICLE 26 — IMPACT EVALUATIONS


26.1 Impact evaluation


The granting authority may carry out impact evaluations of the action, measured against the objectives
and indicators of the EU programme funding the grant.


Such evaluations may be started during implementation of the action and until the time-limit set out
in the Data Sheet (see Point 6). They will be formally notified to the coordinator or beneficiaries and
will be considered to start on the date of the notification.


If needed, the granting authority may be assisted by independent outside experts.


The coordinator or beneficiaries must provide any information relevant to evaluate the impact of the
action, including information in electronic format.


26.2 Consequences of non-compliance


If a beneficiary breaches any of its obligations under this Article, the granting authority may apply
the measures described in Chapter 5.
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CHAPTER 5 CONSEQUENCES OF NON-COMPLIANCE


SECTION 1 REJECTIONS AND GRANT REDUCTION


ARTICLE 27 — REJECTION OF CONTRIBUTIONS


27.1 Conditions


The granting authority will — at beneficiary termination, interim payment, final payment or
afterwards — reject any unit contributions which are ineligible (see Article 6), in particular following
checks, reviews, audits or investigations (see Article 25).


The rejection may also be based on the extension of findings from other grants to this grant (see
Article 25).


Ineligible unit contributions will be rejected.


27.2 Procedure


If the rejection does not lead to a recovery, the granting authority will formally notify the coordinator
or beneficiary concerned of the rejection, the amounts and the reasons why. The coordinator or
beneficiary concerned may — within 30 days of receiving notification — submit observations if it
disagrees with the rejection (payment review procedure).


If the rejection leads to a recovery, the granting authority will follow the contradictory procedure with
pre-information letter set out in Article 22.


27.3 Effects


If the granting authority rejects unit contributions, it will deduct them from the contributions declared
and then calculate the amount due (and, if needed, make a recovery; see Article 22).


ARTICLE 28 — GRANT REDUCTION


28.1 Conditions


The granting authority may — at beneficiary termination, final payment or afterwards — reduce the
grant for a beneficiary, if:


(a) the beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed:


(i) substantial errors, irregularities or fraud or


(ii) serious breach of obligations under this Agreement or during its award (including
improper implementation of the action, non-compliance with the call conditions,
submission of false information, failure to provide required information, breach of ethics
or security rules (if applicable), etc.), or


(b) the beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed — in other EU grants
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awarded to it under similar conditions — systemic or recurrent errors, irregularities, fraud or
serious breach of obligations that have a material impact on this grant (see Article 25).


The amount of the reduction will be calculated for each beneficiary concerned and proportionate to the
seriousness and the duration of the errors, irregularities or fraud or breach of obligations, by applying
an individual reduction rate to their accepted EU contribution.


28.2 Procedure


If the grant reduction does not lead to a recovery, the granting authority will formally notify the
coordinator or beneficiary concerned of the reduction, the amount to be reduced and the reasons why.
The coordinator or beneficiary concerned may — within 30 days of receiving notification — submit
observations if it disagrees with the reduction (payment review procedure).


If the grant reduction leads to a recovery, the granting authority will follow the contradictory procedure
with pre-information letter set out in Article 22.


28.3 Effects


If the granting authority reduces the grant, it will deduct the reduction and then calculate the amount
due (and, if needed, make a recovery; see Article 22).


SECTION 2 SUSPENSION AND TERMINATION


ARTICLE 29 — PAYMENT DEADLINE SUSPENSION


29.1 Conditions


The granting authority may — at any moment — suspend the payment deadline if a payment cannot
be processed because:


(a) the required report (see Article 21) has not been submitted or is not complete or additional
information is needed


(b) there are doubts about the amount to be paid (e.g. ongoing audit extension procedure, queries
about eligibility, need for a grant reduction, etc.) and additional checks, reviews, audits or
investigations are necessary, or


(c) there are other issues affecting the EU financial interests.


29.2 Procedure


The granting authority will formally notify the coordinator of the suspension and the reasons why.


The suspension will take effect the day the notification is sent.


If the conditions for suspending the payment deadline are no longer met, the suspension will be lifted
— and the remaining time to pay (see Data Sheet, Point 4.2) will resume.


If the suspension exceeds two months, the coordinator may request the granting authority to confirm
if the suspension will continue.
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If the payment deadline has been suspended due to the non-compliance of the report and the revised
report is not submitted (or was submitted but is also rejected), the granting authority may also terminate
the grant or the participation of the coordinator (see Article 32).


ARTICLE 30 — PAYMENT SUSPENSION


30.1 Conditions


The granting authority may — at any moment — suspend payments, in whole or in part for one or
more beneficiaries, if:


(a) a beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed or is suspected of
having committed:


(i) substantial errors, irregularities or fraud or


(ii) serious breach of obligations under this Agreement or during its award (including
improper implementation of the action, non-compliance with the call conditions,
submission of false information, failure to provide required information, breach of ethics
or security rules (if applicable), etc.), or


(b) a beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed — in other EU grants
awarded to it under similar conditions — systemic or recurrent errors, irregularities, fraud or
serious breach of obligations that have a material impact on this grant.


If payments are suspended for one or more beneficiaries, the granting authority will make partial
payment(s) for the part(s) not suspended. If suspension concerns the final payment, the payment (or
recovery) of the remaining amount after suspension is lifted will be considered to be the payment that
closes the action.


30.2 Procedure


Before suspending payments, the granting authority will send a pre-information letter to the
beneficiary concerned:


- formally notifying the intention to suspend payments and the reasons why and


- requesting observations within 30 days of receiving notification.


If the granting authority does not receive observations or decides to pursue the procedure despite the
observations it has received, it will confirm the suspension (confirmation letter). Otherwise, it will
formally notify that the procedure is discontinued.


At the end of the suspension procedure, the granting authority will also inform the coordinator.


The suspension will take effect the day after the confirmation notification is sent.


If the conditions for resuming payments are met, the suspension will be lifted. The granting authority
will formally notify the beneficiary concerned (and the coordinator) and set the suspension end date.
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During the suspension, no prefinancing will be paid to the beneficiaries concerned. For interim
payments, the periodic reports for all reporting periods except the last one (see Article 21) must
not contain any financial statements from the beneficiary concerned (or its affiliated entities). The
coordinator must include them in the next periodic report after the suspension is lifted or — if
suspension is not lifted before the end of the action — in the last periodic report.


ARTICLE 31 — GRANT AGREEMENT SUSPENSION


31.1 Consortium-requested GA suspension


31.1.1 Conditions and procedure


The beneficiaries may request the suspension of the grant or any part of it, if exceptional circumstances
— in particular force majeure (see Article 35) — make implementation impossible or excessively
difficult.


The coordinator must submit a request for amendment (see Article 39), with:


- the reasons why


- the date the suspension takes effect; this date may be before the date of the submission of the
amendment request and


- the expected date of resumption.


The suspension will take effect on the day specified in the amendment.


Once circumstances allow for implementation to resume, the coordinator must immediately request
another amendment of the Agreement to set the suspension end date, the resumption date (one day
after suspension end date), extend the duration and make other changes necessary to adapt the action
to the new situation (see Article 39) — unless the grant has been terminated (see Article 32). The
suspension will be lifted with effect from the suspension end date set out in the amendment. This date
may be before the date of the submission of the amendment request.


During the suspension, no prefinancing will be paid. Moreover, no units may be implemented.
Ongoing units must be interrupted and no new units may be started. Unit contributions for activities
implemented during grant suspension are not eligible (see Article 6.3).


31.2 EU-initiated GA suspension


31.2.1 Conditions


The granting authority may suspend the grant or any part of it, if:


(a) a beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed or is suspected of
having committed:


(i) substantial errors, irregularities or fraud or


(ii) serious breach of obligations under this Agreement or during its award (including
improper implementation of the action, non-compliance with the call conditions,
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submission of false information, failure to provide required information, breach of ethics
or security rules (if applicable), etc.), or


(b) a beneficiary (or a person having powers of representation, decision-making or control, or
person essential for the award/implementation of the grant) has committed — in other EU grants
awarded to it under similar conditions — systemic or recurrent errors, irregularities, fraud or
serious breach of obligations that have a material impact on this grant


(c) other:


(i) linked action issues: not applicable


(ii) additional GA suspension grounds: not applicable.


31.2.2 Procedure


Before suspending the grant, the granting authority will send a pre-information letter to the
coordinator:


- formally notifying the intention to suspend the grant and the reasons why and


- requesting observations within 30 days of receiving notification.


If the granting authority does not receive observations or decides to pursue the procedure despite the
observations it has received, it will confirm the suspension (confirmation letter). Otherwise, it will
formally notify that the procedure is discontinued.


The suspension will take effect the day after the confirmation notification is sent (or on a later date
specified in the notification).


Once the conditions for resuming implementation of the action are met, the granting authority will
formally notify the coordinator a lifting of suspension letter, in which it will set the suspension
end date and invite the coordinator to request an amendment of the Agreement to set the resumption
date (one day after suspension end date), extend the duration and make other changes necessary to
adapt the action to the new situation (see Article 39) — unless the grant has been terminated (see
Article 32). The suspension will be lifted with effect from the suspension end date set out in the lifting
of suspension letter. This date may be before the date on which the letter is sent.


During the suspension, no prefinancing will be paid. Moreover, no units may be implemented
Ongoing units must be interrupted and no new units may be started. Unit contributions for activities
implemented during suspension are not eligible (see Article 6.3).


The beneficiaries may not claim damages due to suspension by the granting authority (see Article 33).


Grant suspension does not affect the granting authority’s right to terminate the grant or a beneficiary
(see Article 32) or reduce the grant (see Article 28).


ARTICLE 32 — GRANT AGREEMENT OR BENEFICIARY TERMINATION


32.1 Consortium-requested GA termination


32.1.1 Conditions and procedure
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The beneficiaries may request the termination of the grant.


The coordinator must submit a request for amendment (see Article 39), with:


- the reasons why


- the date the consortium ends work on the action (‘end of work date’) and


- the date the termination takes effect (‘termination date’); this date must be after the date of the
submission of the amendment request.


The termination will take effect on the termination date specified in the amendment.


If no reasons are given or if the granting authority considers the reasons do not justify termination,
it may consider the grant terminated improperly.


32.1.2 Effects


The coordinator must — within 60 days from when termination takes effect — submit a periodic
report (for the open reporting period until termination).


The granting authority will calculate the final grant amount and final payment on the basis of the
report submitted and taking into account the unit contributions for activities implemented before the
end of work date (see Article 22).


If the granting authority does not receive the report within the deadline, only unit contributions which
are included in an approved periodic report will be taken into account (no contributions if no periodic
report was ever approved).


Improper termination may lead to a grant reduction (see Article 28).


After termination, the beneficiaries’ obligations (in particular Articles 13 (confidentiality and
security), 16 (IPR), 17 (communication, dissemination and visibility), 21 (reporting), 25 (checks,
reviews, audits and investigations), 26 (impact evaluation), 27 (rejections), 28 (grant reduction) and
42 (assignment of claims)) continue to apply.


32.2 Consortium-requested beneficiary termination


32.2.1 Conditions and procedure


The coordinator may request the termination of the participation of one or more beneficiaries, on
request of the beneficiary concerned or on behalf of the other beneficiaries.


The coordinator must submit a request for amendment (see Article 39), with:


- the reasons why


- the opinion of the beneficiary concerned (or proof that this opinion has been requested in
writing)


- the date the beneficiary ends work on the action (‘end of work date’)


50


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


- the date the termination takes effect (‘termination date’); this date must be after the date of the
submission of the amendment request.


If the termination concerns the coordinator and is done without its agreement, the amendment request
must be submitted by another beneficiary (acting on behalf of the consortium).


The termination will take effect on the termination date specified in the amendment.


If no information is given or if the granting authority considers that the reasons do not justify
termination, it may consider the beneficiary to have been terminated improperly.


32.2.2 Effects


The coordinator must — within 60 days from when termination takes effect — submit:


(i) a report on the distribution of payments to the beneficiary concerned


(ii) a termination report from the beneficiary concerned, for the open reporting period until
termination, containing an overview of the progress of the work, the financial statement and
the explanation on the use of resources


(iii) a second request for amendment (see Article 39) with other amendments needed (e.g.
reallocation of the tasks and the estimated budget of the terminated beneficiary; addition of
a new beneficiary to replace the terminated beneficiary; change of coordinator, etc.).


The granting authority will calculate the amount due to the beneficiary on the basis of the report
submitted and taking into account the unit contributions for activities implemented before the end of
work date (see Article 22).


The information in the termination report must also be included in the periodic report for the next
reporting period (see Article 21).


If the granting authority does not receive the termination report within the deadline, only unit
contributions which are included in an approved periodic report will be taken into account (no
contributions if no periodic report was ever approved).


If the granting authority does not receive the report on the distribution of payments within the deadline,
it will consider that:


- the coordinator did not distribute any payment to the beneficiary concerned and that


- the beneficiary concerned must not repay any amount to the coordinator.


If the second request for amendment is accepted by the granting authority, the Agreement is amended
to introduce the necessary changes (see Article 39).


If the second request for amendment is rejected by the granting authority (because it calls into question
the decision awarding the grant or breaches the principle of equal treatment of applicants), the grant
may be terminated (see Article 32).


Improper termination may lead to a reduction of the grant (see Article 31) or grant termination (see
Article 32).
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After termination, the concerned beneficiary’s obligations (in particular Articles 13 (confidentiality
and security), 16 (IPR), 17 (communication, dissemination and visibility), 21 (reporting), 25 (checks,
reviews, audits and investigations), 26 (impact evaluation), 27 (rejections), 28 (grant reduction) and
42 (assignment of claims)) continue to apply.


32.3 EU-initiated GA or beneficiary termination


32.3.1 Conditions


The granting authority may terminate the grant or the participation of one or more beneficiaries, if:


(a) one or more beneficiaries do not accede to the Agreement (see Article 40)


(b) a change to the action or the legal, financial, technical, organisational or ownership situation
of a beneficiary is likely to substantially affect the implementation of the action or calls into
question the decision to award the grant (including changes linked to one of the exclusion
grounds listed in the declaration of honour)


(c) following termination of one or more beneficiaries, the necessary changes to the Agreement
(and their impact on the action) would call into question the decision awarding the grant or
breach the principle of equal treatment of applicants


(d) implementation of the action has become impossible or the changes necessary for its
continuation would call into question the decision awarding the grant or breach the principle
of equal treatment of applicants


(e) a beneficiary (or person with unlimited liability for its debts) is subject to bankruptcy
proceedings or similar (including insolvency, winding-up, administration by a liquidator or
court, arrangement with creditors, suspension of business activities, etc.)


(f) a beneficiary (or person with unlimited liability for its debts) is in breach of social security
or tax obligations


(g) a beneficiary (or person having powers of representation, decision-making or control, or person
essential for the award/implementation of the grant) has been found guilty of grave professional
misconduct


(h) a beneficiary (or person having powers of representation, decision-making or control, or person
essential for the award/implementation of the grant) has committed fraud, corruption, or is
involved in a criminal organisation, money laundering, terrorism-related crimes (including
terrorism financing), child labour or human trafficking


(i) a beneficiary (or person having powers of representation, decision-making or control, or person
essential for the award/implementation of the grant) was created under a different jurisdiction
with the intent to circumvent fiscal, social or other legal obligations in the country of origin
(or created another entity with this purpose)


(j) a beneficiary (or person having powers of representation, decision-making or control, or person
essential for the award/implementation of the grant) has committed:


(i) substantial errors, irregularities or fraud or


52


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


(ii) serious breach of obligations under this Agreement or during its award (including
improper implementation of the action, non-compliance with the call conditions,
submission of false information, failure to provide required information, breach of ethics
or security rules (if applicable), etc.)


(k) a beneficiary (or person having powers of representation, decision-making or control, or person
essential for the award/implementation of the grant) has committed — in other EU grants
awarded to it under similar conditions — systemic or recurrent errors, irregularities, fraud or
serious breach of obligations that have a material impact on this grant (extension of findings
from other grants to this grant; see Article 25)


(l) despite a specific request by the granting authority, a beneficiary does not request — through
the coordinator — an amendment to the Agreement to end the participation of one of its
affiliated entities or associated partners that is in one of the situations under points (d), (f), (e),
(g), (h), (i) or (j) and to reallocate its tasks, or


(m) other:


(i) linked action issues: not applicable


(ii) additional GA termination grounds: not applicable.


32.3.2 Procedure


Before terminating the grant or participation of one or more beneficiaries, the granting authority will
send a pre-information letter to the coordinator or beneficiary concerned:


- formally notifying the intention to terminate and the reasons why and


- requesting observations within 30 days of receiving notification.


If the granting authority does not receive observations or decides to pursue the procedure despite
the observations it has received, it will confirm the termination and the date it will take effect
(confirmation letter). Otherwise, it will formally notify that the procedure is discontinued.


For beneficiary terminations, the granting authority will — at the end of the procedure — also inform
the coordinator.


The termination will take effect the day after the confirmation notification is sent (or on a later date
specified in the notification; ‘termination date’).


32.3.3 Effects


(a) for GA termination:


The coordinator must — within 60 days from when termination takes effect — submit a
periodic report (for the last open reporting period until termination).


The granting authority will calculate the final grant amount and final payment on the basis of the
report submitted (see Article 22). Only units implemented until termination will be accepted.
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If the grant is terminated for breach of the obligation to submit reports, the coordinator may
not submit any report after termination.


If the granting authority does not receive the report within the deadline, only unit contributions
which are included in an approved periodic report will be taken into account (no contributions
if no periodic report was ever approved).


Termination does not affect the granting authority’s right to reduce the grant (see Article 28)
or to impose administrative sanctions (see Article 34).


The beneficiaries may not claim damages due to termination by the granting authority (see
Article 33).


After termination, the beneficiaries’ obligations (in particular Articles 13 (confidentiality
and security), 16 (IPR), 17 (communication, dissemination and visibility), 21 (reporting), 25
(checks, reviews, audits and investigations), 26 (impact evaluation), 27 (rejections), 28 (grant
reduction) and 42 (assignment of claims)) continue to apply.


(b) for beneficiary termination:


The coordinator must — within 60 days from when termination takes effect — submit:


(i) a report on the distribution of payments to the beneficiary concerned


(ii) a termination report from the beneficiary concerned, for the open reporting period
until termination, containing an overview of the progress of the work, the financial
statement, and the explanation on the use of resources


(iii) a request for amendment (see Article 39) with any amendments needed (e.g.
reallocation of the tasks and the estimated budget of the terminated beneficiary;
addition of a new beneficiary to replace the terminated beneficiary; change of
coordinator, etc.).


The granting authority will calculate the amount due to the beneficiary on the basis of the report
submitted (see Article 22). Only units implemented until termination will be accepted.


The information in the termination report must also be included in the periodic report for the
next reporting period (see Article 21).


If the granting authority does not receive the termination report within the deadline, only
unit contributions included in an approved periodic report will be taken into account (no
contributions if no periodic report was ever approved).


If the granting authority does not receive the report on the distribution of payments within the
deadline, it will consider that:


- the coordinator did not distribute any payment to the beneficiary concerned and that


- the beneficiary concerned must not repay any amount to the coordinator.


If the request for amendment is accepted by the granting authority, the Agreement is amended
to introduce the necessary changes (see Article 39).
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If the request for amendment is rejected by the granting authority (because it calls into question
the decision awarding the grant or breaches the principle of equal treatment of applicants), the
grant may be terminated (see Article 32).


After termination, the concerned beneficiary’s obligations (in particular Articles 13
(confidentiality and security), 16 (IPR), 17 (communication, dissemination and visibility),
21 (reporting), 25 (checks, reviews, audits and investigations), 26 (impact evaluation), 27
(rejections), 28 (grant reduction) and 42 (assignment of claims)) continue to apply.


SECTION 3 OTHER CONSEQUENCES: DAMAGES AND ADMINISTRATIVE
SANCTIONS


ARTICLE 33 — DAMAGES


33.1 Liability of the granting authority


The granting authority cannot be held liable for any damage caused to the beneficiaries or to third
parties as a consequence of the implementation of the Agreement, including for gross negligence.


The granting authority cannot be held liable for any damage caused by any of the beneficiaries or
other participants involved in the action, as a consequence of the implementation of the Agreement.


33.2 Liability of the beneficiaries


The beneficiaries must compensate the granting authority for any damage it sustains as a result of the
implementation of the action or because the action was not implemented in full compliance with the
Agreement, provided that it was caused by gross negligence or wilful act.


The liability does not extend to indirect or consequential losses or similar damage (such as loss of
profit, loss of revenue or loss of contracts), provided such damage was not caused by wilful act or
by a breach of confidentiality.


ARTICLE 34 — ADMINISTRATIVE SANCTIONS AND OTHER MEASURES


Nothing in this Agreement may be construed as preventing the adoption of administrative sanctions
(i.e. exclusion from EU award procedures and/or financial penalties) or other public law measures,
in addition or as an alternative to the contractual measures provided under this Agreement (see,
for instance, Articles 135 to 145 EU Financial Regulation 2018/1046 and Articles 4 and 7 of
Regulation 2988/9518).


SECTION 4 FORCE MAJEURE


ARTICLE 35 — FORCE MAJEURE


18 Council Regulation (EC, Euratom) No 2988/95 of 18 December 1995 on the protection of the European Communities
financial interests (OJ L 312, 23.12.1995, p. 1).
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A party prevented by force majeure from fulfilling its obligations under the Agreement cannot be
considered in breach of them.


‘Force majeure’ means any situation or event that:


- prevents either party from fulfilling their obligations under the Agreement,


- was unforeseeable, exceptional situation and beyond the parties’ control,


- was not due to error or negligence on their part (or on the part of other participants involved
in the action), and


- proves to be inevitable in spite of exercising all due diligence.


Any situation constituting force majeure must be formally notified to the other party without delay,
stating the nature, likely duration and foreseeable effects.


The parties must immediately take all the necessary steps to limit any damage due to force majeure
and do their best to resume implementation of the action as soon as possible.


CHAPTER 6 FINAL PROVISIONS


ARTICLE 36 — COMMUNICATION BETWEEN THE PARTIES


36.1 Forms and means of communication — Electronic management


EU grants are managed fully electronically through the EU Funding & Tenders Portal (‘Portal’).


All communications must be made electronically through the Portal, in accordance with the Portal
Terms and Conditions and using the forms and templates provided there (except if explicitly instructed
otherwise by the granting authority).


Communications must be made in writing and clearly identify the grant agreement (project number
and acronym).


Communications must be made by persons authorised according to the Portal Terms and Conditions.
For naming the authorised persons, each beneficiary must have designated — before the signature of
this Agreement — a ‘legal entity appointed representative (LEAR)’. The role and tasks of the LEAR
are stipulated in their appointment letter (see Portal Terms and Conditions).


If the electronic exchange system is temporarily unavailable, instructions will be given on the Portal.


36.2 Date of communication


The sending date for communications made through the Portal will be the date and time of sending,
as indicated by the time logs.


The receiving date for communications made through the Portal will be the date and time the
communication is accessed, as indicated by the time logs. Formal notifications that have not been
accessed within 10 days after sending, will be considered to have been accessed (see Portal Terms
and Conditions).
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If a communication is exceptionally made on paper (by e-mail or postal service), general principles
apply (i.e. date of sending/receipt). Formal notifications by registered post with proof of delivery will
be considered to have been received either on the delivery date registered by the postal service or the
deadline for collection at the post office.


If the electronic exchange system is temporarily unavailable, the sending party cannot be considered
in breach of its obligation to send a communication within a specified deadline.


36.3 Addresses for communication


The Portal can be accessed via the Europa website.


The address for paper communications to the granting authority (if exceptionally allowed) is the
official mailing address indicated on its website.


For beneficiaries, it is the legal address specified in the Portal Participant Register.


ARTICLE 37 — INTERPRETATION OF THE AGREEMENT


The provisions in the Data Sheet take precedence over the rest of the Terms and Conditions of the
Agreement.


Annex 5 takes precedence over the Terms and Conditions; the Terms and Conditions take precedence
over the Annexes other than Annex 5.


Annex 2 takes precedence over Annex 1.


ARTICLE 38 — CALCULATION OF PERIODS AND DEADLINES


In accordance with Regulation No 1182/7119, periods expressed in days, months or years are calculated
from the moment the triggering event occurs.


The day during which that event occurs is not considered as falling within the period.


‘Days’ means calendar days, not working days.


ARTICLE 39 — AMENDMENTS


39.1 Conditions


The Agreement may be amended, unless the amendment entails changes to the Agreement which
would call into question the decision awarding the grant or breach the principle of equal treatment
of applicants.


Amendments may be requested by any of the parties.


39.2 Procedure


19 Regulation (EEC, Euratom) No 1182/71 of the Council of 3 June 1971 determining the rules applicable to periods, dates
and time-limits (OJ L 124, 8/6/1971, p. 1).
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The party requesting an amendment must submit a request for amendment signed directly in the Portal
Amendment tool.


The coordinator submits and receives requests for amendment on behalf of the beneficiaries (see
Annex 3). If a change of coordinator is requested without its agreement, the submission must be done
by another beneficiary (acting on behalf of the other beneficiaries).


The request for amendment must include:


- the reasons why


- the appropriate supporting documents and


- for a change of coordinator without its agreement: the opinion of the coordinator (or proof that
this opinion has been requested in writing).


The granting authority may request additional information.


If the party receiving the request agrees, it must sign the amendment in the tool within 45 days of
receiving notification (or any additional information the granting authority has requested). If it does
not agree, it must formally notify its disagreement within the same deadline. The deadline may be
extended, if necessary for the assessment of the request. If no notification is received within the
deadline, the request is considered to have been rejected.


An amendment enters into force on the day of the signature of the receiving party.


An amendment takes effect on the date of entry into force or other date specified in the amendment.


ARTICLE 40 — ACCESSION AND ADDITION OF NEW BENEFICIARIES


40.1 Accession of the beneficiaries mentioned in the Preamble


The beneficiaries which are not coordinator must accede to the grant by signing the accession form
(see Annex 3) directly in the Portal Grant Preparation tool, within 30 days after the entry into force
of the Agreement (see Article 44).


They will assume the rights and obligations under the Agreement with effect from the date of its entry
into force (see Article 44).


If a beneficiary does not accede to the grant within the above deadline, the coordinator must — within
30 days — request an amendment (see Article 39) to terminate the beneficiary and make any changes
necessary to ensure proper implementation of the action. This does not affect the granting authority’s
right to terminate the grant (see Article 32).


40.2 Addition of new beneficiaries


In justified cases, the beneficiaries may request the addition of a new beneficiary.


For this purpose, the coordinator must submit a request for amendment in accordance with Article 39.
It must include an accession form (see Annex 3) signed by the new beneficiary directly in the Portal
Amendment tool.
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New beneficiaries will assume the rights and obligations under the Agreement with effect from the
date of their accession specified in the accession form (see Annex 3).


Additions are also possible in mono-beneficiary grants.


ARTICLE 41 — TRANSFER OF THE AGREEMENT


In justified cases, the beneficiary of a mono-beneficiary grant may request the transfer of the grant to
a new beneficiary, provided that this would not call into question the decision awarding the grant or
breach the principle of equal treatment of applicants.


The beneficiary must submit a request for amendment (see Article 39), with


- the reasons why


- the accession form (see Annex 3) signed by the new beneficiary directly in the Portal
Amendment tool and


- additional supporting documents (if required by the granting authority).


The new beneficiary will assume the rights and obligations under the Agreement with effect from the
date of accession specified in the accession form (see Annex 3).


ARTICLE 42 — ASSIGNMENTS OF CLAIMS FOR PAYMENT AGAINST THE
GRANTING AUTHORITY


The beneficiaries may not assign any of their claims for payment against the granting authority to
any third party, except if expressly approved in writing by the granting authority on the basis of a
reasoned, written request by the coordinator (on behalf of the beneficiary concerned).


If the granting authority has not accepted the assignment or if the terms of it are not observed, the
assignment will have no effect on it.


In no circumstances will an assignment release the beneficiaries from their obligations towards the
granting authority.


ARTICLE 43 — APPLICABLE LAW AND SETTLEMENT OF DISPUTES


43.1 Applicable law


The Agreement is governed by the applicable EU law, supplemented if necessary by the law of
Belgium.


Special rules may apply for beneficiaries which are international organisations (if any; see Data Sheet,
Point 5).


43.2 Dispute settlement


If a dispute concerns the interpretation, application or validity of the Agreement, the parties must bring
action before the EU General Court — or, on appeal, the EU Court of Justice — under Article 272
of the Treaty on the Functioning of the EU (TFEU).
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For non-EU beneficiaries (if any), such disputes must be brought before the courts of Brussels,
Belgium — unless an international agreement provides for the enforceability of EU court judgements.


For beneficiaries with arbitration as special dispute settlement forum (if any; see Data Sheet, Point 5),
the dispute will — in the absence of an amicable settlement — be settled in accordance with the Rules
for Arbitration published on the Portal.


If a dispute concerns administrative sanctions, offsetting or an enforceable decision under Article 299
TFEU (see Articles 22 and 34), the beneficiaries must bring action before the General Court — or, on
appeal, the Court of Justice — under Article 263 TFEU.


For grants where the granting authority is an EU executive agency (see Preamble), actions against
offsetting and enforceable decisions must be brought against the European Commission (not against
the granting authority; see also Article 22).


ARTICLE 44 — ENTRY INTO FORCE


The Agreement will enter into force on the day of signature by the granting authority or the
coordinator, depending on which is later.


SIGNATURES


For the coordinator For the granting authority


[--TGSMark#signature-999989782_75_210--] [--TGSMark#signature-service_75_210--]
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DESCRIPTION OF THE ACTION (PART A)


COVER PAGE


Part A of the Description of the Action (DoA) must be completed directly on the Portal Grant Preparation screens.


PROJECT


Grant Preparation (General Information screen) — Enter the info.


Project number: 101082417


Project name: Religious Diversity in a Globalised World


Project acronym: ReD Global


Call: ERASMUS-EDU-2022-PEX-EMJM-MOB


Topic: ERASMUS-EDU-2022-PEX-EMJM-MOB


Type of action: ERASMUS-EMJM-UN


Service: EACEA/A/03


Project starting date: first day of the month following the entry into force date


Project duration: 74 months


TABLE OF CONTENTS


Project summary ......................................................................................................................................................3


List of participants .................................................................................................................................................. 3


List of work packages .............................................................................................................................................5


Staff effort ............................................................................................................................................................... 7


List of deliverables ..................................................................................................................................................8


List of milestones (outputs/outcomes) .................................................................................................................. 15


List of critical risks ............................................................................................................................................... 16
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PROJECT SUMMARY


Project summary


Grant Preparation (General Information screen) — Provide an overall description of your project (including context and overall
objectives, planned activities and main achievements, and expected results and impacts (on target groups, change procedures,
capacities, innovation etc)). This summary should give readers a clear idea of what your project is about.


Use the project summary from your proposal.


Religious Diversity in a Globalised World (ReD Global) is a two-year, international, Erasmus Mundus Joint Master
(EMJM) programme with a unique focus on the role of religious identities and diversity, and their complex interplay
with processes of globalisation. The increasing heterogeneity of societies has strained democracies across the globe,
thrusting issues of religious prejudice and intolerance, often born of ignorance, into the public limelight.
Within that context, ReD Global contributes to the urgent need for greater religious literacy and understanding. Graduates
of the ReD
Global Partnership will have a solid historical and theoretical foundation, coupled with the ability to perceive continuities
across time and
space, enabling them to efficiently and effectively address modern-day societal challenges.
ReD Global attracts the best students worldwide, who benefit from an integrated international and cross-sectoral
programme. Students
design their own flexible learning pathway, selecting international hosting institutions from the second semester, and
either a Research or a
Professional Track in Year 2.
ReD Global trains approximately one hundred individuals across four student cohorts, implemented between 2023 and
2028. The
Consortium consists of three degree-awarding Full Partners in Europe, and six Academic Associated Partners in Europe
and Latin America.
Moreover, more than twenty professional organisations have expressed their support for ReD Global. They contribute
to programme
implementation via, for example, internship placements, guest lectures, and co-supervision. Additionally, selected
organisations
participate in the Programme Advisory Committee, ensuring the programme’s continued societal relevance.
ReD Global graduates receive a double master’s degree from two of the following European institutions: University of
Groningen (The
Netherlands, Coordinator), Universidad de Córdoba (Spain) and Universidade de Coimbra (Portugal).


LIST OF PARTICIPANTS


PARTICIPANTS


Grant Preparation (Beneficiaries screen) — Enter the info.


Number Role Short name Legal name Country PIC


1 COO UG RIJKSUNIVERSITEIT GRONINGEN NL 999989782


2 BEN UCO UNIVERSIDAD DE CORDOBA ES 999872703


3 BEN UC UNIVERSIDADE DE COIMBRA PT 997826391


4 AP USAL UNIVERSIDAD DEL SALVADOR AR 910212984


5 AP UnB FUNDACAO UNIVERSIDADE DE BRASILIA BR 998671746


6 AP PUC PONTIFICIA UNIVERSIDAD CATOLICA DE
CHILE


CL 999643201


7 AP UGTO Universidad de Guanajuato MX 985508458
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


PARTICIPANTS


Grant Preparation (Beneficiaries screen) — Enter the info.


Number Role Short name Legal name Country PIC


8 AP UNAM UNIVERSIDAD NACIONAL AUTONOMA DE
MEXICO


MX 999865816


9 AP UniBE UNIVERSITAET BERN CH 999976493
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


LIST OF WORK PACKAGES


Work packages


Grant Preparation (Work Packages screen) — Enter the info.


Work
Package No


Work Package name Lead Beneficiary Effort
(Person-
Months)


Start
Month


End
Month


Deliverables


WP1 Management and implementation of the Master
Programme


1 - UG 1.00 1 74 D1.1 – Partnership Agreement + STER
D1.2 – Partnership Meeting – Full Partners
D1.3 – Partnership Meeting – All Partners
D1.4 – Annual budget
D1.5 – Annual update STER + Student
Handbook + Student Agreement
D1.6 – Marketing & Dissemination Strategy
D1.7 – Quality Assurance & Sustainability
Strategy
D1.8 – Staff training courses digital
education (LPR) & intercultural competence
D1.9 – Implementation of staff mobility
D1.10 – Application to Joint Degree
accreditation
D1.11 – Programme specific reporting
information M24
D1.12 – Programme specific reporting
information M48
D1.13 – Programme specific reporting
information M74


WP2 Selection and supervision of students 1 - UG 1.00 1 74 D2.1 – Call launch
D2.2 – Ranking of applicants
D2.3 – Selection of students
D2.4 – Student academic mentors
D2.5 – Student well-being reports
D2.6 – Professional mentorship
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Work package WP1 – Management and implementation of the Master Programme


Work Package Number WP1 Lead Beneficiary 1. UG


Work Package Name Management and implementation of the Master Programme


Start Month 1 End Month 74


Objectives


- Transparent, efficient and effective management of ReD Global as a sustainable programme of excellence
- Excellence in ReD Global programme delivery for students
- Effective promotion of ReD Global to attract the best and most qualified students worldwide, both with an EMJM
scholarship as well as self- or otherwise-funded
- Solidification of the establishment of ReD Global as a sustainable programme of excellence, which implies an
optimisation of its impact, including via embedding in
a wider structure of collaborative structures and effective dissemination of results


Description


This work package includes the list of specific objectives of Red Global. The Tasks, Milestones and Deliverables intend
to assure a transparent, efficient and effective management of Red Global as a programme of excellence. Besides the
delivery of excellence for students, Red Global plans effectively to promote the programme in order to attract the best
and most qualified students worldwide. The overall goal is the establishment of Redx Global as a sustainable programme
of excellence, which implies an optimization of its impact and effective dissemination of its results.


Work package WP2 – Selection and supervision of students


Work Package Number WP2 Lead Beneficiary 1. UG


Work Package Name Selection and supervision of students


Start Month 1 End Month 74


Objectives


Transparent, efficient and effective selection and supervision of students as part of ReD Global delivery as a sustainable
programme of excellence.


Description


Call for applications
Evaluation procedure application
Student selection & admission
Student mentorship
Student well-being
Cross-sectoral supervision
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


STAFF EFFORT


Staff effort per participant


Grant Preparation (Work packages - Effort screen) — Enter the info.


Participant WP1 WP2 Total Person-Months


1 - UG 1.00 1.00 2.00


Total Person-Months 1.00 1.00 2.00
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


LIST OF DELIVERABLES


Deliverables


Grant Preparation (Deliverables screen) — Enter the info.


The labels used mean:


Public — fully open (  automatically posted online)
Sensitive — limited under the conditions of the Grant Agreement
EU classified —RESTREINT-UE/EU-RESTRICTED, CONFIDENTIEL-UE/EU-CONFIDENTIAL, SECRET-UE/EU-SECRET under Decision 2015/444


Deliverable
No


Deliverable Name Work
Package
No


Lead Beneficiary Type Dissemination Level Due Date
(month)


D1.1 Partnership Agreement + STER WP1 1 - UG R — Document, report PU - Public 2


D1.2 Partnership Meeting – Full Partners WP1 1 - UG R — Document, report SEN - Sensitive 5


D1.3 Partnership Meeting – All Partners WP1 1 - UG R — Document, report SEN - Sensitive 11


D1.4 Annual budget WP1 1 - UG R — Document, report SEN - Sensitive 5


D1.5 Annual update STER + Student Handbook +
Student Agreement


WP1 1 - UG R — Document, report PU - Public 11


D1.6 Marketing & Dissemination Strategy WP1 1 - UG R — Document, report SEN - Sensitive 2


D1.7 Quality Assurance & Sustainability Strategy WP1 1 - UG R — Document, report SEN - Sensitive 6


D1.8 Staff training courses digital education
(LPR) & intercultural competence


WP1 1 - UG DEM — Demonstrator,
pilot, prototype


PU - Public 15


D1.9 Implementation of staff mobility WP1 1 - UG R — Document, report SEN - Sensitive 12


D1.10 Application to Joint Degree accreditation WP1 1 - UG R — Document, report SEN - Sensitive 51


D1.11 Programme specific reporting information
M24


WP1 1 - UG R — Document, report SEN - Sensitive 24


D1.12 Programme specific reporting information
M48


WP1 1 - UG R — Document, report SEN - Sensitive 48
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Deliverables


Grant Preparation (Deliverables screen) — Enter the info.


The labels used mean:


Public — fully open (  automatically posted online)
Sensitive — limited under the conditions of the Grant Agreement
EU classified —RESTREINT-UE/EU-RESTRICTED, CONFIDENTIEL-UE/EU-CONFIDENTIAL, SECRET-UE/EU-SECRET under Decision 2015/444


Deliverable
No


Deliverable Name Work
Package
No


Lead Beneficiary Type Dissemination Level Due Date
(month)


D1.13 Programme specific reporting information
M74


WP1 1 - UG R — Document, report SEN - Sensitive 74


D2.1 Call launch WP2 1 - UG DEC —Websites, patent
filings, videos, etc


PU - Public 1


D2.2 Ranking of applicants WP2 1 - UG R — Document, report SEN - Sensitive 9


D2.3 Selection of students WP2 1 - UG R — Document, report SEN - Sensitive 12


D2.4 Student academic mentors WP2 1 - UG R — Document, report SEN - Sensitive 12


D2.5 Student well-being reports WP2 1 - UG R — Document, report SEN - Sensitive 12


D2.6 Professional mentorship WP2 1 - UG R — Document, report SEN - Sensitive 24
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Deliverable D1.1 – Partnership Agreement + STER


Deliverable Number D1.1 Lead Beneficiary 1. UG


Deliverable Name Partnership Agreement + STER


Type R — Document, report Dissemination Level PU - Public


Due Date (month) 2 Work Package No WP1


Description


Agreement
English


Coordinator signs PA w/ all Partners


Deliverable D1.2 – Partnership Meeting – Full Partners


Deliverable Number D1.2 Lead Beneficiary 1. UG


Deliverable Name Partnership Meeting – Full Partners


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 5 Work Package No WP1


Description


It includes the minutes of the Partnership Meeting of the Coordinator with all full partners, written in English by the
Secretariat, recurring in 2024, 2025 and 2026


Deliverable D1.3 – Partnership Meeting – All Partners


Deliverable Number D1.3 Lead Beneficiary 1. UG


Deliverable Name Partnership Meeting – All Partners


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 11 Work Package No WP1


Description


It includes the minutes of the Partnership Meeting of the Coordinator with all partners, written in English by the
Secretariat, recurring in 2024, 2025 and 2026


Deliverable D1.4 – Annual budget


Deliverable Number D1.4 Lead Beneficiary 1. UG


Deliverable Name Annual budget


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 5 Work Package No WP1


Description
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


This is an annual document reporting on the budget for each year, written by the Coordinator and full partners, in English,
recurring in 2024, 2025 and 2026.


Deliverable D1.5 – Annual update STER + Student Handbook + Student Agreement


Deliverable Number D1.5 Lead Beneficiary 1. UG


Deliverable Name Annual update STER + Student Handbook + Student Agreement


Type R — Document, report Dissemination Level PU - Public


Due Date (month) 11 Work Package No WP1


Description


This deliverable concerns an annual update of the Study, Teaching & Examination Regulations (STER), the Student
Handbook, and Student Agreement, by the Coordinator and all partners, written in English, recurring in 2024, 2025
and 2026.


Deliverable D1.6 – Marketing & Dissemination Strategy


Deliverable Number D1.6 Lead Beneficiary 1. UG


Deliverable Name Marketing & Dissemination Strategy


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 2 Work Package No WP1


Description


This report documents the activities concerning the Marketing and Dissemination strategy, developed by the Coordinator,
written in English, recurring in 2023, 2024 and 2025


Deliverable D1.7 – Quality Assurance & Sustainability Strategy


Deliverable Number D1.7 Lead Beneficiary 1. UG


Deliverable Name Quality Assurance & Sustainability Strategy


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 6 Work Package No WP1


Description


This document, written in English, includes the report about the Quality Assurance and Sustainability Strategy, designed
by the Coordinator, recurring in 2024, 2025, 2026 and 2027


Deliverable D1.8 – Staff training courses digital education (LPR) & intercultural competence


Deliverable Number D1.8 Lead Beneficiary 1. UG


Deliverable Name Staff training courses digital education (LPR) & intercultural competence


Type DEM — Demonstrator,
pilot, prototype


Dissemination Level PU - Public
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Due Date (month) 15 Work Package No WP1


Description


This deliverable concerns the virtual courses, designed by the Coordinator for the staff training and includes courses in
digital education (LPR) and intercultural competences, written in English, recurring in 2024, 2025, 2026 and 2027.


Deliverable D1.9 – Implementation of staff mobility


Deliverable Number D1.9 Lead Beneficiary 1. UG


Deliverable Name Implementation of staff mobility


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 12 Work Package No WP1


Description


This deliverable concerns the Certificate issued by the Coordinator to
visiting staff of all partners as a result of the active implementation of staff mobility, recurring each year until 2028.


Deliverable D1.10 – Application to Joint Degree accreditation


Deliverable Number D1.10 Lead Beneficiary 1. UG


Deliverable Name Application to Joint Degree accreditation


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 51 Work Package No WP1


Description


This deliverable includes the submission of accreditation in order to achieve the Joint Degree Accreditation of the ReD
Global programme and concerns all full partners. It is a  Report, written in English by all full partners.


Deliverable D1.11 – Programme specific reporting information M24


Deliverable Number D1.11 Lead Beneficiary 1. UG


Deliverable Name Programme specific reporting information M24


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 24 Work Package No WP1


Description


This deliverable enables to collect specific information about the project implementation.


Deliverable D1.12 – Programme specific reporting information M48


Deliverable Number D1.12 Lead Beneficiary 1. UG


Deliverable Name Programme specific reporting information M48
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 48 Work Package No WP1


Description


This deliverable enables to collect specific information about the project implementation.


Deliverable D1.13 – Programme specific reporting information M74


Deliverable Number D1.13 Lead Beneficiary 1. UG


Deliverable Name Programme specific reporting information M74


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 74 Work Package No WP1


Description


This deliverable enables to collect specific information about the project implementation.


Deliverable D2.1 – Call launch


Deliverable Number D2.1 Lead Beneficiary 1. UG


Deliverable Name Call launch


Type DEC —Websites, patent
filings, videos, etc


Dissemination Level PU - Public


Due Date (month) 1 Work Package No WP2


Description


This concerns launching the call for the recruitment of students through the ReD Global website by the Coordinator and
full partners, in English, recurring in 2023, 2024 and 2025.


Deliverable D2.2 – Ranking of applicants


Deliverable Number D2.2 Lead Beneficiary 1. UG


Deliverable Name Ranking of applicants


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 9 Work Package No WP2


Description


The Coordinator, together with the full partners, provide lists of applicants, including evaluation scores & ranking,
written in English, recurring in 2024, 2025 and 2026.


Deliverable D2.3 – Selection of students


Deliverable Number D2.3 Lead Beneficiary 1. UG
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Deliverable Name Selection of students


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 12 Work Package No WP2


Description


The Coordinator, together with the full partners, provide lists of of selected & admitted candidates, written in English,
recurring in 2024, 2025 and 2026.


Deliverable D2.4 – Student academic mentors


Deliverable Number D2.4 Lead Beneficiary 1. UG


Deliverable Name Student academic mentors


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 12 Work Package No WP2


Description


The Coordinator, together with the full partners, provide a report, including lists of students with their assigned mentors,
written in English, recurring in 2024, 2025 and 2026.


Deliverable D2.5 – Student well-being reports


Deliverable Number D2.5 Lead Beneficiary 1. UG


Deliverable Name Student well-being reports


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 12 Work Package No WP2


Description


This deliverable includes reports by academic mentors to the Secretariat, concerning the monitoring of student well-
being, written in English, recurring each year until 2028.


Deliverable D2.6 – Professional mentorship


Deliverable Number D2.6 Lead Beneficiary 1. UG


Deliverable Name Professional mentorship


Type R — Document, report Dissemination Level SEN - Sensitive


Due Date (month) 24 Work Package No WP2


Description


The Coordinator and full partners provide lists of students & their professional mentors, written in English, recurring
each year until 2028.
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


LIST OF MILESTONES


Milestones


Grant Preparation (Milestones screen) — Enter the info.


Milestone
No


Milestone Name Work Package No Lead Beneficiary Means of Verification Due Date
(month)


1 Joint Degree Accreditation WP1 1-UG ReD Global Joint Degree accreditation awarded 63


2 Cohort graduation 1 WP1 1-UG Diploma & Diploma supplements 35


3 Joint Degree certificate WP1 1-UG Diploma & Diploma Supplements 71


4 Issuing of microcredentials 1 WP1 1-UG Micro-credential certificate/badge 22


5 Mobility tool update 1 WP2 1-UG EMT extracts 7


6 Mobility tool update 2 WP2 1-UG EMT extracts 19


7 Mobility tool update 3 WP2 1-UG EMT extracts 31


8 Mobility tool update 4 WP2 1-UG EMT extracts 43


9 Mobility tool update 5 WP2 1-UG EMT extracts 55


10 Mobility tool update 6 WP2 1-UG EMT extracts 67


11 Selection of student Cohorts & enrolment 1 WP2 1-UG Student registrations & supporting documents 9


12 Cohort graduation 2 WP1 1-UG Diploma & Diploma supplements 47


13 Cohort graduation 3 WP1 1-UG Diploma & Diploma supplements 59


14 Cohort graduation 4 WP1 1-UG Diploma & Diploma supplements 71


15 Issuing of microcredentials 2 WP1 1-UG Micro-credential certificate/badge 34


16 Issuing of microcredentials 3 WP1 1-UG Micro-credential certificate/badge 46


17 Issuing of microcredentials 4 WP1 1-UG Micro-credential certificate/badge 58


18 Selection of student Cohorts & enrolment 2 WP2 1-UG Student registrations & supporting documents 21


19 Selection of student Cohorts & enrolment 3 WP2 1-UG Student registrations & supporting documents 33
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Milestones


Grant Preparation (Milestones screen) — Enter the info.


Milestone
No


Milestone Name Work Package No Lead Beneficiary Means of Verification Due Date
(month)


20 Selection of student Cohorts & enrolment 4 WP2 1-UG Student registrations & supporting documents 45


LIST OF CRITICAL RISKS


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


1 Partners or programmes at Partners lose
accreditation (Low)


WP1 To a large extent not under direct control of ReD Global. Ensure
excellent programme management to maximise the contribution
of ReD Global to excellence and innovation.


2 Full Partners fail to agree on PA/STER and/or drop-
out of Consortium (Low)


WP1 Inclusion of all relevant stakeholders in all stages of project
implementation via the PMQC/LMQC and PEC/LEC.


3 Academic Associated Partners do not sign PA/STER
and/or drop-out of Consortium (Medium)


WP1 AAP have been included in programme design and are
members of the PMQC. PA includes clause that drop-out of AAP
does not impact the implementation of the programme by Full
Partners.


4 Non-Academic Associated Partners withdraw
support (Medium)


WP1 non-AAP are central to the success of the programme but the
list of potential non-AAP is non-exhaustive Communication with
non-AAP is explicit responsibility of Presidency & all non-AAP
have additionally been assigned an academic Partner
“relationship manager”


5 Partners do not agree on Management structure
(Low)


WP1 PMQC may decide on revisions and the PA provides for the
establishment of ad-hoc committees.
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


6 Problematic disagreement among members of
different Programme Committees (Low)


WP1 Presidency will mitigate. Low risk because of relationship of trust
& prior agreement of Partners.


7 Institutional disagreement within different Local
Committees (Low)


WP1 Presidency will mitigate as an independent authority that
represents the interests of the Consortium as a whole.


8 Full/Academic Associated Partners unable to
identify active institutional representatives for Local
Committees (Low)


WP1 Partners have already identified members for Committees in
preparation of this application (2.1.3); Committees have official
status in the PA & drop-outs/inactivity shall be noticed by the
Presidency.


9 Financial disagreement (among Full Partners)
(Low)


WP1 Partners have agreed on the basic principles of financial
management, in particular, mutual benefit and burden; annual
adaptations to the budget will be made by the PMQC.


10 Inadequate budget for Coordinator and/or Full
Partners (Low)


WP1 See Risk No.9. Partners are not financially dependent on EMJM
revenue and have committed to co-investments.


11 Student Agreement is inadequate and/or
problematic conflicting information in the different
agreements, regulations and guidelines that govern
ReD Global (Low


WP1 The PA/STER and SA establish clear hierarchical rules for the
application of different regulations as well as means of conflict
resolution; adaptations of SA template and STER possible.


12 Full Partners do not agree on Diploma Supplement
(Low)


WP1 The DS follows the EU template and has been approved by
Partners; its issuing is regulated by the PA. It is a supplement
that does not replace institutional requirements.


13 Failure to efficiently and/or effectively implement
Quality Assurance Strategy, in particular the
inclusion of external reviewers in internal evaluation
cycles (Low)


WP1 This is the explicit objective of the PMQC that will meet twice
yearly; the Presidency with a dedicated full-time project
manager (to be appointed) will see to this


14 Failure to (timely) submit official Progress Reports
or respond to official requests for information (Low)


WP1 The Presidency with a dedicated full-time project manager (to be
appointed) will see to this


15 Failure to collect appropriate information for WP1 The Presidency with a dedicated full-time project manager (to be
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


Student Handbook and/or make the Student
Handbook available to Students (Low)


appointed) will see to this


16 Incomparability of grading and/or credit systems, in
particular for curricular elements that are taken at
Academic Partner Country HEIs (Medium)


WP1 A grading conversion table has been provided and will be
revised annually


17 Programme objectives or (course) Learning
Outcomes (LO) not relevant to students/and or the
labour market (Low)


WP1 Constructive alignment is part of the QA strategy and the PAC
includes external (non-academic) members


18 Lack of “constructive alignment” (between LO,
teaching & examination) and/or lack of alignment
within individual partners (Medium)


WP1 This is a continuous process, constructive alignment is part of
the QA strategy and shall be applied diligently, also because of
relevance to the implementation of the Joint Degree Roadmap.
There is a relatively high risk of constructive alignment issues in
educational systems where design is not LO-based; the Tuning
Academy (non-AAP) plays an important role in disseminating
information


19 (Parts of) the ReD Global new curricular element,
the Learning Progression Route (LPR) and in
particular the LPR2 and LPR3 digital modules,
prove difficult to implement, e.g. due to lack of
interest of (Academic) Associated Partners, digital
constraints, and/or insufficient technological skills
among teaching staff (Low)


WP1 The Coordinator (educational innovation department) provides
annual training sessions for all Partners


20 Students are unable to identify hosting ((Academic)
Associated)) Partners in accordance with their
interests/not accepted by their preferred hosts
(e.g. lack of disciplinary/crosssectoral/linguistic
knowledge & skills) (Low)


WP1 The number of ReD Global Associated Partners may be
expanded with the approval of the PMQC; student may deviate
from fixed mobility pathways with the approval of the PEC


21 The STER and/or Student Handbook provides WP1 The PA/STER have been agreed on and establish clear and
detailed information, STER and SH updated annually; a
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


unclear and/or incorrect information to students
(Low)


dedicated full-time project manager (to be appointed) will see to
this


22 Insufficient consideration of (socio-cultural)
differences within a student cohort by the
Coordination and/or a host (Medium)


WP1 The Coordinator provides an annual virtual course “Intercultural
Competence” to staff at all Partners


23 Disagreement between a student and a host
(stakeholder) (Medium)


WP1 The PA/STER and SA establish clear rules for the application of
different regulations as well as means of conflict resolution and the mediating role of
Programme Committees/the Presidency


24 Underperformance by a student or student dropouts
(Medium)


WP1 Early identification by Secretariat and mentor via monthly
contact. The PA/STER and SA establish clear rules for the
application of different regulations should underperformance
require action.


25 Fraud/unethical behaviour by a student (Low) WP1 The SA and STER/Partner regulations establish clear rules


26 ReD Global courses/modules (at one or more
Partners) receive negative assessment by students
(Medium)


WP1 Close monitoring by Presidency and interventions (if necessary)
via PMQC and LMQC


27 ReD Global website is outdated/inaccurate (Low) WP1 A dedicated full-time project manager (to be appointed) will see
to this.


28 Lack of an effective promotion strategy and/
or promotion/promotional materials issued by the
Presidency and/or promotion is ineffective and does
not reach target audiences (Medium)


WP1 Close cooperation between Secretariat and LMQC
Communication/Marketing experts and other stakeholders


29 Insufficient promotion of the programme by
individual Partners and via Partner websites
(Medium)


WP1 Close cooperation between Secretariat and LMQC
Communication/Marketing experts and other stakeholders


30 Programme loses its societal relevance (Low) WP1 Annual revision of programme relevance in QA cycles.
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


31 Inability to attract, in particular, non-EMJM
scholarship students (High)


WP1 The pre-approved ReD Global Marketing & Dissemination
strategy and collaboration with communications/marketing
experts via LMQCs mitigates this risk.We will also work with the
successful EMJMD Euroculture to implement good practices.
Considering the crucial importance of sufficient self or other
supporting applicants in terms of sustainability, this is
considered a high risk regardless.


32 The Partnership is unable to develop its own (non-
EMJM) scholarship programme due to lack of funds
and/or agreement (Medium)


WP1 Partners have agreed that a fee-waiver policy may be applied in
case of excelling candidates (incl. from vulnerable (socioeconomic) backgrounds). Official
institutional tuition fees at UG
and UC for non-EU nationals have been lowered to the standard
for EU nationals to allow for fee waiver policies. Revenue from
students or external agencies towards Participation Costs and revenue of interlinked
collaborative structures may be reinvested in the EMJM; Presidency actively collaborates
with Financial Expert to this purpose.


33 Roadmap for Joint Degree accreditation cannot be
implemented due to legal/institutional constraints
(Medium)


WP1 Inclusion of legal and IR experts via LMQC in all stages of
preparation and implementation of the Roadmap by the PMQC


34 Academic Associated Partners are not able to attract
sufficient student interest and/or meet EMJM Full
Partner requirements and lose interest in active
participation in ReD Global (High)


WP1 High risk due to complex accreditation processes, but
embedding of ReD Global in other/continued, incl. Double/Joint
Doctoral, collaboration structures will provide Partners with clear
added value


35 Lack of focus on dissemination of results (vs. day-
to-day management) (Medium)


WP1 A dedicated full-time project manager (to be appointed) will see
to this.


36 Lack of connection with other cooperation
initiatives to ensure embedding of ReD Global in
a wider structure of sustainable collaboration, in
particular double/joint doctoral degree collaboration
(Low)


WP1 IR experts included in LMQC; Coordinator has developed clear
policies for doctoral collaboration (incl. allocation of resources);
sustainability section added to website (www.redglobal.com/sustainability).
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


37 Lack of interest of graduates in double/joint degree
collaboration (Low)


WP1 Students who take the Research Track write a PhD proposal as
part of their thesis; 2-year master’s programmes in many
educational systems (incl. LA) prepare students for a career in
academia.


38 Partnership is not able to implement policies to
issue micro-credentials to non-ReD Global students
(Low)


WP1 Partnerships works with educational innovation experts in
LMQC; Coordinator in particular aligns with European
Universities initiative (ENLIGHT) that develops similar initiative


39 Lack of engagement with other (EU) projects
with partially overlapping priorities, such as the
European Universities initiative and good-practice
sharing with other EMJM(D) projects (Medium)


WP1 A dedicated full-time project manager (to be appointed) will see
to this.


40 Partners stop investing in digital infrastructure/
blended learning initiatives (incl. teacher training)
post-COVID (Medium)


WP1 The Coordinator will ensure training and provide platforms


41 Lack of cross-sectoral collaboration and/or
inclusion/ consideration of the non-academic sector
in ReD Global by academic Partners (Medium)


WP1 Potential risk for academics who work in a dominantly academic
environment. The Presidency, incl. via a dedicated full-time
project manager (to be appointed) will see to this via the PMQC.


42 Lack of engagement with potential academic
partners in other world regions (Medium)


WP1 Potential risk for a new project that needs to establish itself. A
dedicated full-time project manager (to be appointed) will see to
this via the PMQC.


43 Inability to generate sufficient and/or sufficiently
diverse prospective student interest/applications
(Medium)


WP2 The pre-approved ReD Global Marketing & Dissemination
strategy and collaboration with communications/marketing
experts via LMQCs mitigates this risk. Considering the crucial
importance of sufficient qualified applications this is considered
a medium risk regardless.


44 Inability to generate high-quality applications (Low) WP2 An effective strategy (2.1) will result in qualified applications


45 Inability to generate sufficient (qualified) WP2 More than one hurdle should be overcome. In addition to Target
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Project: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Critical risks & risk management strategy


Grant Preparation (Critical Risks screen) — Enter the info.


Risk
number


Description Work Package
No(s)


Proposed Mitigation Measures


applications from vulnerable applicants and/or proof
of vulnerable status proves difficult to obtain (High)


Group reach – Partner Country Partners & professional
organisations play an important role – also individual,
psychological factors about perceived exclusiveness (“this
cannot be for me”) of an EMJM in the eyes of “vulnerable”
individuals. ReD Global will collect testimonials and appoint
“ambassadors” and actively aim to achieve global reach.


46 Inability to (effectively) implement and/or
disagreement on procedure for selection &
admission among Partners (Low)


WP2 A very detailed procedure has been outlined in the STER, which
may be adjusted during annual revisions by the PEC and at the
advice of the LEC.


47 Student and mentor are mismatched and/or
mentorship proves difficult to implement when
students undertake their mobility (Medium)


WP2 Change of mentorship shall be possible; student well-being is
checked monthly by the Secretariat


48 Disagreement between student supervisors on
academic assessment, in particular for thesis work
(Low)


WP2 The PA/STER and SA establish clear rules for the application of
different regulations as well as means of conflict resolution and the mediating role of
Programme Committees/the Presidency
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TECHNICAL DESCRIPTION (PART B) 


COVER PAGE 


Part B of the Application Form must be downloaded from the Portal Submission System, completed and then assembled and re-uploaded as PDF 
in the system.  
Note: Please read carefully the conditions set out in the Call document/Programme Guide (for open calls: published on the Portal).Pay particular 
attention to the award criteria; they explain how the application will be evaluated. 
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2 


1. RELEVANCE  


1.1 Background and general objectives 


Background and general objectives 


Please refer to the description of the award criteria in the Erasmus+ Programme Guide.  


(1) General aims & objectives 
Religious Diversity in a Globalised World (ReD Global) is a two-year international master’s programme that has a unique 
focus on the role of religious identities and diversity, and their complex interplay with processes of globalisation. Its logo and 
mission are: 


 
“To provide a stimulating, challenging and rewarding learning experience to its students, who 


will develop specialised knowledge and understanding of religious movements, identities, and 


diversity, and how such phenomena interact with wider social, cultural, political and economic 


environments, in both historical and contemporary contexts.” 


 
 


Important drivers behind the relevance of our mission are: 
ü An individual does not have to be religious to be affected by religions: in fact, religions have been, and will continue to 


be, a driving and global societal force; 
ü The study of religions is interdisciplinary by definition: for an optimal understanding of the role of religions in society, it 


does not suffice to consider a singular academic perspective; 
ü Religious expressions and experiences are first and foremost identity-related; only a comprehensive approach will allow 


for an optimal, deep understanding of the role of religions and their complex interplay with and relationship to society; 
ü As a result, the individual learner will benefit from ReD Global as a programme that will provide them with the ability to 


apply different skills sets, theories and methodologies to the challenges they may face; 
ü The transferrable competences of ReD Global graduates have been aligned with the needs of the labour market and 


societies (Section 1.2), allowing them to seek innovative approaches to modern-day challenges and operate as 
culturally sensitive, responsible citizens. 
 


In accordance with this mission, ReD Global has defined the three programme objectives (A-C), using the programme design 
methodology of the Tuning Academy. Its graduates can: 
A. Understand, analyse and explain changes and continuities in the historical, social, economic, cultural and political 


significance of diverse religious traditions and of attitudes toward religions and religious diversity, both within their contexts 
and comparatively. 


B. Utilize knowledge and experience in the field of religious studies to identify and formulate solutions to current societal 
problems and areas of inquiry with respect to social and cultural interaction, religious diversity, tolerance and intolerance. 


C. Enhance religious literacy and critical analysis of socio-cultural phenomena to build inclusive societies through 
understanding and respect for individuals and groups in their different, private and public, dimensions. 


 
Mission and Programme Objectives are also available via our Programme website www.red-global.eu/mission. 
  
The ReD Global Partnership has established the following prerequisites for success, or general project aims:  
• To offer an excellent master’s programme in a field of great societal relevance globally 
• To ensure excellence in programme management, with clearly outlined roles & responsibilities, in all phases of project 


design, implementation, evaluation, and beyond (sustainability), and with a clearly outlined Quality Assurance Strategy, in 
line with the “Quality Assurance of Joint programmes in the European Higher Education Area” (EHEA); 


• To provide an optimal learning experience for students, to best prepare them for their future roles in society, both as 
professionals and as active and responsible citizens; 


• To ensure excellence and innovation in education, now and in the future, by using the appropriate design methods for 
international, joint, fully integrated, student-centred, competence-based, transdisciplinary, cross-sectoral and flexible 
learning pathways; 


• To ensure academic excellence via its Partnership, with complementarity and mutual trust as the basis for collaboration; 
• To foster cross-sectoral collaboration via the inclusion of non-Academic (Professional) Associated Partners in 


programme design, implementation, and evaluation; 
• To attract the best students worldwide, ensuring a student body composed of diverse nationalities, genders, ethnicities, 


abilities and economic backgrounds: 
• To provide financial (incl. EMJM scholarship) opportunities and offer tailor-made support to those students with fewer 


opportunities and/or special needs; 
• To be a sustainable Partnership with a clear vision for the future, which actively fosters interconnectedness between 


ReD Global and other collaboration initiatives, within and outside of the Consortium; 
• To share ReD Global and EMJM(D) good practices to actively contribute to a multiplier effect in Partner Institutions and 


the Partnership’s wider (academic) environment, through training workshops, scholarly and popular education articles and 
other appropriate avenues. 


 


(2) Relevance & EMJM objectives 
In accordance with the E+ Programme Guide, the main objective of an EMJM is to enhance the attractiveness and 


excellence of European higher education in the world and attract talent to Europe. 
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The relevance of ReD Global to achieve the wider objective of enhancing “attractiveness” and “excellence”: 
• ReD Global is attractive because it is highly relevant: the topic of religions is of global importance. The development of 


religious literacy – understanding of as well as ability to analyse religious beliefs and identities – is vital to the protection 


of European values such as personal freedom, solidarity, democracy, and the rule of law. The fact that these values are 
increasingly less self-evident is of great concern to European and other secularised nations and societies. On an EU level, 
this has resulted in an explicit interest to foster “religious awareness” and dialogue via training, with the aim to optimise 
the impact of diplomacy and development efforts (Perchoc, 2020, “Religion and the EU’s Engagement: Increasing 
Engagement”; European Parliamentary Research Service (see also the needs analysis in Section 2.1). 


• ReD Global guarantees excellence via an optimal preparation, establishing all the preconditions for a smooth 
implementation. The programme is ready to run and be advertised immediately after its selection. In addition to the ReD 
Global website www.red-global.eu, the following documents and analyses have been prepared in advance this project 
submission and are available as annexes: 
- a detailed Partnership Agreement (PA) and Study, Teaching & Examination Regulations (STER); 
- a thorough Needs & Expected Impact Analysis, with the definition of ReD Global-specific “Design Measures”;  
- a Risks, Quality Assurance & Sustainability Analysis 
- a Marketing & Dissemination Strategy 
- a List of academic and non-academic Associated Partners 


Relevant details of the documents listed are mentioned under pertinent sections of this application.  
More specifically: 
• The programme is attractive to students, with both academic and professional ambitions, who will engage in a mobility 


in at least two of the three European Full Partners; the learning pathway in the second year is entirely flexible and allows 
students to choose between a Research and a Professional Track, with mobility options in both Programme and Partner 
Countries – in accordance with student interests.  


• The programme is attractive and excellent because of its innovative design, which ensures that graduates will have 
acquired the knowledge, skills, and autonomy & responsibility that allows them to flourish as individuals, professionals, 
and as global citizens. Programme Objectives and Learning Outcomes have been established using the Tuning 


methodology. The Director of the Tuning Academy is a member of the Programme Advisory Committee (PAC). 
• The ReD Global Consortium provides academic excellence: it consists of three high-quality and experienced European 


Full Partners, particularly also in the field of religious studies and related fields, providing an inherently inter- and multi-
disciplinary perspective. These are: University of Groningen, The Netherlands (UG/Coordinator); Universidad de Córdoba 
(UCO), Spain; and Universidade de Coimbra (UC), Portugal. UG is a global Top-100 University and the Research 
Master’s programme on which ReD Global builds is top-ranked in its category in the whole of the Netherlands; UCO 
provides a unique environment for the study of the coexistence of diverse religions (Judaism, Islam, and Christianity) and 
– owing to its geographic location as a point of convergence where East meets West – is a renowned historic site for 
international and multidisciplinary research on religion, unique in the Spanish context; UC is considered one of the best 
institutions in Portugal. Moreover, Web of Science data from the period 2018-2021 classify UC among the Top-10% in the 
world, and number one in Portugal for its research output in classical studies – the master’s programme on which ReD 
Global builds.   


• ReD Global includes six of the most renowned Academic Associated Partners (AAP) in Programme Countries in four 
Latin American countries (AR, BR, CL, MX) and Switzerland. They actively participate in the implementation of the 
curriculum in a variety of well-defined ways (see Section 2.1.1). The complete overview of Full and Associated Academic 
Partners is available via www.red-global.eu/our-academic-partners.  


• A preliminary listing of more than twenty non-Academic (professional) Associated Partners (non-AAP) have issued a 
“Letter of Support” (www.red-global.eu/support) to ReD Global and agreed to actively contribute upon award, including via 
guest lectures, co-supervision, Professional Track-internships and/or participation in committees for Quality Assurance. 
The Consortium aims to include additional non-AAP in accordance with programme and student interests during project 
implementation. 
NOTE: in addition to the listing of AAP and non-AAP on our project website and references to individual Partners 
throughout this application, a complete listing is available in the Optional Annex to this application (Document 5). At 
the suggestion of the EACEA in 2021, we have removed our AP from the system itself. 


• Excellence in management and cooperation is guaranteed: all Academic Partners (Full and AAP) are signatory to the 
PA and STER and adhere to the same principles. Full Partners have already signed the PA in 2021 (signature pages 
attached to the relevant Annex). Governing bodies have the specific assignment to consider ReD Global as part of a wider 
and sustainable network of collaborative structures. It is not a stand-alone programme: it has been embedded in a wide 
range of interrelated collaborative structures, in particular exchange mobility and Double/Joint Degree doctoral 


collaboration. 
• The Partnership guarantees excellence in student selection: the STER outlines a detailed procedure for application and 


selection that allows the partnership to enroll the best students worldwide from all sub-domains of the Humanities & 


Social Sciences; at the same time – worldwide enrollment of excellent students contributes to the attractiveness of the 
programme.  


• The Partnership guarantees excellence in marketing & dissemination – and therefore attractiveness – incl. world-wide 
advertisement of ReD Global as a programme of excellence that provides scholarships to the best students. In addition to 
an already existing dedicated programme website, ReD Global annual marketing budget has been reserved and its 
management structure provides for the active inclusion of marketing/communication specialists. A Marketing & 
Dissemination Strategy has been annexed to this application. 


• The best students worldwide receive a full EMJM scholarship; the Partnership will apply a fee-waiver policy in case of 
excelling students from vulnerable backgrounds in case no EMJM scholarship is available; the ReD Global Marketing & 
Dissemination strategy makes active use of its institutional network to identify highly qualified candidates who face 
additional challenges. Support is provided to students who qualify for “individual needs” support; the Partnership aims to 
develop a separate scholarship programme to foster sustainability. 


ReD Global Quality Assurance and review cycles guarantee continued excellence in terms of both content and design: 
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the Partnership will flexibly attune the programme to new developments, to guarantee the relevance and quality of students’ 
learning experience. This includes the specific objective to implement the Roadmap towards Joint Degree accreditation. 


 


1.2 Needs analysis and specific objectives 


Needs analysis and specific objectives  


Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(1) Rationale & Needs Analysis 
The ReD Global Partnership has carried out an extensive Needs & Expected Impact Analysis that provides the basis for our 
programme, via the identification of specific objectives (also referred to as “programme needs”) and “Design Measures” 
accordingly (see Optional Annex; Document 2).  
 
The first specific objective of those we list at the end of this Section is a reflection of the need to first and foremost base 
ourselves on the question: “Why are they learning?”. Our answer to that question provides the rationale for ReD Global, and is 
an expression of the Consortium’s clear commitment to optimising relevance.  
 
Our Needs & Expected Impact Analysis has a three-level structure, ranging from the generic to the specific: 
1. Societal level & labour market: European policy agendas for and publications on the future of education and research, 


including for the ReD Global wider domain of Humanities & Social Sciences and the specific academic field of Religious 
Studies; a labour market analysis, including OECD analyses in response to recent crises. This provides the basis for the 
fundamental, wider societal needs as identified, and the change ReD Global aims to contribute to. 


2. Institutional level: the translation of European policy objectives into institutional needs and policies and specific reference 
works for curricular design as used in ReD Global. 


3. Programme level: the translation of policies and 
strategies into specific requirements for programme 
design, and specific design measures to optimise the 
societal relevance of ReD Global to all stakeholders.  


 
The rationale is that societal relevance is ensured if a 
programme can successfully address “Level 3” programme 


needs, considering that these are directly derived from 
Levels 2 and 1. Conversely, the needs identified on “lower” 
levels also provide the basis for those on “higher” levels. 
Often, it is rightly universities that provide the input for 
evidence-based policies.  
Figure 1 (right) demonstrates this interconnectedness: the 
programme is an integral part of both institutions and 
societies.  


Figure 1: Everything is Connected: the three-levelled ReD Global Needs Analysis 
 
The translation of relevance to specific objectives addresses our programme design on all levels, ranging from the logistics 
of ensuring high-quality processes for application and selection, to joint degree accreditation, to the definition of actual 
priorities that feed into the design of the academic curriculum. All of this however only matters if the programme rationale – in 
ReD Global reflected by its mission – is relevant to academia, society and the labour market. It is worth reiterating that:  
• the world needs individuals with a deep understanding of societal developments; 
• many of which are directly or indirectly impacted by religious experiences and (global) movements; 
• consequently, degree programmes that allow for such a deep understanding, are multi- and interdisciplinary by nature. 
 
We provide further information on the multidisciplinary coverage of the Consortium (Partners and Associated Partners; 
academic and non-academic) and its global focus throughout this application, but particularly in Sections 2.1.1 sub 5 (the 
added value of mobile staff & invited scholars), 2.1.3 (Project teams, staff & experts), and 2.2.1 (Consortium set-up). 
 
(2) Societal & labour market needs 
Society 


The societal needs as identified build on the most recent EU policy agendas for education and research (Figure 1), and 
publications on the specific domains addressed by ReD Global, particularly Religious Studies, as well as a specific review of 
recent publications on labour market trends (Figure 2). This is complemented by ReD Global institutional strategies and the 
specific methodologies for programme design. EU policy is clear and coherent, and to a great extent overlapping. For 
conciseness and clarity, we stress here that the six overarching dimensions of the EEA offer a general structure; the more 
concrete implications of publications, such as the “Digital Education Action Plan” and the “European Skills Agenda,” may be 
categorised under the EEA umbrella, and have all been translated into specific ReD Global programme needs listed under 
paragraph (4) at the end of this Section. More details can also be found in the Needs & Expected Impact Analysis: 
1. Quality: Lifting quality in education. In ReD Global, this also includes: the integration of EHEA Standards for Quality 


Assurance of Joint Programmes and the application of the following specific methodologies: Tuning, the Curricular 


Spider Web, and Bigg’s Constructive Alignment. 
2. Inclusion & gender equality: Making education and training more inclusive and gender sensitive 
3. Green & digital transitions: Supporting the green and digital transitions in and through education and training 
4. Teachers & trainers: Enhancing competence and motivation in the education profession 
5. Higher education: Reinforcing European higher education institutions 


Societies*


Institutions


Programme


• European Education Agenda
• Digital Education Action Plan
• European Research Area
• Rome Ministerial Communiqué
• European Skills Agenda
• EU publications on SSH/Religious Studies
• Sustainable Development Goals


• Partner strategies
• LERU Statement on Research on Religion
• EHEA Quality Assurance of Joint 


Programmes
• The Tuning methodology 
• The Curricular Spider Web
• Bigg’s Constructive Alignment


• Needs for Programme design
• ReD Global-specific Design Measures


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





ERASMUS-EDU-2022-PEX-EMJM-MOB — Erasmus Mundus Joint Masters 


5 


6. Geopolitical dimensions: Education as part of a stronger Europe in the world 
In addition to these six domain dimensions, we emphasise that a core aspiration of ReD Global is that graduates are active 


citizens and valuable employees, holding key positions across diverse professional sectors, allowing them to act 
as catalysts of change and promoters of EU values.  
 
Labour market 


ReD Global graduates, whichever career pathway they choose, will possess unique knowledge and skills that enable them to 
optimally contribute to building societies in which inclusion, tolerance, justice, solidarity and non-discrimination prevail. 
They will be exponents of a high-quality European education that integrally promotes such values. Moreover, ReD Global 
specifically reinforces awareness of their importance, because the programme is highly relevant and pertains to the wider 
domain of Social Sciences & Humanities (SSH). We delve further into some of the more specific priorities and strategies as 
identified by experts – visualised by Figure 2 – and presented here as a subcategory of the societal level in Figure 1. 
 
First, we depart from the assumption that the contemporary labour market is a predominantly transferrable skills-oriented 


domain in which tasks and responsibilities prevail over the 
ability to replicate text-book knowledge. Nowadays it is 
also inherently flexible, owing to the need to adjust to 
ever-changing and, as a result of globalisation, evermore 
rapidly shifting, societal demands. Specifically, we 
consider a number of publications produced in response to 
major recent crises: the financial crisis and the COVID-19 
pandemic. They have one thing in common: the worrying 
observation that workers and those entering the labour 
market are not adequately equipped to meet an 
increasing demand for high-level skills.  


Figure 2: ReD Global identification of labour market needs 
 
• The OECD Employment Outlook 2018 is a labour market analysis post-financial crisis. It identifies a slowdown in 


productivity growth that can partially be attributed to a labour force that cannot keep up with the “changing nature of 


skills demand” (…); “leading firms are in great demand of highly qualified personnel, with high-level cognitive skills 
– such as complex problem solving, critical thinking and creativity – and social intelligence (…)” (p. 13, 14). Moreover, 
growth – in productivity, in wages – is heterogeneous and uneven, fostering inequality and exclusion. 


• The OECD Employment Outlook 2021 provides an analysis of the impact of the COVID-19 pandemic that has lost many 
people their jobs, but which also had a greater impact on those in low-paying occupations – exacerbating the socio-


economic divides. It calls for actions to mitigate the negative impact of growing inequalities and use the momentum to 
build “more resilient, inclusive labour markets”.  


• The insights of the E+ project WEXHE, a study on work-based learning, is very helpful in translating generic 
recommendations to the identification of the actual competences that are required by the labour market. Among those that 
are most frequently mentioned are: Communication, social relations and negotiation; Teamwork and networking; 


Problem-solving and decision-making; Initiating creative and/or innovative ideas; independent learning and 


working, capacity and enthusiasm to learn; Entrepreneurship and leadership; IT skills.  
• Moreover, particularly relevant also for the SSH domain are: Design and management of projects and processes; 


Organisational abilities; Abstract, strategic and analytical thinking and skills; and Critical reflection on work 


experiences and ethics (pp. 13-15).  
• And, relevant to ReD Global, WEXHE explicitly states that “a lot of competences can be delivered to students in the 


classroom. However, some skills, autonomy/ responsibilities can only reach the intended/required level in a real work 


environment” (p. 12) 
• The OECD also published a specific analysis of the impact of COVID-19 on Higher Education in June 2021. In regards to 


the specific demands of the labour market, there is an urgency to use shorter learning programmes to upskill (reskill) 
workers, for example via microcredentialling (p. 4, 40). Although ReD Global as an EMJM is a degree programme, it 
does incorporate curricular design elements that qualify as such, with a reach that extends beyond it student population, 
whilst actively fostering the digital and global competences of students and staff.  


• The OECD PISA Global Competence Framework claims that “educating for global competence can boost 


employability” (p. 5). “Globally competent individuals” are understood to be able “to examine local, global and 
intercultural issues, understand and appreciate different perspectives and world views, interact successfully and 
respectfully with others, and take responsible action toward sustainability and collective well-being” (p.4). 


 
The coordinators of ReD Global have proactively considered these aspects in their curricular design, especially since the 
majority of ReD Global graduates are expected to ultimately continue their career outside of academia, even if they first 
continue with third-cycle education (a PhD degree). For example, in The Netherlands, about two-thirds of PhD graduates 
continue their career elsewhere. Nevertheless, labour market participation of these graduates is very high: >95%. Many ReD 
Global graduates will seek employment at non-academic organisations, in which they can take on varying roles such as 
policy advice, project management, general management, communications, public/social service, foreign relations, and 
business. A non-exhaustive list of potential (non-academic) employers includes: European institutions and NGOs; Embassies; 
Media, journalism, publishing, libraries; Public Relations; International companies; Intergovernmental organisations; Parties, 
foundations and associations; City and regional planning, local and regional cultural projects; Cultural management; Museums 
and exhibition organisations; Immigrant organisations; Religious institutions and organisations. 
 
These employers seek forward-thinking individuals who first and foremost have a deep understanding of the developments 


in societies, thereby creating clear added value. ReD Global graduates will have that, due to their interdisciplinary 


education. Religious Studies introduces students to a variety of different theoretical and methodological frameworks from 
across political science, anthropology, sociology, psychology, philosophy, history, linguistics, and philology. Rather than take a 


*Labour 
Market


OECD Employment Outlook 2018


OECD Employment Outlook 2021


WEXHE Project (E+ Knowledge Alliance on Work-Based
Learning)


OECD The State of Higher Education 2021


OECD PISA Global Competence Framework


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





ERASMUS-EDU-2022-PEX-EMJM-MOB — Erasmus Mundus Joint Masters 


6 


problem at face value, Religious Studies students are trained to question and understand the underlying nature and sources of 
the challenges they are faced with and from there develop comprehensive, effective responses. The interdisciplinary nature of 
Religious Studies enables them to conduct critical intersectional analyses, identify elements of a problem not immediately 
obvious, and develop innovative and creative solutions drawing on their interdisciplinary training. 
• Further, the ReD Global Matrix of Learning Outcomes (specific objective “l”: “the use of European reference frameworks 


and other relevant tools to define programme Learning Outcomes (…)”) has been fully aligned with the OECD/WEXHE 
recommendations regarding the competences required by the labour market (see Tables 2 & 7 of Section 2.1.1.); 


• The design of specific course 
elements ensures that all students 
gain competences that are of 
particular relevance to the labour 
market, including those specific to the 
SSH domain, and the ones which can 
only reach the required level via 
immersion in a real-work environment, 
via both the option of a Professional 


Track as well as the Learning 


Progression Route (digital & global 
competences, cooperation & 
communication, critical reflection, etc.).  Table 1: ReD Global coverage of competences required by the labour market 
 


In short, ReD Global is a programme of excellence both because of its design and structure, as well because of its topical 
relevance, optimising our graduates’ ability to contribute to sustainable societies, as responsible citizens and professionals. 
Religious Studies students are trained in cooperative and inclusive communication and stakeholder management, owing 
to both the interdisciplinarity of the field and the nature of the material they study. They develop the ability to work both 


independently and in teams to tackle urgent scholarly and societal challenges. The task of the Religious Studies scholar is to 
reserve judgement, stay curious, engage with and understand the perspectives of diverse individuals and communities, who 
often profoundly disagree with one another, and with whom the researcher themselves may feel little affinity. This approach 
facilitates complex problem-solving and decision-making based on comprehensive holistic analysis. In the at times 
fractured and deeply polarised socio-political environment graduates now find themselves, such effective and inclusive 
communication skills and strategies are invaluable. 
Graduates will help give “depth to our lives and [enable] us to understand and act in a changing world,” and for individuals, 


organisations, governments, and societies alike, to do so with respect for human dignity, freedom and democracy. 
As such, it has direct and indirect links with several of the United Nations’ (UN) Sustainable Development Goals (SDGs): 
SDG-4 Quality Education; SDG-5 Gender Equality; SDG-8: Decent Work & Economic Growth; SDG-10: Reduced Inequalities; 
SDG-11: Sustainable Cities & Communities; SDG-16: Peace, Justice & Strong Institutions; and, especially SDG-17: 
Partnerships for the Goals. 
 
(3) Academic issue/challenge/gap 
As mentioned, ReD Global pertains to the wider SSH domain. The need to invest in the development of SSH is addressed 
both directly and indirectly by European policy documents, in particular the EEA, the Rome Ministerial Communiqué (RMC), 
and the European Research Agenda (ERA):  
- There is an explicit and lead role for (European) Higher Education to “strengthen democracy with freedom, diversity, 


human rights and social justice,” including through international cooperation, for “democratic consolidation in partner 
countries.” 


- There is a need to “foster the development of intercultural and linguistic competences, broader knowledge and 
understanding of our world”; “The social, human and creative sciences and arts must continue to play their vital 


role, giving depth to our lives and enabling us to understand and act in a changing world.” 
- “The European Research Area and the European Education Area will work together to (…) underpin knowledge as a 


foundation for democratic, resilient and inclusive societies. This is essential if Europe is to remain globally 
competitive and innovative while, at the same time, true to its common values in creating a more equitable and 
sustainable world.” 


 
Regarding the subdomain of “Religious Studies”, it first of all needs to be said that no EMJM has the study of religion as its 


primary focus, despite its relevance to concepts such as freedom, democracy, and human rights. This is confirmed by (EU) 
reports and policy document, which all state that it nowadays is necessary to consider religion as a global societal force.  
For example, the publication “Religion and the EU’s External policies” (Perchoc, 2020/EPRS) identifies the explicit need for the 
EU “to give greater consideration to religious trends when addressing human rights concerns and engaging with key partner 
countries”. The Council of Europe’s publication “Signposts” (Jackson, 2014) on “religions and non-religious world views in 
intercultural education,” considers that religions and religious experience are increasingly a “topic of concern also for the public 
sphere”. From these publications:  
- “Faith-based organisations are playing a pivotal role in a number of new fields, including climate change, development 


and conflict resolution”  
- “(…) religion plays an important role in the internal and external policies of some key EU partners” 
- “(…) there is growing interest in improving understanding of and engagement with religious communities. This 


interest is key, as the number of people for whom religion is an important part of their identity is rising worldwide, 
alongside an increasingly uneasy co-existence between followers of different religions, and sizeable shifts in global 
religious demography” 


- “All states, in a variety of ways, are responding to “supranational” issues of diversity, globalisation and 


secularisation”. The development of religious understanding is necessary “to combat prejudice or intolerance and to 


promote mutual understanding and democratic citizenship”. 


WEXHE labour market competences (SSH in bold) ReD Global LO Matrix & LPR reference
Communication, social relations and negotiation 5a; 5b; 5c; LPR 1, 2 & 3
Team work and networking 3c; 6b; LPR 1, 2 & 3
Problem-solving and decision-making 1b; 1c; 2b; 4b; 4c
Initiating creative and/or innovative ideas 4a; 4b; 4c; 5c
independent learning and working, capacity and enthusiasm to learn 1b; 2a; 6c; LPR 3
Entrepreneurship and leadership 3c; 5c
IT skills LPR 2 & 3; (LPR 1: academic topic)
SSH - Design and management of projects and processes 6a; LPR 2
SSH - Organisational abilities 4b; 4c; 6b; 6c; LPR 3
SSH - Abstract, strategic and analytical thinking and skills 1a; 1b; 1c; 2a; 2b; 2c; 4b
SSH - Critical reflection on work experiences and ethics 5c; 6c; LPR 1; 2 & 3
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The European Commission’s cluster synopsis: “Pluralism and religious diversity, social cohesion and integration in Europe: 
Insights from European Research” (Feerick, 2011) focuses on the main outcomes of the 6th and 7th Framework Programmes 
for Research. It particularly addresses results regarding “themes of central importance to Europe, (…) in relation to inclusion 


and social innovation”. One of the general conclusions is that more religious literacy is needed. Moreover, it draws 
important conclusions reflecting the learner’s perspective. For example, a few pertinent insights from the REDCO/FP7 project: 
- "Students believe that the main preconditions for peaceful coexistence between people of different religions are 


knowledge about each other’s religions and worldviews, shared interests, and joint activities”, an insight echoed in 
recent Religious Studies research (see, for example, Gruell and Wilson 2018). 


- "Those who learn about religious diversity in school are more willing to enter into conversations about religions and 


worldviews with students from other backgrounds than those who do not have this opportunity for learning.” 
- “Citizenship education tends to focus on homogeneity; but in turning from passive to active tolerance, it is necessary to 


value religious diversity at school as well as at university level. 
 
Moreover, the Deans of Theology & Religious Studies of the League of European Research Universities (LERU) in a 
public statement declare that research in the SSH, but particularly, “research on religion (…) is vitally important for European 
societies”. Very relevant to ReD Global are their calls for interdisciplinarity and the inseparability of the historical and the 


contemporary: 
- “Research on religion in its very nature is multidisciplinary involving academics from most SSH disciplines” and 


“institutional structures conducive to interdisciplinary collaborations in this field of study” must be developed. 
- Today, theologians work with historians, philosophers, anthropologists, political and social scientists to “understand 


religion in past and present and in all its facets” and encourage “research directly addressing current societal 


challenges, such as bioethics, human rights, extremism, and gender equality, and for scholarly work on the theoretical 


and historical background of those issues” 
The multidisciplinary nature of Religious Studies is even confirmed by the template of this EMJM application: it is not 
possible to select it as a “Second Scientific Area” under Social Sciences & Humanities!  
 
(4) EMJM programme needs & specific objectives 
The above needs analysis has led to the subsequent identification of 41 different, interconnected, “programme needs” (a-
oo), or specific objectives for the design of ReD Global. They have been defined on the basis of a review of societal/labour 
market and institutional needs. As mentioned under (1), the above paragraphs have already provided us with the rationale for 
our programme, the answer to specific objective (a). In ReD Global, we use these programme needs as the basis for the 
definition of ReD-Global-specific “Design Measures” (DM) as listed under Section 2.1.1 of this application. In addition to 
optimising relevance via the consideration of these specific objectives in programme design, an indirect implication of this is 
also that ReD Global is unique programme. We will explain how we came to that conclusion in the next Section. The 
programme needs are: 
a. Define the rationale (“Why are they learning?”) of ReD Global programme consistent with societally relevant 


priorities, providing clear added value also to the academic field, i.e. religious studies 


b. Ensure that the institutions responsible for programme delivery are recognised higher education institutions and that their 
programme(s) are duly accredited 


c. Joint delivery of the programme, and preferably joint degree award, laid down in a cooperation agreement, that 


clearly outlines: 


d. Degree(s) awarded 
e. Management and financial responsibilities 
f. Admission & selection 
g. Mobility of students and staff 
h. Regulations for examination, assessment, recognition and degree-award 
i. Ensure that programme information regarding admission, course structure, assessment and examination is well 


documented and available to (prospective) students 
j. The establishment of standards for in- and external Quality Assurance in accordance with the Standards and Guidelines 


for Quality Assurance in the European Higher Education Area (ESG) 
k. Develop educational programmes on the basis of its rationale, as the linking pin connecting all other curricular 


components to ensure student-centred and challenge-based programme design via: 


l. The use of European reference frameworks and other relevant tools to define programme Learning Outcomes, in 
particular the QF-EHEA, and ensure that Learning Outcomes are relevant to the disciplinary field(s) 


m. Clear structure and content of the curriculum, with student workload expressed in the European Credit Transfer and 
Accumulation System (ECTS) and 120 ECTS for a two-year joint master’s programme 


n. Flexible learning pathways 
o. Transdisciplinarity and multilingualism 
p. Alignment of Learning Outcomes, Teaching/Learning, and Assessment to demonstrate that the intended Learning 


Outcomes are achieved 
q. Promote employability and social and civic responsibility via: 


r. Equipment of students with the digital skills, but also other competences which are needed to navigate a labour market 
transformed by technological change 


s. Ensuring that the knowledge, skills, and competences acquired by students are relevant for today's and tomorrow's world 
of work 


t. Cooperation with non-academic sectors 
u. Promotion of transversal skills, including preparation of students to become active, critical, responsible, and resilient 


citizens, including via self-reflection, constructive dialogue, and peer learning  
v. Promote a European perspective, in particular on issues of diversity and democracy 
w. High-quality international cooperation to identify and address existing and emerging global challenges, including climate 
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change 
x. Integrate environmental sustainability perspectives across the human sciences 
y. Promote programme inclusivity via:  


z. Awareness of the diversity of the student body and respect for and attention to their needs, especially regarding specific 
challenges mobile students may face 


aa. Facilitating upward social mobility  
bb. Social fairness and equal rights for persons with disabilities 
cc. Increased awareness of discrimination issues, including the challenging and dissolution of gender stereotypes 
dd. Use new opportunities provided by digitalisation, including to: 


ee. Foster inclusion 
ff. Equip students with digital skills and competences 
gg. Contribute to the professional development of teachers, in particular their digital skills & competences 
hh. Collaborate with international universities, with the aim to:  


ii. Facilitate automatic recognition of qualifications and study periods abroad and the recognition and portability of short 
courses leading to micro-credentials 


jj. Facilitate the international mobility of teachers 
kk. Foster innovative joint curriculum development and common courses  
ll. Build alliances of higher education institutions, pooling together their online and physical resources, courses, expertise, 


data and infrastructure across disciplines 
mm. Promote reciprocity, level playing field, as well as ethical and integrity standards as part of the collaboration with partners 


in partner countries across the globe 
nn. Attract the best talent worldwide, and promote peer learning and joint international research and innovation projects 
oo. Promote the objectives of the European Education Area and the European Research Area and maximise the added value 


of their interconnectedness 
 


1.3 Complementarity with other actions and innovation — European added value  


Complementarity with other actions and innovation (Refer to the description of award criteria in the Erasmus+ Programme Guide) 


(1) Excellence & Innovation 
In general terms, excellence and innovation are at the heart of ReD Global design: 
• The quality of the academic institutions involved in its establishment and implementation, and the quality and 


complementarity of their academic offer. 
• The vast network of non-academic (professional) partners that is willing to contribute to the objectives of ReD Global. 
• The innovative curriculum in terms of its multi-disciplinary, cross-sectoral, student-centred, outcome-based and flexible 


design that connects past and present, for all of its students. 
• The design of novel and innovative curricular elements. 
• The innovative management structure that establishes governing bodies with a range of different and complementary 


experts to facilitate in- and external quality assurance and cooperation. 
• The uniqueness of the programme, both in terms of topical relevance on an academic and societal level, as well as in 


terms of its comprehensive approach.  
 
The implications of this are that: 
• On an academic level, for the HEIs involved, they are part of a Consortium that is at the forefront of design of 


academically and societally relevant, attractive, educational programmes. This sparks a potential multiplier effect in terms 
of increased attractiveness of the institution, not limited to ReD Global, to both excelling students and academics. 
Moreover, it promotes a revision of the academic relevance of existing programs, and innovation in light of international 
standards of excellence. An increased international outlook also fosters capacity-building related to the ability to design 
and be successful in other (international) innovative and excellent academic projects. 


• On a non-academic level, for the HEIs involved, being part of this Consortium, incl. via the innovative management 
structure, will foster increased collaboration between different (support) departments, academic and non-academic 
experts, which facilitates the embedding of ReD Global in a sustainable support network and promotes efficiency and 
effectiveness for the organisation as a whole, contributing to institutional innovation. The increased international outlook 
sparked by ReD Global also fosters the design of other comprehensive projects that indirectly contribute to academic 
excellence by establishing the preconditions for institutions to flourish, e.g. other European projects (Capacity Building, 
Strategic Partnerships; Joint Doctorates, etc.). 


• On an academic level, regarding the field of Religious Studies, it allows for the creation of additional (international) 
connections that facilitate excellent and innovative multidisciplinary research (SSH and beyond) and collaboration with 
professional organisations, connecting the historical and theoretical with current societal challenges, and vice versa. 


• On a non-academic level, regarding the field of Religious Studies, it facilitates an increased awareness among 
professionals, policy makers, and other university and societal stakeholders that knowledge of and discussions about 
religious movements and identities are a matter of concern for everyone; there is a clear added value to the role of 
academia in safeguarding evidence-based high-quality and public discussions, or at the very least, relevant and innovative 
policy-making, to which ReD Global graduates may contribute. 


 
(2) ReD Global support for institutional modernisation & Internationalisation strategies 
ReD Global is fully aligned with the Partner institutions’ strategic agendas for modernisation & internationalisation, which 
reinforces ReD Global’s contribution to excellence and innovation in HEI. Particularly, we draw from the UG Strategic Plan 


2021-2026, the recent UCO evaluation of its institutional Strategic Plan 2016-2020 and its Strategic Plan 2021-2024 and the 
UC Strategic Plan 2019-2023. We can derive the following specific aims from these documents: 
• To actively participate in (…) Erasmus to contribute to excellent science, solutions to global challenges and innovation, 
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and the European Research Area and European Higher Education Area; 
• To innovate and adapt pedagogical models, to offer excellence in the assimilation of knowledge and skills and in the 


results achieved;  
• To promote interdisciplinarity and use multidisciplinary approaches to respond to societal challenges; 
• To prepare students for a globalised world by providing a Global Experience, whether this is via study abroad or affiliated 


partners, or via online learning or in UG's increasingly diverse and high-quality international classroom; 
• To develop innovative educational strategies that explicitly include blended learning and micro-credentialling; 
• To attract and retain an excellent and diverse community of international staff and students by ensuring that we are an 


attractive, competitive, inclusive and diverse university of choice; 
• To develop strategic alliances with a select group of European and global partners leading to deeper relations, innovative 


initiatives, and diversified funding streams;  
• To validate student research and improve the selection for and quality of PhD training, in recognition of the importance of 


3rd cycle knowledge production; 
• To strengthen the proximity to and interaction with non-academic sectors, including via internships and the promotion of 


employability; 
• To increase the attractiveness and international recognition of the university, by reinforcing its presence in networks and 


establishing bilateral strategic partnerships, including via a focus on emerging economies and via the strengthening of 
institutional leadership, in the case of UC including the promotion of the “Lusophone community, culture and identity 
matrix”; 


• To connect international academic activities, staff and students better to other, non-academic, sectors; 
• To facilitate the creation and/or quality improvement of supporting departments, including for international projects, foreign 


language acquisition, and digitalisation of education. 
 
(3) ReD Global uniqueness & added value 
• No existing EMJM has Religious Studies as its primary focus; 
• No international master’s programme exists with a similar, comprehensive, cross-disciplinary, cross-sectoral focus that 


links the historical with the contemporary and which offers flexible learning pathways to its students 
 
Competitor analysis 


While several MA degree programmes focus on the theme of religious diversity, none of them do so in the interdisciplinary, 
transnational manner that characterises Red Global. Competitor single degree programmes, such as the University of 
Amsterdam MA in Religious Diversity in Europe, as well as the offer at the individual ReD Global partner institutions, do not 
offer the possibilities for studying this theme whilst being embedded in diverse contexts within and beyond Europe.  
On the level of joint programmes, there are numerous programmes offered globally that deal with the theme of religion. In 
Table 2, we provide a comparison with a sample of such degree programs from across Europe, the US & Canada, available 
via mastersportal.com What stands out in this comparison is that none of the profiled MA programs are offered by a 


consortium of international partners, from within and outside Europe, as is the case with Red Global. This lack of 
diversity in partners affects the focus of the curricula of these programmes, none of which incorporate attention for diverse 
global contexts, as reflected in the Red Global programme. Further, these programmes either have a highly specialised 
engagement with a specific field of work, such as social services or clinical ethics, or they have no visible engagement with the 
professional sector at all. In contrast, ReD Global offers sustained professional development and job market orientation, 


beginning in the first semester, via the Learning Progression Route. In addition, the highly systematic, horizontally and 
vertically integrated curriculum structure of Red Global stands out amongst degree programme structures that appear 
somewhat ad hoc.  
 


Table 2: Competitor Analysis of Joint Programmes  


Master Focus Similarities Differences 
Religion (University 
of Manitoba/ Univ. 
of Winnipeg) 


Religion/Arts • Focus on antiquity, 
medieval, early modern 
and contemporary 


• Not comparative or interdisciplinary 
• National, not international program 


(only Canadian Universities involved) 
• No clear structured Learning 


Progression Route or systematic 
cohesive organization of curriculum 
along the chronological and thematic 
lines. 


The Religious 
Roots of Europe 
(University of Oslo) 


Analysis of the formative 
processes and mutual 
influences of Judaism, 
Christianity and Islam  


• Focuses on intra-Jewish, 
Christian and Islamic 
developments 


• Europe-centered; Red Global is 
international 


• Jewish, Christian and Islamic 
centered, ReD Global includes 
contemporary analysis of inter-
religious and socio-political dynamics 


• Only four Nordic Universities, no EU or 
non-European partners 


• No engagement with 
profesional/societal (non-academic) 
partners;   


Religion, 
Economics, and 
Politics (University 
of Basel) 


Analysis of the interfaces 
between religion, business 
and politics in a 
transdisciplinary way and 
addresses pressing social 


• Joint programme  • Europe-centered 
• Christianity-focused 
• Only Swiss universities; no obligatory 


international mobility 
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issues relating to religion 
at a local, international and 
global level. 


• Mono-disciplinary, not interdisciplinary 
• Mainly theoretical: no practical track; 


no n-AAP 
Divinity and Social 
services 
Administration 
(Chicago 
Theological 
Seminary) 


Two perspectives: Divinity 
faculty and Administration 
faculty 


• Double Degree 
• Interdisciplinary 
• Professional focus 


• Centered in Chicago,  
• Focus more limited: only religion and 


its public administration 
• Confessional 
• Limited interdisciplinary focus 
• Limited engagement with and 


application to World of Work 
Intercultural 
Theology 
(University of 
Göttingen) 


Equipping graduates to 
foster intercultural, 
interreligious and 
interdenominational 
communication and 
cooperation. 


• Focus on understanding 
religion, specifically 
Christianity, in context. 


• Focus on theologically responsible 
practice within intercultural and 
interreligious communication and 
education processes 


• Confessional 
• Focused primarily on Christianity 
• Joint MA but local 


Catholic Clinical 
Ethics (Georgetown 
University) 


Catholic health care’s 
leadership 


N/a • Confessional 
• Spiritual care for practitioners 
• Online 


Religion and 
American Politics 
(Claremont 
Graduate 
University) 


To understand religion’s 
influence on American 
politics from the 
perspectives of both 
religious studies and 
political science. 


• Interdisciplinary • Solely focused on US context 
• Single University degree programme, 


not joint or international 
• Absence of engagement with non-


Academic partners and World of Work 


 
The distinctive blend of expertise that Red Global showcases is also the result of the unique group of Academic, Associated 
Academic and non-Academic partners that are assembled together for this joint MA programme. This combination of 
collaborators allows ReD Global to offer students an enriched scholarly experience that: 
• transcends national boundaries; 
• incorporates the strengths of diverse disciplinary perspectives, and;  
• provides hands-on training and guidance from professionals working in policy, aid and development, community building, 


journalism, cultural heritage and a host of other professions.  
A further point of difference with competitors is that this Joint MA programme is embedded in a public university, rather than 
a confessional institution. Taken together, these features make ReD Global a stand-out programme in the landscape of MA 
degrees on offer within Europe, but also elsewhere around the globe. 
 
In short, the combination of lack of an existing comparable academic offer, i.e. the uniqueness of ReD Global, and the 
programme’s relevance as identified via the needs analysis, ensures maximum added value. 
 
(4) EHEA: attractiveness, integration and internationalisation 
In addition to what has been said under Section 1.1: 
• ReD Global builds on the strengths and richness of all its Partners, creating a unique and highly relevant European degree 


programme that is attractive to a wide variety of potential students, from all over the world. This concerns both excelling 
graduates of bachelor’s programmes in any field in the humanities and social sciences, as well as professionals who will 
benefit from a thorough knowledge and understanding of the role of religious movements and identities in their wider 
contexts, to become more effective and advance in their careers. EMJM Scholarships are available to the best qualified 
candidates (www.red-global.eu/emjm-scholarships).  


• ReD Global graduates are highly qualified exponents of transnational, European education. These “ambassadors” of the 
EHEA are attractive to diverse professional fields such as policy-making, research, journalism, international business, 
NGOs, European Institutions, and cultural institutions. Alternatively, they may pursue a career in academia, taking up 
(cross-disciplinary) PhD research in a wide variety of academic areas in the humanities and social sciences.  


• ReD Global contributes to intra- and inter-academic and non-academic integration: it offers innovative responses to the 
gap between university education and the professional world. It does this through its Learning Progression Route 
(“Effective Communication for a Religiously Diverse World” – See Section 2.1.1), well-organised Research and 
Professional Tracks, and cross-sectoral requirements for thesis work.  


• ReD Global is the result of approximately two years of intensive preparation, and consequently emanates European 


“jointness” in all important aspects of its well-integrated programme design and implementation. 
• ReD Global has been designed to function as a fully integrated curriculum that has optimised both horizontal and 


vertical coherence and maximise synergies between and across semesters. Its implementation has been outlined in great 
detail in the Partnership Agreement and STER, including sections on recognition and international comparability and 
further integration, ultimately via the establishment of ReD Global as a joint degree upon the implementation of the 
Roadmap (See Section 2.1.2). 


• Finally, internationalisation is an ongoing and continuous effort. ReD Global is very much an exponent of this idea. It 
offers workable models to make internationalisation of Higher Education real by setting an example for single programmes 
which do not yet have an international dimension. 


 
(5) EHEA policy objectives 
Automatic recognition 


• The Partnership ensures in the PA and STER that Examinations passed at one of the Partner Institutions as part of ReD 
Global are fully and automatically recognised by the other Partner Institutions the student attends as part of the ReD 
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Global programme. 
• A grading conversion table is annexed to the STER and, if necessary, updated in the annually published Student 


Handbook; the Full Partners that issue a degree based on the ReD Global joint curriculum, convert student grades to its 
local/national grading system in accordance with the table. 


• A credit conversion table is annexed to the STER for academic stays at Partners with a credit system different from 
ECTS, and updated, if necessary, in the annually published Student Handbook. 


• Students receive a Diploma Supplement in line with the most recent standards established by the European Commission 
(template annexed). 


 
Bologna key commitments 


The 2020 Rome Ministerial Communiqué expresses continued ministerial commitment to the Bologna process, and 
established three broader priorities that have been included in the ReD Global needs analysis. These are: 
• Inclusivity, or equitable access to Higher Education, including the use of “new opportunities provided by digitalisation”. 


ReD Global relevance in this regard includes: 
- Scholarship opportunities to the most excellent students worldwide, with targeted policies (fee waivers) in place for 


non-EMJM scholarship students in the case of vulnerable groups. 
- ReD Global is a presential programme, but it includes two obligatory 5-ECTS modules that connect students in 


different locations and from different cohorts within a newly designed 15-ECTS curricular element, the “Learning 
Progression Route” (LPR), entitled “Effective Communication for a Religiously Diverse World”. LPR virtual learning 


module 2 (“Strength in Diversity) allows non-ReD Global student cohorts at Partner Institutions to take part in a 
course focused on intercultural communication with ReD Global students. 


- The inclusion of some of the main HEI in Partner Countries, which are home to large groups of excelling but socio-
economically challenged students. 


• Innovation, to ensure “aligned learning, teaching and assessment methods and practices, closely linked to research,” 
including “growing needs for innovative and critical thinking, emotional intelligence, leadership, teamwork and problem- 
solving abilities, as well as enterprising attitudes” and the design of “flexible and open learning paths, student-centred; 
smaller, flexible units of learning, including those leading to microcredentials” and the use of digital technologies in their 
widest sense. In ReD Global: 
- Non-ReD Global students in LPR module 2 receive a micro-credential upon successful completion of the course 
- Curricular design is based on the most innovative and relevant theoretical frameworks and models of the Tuning 


Academy, the Curricular Spider Web, and Bigg’s Constructive alignment. The Matrix of ReD Global Learning 
Outcomes (LO; Tuning) and an overview of Courses & LO is annexed to the STER. 


- Curricular coherence has been the starting point for curricular design; Partners have applied a three-level approach 


to maximise synergies and complementarity across semesters: (1) Focus; (2) Disciplinary perspective; and (3) 
Time period covered. 


- Constructive alignment has been applied to the three modules of the LPR “Effective Communication for a 
Religiously Diverse World”; the LPR aims to provide students with specific knowledge, skills and competences that 
respond to societal, personal, cultural or labour market needs; the academic themes of the LPR are highly 
relevant: Religious minorities, Discrimination, and Intersectoral Communication. 


- ReD Global facilitates a strong connection between the academic and non-academic sectors, but for those students 
who wish to continue their career in academia, the Consortium actively facilitates Double/Joint Degree 


opportunities. 
• Interconnectedness, with “shared frameworks and tools” that “facilitate and enhance international cooperation and 


reform, exchange of knowledge and mobility of staff and students,” including “to contribute to the excellence and 
relevance of higher education in the EHEA, making it attractive and competitive on the global scale” and to enable 
learners “to acquire international and intercultural competences through internationalisation of the curricula or participation 
in innovative international environments in their home institutions, and to experience some form of mobility, whether in 
physical, digitally enhanced (virtual) or blended formats” and “deeper cooperation between higher education institutions to 
address the above objectives through joint teaching and research”. In ReD Global: 
- Innovative tools for curricular design will be revisited and re-applied during the different quality assurance cycles 


and, in particular, in preparation of the application for Joint Degree accreditation. This will allow ReD Global to 
remain relevant and innovative, but also will continuously stress the importance of optimising the international 


comparability of programmes via an outcome/challenge-based design and reference tools for grading and credit 
conversion. 


- This is not only relevant for Full Partners, but also for aspiring Academic Associated Partners in Partner Countries 
exploring opportunities for degree-award as part of the ReD Global sustainability strategy and as outlined in the PA. 


- ReD Global very much recognises in its management structure that quality assurance is teamwork and that only a 
multidisciplinary team of experts (including professionals such as educationalists, communications and 
internationalisation experts, etc.) will optimise programme delivery, and thus, sustainability. 


 
Multilingualism (see also Section 2.1.1: Design Measure 23, and the PA/STER) 
Even though the official language of instruction of the EMJMD is English, at least passive command of a second or even third 
foreign language is considered to be a great asset to students. ReD Global aims to facilitate this in the following ways: 
• The inclusion of academic partners in eight different countries; even though students may always opt to choose a learning 


pathway in which they can take the entire curriculum in English, selected curricular elements may be taught in a total of 
three different additional European languages: Spanish, Portuguese and German – as is outlined in the STER (9.1.2). 


• The Partnership has agreed to make free language courses available in the national language of the country in which 
the student undertakes their academic mobility, outlined in the PA. 


A specific ReD Global Learning Outcome is to: “Efficiently communicate, both orally and in writing, and in more than one 


language (…). This LO is covered by, in particular, different “3rd semester profiles” and the obligatory module 3 of the LPR 
(“First Know Thyself: Critical self-reflection and Job Readiness”) taught in semester 3. Students may choose to submit and 
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present their assignment in another EU language than English. 


 
2. QUALITY  
2.1 PROJECT DESIGN AND IMPLEMENTATION 


2.1.1 Concept and methodology 


  


Concept and methodology: Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(0) General: our approach to jointness & integration 
 


Process: Joint Academic Committee & Project Manager 


The lead academic representatives at each Full Partner have formed a ReD Global joint Academic Committee (AC), chaired 
by the Vice Dean and Director of Education of the Faculty of Theology & Religious Studies at Coordinator UG. During the 
preparatory stage of the application, the AC has been responsible for final decision-making, starting with the development of 
the joint mission, based on the needs analysis. In March 2020, UG appointed a dedicated project manager to concretise 
the EMJM proposal, who also coordinated this resubmission after the project was reserve-listed in 2021. The project manager 
was tasked by the AC to consider and fulfil all the requirements under the Section “Setting up a project” in the Programme 
Guide. Specifically, we have taken into account the following ReD Global strategies and priorities: 


• Develop further analyses facilitating high-quality, evidence-
based decision-making on all academic & organisational 
matters. 


• Build on each partner’s individual strengths in education & 
research to ensure maximum programme relevance and 
impact. 


• Maximise synergies between partners and across semesters, 
including the development of joint curricular elements. 


• Ensure that the curriculum is student-centred and 
competence-/challenge-based. 


• Define Programme Objectives and Learning Outcomes, 
based on the Tuning methodology. 


• Maximise cooperation and synergies with the non-academic 
(professional) sector. 


• Develop the most efficient and effective joint management 
structure. 


• Develop the Consortium Agreement and the Study, Teaching 
and Examination Regulations. 


• Develop a project website. 
• Ensure that requirements for Double Degree award are met, 


and define the roadmap towards Joint Degree accreditation. 
• Define the Quality Assurance strategy and embed ReD 


Global in a wider framework of sustainable collaborative 
actions. 


• Consider the European Commission’s feedback on the 
original 2021 proposal 


Figure 3: ReD Global: Process & Results 
 
The proposal at hand is the result of approximately 2 years of preparations, and a careful consultation process, 
incorporating a multitude of Partner stakeholders (in addition to the AC: International Offices, Legal, Financial, Educationalists, 
Communications, Web developers), as is visualised by Figure 3. 
 
Result: Concrete elements of “jointness” 


This approach has led to “jointness” that ensures excellence across the consortium, and on all levels: operational, legal, 


financial and academic, reflected by official ReD Global joint analyses and documents, as listed under 1.1 and in Figure 2. 
Specifically, the Partnership Agreement (PA – signed in 2021, annexed) and Study, Teaching & Examination Regulations 
(STER; Document 1 of the Optional Annex) emanate this jointness, including in the following ways: 
• A clear and transparent distribution of responsibilities via a joint management structure & joint governing bodies, 


including the coordination of an efficient and effective relationship with institutional stakeholders at individual Partners via 
the establishment of “local” committees and the inclusion of Academic Associated Partners as official members of the 
Partnership. 


• Joint application and admission procedures. 
• A jointly established curriculum with novel joint curricular elements. 
• Joint award requirements for Double Degrees. 
• Roadmap towards Joint Degree accreditation and the promotion of AAP to Full Partnership upon meeting the 


requirement for degree-award. 
• Joint Student Agreement template (annexed). 
• Joint Diploma Supplement template (annexed). 
• A multi-annual budget jointly approved, based on the basic principle of shared benefit & burden. 
• Joint use of technology for both teaching and teacher training. 
• Joint strategies for Quality Assurance, incl. marketing, dissemination and review cycles. 


Idea
•Existing bilateral collaborations between Partners
•EMJM project kick-off with Partners (Conference  Buenos Aires 2019)
•Appointment of EMJM Project Manager (March 2020)


Mission


•Establishment of Academic Committee
•Development of ReD Global Mission
•Definition of ReD Global priorities


Design


•Project Manager & stakeholder consultations:
•Academic Committee
•International Offices
•Legal & Financial Departments
•Educationalists
•Communications departments & Web developers


Proposal


•ReD Global EMJM submission 2021, including:
üPartnership Agreement; Study, Teaching and Examination Regulations
üNeeds & Expected Impact analyss
üRisk Analysis; Quality Assurance & Sustainability strategy
üMulti-annual budget; Project Website
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• A joint website www.red-global.eu and a joint logo (See Section 1.1). 
 


Methodology: an innovative approach to Programme development 
In ReD Global, everything is connected, as is visualised by Figure 4:  
• The societal needs-based identification of “programme needs” (Section 1.2) has allowed us to identify the ReD Global-


specific “Design Measures” (DMs) accordingly, to ensure that all needs are covered; 
• The DMs have a direct link with the “expected impact” as identified 


for EMJMs (Section 3.1); 
• The DMs allow us to identify the main risks and focus areas for 


Quality Assurance (Section 2.1.5), as well as the concrete outputs 
& outcomes; 


• DMs, risks & outputs/outcomes are directly linked to the Work 
Packages (Section 4.2). 


 
At the end of this Section, Table 10 (paragraph 7), you may find a 
listing of 57 ReD Global-specific DMs, and their connection with 
programme needs (a-oo; listed under Section 1.2). We will refer to 
individual DMs (“DM-X”) in subsequent paragraphs and Sections, 
where relevant. The individual DMs and their collective presentation 
here are the direct result of the inherently joint approach to 


programme development.   


 
Figure 4: ReD Global Programme Design: Everything is Connected 


(1) The Academic Programme 
The ReD Global innovative approach 


Red Global reimagines the teaching of Religious Studies through its content, structure, and modes of delivery.  
• Regarding content: firstly, Religious Studies programmes often focus on a single epoch – Antiquity, Medieval and Early 


Modern and Contemporary. In rare cases, they combine two of these within the one program. Red Global breaks with 
these dominant approaches, offering the opportunity to study religious diversity across all these eras, both in isolation and 
in conversation with each other. This allows graduates to see contemporary socio-political trends and developments in 
historical context, to take a long view of history, that can then also be taken into their professional lives. For graduates 
who move into government or civil society work, such a long durée perspective is crucial when developing responses to 
contemporary socio-political and economic challenges. Second, educational programmes in Religious Studies are often 
divided into programmes that focus on the internal dynamics of continuity and change of religious traditions, or focus on 
external dynamics, examining religious traditions and their interaction with one another and the societies around them. 
Again, Red Global is innovative here in combining these points of attention. Students explore the intra-, inter- and extra-
religious dynamics of diversity, continuity and change, analysing these trends within religious communities and traditions, 
amongst religious communities and traditions and then across religious and non-religious communities and institutions; 
and all of this across various historical, geographic and cultural contexts.  


• Structurally, the unique interdisciplinary character of religious studies education is reinvigorated in Red Global by 
introducing students to foundational approaches across different disciplines simultaneously. Thus, students learn from the 
very beginning and throughout the program to work with different disciplinary perspectives in combination, rather than 
layering new disciplinary training on top of prior specialisation. In addition, the program has been carefully structured to 
take students on an intellectual and physical journey across historical, geographic, and cultural eras and contexts, but 
also, through assignments and the Learning Progression Route, to immediately consider how what they are learning 
applies to society beyond academia.  


• Finally, the programme draws on existing pedagogical best practices, such as didactic and experiential classroom 
activities and combines these with new innovations in blended learning offered by the digital educational revolution, 
alongside practical application and engagement. All these features make Red Global a truly unique, innovative and 
exciting programme to be part of, for students, teachers and the institutions partnering to deliver it.  


 
The following paragraphs will delve deeper into our methodology for curricular design and detail specific curricular elements 
 
The ReD Global learning experience: excellence & innovation in academic curricular design 


In accordance with needs l & p, ReD Global ensures that it is a competence-based, student-centred programme via DM-17: 
the use of the “curricular spider web” (Van den Akker, 2009) and the Tuning methodology, which has resulted in a “Matrix 


of Learning Outcomes”. More specifically, the Matrix is an innovative approach to curricular design, because it:  
• Combines the 2nd Cycle Descriptors of the Qualifications Framework of the EHEA and the six domain dimensions as 


developed by the Tuning Academy (HUMART & CALOHEE) for programmes in the humanities; 
• Integrates these with the European Qualifications Framework (EQF) level descriptors “Knowledge”, “Skills”, and “Wider 


Competences” (Autonomy & Responsibility).  
 


Needs
(1.2)


Design 
Measures


(2.1.1)


Impact
(3.1)


Work Packages


Risks
(2.1.5)


Quality 
Assurance


(2.1.2)


Outputs/
Outcomes


(4.2)
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The Matrix reflects the increased horizontal (learning process) as well as vertical (outcomes of learning) complexity 
throughout the programme. Students, as they progress, build on knowledge, skills, and competences already achieved. Once 
the AC, with the support of educationalists had aligned their course offering with the Matrix (Bigg’s Constructive Alignment), 
it subsequently became possible to visualise this progressive learning, and how in ReD Global Partners ensure that LO are 
achieved (see Table 8). A visualisation of the Matrix can be found in Table 3 below. The LO as defined (their numbering refers 


to the Matrix), are also presented in the STER (Art. 6.3) 
and via www.red-global.eu/lo. 
 


The Learning Outcomes are fully aligned with the societal 


& labour market needs as identified under Section 1.2 to 
further ensure the Consortium’s commitment to excellence. 
They are: 
 
1. Texts & Contexts 
a. Demonstrate focused knowledge and critical 
understanding of relevant data and different sources for the 
study of religions, the coexistence of and conflicts between 
diverse religions, religious intolerance, and of their 
associated conceptual frameworks. 
b. Identify and critically select information from a variety of 
sources relevant to the study of religions. Manage this 
information to address relevant problems in their different 
contexts. 
c. Address problems relevant to the study of religions in 
their wider societal contexts by analysing different 
information sources and using advanced methodologies. 
 
2. Theories & Concepts 
a. Accumulate specialised knowledge and critical 
understanding of analytical and methodological approaches 
relevant to the study of religions and religious diversity. 
Differentiate between the principal theoretical approaches 
to the study of religions and religious diversity, current 
debates and research orientations in the field.  
b. Apply the knowledge of relevant theories and concepts 
to identify and formulate an academic problem relevant to 
the study of religions. Analyse an academic problem and 
arrive at a valid conclusion via the use of appropriate 
information and methodology. 


c. Address societally relevant issues that are interlinked with attitudes towards religions by making critical use of theories, 
concepts and advanced methodologies. 


 
3. Interdisciplinarity 
a. Demonstrate informed and critical awareness of the intellectual underpinnings and contexts of the study of religions and 
their relationships to, and interconnectedness with, other fields of study (e.g. literary theory and criticism, semiotics, art history, 
archaeology, anthropology, law, sociology, philosophy, economics, natural sciences, bioethics). 
b. Manage information and methodological tools from other domains to address problems in the study of religion. Demonstrate 
ability to present problems and findings to diverse audiences. 
c. Provide different perspectives on and contribute to solutions for societal problems with a shared (global) relevance by 
participating and cooperating in interdisciplinary, transdisciplinary and transnational groups. 
  
4. Initiative & Creativity 
a. Contribute innovative perspectives and approaches to current societal challenges related to the role of religions, drawing on 
relevant methodologies and interdisciplinary debates. 
b. Plan, execute and deliver an individual and original research-based contribution to knowledge development. 
c. Creatively synthesize insights from different studies in complex organisational processes to produce results in an 
appropriate and timely fashion. 
 
5. Communication 
a. Demonstrate knowledge of the specific methods used to communicate information about one's field in both 
scholarly/academic and other (public) contexts. 
b. Efficiently communicate, both orally and in writing, and in more than one language. Use appropriate terminology and modes 
of expression, taking into account academic conventions relevant to the discipline. 
c. Actively and constructively discuss (complex) ideas, problems, and solutions with diverse audiences, encompassing 
divergent viewpoints and across different groups, with awareness for one’s own strengths and weaknesses. 
 
6. Professional Development 
a. Develop, adapt, and apply knowledge of the concrete ways in which perspectives on religions can benefit society, across 
different (professional) settings. 
b. Work effectively as an individual and in a team to complete specific tasks related to the field of religious studies (incl. data 
collection & analysis; presentations of results). Develop, execute and manage complex projects in an effective and timely 
fashion. Stay updated with relevant knowledge and take responsibility for the organisation of one's own learning process. 


QF EHEA
2nd Cycle Descriptors


SQF domain 
dimensions Level 7 
(MASTER) 
Humanities


EQF 
descriptor 
Knowledge


Level 7


EQF 
descriptor 
Skills


Level 7


EQF 
descriptor 
Autonomy and 
Responsibility 
(Wider 
Competences)
Level 7


A B C


I. Have demonstrated knowledge and 
understanding that is founded upon 
and extends and/or enhances that 
typically associated with Bachelor’s 
level, and that provides a basis or 
opportunity for originality in 
developing and/or applying ideas, often 
within a research context


1. Texts & Contexts 1a 1b 1c


II. Can apply their knowledge and 
understanding, and problem solving 
abilities in new or unfamiliar 
environments within broader (or 
multidisciplinary) contexts related to 
their field of study


2. Theories & 
Concepts


2a 2b 2c


3. Interdisciplinarity 3a 3b 3c


4. Initiative & 
Creativity


4a 4b 4c


IV. Can communicate their conclusions, 
and the knowledge and rationale 
underpinning these, to specialist and 
non-specialist audiences clearly and 
unambiguously


5. Communication 5a 5b 5c


V. Have the learning skills to allow them 
to continue to study in a manner that 
may be largely self-directed or 
autonomous


6. Professional 
Development


6a 6b 6c


Learning outcomes (indicators of progress of the learning process)


Le
ar


ni
ng


 p
ro
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ss


 (o
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co
m
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f l
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in


g)


Programme Objectives: SQF Domain "Human Beings: Culture & 
Societies"


III. Have the ability to integrate 
knowledge and handle complexity, and 
formulate judgements with incomplete 
or limited information, but that include 
reflecting on social and ethical 
responsibilities linked to the 
application of their knowledge and 
judgements
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c. Take responsibility for and coordinate one's ongoing learning to efficiently and effectively adapt to (changing) requirements 
of the labour market, whilst maintaining adherence to standards of (academic) research, integrity and critical awareness. 
 


The ReD Global learning experience: description of the Programme (courses) 


ReD Global Students take courses as outlined in Table 4 (see www.red-global.eu/courses). Full Partners have aligned their 1st 
and 2nd semester (S) offer; in the second semester students select two of the three elective courses offered by UCO and UC – 
that each have a different “local flavour,” as is reflected by the subtitles. Students who take the Research Track follow route 
3a/4a; Students who take the Professional Track follow route 3b/4b (DM-21). 
 


Table 4: ReD Global Course overview 


S ReD Global Course Title ECTS Status Location 


1 New historical methods for the study of Christian pluralism 5 Compulsory UG 


1 The Construction of Religious Identities in Europe I: the Greco-Roman World 10 Compulsory UG 


1 Theories of Religion & Culture 10 Compulsory UG 


1 Growth and Expansion of Religious Identities I: Religious Disputes in the 
Golden Age of Tolerance 5 Compulsory UG 


2 Learning Progression Route (LPR) – Module I - Winter School “Knowledge is 
not neutral” 5 Compulsory UCO or UC 


2 


Knowledge Networks across Religious, Political & Cultural Communities: 
- The Andalusian Exception? Religious diversity and co-existence on the 


Iberian Peninsula 8th-15th centuries (UCO) 
- Sinners and Saints: revolutions in hagiography, narrative and what it 


means to be human (UC) 


10 Elective UCO/UC 


2 


The Construction of Religious Identities in Europe II: 
- Religious minorities in Europe, past and present (UCO) 
- Interreligious Dialogue and its limits in Late Antiquity and the Medieval 


world (UC) 


10 Elective UCO/UC 


2 


Growth and Expansion of Religious Identities II:  
- Migrations of knowledge and culture: The Greek legacy in the 


construction of Western European culture (UCO) 
- The Jesuits and religious controversies across cultures in a globalising 


world (UC) 


10 Elective UCO/UC 


2 Learning Progression Route (LPR) – Module II (virtual) “Strength in Diversity” 5 Compulsory UCO/UC 


3 Learning Progression Route (LPR) – Module III (virtual) “First Know Thyself: 
Critical self-reflection and Job Readiness” 5 Compulsory 3rd semester 


location 


3 3a. Research track: 25 ECTS courses at Partner HEI 25 Elective Academic 
Partner 


3 
3b. Professional track: 560-hour internship, including written outputs, 
determined in consultation with internship provider (20 ECTS) + Final report (5 
ECTS) 


25 Elective 
Non-Academic 
Associated 
Partner 


4 Thesis: research thesis of max. 30.000 words  25 Compulsory Flexible 


4 4a. Research track: PhD proposal for submission to PhD program  5 Elective Same as thesis 


4 4b. Professional track: Policy paper/project proposal 5 Elective Same as thesis 
 
The ReD Global learning experience: specific elements of innovation & excellence  


In addition to the innovative methodology for curricular design resulting in the Matrix of Learning Outcomes (DM-17) and their 
alignment with societal and labour market needs, three other Design Measures (DM) directly ensure the ReD Global 
commitment to excellence and innovation in the learning experience across the Consortium. They are: 
• A design that optimises the synergies between and across semesters on three levels: focus, academic disciplines, and 


time period covered (DM-22) 
• The design of a novel curricular element, the Learning Progression Route (DM-24), which also particularly fosters 


competences as identified for the labour market, some of which is specific to the SSH domain (Section 1.2);  
• Students select their own mobility pathways (DM-21) 


 
A further explanation is provided below: 
 
Ad A.: A three-levelled approach (DM-22) to maximise semestral synergies and complementarity (S1-4; a further 
explanation is provided under Section 2.2.1; see also www.red-global.eu/curriculum). Examples of possible visiting staff 
from AP and AAP have been identified under paragraph (5) of this Section. 
 


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





ERASMUS-EDU-2022-PEX-EMJM-MOB — Erasmus Mundus Joint Masters 


16 


Table 5: Semestral Synergies & Complementarity  


Level S1 S2 S3 S4 


Focus 


Foundational 
courses theories & 
methods in the 
study of religions 


Foundational courses theories & 
methods in the Middle Ages, 
Humanism & early-modern 
history, incorporating and 
applying knowledge and skills on 
study of religions acquired in S1. 


Religious Diversity & 
Social Inclusion in 
multifarious contexts  


Thesis work (in any case 
co-supervised by 1st and 
2nd semester hosts) 


Disciplines 
History, 
Anthropology, 
Sociology 


History, Philosophy, Philology Trans-/interdisciplinary 
To be defined in 
consultation with 
supervisors 


Period Antiquity, 
contemporary 


Antiquity, Middle Ages, Early 
Modern, Contemporary (via LPR) 


Contemporary, building 
on historical 
knowledge and skills 
acquired during 1st 
year 


Historical + contemporary; 
students define focus, but 
in all cases need to link the 
historical with the 
contemporary (and vice 
versa) 


 
Ad B.: The inclusion of novel, innovative, joint curricular elements: the Learning Progression Route (LPR) entitled 


“Effective Communication for a Religiously Diverse World (DM-24; see www.red-global.eu/lpr). The LPR consists of three 
modules of 5 ECTS each, 15 ECTS in total, taught throughout semesters 1 to 3 (in between semesters 1 and 2, and during 
semesters 2 and 3). The LPR contributes to the ReD Global mission to transcend the objectives of the individual curricula at 
each partner, to be more than the sum of its parts. The LPR aims to:  
• add elements that promote both horizontal and vertical curricular coherence (i.e., between and across semesters);  
• provide students with specific knowledge, skills and competences that respond to societal, personal, cultural or labour 


market needs via addressing contemporary challenges. 
 
Table 6 provides an overview of the three modules and a similar levelled approach. Moreover: 
• Constructive alignment of LO, teaching & examination has been applied to module design, in collaboration with an 


educationalist, the result is annexed to the STER (DM-25); 
• LPR module 2 allows for inclusion of non-ReD Global student cohort and micro-credentialling (DM-45); the inclusion of two 


digital modules respond to specific societal needs identified (DM-31; DM-32). 
 


Table 6: LPR Synergies & Complementarity 


LPR Title: Effective Communication for a Religiously Diverse World 


LPR Module Focus Academic topic Where & How 


Module I: Knowledge is 
not Neutral 


Communication, 
Technology & Ethics 


Religious 
Minorities Week-intensive Winter School at UCO/UC 


Module II: Strength in 
Diversity 


Intercultural 
Communication Discrimination 


Virtual module taught throughout semester 2, 
connecting ReD Global students to peers enrolled at 
Academic Associated Partners. Students work in virtual 
Learning Communities (LC).  


Module III: First Know 
Thyself: Critical self-
reflection and Job 
Readiness 


Intersectoral 
Communication 


Cross-sectoral 
challenges Virtual module taught throughout Semester 3 


 
Ad C.: Mobility pathways: students have an opportunity to choose their host as of Semester 2, but this is entirely flexible for 
Year 2 (DM-21). Students choose between a Research and a Professional Track (DM-26; www.red-global.eu/tracks): 
• The Research Track allows them to take courses on Religious Diversity & Social Inclusion at a variety of academic 


partners that offer a “Third semester profile” (see Table 7; www.red-global.eu/third-semester-profiles);  
• The Professional Track allows them to do an internship at one of the non-Academic Associated Partners (non-exhaustive 


list available via www.red-global.eu/our-professional-partners). 
 


Table 7: Third Semester Profiles 


Academic Partner Country Title Discipline(s) Language(s) 


UG NL Religion, Conflict & 
Globalisation 


Religious Studies, Anthropology, 
Sociology, Political Science, 
Gender Studies, History, 
Philosophy 


English 


UCO ES Religious Coexistence Today: 
Major and Minor Currents in 


Religious Studies, Anthropology, 
Sociology, Arts, Religious English, 
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Spain Economy Spanish 


Universidad del Salvador 
(USAL) AR 


Identity, Religious Diversity, 
and Sustainable Societies in 
Latin America: The Case of 
Argentina 


History of Religions, Religious 
Studies, Phenomenology, 
Philosophy, Psychology, 
International Relations 


English, 
Spanish 


Universidade de Brasília 
(UNB) BR Religious Diversity in in Brazil 


Today: a Glocal Perspective 
History, Philosophy, Sociology, 
Ethnography, Religious Studies 


English, 
Portuguese 


Universität Bern (UNIBE) CH 
Contemporary Interreligious 
Dialogue in Theory and 
Practice 


Theology, Religion, Philosophy, 
Sociology, Law 


English, 
German 


Pontifícia Universidad 
Católica de Chile (PUC) CL 


Religion in Latin America. 
Politics, Literature & Popular 
Culture: Chile in Contexts 


Theology, Literature English, 
Spanish 


Universidad de Guanajuato 
(UGto) & Universidad 
Nacional Autónoma de 
México (UNAM) 


MX 
Religion, Society and 
Government in Latin America: 
Mexico in Contexts 


History, Political science, Law, 
Sociology, Philosophy, 
International Relations, Public 
administration 


Spanish, 
English 


 


(2) Organisation of study periods, minimum mobility requirements & recognition 
All arrangements for mobility pathways and recognition have been made explicit in the STER annexed to the PA (DM-2). The 
following applies: 
 
Study periods 


• The joint ReD Global curriculum has a modular structure and covers four semesters. Each semester is full-time, presential 
and requires that students register in course modules of a combined minimum total of 30 ECTS, 120 ECTS in total, for 
completion (DM-19). 


• All students start the first semester at the University of Groningen (UG; 1). 
• All students spend the second semester at either Universidad de Córdoba (UC; 2a) or Universidade de Coimbra (UC; 2b). 
• Students who meet the ReD Global degree requirements in any case receive a master’s degree from the first and second 


semester hosts. 
• Students in the third semester follow either a “Research Track” (3a) or a “Professional Track” (3b). 
• Students who choose the research track follow courses at one of the ReD Global Partner Institutions (Full Partners or 


Academic Associated Partners). 
• Students who choose the professional track will do an internship at one of the ReD Global non-Academic Associated 


Partners (professional organisations) or another suitable professional organisation of their choice. 
• All students do their thesis work in semester four. The thesis work may be carried out at the most suitable location, to be 


determined by the student and their supervisors, with prior approval of the Programme Examination Committee (PEC). 
• All students write their 25 ECTS master’s thesis during semester four. 
• Students will be registered at one or two Full Partners, in any case including UG, for the fourth semester. 
• Research and Professional track students, in addition to the thesis, either write a 5 ECTS PhD proposal for submission to 


a PhD program (Research), or a 5 ECTS Policy paper/project proposal/professional report (Professional).  
• Thesis work is in any case co-supervised by representatives of the first and second semester hosts. 
• Mobility Pathways of individual students are confirmed in a “Student Agreement” that is signed by each student 


individually, and the Partnership, via its Secretariat (DM-8). 
• Any deviations to the standard Mobility Pathways as described above, require pre-approval by the PEC. 
• The Mobility Pathway for the first year (semesters 1 & 2) of an individual student is determined as part of the Admission 


Procedure, and in consultation between the universities involved via the PEC, and the Partnership Secretariat. 
 
Minimum mobility requirements 


• The above ensures that all students spend study periods of at least one semester at two of the three degree-awarding 
Partners 


• In order to be allowed to proceed to the next semester, students need to comply with the STER, Art. 11.5, regarding 
minimum credit completion – also copied below under (2) “Course participation: Examination & Performance”. 


 
Recognition of LO/credits 


• Examinations passed at one of the Partner Institutions as part of ReD Global are fully and automatically recognised by the 
other Partner Institutions the student attends as part of the ReD Global programme. 


• The recognition of Learning Outcomes is automatic since these have been established jointly by the Partnership (DM-17). 
Moreover, progressive learning as mentioned under (2) is ensured and visualised in Table 8. 
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Table 8: ReD Global progressive learning: Courses & Learning Outcomes overview 
 
• The process of constructive alignment during evaluation cycles will ensure that LOs remain relevant and, if necessary, 


adjustments to LOs, teaching and/or examination are made (DM-11). 
 
(3) Principles & requirements for students: application, selection, participation & scholarship allocation 
All rules & regulations are outlined in the STER (DM-13) and will be annually revised by the Programme Management & 
Quality Committee (PMQC) and approved by the appropriate ReD Global Local Committees (DM-6): 
 
a. Application (see www.red-global.eu/application)  


1. All applications must be submitted before the deadline via the Programme Website, in accordance with the instructions 
published on said website. Applications must in any case include the following documents: 
• Copy of the photo page of a valid passport 
• Certified copy of relevant Diplomas and, if available, Diploma Supplements. If the applicant has not yet graduated, 


they should provide proof of enrolment with an expected graduation date. If documents are not in English, the 
applicant should additionally provide a certified translation. 


• Certified copies of academic transcripts and, if applicable, a list of courses, including course credits, pending 
completion. If documents are not in English, the applicant should additionally provide a certified translation 


• Explanation of the grading system in place at the degree-awarding institution 
• Abstract/summary with details on the applicant's (under)graduate research project/thesis 
• Curriculum Vitae in English 
• Official proof of English language proficiency. If official proof of English language-proficiency has not yet been 


obtained at the time of application and the applicant does not qualify for an exemption, the applicant should include a 
statement on when test results are expected 


• Letter of Motivation in English (maximum 750 words), including a motivated statement on the applicant's preference 
for the ReD Global 2nd semester hosting institution 


• Two completed reference forms (in English) 
• Optional: official proof of (socio-)economic vulnerability (DM-14). 


2. The ReD Global Secretariat will make the following documents available to applicants via the Programme Website: (a) 
instructions for the Letter of Motivation; (b) a template reference form to be used by an applicant’s referees. 


3. The PEC is allowed to request additional information from individual applicants if it is considered that the information as 
provided in the application is insufficient to make an informed decision on admissions. In these cases, the applicant will be 
informed in a timely manner by a ReD Global representative of the PEC’s request to submit additional information. 


4. Applications are considered ineligible in case they have been submitted after the deadline and/or via unofficial channels 
and/or in case they are incomplete and/or individual document(s) in the application package do not meet the requirements 
as set out on the Programme Website.  


5. The ReD Global Secretariat will evaluate the formal eligibility of all applications.  Any application that is considered 
ineligible, will not be included in the subsequent evaluation phase of applications.  


6. The Secretariat will inform the PEC of applications that have been considered ineligible. The PEC may overrule the 
Secretariat's decision to invalidate applications only in well-motivated cases, and if deemed in the interest of the objectives 
of ReD Global as a programme of excellence. In case of dispute, the ReD Global President holds a casting vote. 


 
b. Selection (Admission) & Scholarship Allocation (see www.red-global.eu/admission) 


1. The evaluation of applications will start when the deadline of a ReD Global application period as mentioned on the 
Programme Website has passed. 


2. The selection of applicants to ReD Global is carried out by the ReD Global PEC, as mandated by the Full Partners. PEC 
members act at the instructions of the Local Examination Committees (LEC), to ensure that individual programme 
admissions requirements are honoured in all cases, as has been stipulated in the Partnership Agreement. 
Representatives of Academic Associated Partners may be asked to advise on admission and selection of students, in 
accordance with their specific expertise. 


3. In all cases, admission is conditional on: (a) applicants having satisfied the requirements as set out in the aforementioned 
Articles of these Regulations; and (b) a positive evaluation by the PEC of the applicant having obtained the required and 
certified levels of knowledge, skills and competence, by the starting date of the Programme at the latest. 


4. All applicants who have entered the evaluation phase of the admissions procedure will be notified in writing about the 
PEC's admissions decision. Applicants will have an opportunity to appeal the PEC's decision.  


5. The PEC will assess whether eligible applicants meet the levels of knowledge, skills and competences that are required 
for admission to ReD Global. In doing so, they may request (external) expert advice, including to evaluate certain subsets 


Semester ReD Global Title Status 1a 2a 3a 4a 5a 6a 1b 2b 3b 4b 5b 6b 1c 2c 3c 4c 5c 6c
1 New Historical Methods for the Study of Christian Pluralism Compulsory O O O O O
1 The Construction of Religious Identities in Europe I Compulsory O O O O
1 Theories of Religion & Culture Compulsory O O O O
1 Growth and Expansion of Religious Identities I Compulsory O O O
2 LPR1: "Knowledge is not neutral" Compulsory O O O O
2 Knowledge Networks across Religious, Political & Cultural Communities Elective E E E
2 The Construction of Religious Identities in Europe II Elective E E E
2 Growth and Expansion of Religious Identities II Elective E E E E
2 LPR2: "Strength in Diversity" Compulsory O O O O O
3 Research track (courses any Partner HEI) Elective E E E E E
3 Professional track (internship) Elective E E E E E
3 LPR3: "Employability" Compulsory O O O O
4 Thesis Compulsory O O O O O O
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of knowledge, skills and competence. 
6. Eligible applicants will receive weighted scores for the following criteria, listed in order of importance: 


• Grades in relevant subjects: 60% 
• Research (incl. degree projects) and relevant professional experience: 20% 
• Curriculum Vitae and Motivation letter: 10% 
• Recommendation letters: 10% 
This evaluation results in a relative ranking of eligible pre-selected candidates. 


7. Top-ranked pre-selected applicants with a minimum score of 80% will be invited for an online selection interview of 
approximately 30 minutes. Each applicant will have to complete at least one assignment in advance of the interview. The 
interview consists of three elements: 
• Discussion of the assignment 
• Short presentation of the research project as submitted by the applicant in their application to ReD Global 
• The applicant's motivation to join ReD Global 


8. The two Full Partners of preference for the first year of ReD Global, as indicated by pre-selected applicants in their 
motivational statement, coordinate the interviews with individual pre-selected applicants. One representative of each of 
these two Full Partners, the PEC member or their replacement, will conduct the interviews.  


9. The interviews will be evaluated on the basis of the following jointly agreed upon criteria and their respective weighting: 
• Overall quality of the interview (expectations, attitude, ability to discuss knowledge relevant to ReD Global): 30% 
• Quality of presentation of previous undergraduate/graduate research project (academic knowledge, ability to discuss 


academic research, critically discuss own work): 30% 
• Quality of presentation of assignment (ability to assimilate and critically analyse new knowledge, judge its 


significance, and convey this to others in a structured and clear manner): 15% 
• Communication and presentation skills: 10% 
• Motivation, including affinity with societal relevance of academia and the historic-contemporary perspectives offered 


by ReD Global: 10% 
• Compliance with assignment guidelines: 5% 


10. The representatives of the Full Partners conducting interviews complete a standardised evaluation sheet per applicant. 
11. The evaluations of the application files and interviews will be discussed and ranked during the PEC's selection meeting, 


resulting in a final list of pre-selected applicants with the following status: 
• (Conditionally) Admitted 
• Reserve-listed 
• Rejected 


12. The highest-ranked applicants may be offered a ReD Global EMJM scholarship. In case of a tie, the PEC may give 
preference to candidates who have provided proof of socio-economic vulnerability (DM-14). Such proof is evaluated at the 
discretion of the PEC and its assessment is not open to appeal. The PEC will ensure that the EACEA's regulations for 
EMJM scholarship awards will be honoured in all cases. 


13. It is up to the PEC to decide on the second semester host for each (conditionally) admitted applicant, taking into account: 
• The applicant's preference 
• The applicant's ranking among pre-selected candidates, in combination with the suitability of the applicant's profile for 


a particular host 
14. The Degree Programme offers a place to an approximate average range of 25 to 30 students per cohort. 
15. Rejected candidates may appeal this decision with the Coordinating Institution. In the event of an appeal, the PEC 


formulates a response. The PEC may reconsider its decision on the basis of new information. 
16. Students who have not yet obtained their (undergraduate) degree at the time of submitting their application, but who are 


expected to graduate with a degree that provides access to ReD Global before the start of the ReD Global cohort to which 
they apply, may be granted conditional admission. In order to gain unconditional admission, applicants must submit a 
declaration from a relevant authority stating that they have satisfied the degree requirements of said degree programme 
before the start of the new ReD Global cohort. 


 
c. Course participation: Monitoring & Mentoring 


The ReD Global Presidency, via its Secretariat staffed by the Programme Manager, will keep track of the performance and 
well-being of students after the signing of the Student Agreement and their official registration as degree students. Student 
monitoring is first and foremost the obligation of the student hosting institution, as outlined in PA and STER, nevertheless:  
• The ReD Global Secretariat will be in touch with individual students to check on their well-being at least once a month, or 


more often if necessary (DM-28). The STER makes explicit reference to extenuating circumstances for student absence. 
• ReD Global, during the first semester, will appoint an academic mentor (DM-15) from one of the three Full Partners to the 


student, who will specifically also provide the student with feedback and advice on matters of personal development; 
contact between student and mentor is also at least once a month. 


• Both individual students (via the Student Agreement) and hosting Partners (via the PA) have the obligation to report 
without delay any information or development that may affect the student’s participation in ReD Global. 


• LPR module 3 is designed around a cross-sectoral mentoring system (DM-30). 
• The STER establishes specific regulations for the thesis research project, which will be assessed by a minimum of two 


academic supervisors from each of the degree-awarding Full Partners and an external assessor from a non-Academic 
Associated Partner where available and appropriate. Depending on the topic of the thesis, an additional external academic 
evaluator from an Academic Associated Partner who is an expert on the topic of the thesis may be included (DM-16). 


• All courses, the thesis project, and the master's programme as a whole are evaluated by students in a standardised and 
anonymised way, via the ReD Global Secretariat, that will derive its good practices from the EMJMD Euroculture – 
adjustments to mentoring systems may be made accordingly if needed (DM-33). 


• Upon graduating from ReD Global, former students may become student ambassadors/mentors themselves, on a 
voluntary basis (DM-52). The PMQC will develop strategies to further define the role of graduates and their future added 
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value to the programme during the first two years. 
 
d. Course participation: Examination & Performance 


• In ReD Global, students must obtain: 
- at least 20 ECTS of the first semester modules before they are allowed to start at their second semester host. 
- at least 50 out of 60 ECTS of the first year before being allowed to start as regular students in semester three. 
- at least 75 ECTS before being allowed to start their master’s thesis in semester four. 


• The Examination Boards – or their equivalent authority – of the master degree programmes from which the ReD Global 
Degree Programme has been derived, are responsible for the enforcement and application of the local Study, Teaching 
and Exam Regulations – or their equivalent – that govern those master degree programmes.  


• The Examination Boards delegate authority and/or tasks to the ReD Global Programme Examination Committee (PEC), 
via the ReD Global Local Examination Committee (LEC; DM-13). 


• The PEC considers complaints of ReD Global students regarding academic assessments and acts as a reviewing 
committee if the student has exhausted and is not satisfied with the outcome of any complaints or appeals procedures at 
the level of the individual Partner Institution. 


• The PEC evaluates consistency between the rules and regulations of the different master’s degree programmes from 
which ReD Global has been derived and, via the LEC, provides advice to local Examination Boards on strategies for 
alignment.  


• Irrespective of the manner in which students are registered and enrolled at the Partner Institution, the Partner Institution 
undertakes to keep appropriate records of the students attending its programme, and to provide students and other 
Partner Institutions the certification of a student's performance on request. 


• Each Partner Institution will be responsible for keeping accurate records of their students and student performance, and 
will provide another Partner Institution with these records upon request and without delay, as a prerequisite for the award 
of the degree and in accordance with applicable national and international legislation, including the General Data 
Protection Regulation (GDPR) of the European Union. 


• Each Partner Institution commits to transfer the grades and credits of its students in a timely fashion following any 
examination and/or at the end of the mobility period. All Transcripts of Records in any case will be sent to the Coordinating 
Institution by the relevant Partner Institution. 


• Any communication about grades and credits will be undertaken by the registrar offices of each Partner Institution, or their 
equivalent, via the issuing of a transcript of records in English, as a minimum. 


 
(4) Services offered to Students 
a. Before & upon arrival: 
• Students receive an official admissions letter and, if applicable, a Scholarship Letter. 
• All students upon selection will sign a Student Agreement. 
• The ReD Global Secretariat will provide admitted students with access to the shared ReD Global digital platform that will 


be used by students and staff, provided by the Coordinator. On the platform, students have access to the Student 
Handbook, STER, and any other information regarding the programme including relevant practical information (housing, 
visa) at the different Partners. The Student Handbook becomes available at least one month in advance of the start of the 
academic year. 


• In addition to standardised access to information on the platform, the Course manager at each Partner additionally 
ensures that students who start their mobility at that Partner will receive all appropriate information regarding visa, 
housing, and other practicalities such as course registration, introduction events, and campus life, in a proactive and 
timely manner. 


• All partner institutions, both EU and non-EU, inform students about accommodation services well in advance of the study 
semester. Students have the option of using accommodation offered by the institution, if available, or to look for 
accommodation themselves. Accommodation is guaranteed for those who apply in time and make use of the university 
accommodation. 


• Non-EU nationals receive support in applying for European visa. Both the Secretariat and the course managers offer their 
support in obtaining visa and residence permits. Partnership staff will be available also during the European summer 
months to guarantee that students will receive appropriate assistance with visa applications and/or other bureaucratic 
matters they have to take care of before their arrival in Europe. If possible, use is made of Schengen-visa and specific 
national regulations for EM students. 


• The Secretariat takes out health & personal liability insurance for all students for their entire period of study, starting with 
the day of travel to the first host, UG. 


• The Secretariat makes travel arrangements for EMJM scholarship students, if the student chooses to make use of that 
service; travel costs will be deducted from subsequent scholarship payments. 


• All students take part in a joint introduction event to take place at UG; representatives of UCO and UC take part in that 
event; all students are assigned an academic mentor. 


• The Partner Institutions that host ReD Global students in subsequent semesters are responsible for students’ introduction 
to their new academic and cultural environments, at the Partner Institutions’ respective premises, through participation in 
an introduction week/event at the start of each semester. 


• Institutions inform students via email, social media and partner institution websites, about all relevant information and 
materials (e.g. brochures) on the structure of the universities, as well as possible extra-curricular offerings and social 
events. The Partners have included most information on their websites (see UG, UCO, UC) and in addition to central 
international offices, each hosting faculty has its own international office (see UG, UCO, UC). Individualised support will be 
offered to ReD Global students – the Secretariat is available as a point of contact for all students if needed. 
 


b. During implementation of study periods: 
• Welcome and further support for students additionally includes, if applicable, personalised and culturally sensitive 


assistance for registration with local authorities, financial advice, opening bank accounts and registration at the university. 
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Some universities (e.g. UCO) offer a buddy system that pairs newly-arrived internationals with more established students.  
• The Partner Institutions will ensure that students participating in the Degree Programme will benefit from all services 


offered by the Partner Institution to regular students enrolled in its programmes, which should include, as a minimum, 
access to appropriate library, ICT and learning facilities, and other student and administrative support services. In addition, 
each Partner Institution will offer language training courses in the national language. The Student Handbook will provide 
further information on such services and conditions. 


• Each student is in contact with the ReD Global Project Manager and their academic mentor at least once a month. 
• Each student has access to an optional (national) language course at the hosting Partner. Also, a good level of English is 


a prerequisite for selection to the programme. Nevertheless, should a lack of active proficiency be identified, the student 
will be requested to take extra language lessons on an extracurricular basis. 
 


c. Management across partnership: 
• The ReD Global Secretariat will ensure that each Partner commits to their obligations regarding student information and 


services, as outlined in the PA; the primary point of contact for the Secretariat is the Course Manager or Director of Study 
at the Partner. 


• The ReD Global Secretariat will aim to synchronise and optimise approaches of different Partners; it will make partner-
specific information available via the digital and shared ReD Global platform made available via UG, and ensure that the 
information remains relevant and up-to-date. 


• The ReD Global Presidency will keep record of both good practices and potential issues/improvements, and put these on 
the agenda for discussion by the PMQC in their annual meetings, or, for (bi-/multi-)lateral discussion in a virtual fashion. 
The PA also allows for the establishment of ad hoc committees to address certain issues, if circumstances dictate. 


 
Student insurance (DM-7; see www.red-global.eu/insurance) 


• The Partnership, through its Secretariat, will take out health and personal liability insurance, and any other insurance as 
required by the EACEA, for all ReD Global students (including non-EMJM scholarship students), in accordance with 
EACEA requirements for EMJM programmes. The Partnership will oblige students to keep, and maintain in full effect, their 
insurance(s) as required by the EACEA and any other local legislation. The insurance includes: 
- When relevant, travel insurance (including damage or loss of luggage); and 
- Third party liability (including, wherever appropriate, professional indemnity or insurance for responsibility); and 
- Accident and serious illness (including permanent or temporary incapacity); and 
- Death (including repatriation in case of Consortium activities carried out abroad). 


• The Partnership has budgeted insurance costs for all students in its multi-annual budget. 
• The PA makes explicit reference to the obligation that Partner Institutions undertake to cover students admitted to the 


Degree Programme with insurance coverage for any damages or injuries incurred within the university buildings. 
• The Student Agreement makes explicit reference to the obligation of the Coordinator to take out insurance on behalf of the 


student. 
 
Students’ rights and obligations (academic, administrative & financial): the Student Agreement 


• The template Student Agreement (SA; DM-8; www.red-global.eu/student-agreement) has been annexed to this 


application. It complements the PA and STER and any regulations in force at Partner Institutions, as described under the 
Section “Purpose”. It includes rules, regulations and recommendations for students on all important aspects of the 
programme. Via the SA, between the student and the Coordinating Institution on behalf of the Partnership, students sign 
for acknowledgement and agreement of these regulations. The ultimate consequence is termination of the student’s 
participation in ReD Global if they act in breach of the SA. 


• The SA has been structured along the following sections: Curriculum; Mobility Periods; Registration & Degree Award; 
Financial; Implementation; Individual Student details, incl. scholarship, mobility pathway and possible support for individual 
needs; Surveys & Information request; The Erasmus Community; Other & Modification of the Contract and dispute 
resolution. 


• Two different templates have been developed, distinguishing between EMJM scholarship holders and non-EMJM 
scholarship holders. 


• The SA template has been developed after the example of two well-established EMJMDs (Euroculture & IMIM – DM-
55), and updated in accordance with new E+ regulations. The ReD Global Partnership is therefore confident that the SA 
covers all important aspects relevant to implementation in terms of Student’s rights & obligations. 


 
(5) Contribution of mobile staff & invited scholars to teaching, training, research and administrative activities 
The participation of visiting staff and scholars from both the academic and non-academic sectors has clear added value to 
ReD Global, rightly because of the multi-faceted nature of its mission, combined with the fact that the field of religious studies 
is inherently multi-and interdisciplinary. From a student-viewpoint, ReD Global provides:  
• historical and current, societally relevant, perspectives of the role of religions and religious identities in a global setting – 


i.e. not limited to Europe, whilst at the same time demonstrating the interconnectedness and interrelationship of 
movements that have existed across times, countries and continents. 


• academic and non-academic perspectives, and particularly, how both may reinforce one another in finding solutions to 
societal challenges. 


 
The Consortium commits to taking this as a point of departure, including in its design of policies for mobility of both academic 


and non-academic experts (e.g. AAP professionals). Visiting staff shall in any case be included in teaching (e.g. lectures), 
training (e.g. LPR modules), research (e.g. supervision of students), and administration, via the following activities: 
• LPR module 1 (DM-29): ReD Global Winter School, as outlined in the STER and its LPR constructive alignment table 


annex, foresee physical mobility in teaching activities of:  
- A keynote speaker affiliated to a ReD Global Academic Associated Partner on one or more topics of particular 


relevance in the Partner Country related to the topic of religious minorities in a contemporary setting. 
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- Instructors from different disciplines (e.g. science and technology, philosophy/ethics, theology) and backgrounds 
have an interdisciplinary debate about ethical use of technology (e.g. AI/coded bias, communication channels used). 


- Day-long seminar on how knowledge/opinions on religious minorities are communicated, with guest lectures (e.g. 


journalist, historian, anthropologist, museum curator), concluded by a panel discussion. 
- Guest lecture from policy maker on religious diversity issues. 


• Identification and commitment of guest lecturers/visiting staff for participation in the Winter School will have taken place by 
mid-first semester. 


• LPR modules 2 & 3 (DM-30): – albeit no physical mobility takes place in these modules, virtual exchanges take place: 
- connecting international classrooms in LPR2 and ReD Global and non-ReD Global academic teaching staff, who 


also receive prior virtual training on the use of digital platforms and teaching methods, coordinated by the 
educational innovation department at UG prior to their participation. 


- LPR3 foresees virtual exchange of both academic and non-academic staff: students work under the tutelage of a 
representative of the professional or academic) sector. All organisations/academics present themselves and topics in 
a 1-day "carousel” followed by three official tutoring moments in which students discuss progress and receive 
feedback. 


• The PMQC will decide on a visiting scholar programme (DM-51; e.g. via “sabbaticals”) for other parts of the curriculum, 
in accordance with the requirement of “added value” to ReD Global. Most ReD Global Partners have indicated that they 
have opportunities to allocate additional institutional resources to academic exchange, within their own staff development 
programmes. 


 
Staff mobility ensures that the required complementarity can be achieved, as well as allowing for a continuous exchange of 
academic viewpoints among the partners participating in the EMJM. Both elements are essential to achieve the programme’s 
goal, namely providing a global and multidisciplinary perspective on religious identities and diversity across diverse 
historical and cultural contexts. It benefits both the visiting staff and local teachers, researchers and students. Visiting staff 
participating in the EMJM approach religious diversity from their particular specialisation, among these Psychology, Sociology, 
Anthropology, Ethnography, Politics, Public Administration, Philosophy, Philology, History, and Religious Studies. Moreover, 
the teaching of these disciplines in various parts of the globe necessarily entails different viewpoints, approaches, and 
analyses. In this sense, staff mobility simultaneously facilitates the exchange of ideas among staff members and enriches 
students’ experience. Most importantly, staff mobility provides students with a close-up of different regions thanks to the first-
hand testimony of the (guest) instructor delivering the teaching. This will familiarise students with the implications of religious 
diversity and identities around the globe as well as diverse worldviews, and the specific problems behind them. Examples of 
expert staff that may be involved in providing these perspectives can be found in Table 9 below. Note that information has 
been organised in accordance with the innovative ReD Global three-levelled approach to maximise semestral synergies and 
complementarity that can be found under paragraph (1) of this Section: 
 


Table 9: Examples of visiting staff contributing to the academic curriculum 
Name Affiliation Focus Discipline Period S 
Dr. Jose Luis 
Brandão UC History of Greece and Rome Philology Antiquity 1 


Prof. dr. M. 
Popovic UG Early Judaism; Diversity in the 


Dead-Sea Scrolls Philology; Biblical Studies Antiquity 1 


Prof. dr. A. Al-
Jallad UG Pre-Islamic Arabia History; Epigraphy; 


Semitic Philology Antiquity 1 


Dr. E. Mucciarelli UG Religious Continuity and 
Change in Early Modern India History; Cultural Studies Early Modern 2 


Dr. Margarida 
Miranda  UC Humanistic Studies History; Philology Middle Ages and 


Early Modern 2 


Prof. Dr. Enrique 
Soria UCO Religious Diversity in Iberia 


Peninsula History; Archive Studies Middle Ages and 
Early Modern 2 


Dr. Ignacio Alcalde 
Sánchez UCO Religion in Spanish Folklore Anthropology Early Modern 2/3 


Dr. Luna Santos 
Roldán UCO Religion and economy Economy Contemporary  3 


Dr. J. Tarusarira  UG Religion, Conflict, 
Peacebuilding Sociology Contemporary 3 


Dr. K.E. Knibbe UG Religion and secularism in the 
Netherlands; gender Anthropology Contemporary 3 


Dr. E.K. Wilson UG 
Religion, Human Rights and 
Migration in Australia and 
Europe  


Political Science Contemporary 3 


Dr. Fernando Díaz 
Pérez  UGto 


Local Government; Urban-
regional development in 
Mexico  


Political sciences Contemporary 3 


Dr. Fernando 
Patrón  
 


UGto Political and Governmental 
institutions; Public policies; Social & Political Studies Contemporary 3 


Dr. Jose Márquez 
Muñoz  UNAM Political History; Development 


and Globalisation Social & Political Studies Contemporary 3 


Dr. Adriana De 
Vita  USAL 


Islamic Thought; 
Contemporary religious 
currents in Argentina  


Sociology Contemporary 3 


Dr. Joaquín USAL Religion and Sustainability in Sociology Contemporary 3 
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Algranti & Dra. 
Agustina Altmann 


Argentina  


Prof. Dr. Joaquín 
Silva  PUC Religion and Politics in Latin-


America  Theology Contemporary 3/4 


Dr. Federico 
Aguirre Pont PUC Latin America Popular 


religiosity  Theology/ Anthropology Contemporary 3/4 


Dr. Tayná Louise 
de Maria, 
 
  


UNB Christian Fundamentalism in 
Latin-America  Theology/ Sociology Contemporary 3/4  


Dr. André 
Chevitarese UNB Sociology African religions in 


Contemporary Brazil Contemporary 3/4 


Prof. Dr. Stefan 
Huber UBern 


Empirical Theological 
Research; Theory of 
Interreligious Communication  


Theology Contemporary 3/4 


Gleydis Martinez 
  


n-AAP “Otros 
Cruces,” Chile  Sociology Gender equality, Politics, 


and Religion Contemporary 3/4 


Santiago 
Slabodsky 


n-AAP “Otros 
Cruces,” Chile 


Latin America Theology; 
De/Post-colonial theory  


Sociology of global 
knowledge Contemporary 3/4 


Adriana Cortés 
Jiménez 


n-AAP Fundación 
del Bajío (Gto) 


Religious, cultural, economic 
diversity behind social 
problems 


Social justice; social 
policy reform Contemporary 3/4 


Jesús Octavio 
Hernández Díaz 


n-AAP Patrimonio 
Guanajuato A.C. 


Dealing with diverse religious 
sensitivities involved in 
Heritage policies  


Human rights policy Early Modern/ 
Contemporary 3/4 


Karin Mykytjuk n-AAP Haus der 
Religionen Inter-faith/ religious dialogue  


Interreligious 
engagement; religious 
diversity and community 
building 


Contemporary 3/4 


Prof. Dr. Bernardo 
Nante 


n-AAP Vocación 
Humana 


Phenomenology and 
Psychology of Religion 


Social relations, 
Community building, and 
cultural and religious 
diversity 


Contemporary 3/4 


Dr. Ton 
Groeneweg 


n-AAP Mensen met 
een Missie 


Sustainable Development, 
interreligious peacebuilding, 
human rights and capabilities 


International Aid and 
Development Contemporary 3/4 


Prof. dr. Peter 
Mandaville n-AAP TPNRD Religious engagement, 


diplomacy and foreign policy 
International Relations 
and Public Policy Contemporary 3/4 


Merete Bilde NATO/Advisory 
Board 


Religion, International 
Security, diplomacy and 
foreign policy 


Security Studies and 
International Relations Contemporary 3/4 


 
Along the same lines, it is important to stress that ReD Global also has a well-elaborated management structure (Section 
2.2.2) that contributes to a smooth administrative implementation in two main ways: 
• Academics are actively involved in administrative tasks (via the Presidency, Programme Management & Quality 


Committee, LPR Coordination, Programme Examination Committee – and their local equivalents); they attend bi-annual 
meetings hosted by alternating Partners; 


• The ReD Global institutional Directors of Study – will be actively involved in administrative activities via visits to the 
Partner Institutions, with the aim to disseminate information about the Programme, negotiate differences, and recruit 
students (including at the AAP in Partner Countries). 


• Peer groups providing administrative expertise have been established for the following core topics: international 
strategy, financial management, legal management, educational innovation, marketing & communication – we have done 
so both for Partners (Section 2.1.3) as well as Academic Associated Partners (see https://www.red-
global.eu/contact/local). 


As outlined in the PA, these experts will meet virtually when needed, moreover, the Partner institutions all have experience 
with capacity-building schemes for administrative support staff (including via Erasmus exchange). Within ReD Global, the 
PMQC will take specific care to promote cross-cultural learning for administrative management via these peer groups. 
 
(6) Inclusiveness & equal opportunities 
Promotion of equal & inclusive access 


It is firstly important to note that ReD Global as an academic programme itself fosters an inclusive mindset and social 
cohesion. As a programme, the topic of religions and their place in society plays an important role in the creation of 
sustainable, inclusive, societies (DM-40). The specific Programme Objective related to “wider competences” in the LO Matrix 
is that ReD Global graduates are able to “Enhance religious literacy and critical analysis of socio-cultural phenomena to build 


inclusive societies through understanding and respect for individuals and groups in their different, private and public, 
dimensions”. As a curriculum, the ReD Global Academic Committee has incorporated specific Design Measures (DM) that 
foster inclusion and equal opportunities for all participants.  These DMs have been based on the following societally 
relevant Programme Needs (Section 1.2, y-ee): 
• Promotion of programme inclusivity via:  


• Awareness of the diversity of the student body and respect for and attention to their needs, especially regarding specific 
challenges mobile students may face 


• Facilitating upward social mobility  
• Social fairness and equal rights for persons with disabilities 
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• Increased awareness of discrimination issues, including the challenging and dissolution of gender stereotypes 
• Making use of new opportunities provided by digitalisation, including to: 


• Foster inclusion 
 
Specific measures foreseen: students 


The measures foreseen to achieve this, include: 
• Partners have agreed on a detailed procedure for admission and selection, taking into account the requirement to select 


and reward the most excellent candidates worldwide with a scholarship, outlined in the STER and with the option to 
consider proven “vulnerability” as an additional award criterion for scholarships, in case of equal ranking of applicants 
(DM-14). 


• The Partnership aims to develop a (partial) scholarship programme from their own institutional funding. The Partners 
have already agreed that a fee-waiver policy may be applied in case of excelling candidates from vulnerable (socio-
economic) backgrounds. Official institutional tuition fees at UG and UC for non-EU nationals have been lowered to the 
standard for EU nationals to allow for fee waiver policies (DM-48). 


• All Partners will be jointly responsible for promoting ReD Global and recruiting applicants; Latin American Partners in 
particular, due to their status as key players in higher education, are able to promote ReD Global amongst socio-


economically vulnerable groups, considering that Latin America has very high levels of inequality (DM-37). 
• Students have access to support for “individual needs,” if applicable, as laid down in the Student Agreement and 


promoted on the website (DM-9). 
• ReD Global as an EMJM will have a very diverse, international student body, which actively fosters intercultural 


competence and respect for diversity (DM-13), including via joint (academic) activities such as the LPR (DM-24). 
• Modules 2 and 3 of the LPR are taught via digital platforms, digitally connecting students (ReD Global and non-ReD 


Global; DM-30) with each other in international learning communities (module 2) and with mentors of the academic or 
professional sector (module 3). Non-ReD Global students who successfully complete Module 2 of the LPR receive a 
micro-credential (5 ECTS; DM-45). 


• The academic topics addressed by LPR modules 2 and 3 are “Religious Minorities” and “Discrimination”, and their 
relevance in contemporary and global contexts (DM-31). 


 
Specific measures foreseen: staff 


The ReD Global Partnership in its multi-annual budget has reserved 15 thousand euros per year for visiting staff (6x EUR 
2.500; DM-27). It is the authority of the PMQC to expand this (with the approval of the annual ReD Global budget), if this is 
deemed in the interest of ReD Global. 
• This staff mobility scheme provides the financial means and infrastructure for expert staff from (non-European) 


Academic and non-Academic Associated Partners to participate in an international master’s programme of excellence with 
their (European) peers (DM-27); the PMQC will further a Visiting Scholar programme between all Partners (DM-51). 


• The Secretariat, on behalf of the Partnership, take out a suitable insurance policy for all EMJM scholars/guest lecturers 
participating in the Partnership's activities, that is 100% compliant with the EACEA minimum requirements. 


In line with the rise of virtual mobility and the importance of digitalisation and “upskilling” for inclusive societies: 
• The Coordinating Institution offers staff training for the use of digital teaching platforms and digital educational 


effectiveness, enhancing the capacity of teachers and trainers at all Partners (DM-47) 
• The Coordinating Institution will offer an annual course “Intercultural Communication” to coordinating and teaching 


staff at ReD Global Partners (DM-57). 
 
General measures: 


• The PA contains a non-discrimination clause; 
• All Partner Institutions have regulations and procedures in place for cases of discrimination/unequal treatment, as well as 


dedicated offices to promote diversity and inclusion: UG and its renewed policies for Diversity & Inclusion (2020); the 
Unidad de Igualdad of UCO; and UC’s Plano para Igualdade, Equidade e Diversidade (2021). 
 


(7) Overview of ReD Global Design Measures 
The concepts & methodologies which ReD Global builds on are also summarised by the below Table of Design Measures, 
already referred to under the introductory paragraph (0) of this Section. 
 


Table 10: ReD Global Design Measures 


No Design Measure Need(s) WP 


1 


The selection of Full Partners in ReD Global (i.e. those responsible for degree-award) is based on 
existing high-quality academic collaboration in the academic field; it considers their status as accredited 
higher education institutions; the programmes at the basis of ReD Global have been accredited by 
relevant national agencies; all EU Partners hold the ECHE. 


b; d; j; w; ll 1(1) 


2 


Representatives of the Full and Academic Associated Partners in ReD Global have joined forces in an 
“Academic Committee” (AC) during the preparation phase of the project since March 2020. The AC, led 
by a dedicated Project Manager appointed by the Coordinating Institution, has agreed in eight official 
meetings on all the relevant aspects of programme design, in accordance with the Standards for 
Quality Assurance of Joint Programmes in the EHEA, detailed in the ReD Global Partnership 
Agreement (PA) and Study, Teaching & Examination Regulations (STER). 


c-h; I; j; k-
p; hh; ll; 
mm; oo 


1(1) 


3 
The ReD Global PA and STER have been developed in accordance with these standards. The PA-
STER has been signed by the Full Partners in advance of the submission of the EMJM application; it 
considers all of the elements as listed under "programme need" c and ensures that ReD Global is 


c-h; i; j; k-p; 
hh 1(1) 
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ready to run and to be advertised worldwide immediately after its selection. 


4 


The non-degree awarding Partner Country “Academic Associated Partners” are signatories to the PA 
and STER, adhering to the same principles as the three Programme Country Partners, including the 
ECHE. Non-academic (professional) “Associated Partners” have submitted a Letter of Support to 
confirm their participation in and added value to ReD Global. 


j; w; hh; ll; 
mm; oo 1(1) 


5 There is a clear ReD Global management structure with a detailed listing of responsibilities and 
reporting mechanisms, as outlined in the PA. e; j 1(1) 


6 


The members of the AC (see 2) will officially become part of the ReD Global Programme Management 
& Quality Committee (PMQC) upon approval of the EMJM. The PMQC is embedded in individual 
institutional structures via “local committees” (LCs), as outlined in the ReD Global PA. LCs consist of 
institutional stakeholders with relevant and different expertise to ensure that: (1) ReD Global as an 
academic programme remains relevant and up-to-date; and (2) there is a clear link between individual 
institutions’ strategies for internationalisation, education, research and ReD Global. LCs include 
representatives of the following departments: International Strategy & Relations, Financial, 
Communications/Marketing, Educational Strategy, Legal Affairs, and Admissions (or similar). 


e; w; hh; ll; 
mm; oo 1(1) 


7 


The principles for the ReD Global multi-annual budget have been approved by the Full Partners, which 
ensures that: 
- All EMJM financial regulations are respected, including the fee waiver policy for EMJM scholarship 


students and the Partnership’s obligation to take out insurance for all students.  
- Partners agree that financial remunerations are co-dependent on the partnership’s ability to 


successfully recruit EMJM scholarship and non-scholarship students; Partners equally share both 
benefit and burden, which makes the programme less vulnerable to external factors. 


- Partners agree that student recruitment (& selection) is the responsibility of the entire Partnership. 
- The Coordinator covers 50% of the estimated budget required for project management (ReD 


Global Presidency) from its own budget. 
- Partners have established Participation Fees for non-EMJM Scholarship holders. 


e; y; aa; bb 1(1) 


8 


ReD Global has developed a Student Agreement template that will be signed by all admitted students 
before the start of their mobility, and lays down their main rights & responsibilities. Two separate 
templates exist for EMJM Scholarship and non-EMJM Scholarship holders. The SA has been attached 
to this application.  


c-j 1(1) 


9 The SA makes explicit reference to support for special needs. z; bb 1(1) 


10 A Diploma Supplement template that will be jointly issued by the two degree-awarding institutions has 
been designed and attached to this application. c; d; h; ii 1(1) 


11 


ReD Global Partners have established a Quality Assurance & Sustainability Strategy, including internal 
and external PDCA-review cycles, with specific reference to the Design Measures as listed here. It 
foresees the inclusion of external reviewers in internal review cycles that exist additional to official 
reviews as part of accreditations or by the EACEA. The PA in particular prescribes student 
representation and inclusion of a representative of both the Tuning Academy and the World of Work 
(Associated Partners). 


c; j; p; s 1(1) 


12 Partners commit to an annual revision of the STER, including the development of a Student Handbook 
based on the STER before the intake of the first cohort of ReD Global students. I; j; p 1(1) 


13 


Partners have agreed on a detailed procedure for application, admission and selection, taking into 
account the requirement to select and reward the most excellent candidates worldwide, outlined in the 
STER; the ReD Global Programme Examination Committee (PEC) will collaborate closely with local 
committees responsible for admission (LEC). 


f; nn 2 


14 
The ReD Global application procedure includes the option for applicants to submit proof of 
"vulnerability". In case of equal ranking of eligible applicants for an EMJM Scholarship, the PEC may 
give preference to candidates with a vulnerable status. 


y-z; aa 2 


15 
All ReD Global students will be paired with a "mentor" (an academic of one of the Full Partners) as of 
the first semester who will provide academic and non-academic guidance. Students and their mentors 
will have contact at least once a month for the duration of their enrolment in ReD Global.  


j; u; z 2 


16 


In terms of academic supervision, the curricular design in the second year requires that: 
- students work under the tutelage of the other (i.e. Professional/Academic) sector for LPR module 


3. 
- thesis work will be assessed by representatives from at least two degree-awarding Full Partners 


and a reviewer from the non-academic sector where available and appropriate. 


s; t; u; kk 2 


17 


ReD Global mission, programme objectives, and Learning Outcomes (LO) have been made explicit in 
the PA and STER. The Tuning Methodology has been applied to ensure programme relevance and 
international comparability, compatibility and transparency of the ReD Global curriculum. 
Partners have built the joint curriculum with the ReD Global Matrix of Learning Outcomes (STER, 
Annex A), inspired by Tuning, as the point of departure for curricular design and alignment with study, 
teaching and examination methods. The newly designed joint curricular elements (Learning 
Progression Route) has been established in accordance with educationalist theories, in particular the 


k; l; p; ii; kk 1(3) 
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“spider web” model and Biggs’ “constructive alignment”. 


18 
The PA and STER include detailed information on the structure and contents of the ReD Global 
curriculum; information is also available on the website and will be confirmed (and, if necessary, 
updated) in the annual Student Handbook. 


i 1(3) 


19 
Workload is expressed in ECTS (120 for the 2-year programme), a conversion table is available 
(annexed to the STER) for work carried out at Academic Associated Partners in case the credit system 
used is different from ECTS. 


m; ii 1(3) 


20 A grading conversion table is annexed to the STER including information on grading systems at all 
academic (Full and Associated) Partners. h; ii 1(3) 


21 


A student-centred approach: students define their own learning pathway (second semester and year 2) 
in accordance with their academic and professional interests. Students:  
- Indicate a preference for a 2nd semester host in their application. 
- Choose an “Academic” or a Professional” Track as of Semester 3. 
- May opt for a mobility exchange at a Full Partner and/or Academic or Professional Associated 


Partner in the 3rd and/or 4th semester. 
- Choose their own mentor for module 3 in the Learning Progression Route, taught digitally in the 


third semester. 
- Choose the topic of their 4th semester thesis, including the disciplinary perspectives. 


g; n; q; t; w; 
hh; ii 1(3) 


22 


Inter-/Transdisciplinarity is inherent to ReD Global curricular design, as is reflected by the overview of 
programme complementarity across semesters (STER, 7.4). The focus is on the student’s acquisition 
of competences and their ability to apply these, including to connect the historical with the 
contemporary, with the aim to be able to identify (dis)continuities across time and space and optimise 
societal relevance. It is not the aim to provide complete and detailed chronological overviews: with the 
competences acquired, students will be able to further manage their own learning. The STER (7.4; 
9.1.2) provides an overview of seventeen disciplines from which the student – depending on their 
learning pathway – may select. 


o; n; w; kk; 
ll 1(3) 


23 


Even though all students will be able to choose a learning pathway that allows them to follow the ReD 
Global curriculum entirely in English, the Partnership promotes multilingualism, including via: 
- The inclusion of 3rd semester profiles offered by Academic Associated Partners who, additional to 


English, predominantly teach in Spanish, Portuguese and German. 
- All Partners who host students offer a free-of-charge language course in the local language 


(Dutch, Spanish, Portuguese, German). 
- ReD Global student cohorts will be multilingual by nature, via its selection of the most excelling 


students from all over the world; students will be required to jointly work on different assignments, 
in particular the 3-module Learning Progression Route “Effective Communication for a Religiously 
Diverse World”, including: 
• Module 2: creates international classrooms/learning communities by connecting the LPR 


cohorts to their peers at other academic Partners. 
• Module 3: students may choose to submit their written assignment in another EU language 


than English. 


o; n; z; hh; 
mm 1(3) 


24 


All ReD Global students take the 15-ECTS Learning Progression Route (LPR) “Effective 
Communication for a Religiously Diverse World,” consisting of three 5-ECTS modules. Partners have 
specifically designed the LPR with the aim to: 
- Promote curricular “jointness” via elements that improve horizontal and vertical coherence 


(between and across semesters). 
- Provide students with specific knowledge, skills and competences that respond to societal, 


personal, cultural and/or labour market needs, including via challenge-based learning exercises. 


c; q; r; u; kk 1(3) 


25 The full Constructive Alignment table for the LPR is available in Annex C to the STER. p; kk 1(3) 


26 


Students choose their own learning pathway by selecting to follow the “Research” or “Professional” 
Track in the second year. Regardless of the track they choose, the ReD Global curriculum is designed 
to provide students with a comprehensive set of skills and competences to allow students to efficiently 
work, communicate and navigate their future careers.  


n; q; s; t 1(3) 


27 
The ReD Global Partnership foresees and has budgeted the mobility of six participating Visiting Staff 
per academic year. They can be representatives of the academic and non-academic sectors but should 
be experts in their field (e.g. keynote lecturers in the Winter School (LPR1)). 


ee; jj 1(3) 


28 The ReD Global Secretariat will connect with each student at least once a month to monitor their well-
being and identify potential issues at an early stage. j; z 1(3) 


29 


Module 1 of the LPR is a Winter School taught between semesters 1 and 2 with guest-lecturers from 
the academic and non-academic sectors; an Academic Associated Partner staff will be an invited 
keynote lecturer to teach in the School around a current topic of religious minorities as the basis for a 
challenge-based assignment. 


gg; jj 1(3) 


30 Modules 2 and 3 of the LPR are taught via digital platforms, digitally connecting students (ReD Global 
and non-ReD Global) with each other in international learning communities (module 2) and with 


r; s; ee; ff 1(3) 
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mentors of the academic or professional sector (module 3). 


31 


The three different LPR modules each focus on a contemporary and societally relevant academic and 
societal challenge:  
1. Religious Minorities 
2. Discrimination 
3. Cross-sectoral (i.e. academic/non-academic) challenges 


q; t; v; w; 
bb; cc 1(3) 


32 


The three different LPR modules each focus on a relevant aspect of “Communication” to foster wider 
skills and competences in ReD Global students: 
1. Communication, Technology & Ethics 
2. Intercultural Communication 
3. Cross-sectoral (i.e. academic/non-academic) communication 


s; t; u; w 1(3) 


33 
All courses, the thesis project, and the master's programme as a whole are evaluated by students in a 
standardised and anonymised way, via the ReD Global Secretariat, that will derive its good practices 
from the EMJMD Euroculture. 


j; p 1(3) 


34 A transparent programme website that contains all the relevant information for prospective students 
(www.red-global.eu) with links to Partners websites (and vice versa). i 1(4) 


35 


The ReD Global Partnership is jointly responsible for the development and implementation of a 
marketing & dissemination strategy, in accordance with what is outlined in the PA. The website is one 
of the tools that will be used for worldwide advertisement, and will be linked to Partners’ social media 
accounts. 


i; dd; ll; nn 1(4) 


36 A Marketing & Dissemination strategy has been prepared in advance of this application, with the 
support of the communications expert who is also a member of the LMQC. I; dd; ll; nn 1(4) 


37 


All Partners will be jointly responsible for promoting ReD Global; Latin American Partners in particular, 
due to their status as key players in higher education, will also be able to promote the programme to 
socio-economically vulnerable groups. Latin America is the region with the highest level of inequality in 
the world. 


y; aa; hh; 
mm 1(4) 


38 


ReD Global will be promoted via its extensive network of non-academic Associated Partners; in 
addition to talented graduates of bachelor degrees, the programme is attractive to professionals who 
want to deepen their knowledge and understanding of religious movements and identities in diverse 
contexts relevant to pressing socio-political challenges. 


q; s; t 1(4) 


39 


All students, via the SA and the ReD Global Secretariat, are encouraged to: promote their membership 
of the selective Erasmus Mundus Student community during the course of their registration in ReD 
Global, which may include but is not limited to social media. To that purpose, the Secretariat may 
additionally offer the Student to: 
- Membership of dedicated ReD Global social media groups. 
- Opportunities to provide testimonials about their ReD Global experience to be shared via ReD 


Global and institutional communication channels. 


j; nn 1(4) 


40 


The topic of religious studies is of great global societal relevance and no EMJM with a similar focus 
exists; the ReD Global Partnership includes renowned European degree-awarding “Full Partners” and 
non-degree awarding “Academic Associated Partners,” as well as non-academic, professional, 
“Associated Partners”. This provides concrete added value, including in terms of the Partnership’s 
ability to provide the most relevant learning experience to students via a multi-/transdisciplinary and 
cross-sectoral approach and the integration of both historical and contemporary perspectives that have 
both local and global relevance. This is reflected by its mission:  
“The Erasmus Mundus Joint Master “Religious Diversity in a Globalised World” provides a stimulating, 
challenging and rewarding learning experience to its students, who will develop specialised knowledge 
and understanding of religious movements, identities, and diversity, and how such phenomena interact 
with wider social, cultural, political and economic environments, in both historical and contemporary 
contexts” 


a; v; w; x; 
hh; ll 1(5) 


41 The design of ReD Global is based on a needs & expected impact analysis, ensuring societal 
relevance. a 1(5) 


42 The implementation of ReD Global is based on a risk analysis and specific risk-mitigation measures. j 1(5) 


43 Full Partners via the PA commit to the further design and implementation of the Roadmap for Joint 
Degree accreditation. c; j; ii 1(5) 


44 A transparent programme website (www.red-global.eu), demonstrating the ReD Global network’s 
result, including via its embedding in a wider network of excellence and related collaboration initiatives. ll; mm; oo 1(5) 


45 Non-ReD Global students who successfully complete Module 2 of the LPR receive a micro-credential 
(5 ECTS) issued by the Coordinator (and, if possible, the Partnership). 


r; ee; ff; ii; 
kk 1(5) 


46 
ReD Global aligns with other similar/complementary initiatives for the development of novel virtual 
modules for micro-credentials, in particular, the development of a Global Competences module as 
coordinated by Groningen within the E+ “European Universities” initiative ENLIGHT (2020). 


kk; ll 1(5) 


47 ReD Global lecturers from both Full and Academic Associated Partners receive staff training from the 
Coordinator’s team of educationalists and technical staff to be able to teach in LPR module 2, in an 


gg 1(5) 
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effective way and by making use of the digital platforms available to optimise students’ learning 
experience (incl. Perusall, Gather Town, Feedback Fruits and other appropriate tools) 


48 


The ReD Global Partnership will actively explore the development of a scholarship programme for non-
EMJM students from their own institutional or other resources. They have already agreed that a fee-
waiver policy may be applied in case of excelling candidates from vulnerable (socio-economic) 
backgrounds. Official institutional tuition fees at UG and UC for non-EU nationals have been lowered to 
the standard for EU nationals to allow for fee waiver policies. 


y; aa; bb 1(5) 


49 


The ReD Global Partnership is embedded in a vast network of non-Academic Associated Partners from 
the World of Work (together: the ReD Global Consortium), to support the ReD Global mission, via: 
- Expertise on issues related to Religious Diversity via (virtual) guest lectures/seminar. 
- Co-supervision and co-assessment of students. 
- Student internships and professional placements. 
- Co-assessment of students’ work in case the topic relates to the Associated Partner’s specific 


expertise. 
- Advice on the overall quality of the Programme, including via the Programme Management and 


Quality Committee. 


q; s; w 1(5) 


50 


The ReD Global Partnership includes both EMJM Full Partners in Programme Countries and high-
quality Academic Associated Partners in Partner Countries (the latter do not award the degree based 
on the joint curriculum). Academic Associated Partners are also signatory to the PA, adhering to the 
Programme principles, and in many ways act as full members, including via: 
- Participation in the Programme Management & Quality Committee 
- Active participation of staff and students in the Learning Progression Route modules 1 & 2. 
- Hosting students for semesters 3 and/or 4. 
- Participation of visiting guest lecturers. 
Moreover, Academic Associated Partners may be promoted to Full Partners once it has become 
possible to award the degree, as stated in the PA. In the light of reciprocity and excellence, it is an 
explicit assignment of the PMQC to explore this option and, if considered to be in the interest of the 
programme, oversee its implementation. 


kk; ll; mm 1(5) 


51 


The ReD Global PMQC will decide on the design of a Visiting Scholar programme between the 
Partners in the Consortium (e.g. via making use of institutional policies for sabbaticals), complementary 
to the budgeted mobility of visiting staff and their active participation in ReD Global modules such as 
the LPR1. 


hh; jj; ll; 
mm 1(5) 


52 


ReD Global actively fosters the creation of a ReD Global alumni community and it encourages students 
(incl. via the Student Agreement) to become a member of the Erasmus Mundus Students and Alumni 
Association. Moreover, graduates may become ambassadors for ReD Global specifically and, upon 
finding employment, mentors for new cohorts of ReD Global students. The ReD Global Secretariat will 
actively monitor and keep track of the careers of its graduates. 


j; w; z; nn 1(5) 


53 


The ReD Global Partnership is a sustainable alliance that integrates education and research. It 
connects other (existing) collaborative structures as part of Partners' internationalisation strategies, and 
interlinks these with the EMJM, both in terms of recruitment (e.g. existing opportunities for 
undergraduate non-degree mobility between Partners), as well as via the selection of talent for 
subsequent admission to innovative (double/joint) doctoral degree structures (and their co-funding) to 
generate high-quality and relevant research output. 


ll; nn; oo 1(5) 


54 
The Presidency will consult with a dedicated Financial Expert at least twice yearly and in any case in 
advance of the annual budget approval by the PMQC - the development of financial sustainability 
policies shall be actively considered during those meetings. 


e; ll 1(5) 


55 
The Presidency will aim to establish an EMJM(D) expert group that will meet at least once a year 
(virtually). In these meetings the Presidents/Project Managers of ReD Global and other EMJM(D)s 
coordinated by the Full Partners shall meet to share and discuss good practices. 


j; hh 1(5) 


56 
The EMJM mission allows in due course for the inclusion of other (Academic) Associated Partners from 
other world regions, expanding the expertise and complementarity of expertise offered by the 
Partnership. The PMQC shall actively consider and discuss this. 


hh; ll 1(5) 


57 
The ReD Global Coordinating Institution will annually offer an online course "Intercultural 
Communication" to ReD Global coordinators and teaching staff at all Partner Institutions (on a voluntary 
basis). 


y; z; cc 1(5) 


Table 10: ReD Global Design Measures & their relationship with Programme Needs & Work Packages 
 
A visualisation of how each need is covered by one or more DMs (mean 5,3; median 3) is included in the Needs & 
Expected Impact Analysis annexed to application (Table “Needs & Design Measures”). 
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2.1.2 Project management, quality assurance and monitoring and evaluation strategy 


 


Project management, quality assurance and monitoring and evaluation strategy: Please refer to the description of the award 
criteria in the Erasmus+ Programme Guide.  Please ensure coherence with the information on degrees and accreditation provided in other 
parts of the application. 


(1) Internal and external quality measures 
The Academic Committee has agreed on a strategy for Quality Assurance (QA) and Sustainability, annexed to this application. 
The aim is that there is a common understanding on QA cycles, which involve all relevant stakeholders, leading to 
continuous improvements. In ReD Global, we distinguish between two main types of QA cycles: 
• Internal: applied throughout the implementation of ReD Global. This is a joint responsibility of the Partnership, with the 


Programme Management & Quality Committee (PMQC, each Partner is represented by the Programme Director & 
Course Coordinator) being the main responsible body (see also: Section 2.2.1). The PMQC meets twice a year, during a 
selection meeting with Full Partners in Q1, and prior to the start of the academic year at UG in Q3. All Partners (Full and 
Academic Associated) are present during the second meeting. Moreover, the second meeting counts with the attendance 
of the PAC, the Programme Advisory Committee, that counts with two external experts – the Director of the Tuning 
Academy and at least one representative of the World of Work (they have already been identified – see Section 2.2.2). As 
of year 2, also Student Representatives take place in the PAC. The ReD Global Presidency, represented by its President 
and Secretariat (Programme Manager) will monitor QA throughout the year, take appropriate action, if needed, as 


well as prepare the two meetings. In order to guide this process and ensure that all relevant elements for QA are 
addressed, the strategy contains a reference list of all topics to be considered by the PMQC, as a guideline: 


 


 
Table 11: ReD Global Quality Assurance topics per Work Package 
 
The Secretariat will monitor progress of all elements via the application of PDCA (Plan-Do-Check-Act) cycles, a proven method 
used also by the EMJMD Euroculture. Moreover, the Presidency will adjust the PA and STER, and other relevant 
documentation/information in accordance with PMQC decisions during project implementation, including the outcomes of 
official Partnership Meetings in Q1 and Q3. 
 
• External: The Secretariat will coordinate timely submission of progress reports and other requests for information by the 


EACEA and, for example, information requested by Partners for national re-accreditations. Moreover, ReD Global will 
prepare to go up for Joint Degree accreditation by Q3 2026. It is therefore also extremely important that European 
guidelines for Joint Programmes are duly considered. 


 
(2) Standards for Quality Assurance of Joint Programmes in the European Higher Education Area 
In ReD Global, as has been explained and visualised under Section 2.1.1 sub (2), everything is connected. This means that 
the prior establishment of needs (1.2), Design Measures (2.1.1), and risks (2.1.5) in other sections of this proposal allows us to 
easily identify appropriate and relevant Quality Assurance measures. These measures are intended to be fully aligned with the 


Standards for Quality Assurance of Joint Programmes, of the European Quality Assurance Register for Higher Education 
(EQAR), also in consideration of the fact that the Partnership intends to prepare itself for joint degree accreditation by Q3 


2026 (see header (4)). Table 12 below provides an overview of the risks, the internal QA measures foreseen, their timing, and 
the link with EQAR requirements. In addition to general monitoring (Q1-4) by the Presidency and the discussion during the bi-
annual Partnership Meetings in Q1 and Q3, a specific “quarter” (Q) has been assigned to concrete activities that need to be 
developed (e.g. a training course, or EACEA progress reports). 
 
 


Quality: Management & 
Coordination - WP1(1) Quality: Curriculum - WP1(3) Quality: Promotion - 


WP1(4)
Quality: Sustainability & 
Dissemination - WP1(5)


Quality: Selection & Supervision - 
WP2


Organisation of partnership 
meetings 1 & 2


Curriculum/course evaluation by 
students


Website Non-EMJM financial support 
scheme (fee waiver, scholarships)


Interest of prospective applicants 
(collect & present data)


Alignment of Management 
structure & programme 
requirements, incl. functioning of 
Local Committees


Curriculum/course evaluations by 
staff


Promotion AAP => Full Partners, 
and/or other collaboration 
initiatives that bring clear added 
value to AAP


Number and quality of applications


Annual budget LPR Coordination Inclusion of additional (n-)AP Vulnerable applicants


Student Agreement: functioning & 
possible amendments


Constructive Alignment programme Monitoring of results & 
dissemination


Diversity of applicants/selection


 Student Handbook Involvement of n-AAP in curriculum (Integration with) other 
collaboration initiatives 


Contact with students


Diploma Supplement: template 
agreement Full Partners


Grading conversion table Development of Double/Joint 
Degree collaboration schemes


Application & Selection procedure


Submission of Progress Reports to 
EACEA


Credit conversion table Micro-credentialling Mentorship


Website Relevance of LO to labour market EMJM(D) expert group


Staff course intercultural 
competence


Constructive Alignment of courses, 
teaching & examination, and LO


Student mobility at new n-AAP


Underperformance/Cases of 
misbehaviour or fraud


Safe & inclusive environment for 
students w/ respect for diversity


Staff course digital platforms


Marketing & Dissemination 
Strategy


Cross-sectoral collaboration


Thesis supervision/assessment
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Table 12: Risks, Quality Assurance & EQAR 


Risk Risk description QA - Internal Q QA – External 


1.1 Partners or programmes at Partners lose 
accreditation (Low) - - EQAR 1.1, 4.2 


1.2 Full Partners fail to agree on PA/STER and/or 
drop-out of Consortium (Low) 


Annual revision of STER by PMQC; Secretariat 
collects relevant feedback/ information 
throughout implementation for discussion during 
both annual Partnership Meetings (PM) 


Q1, 
Q3 


EQAR 1.2, 1.3; 
PA & STER as 
basis for JD 
accreditation 


1.3 
Academic Associated Partners do not sign 
PA/STER and/or drop-out of Consortium 
(Medium) 


Active engagement via Presidency with AAP 
throughout project, development of Partner-
roadmaps in accordance with PA; discussion 
during PM2 


Q3 EQAR 1.2, 1.3 


1.4 Non-Academic Associated Partners withdraw 
support (Medium) 


Active engagement via Presidency and 
Coordinating Academic Partners throughout 
project; discuss during PM2  


Q3 EQAR 1.2 


1.5 Partners do not agree on Management structure 
(Low) Discuss Management Structure during PM1 & 2 Q1, 


Q3 EQAR 1.2, 1.3, 6 


1.6 Problematic disagreement among members of 
different Programme Committees (Low) 


Ad-hoc interventions by Presidency; functioning 
of management structure discussed during PM1 
& 2 


Q1-4 EQAR 1.2, 1.3, 6 


1.7 Institutional disagreement within different Local 
Committees (Low) 


Ad-hoc interventions by Presidency; functioning 
of management structure discussed during PM1 
& 2 


Q1-4 EQAR 1.2, 1.3, 6 


1.8 
Full/Academic Associated Partners unable to 
identify active institutional representatives for 
Local Committees (Low) 


Ad-hoc interventions by Presidency; functioning 
of management structure, incl. Local 
Committees discussed during PM1 & 2 


Q1-4 EQAR 1.2, 1.3, 6 


1.9 Financial disagreement (among Full Partners) 
(Low) 


Annual budget (per academic year) approved 
during PM1 and, if necessary, adjusted & re-
confirmed during PM2 


Q1, 
(Q3) 


EQAR 1.2, 1.3, 
7.2 


1.10 Inadequate budget for Coordinator and/or Full 
Partners (Low) 


Annual budget (per academic year) approved 
during PM1 and, if necessary, adjusted & re-
confirmed during PM2 


Q1-4 EQAR 1.2, 1.3, 
7.2 


1.11 


Student Agreement is inadequate and/or 
problematic conflicting information in the 
different agreements, regulations and guidelines 
that govern ReD Global (Low) 


Secretariat collects relevant input, approved by 
PMQC in advance of student selection Q1 EQAR 6, 8 


1.12 Full Partners do not agree on Diploma 
Supplement (Low) 


Secretariat collects relevant input, approved by 
PMQC in advance of graduation 


Q1, 
Q2 EQAR 1.2, 4.2, 8 


1.13 


Failure to efficiently and/or effectively implement 
Quality Assurance Strategy, in particular the 
inclusion of external reviewers in internal 
evaluation cycles (Low) 


Secretariat actively engages with external 
reviewers of PAC throughout the project, incl. 
timely invitations for feedback & active PM2 
attendance 


Q2 EQAR 9 


1.14 
Failure to (timely) submit official Progress 
Reports or respond to official requests for 
information (Low) 


Presidency collects information in accordance 
with internal deadlines Q1-3 


EQAR 9; 
Presidency 
submits in 
accordance with 
EACEA deadlines 


1.15 
Failure to collect appropriate information for 
Student Handbook and/or make the Student 
Handbook available to Students (Low) 


Secretariat collects relevant input, approved by 
PMQC in advance of enrolment Q1-2 EQAR 6, 7.2, 8 


1.16 


Incomparability of grading and/or credit 
systems, in particular for curricular elements 
that are taken at Academic Partner Country 
HEIs (Medium) 


PMQC decides in advance of academic year Q3 EQAR 3.2, 3.3, 
4.2 


1.17 
Programme objectives or (course) Learning 
Outcomes (LO) not relevant to students/and or 
the labour market (Low) 


Revision by PMQC w/ educationalist feedback 
and advise of PAC during PM2 (preparation Q2) 


Q3; 
(Q2) EQAR 3.1, 5.1, 9 


1.18 
Lack of “constructive alignment” (between LO, 
teaching & examination) and/or lack of 
alignment within individual partners (Medium) 


Revision by PMQC w/ educationalist feedback 
and advise of PAC during PM2 (preparation Q2) 


Q3; 
(Q2) 


EQAR 2.1, 2.2, 
2.3, 3.1, 3.3, 5.1, 
5.2, 7.1, 7.2 


1.19 (Parts of) the ReD Global new curricular Secretariat coordinates training Q4 EQAR 3.1, 5.1, 
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element, the Learning Progression Route (LPR) 
and in particular the LPR2 and LPR3 digital 
modules, prove difficult to implement, e.g. due 
to lack of interest of (Academic) Associated 
Partners, digital constraints, and/or insufficient 
technological skills among teaching staff (Low) 


5.2, 7.1, 7.2 


1.20 


Students are unable to identify hosting 
((Academic) Associated)) Partners in 
accordance with their interests/not accepted by 
their preferred hosts (e.g. lack of 
disciplinary/cross-sectoral/linquistic knowledge 
& skills) (Low) 


Early identification of problems via monthly 
contact of Secretariat and Mentor with individual 
students, throughout year 


Q1-4 EQAR 1.2, 3.1, 6, 
7.1 


1.21 
The STER and/or Student Handbook provides 
unclear and/or incorrect information to students 
(Low) 


Clarifications by Secretariat, and possible 
amendments to information on an ad-hoc basis 
and/or via structural revisions by PMQC during 
PM1 


Q1; 
(Q1-
4) 


EQAR 8 


1.22 
Insufficient consideration of (socio-cultural) 
differences within a student cohort by the 
Coordination and/or a host (Medium) 


Secretariat coordinates Q4 EQAR 5.1 


1.23 Disagreement between a student and a host 
(stakeholder) (Medium) 


Early identification by Secretariat + mentor + 
hosting Partner; tailor-made intervention in 
accordance w/ PA-STER 


Q1-4 EQAR 8 


1.24 Underperformance by a student or student 
drop-outs (Medium) 


Early identification by Secretariat + mentor + 
hosting Partner; tailor-made guidance Q1-4 EQAR 5.2, 8 


1.25 Fraud/unethical behaviour by a student (Low) Partnership takes appropriate action, with 
approval of PMQC Q1-4 EQAR 6, 8 


1.26 
ReD Global courses/modules (at one or more 
Partners) receive negative assessment by 
students (Medium) 


Partnership takes appropriate action, with 
approval of PMQC, Course evaluations to be 
discussed during PM1 & 2 


Q1, 
Q3 


EQAR 3.1, 3.3, 
5.1, 5.2, 6, 7.1, 
7.2 


1.27 ReD Global website is outdated/inaccurate 
(Low) Ongoing job of Secretariat Q1-4 EQAR 8 


1.28 


Lack of an effective promotion strategy and/or 
promotion/promotional materials issued by the 
Presidency and/or promotion is ineffective and 
does not reach target audiences (Medium) 


Secretariat monitors implementation of 
Marketing & Dissemination Strategy, to be 
discussed during PM1 & 2, and, if necessary via 
the establishment of an ad-hoc Committee w/ 
local representatives (marketing experts) 


Q1, 
Q3 EQAR 1.2, 8 


1.29 
Insufficient promotion of the programme by 
individual Partners and via Partner websites 
(Medium) 


Secretariat Coordinates with individual Partners 
throughout the year Q1-4 EQAR 1.2, 8 


1.30 Programme loses its societal relevance (Low) By PMQC in PM2 Q3 EQAR 2.1, 2.2, 9 


1.31 Inability to attract, in particular, non-EMJM 
scholarship students (High) 


Data collection on applicants by Secretariat, for 
discussion during PMQC meetings at PM1 & 3; 
targeted strategies (e.g. development of non-
EMJM scholarship programme; cooperation 
with funding agencies) to be approved by 
PMQC 


Q1, 
Q3 EQAR 1.2, 9 


1.32 
The Partnership is unable to develop its own 
(non-EMJM) scholarship programme due to lack 
of funds and/or agreement (Medium)  


Presidency revises goals and opportunities with 
dedicated Financial Advisor in advance of 
PMQC meetings (for approval) 


Q4, 
Q2 EQAR 1.2, 9 


1.33 
Roadmap for Joint Degree accreditation cannot 
be implemented due to legal/institutional 
constraints (Medium) 


Preparations by Secretariat, if necessary, via 
the establishment of an ad-hoc Committee w/ 
local representatives (legal, educational 
experts) progress revision during PM1 & 2 


Q1, 
Q3 EQAR 9 


1.34 


Academic Associated Partners are not able to 
attract sufficient student interest and/or meet 
EMJM Full Partner requirements and lose 
interest in active participation in ReD Global 
(High) 


Sustainability discussions between individual 
Partners and the Partnership as a whole, to be 
monitored by Secretariat (inventory Q2 and 
Q4)) and discussed during PM2 


Q3, 
(Q2; 
Q4) 


EQAR 1.2, 6, 8 


1.35 Lack of focus on dissemination of results (vs. 
day-to-day management) (Medium) 


Part of Marketing & Dissemination Strategy 
monitored by Secretariat throughout year, 
discussed during PM2 


Q3 EQAR 1.2, EQAR 
9 


1.36 
Lack of connection with other cooperation 
initiatives to ensure embedding of ReD Global 
in a wider structure of sustainable collaboration, 


Secretariat monitors regular contact between 
Directors of Study/Course Coordinators, 
reporting by PMQC members during PM1 & 2 


Q1, 
Q3 


EQAR 1.2, EQAR 
9 
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in particular double/joint doctoral degree 
collaboration (Low) 


1.37 Lack of interest of graduates in double/joint 
degree collaboration (Low) 


Monitoring and actively create awareness of 
opportunities by Secretariat and Academic 
Mentor, in advance of graduation  


Q1-2 EQAR 1.2, EQAR 
9 


1.38 
Partnership is not able to implement policies to 
issue micro-credentials to non-ReD Global 
students (Low) 


Secretariat cooperates with educationalists (and 
other projects), if necessary, via the 
establishment of an ad-hoc Committee w/ local 
representatives. 


Q3-4 EQAR 4.2 


1.39 


Lack of engagement with other (EU) projects 
with partially overlapping priorities, such as the 
European Universities initiative and good-
practice sharing with other EMJM(D) projects 
(Medium) 


Secretariat cooperates with other projects and 
establishes an EMJM(D) expert group at the 
Coordinator, meeting twice-yearly 


Q2-4 EQAR 9 


1.40 
Partners stop investing in digital 
infrastructure/blended learning initiatives (incl. 
teacher training) post-COVID (Medium) 


Secretariat coordinates with digital education 
department that platform becomes available 
(and remains updated throughout programme) 


Q4 EQAR 7.1, 7.2 


1.41 


Lack of cross-sectoral collaboration and/or 
inclusion/ consideration of the non-academic 
sector in ReD Global by academic Partners 
(Medium) 


Secretariat monitors 
collaboration/communication w/ n-AAP via 
academic partner coordinator – to be discussed 
during PMQC meetings, in particular PM2 


Q3 EQAR 1.2, 9 


1.42 Lack of engagement with potential academic 
partners in other world regions (Medium) 


Presidency monitors and suggests opportunities 
(based on Partner input); PMQC will approve 
(throughout year, active discussion PM1 &2) 


Q1, 
Q3 
(Q1-
4) 


EQAR 9 


2.1 
Inability to generate sufficient and/or sufficiently 
diverse prospective student interest/applications 
(Medium) 


Secretariat keeps website up-to-date & relevant, 
together with Partners, implements Marketing & 
Dissemination Strategy. Early identification of 
problems by Secretariat/Presidency 


Q1-4 EQAR 1.2, 4.1 


2.2 Inability to generate high-quality applications 
(Low) 


Secretariat keeps website up-to-date & relevant, 
together with Partners, implements Marketing & 
Dissemination Strategy. Early identification of 
problems by Secretariat/Presidency 


Q1-4 EQAR 1.2, 4.1 


2.3 


Inability to generate sufficient (qualified) 
applications from vulnerable applicants and/or 
proof of vulnerable status proves difficult to 
obtain (High) 


Secretariat keeps website up-to-date & relevant, 
including information on the “vulnerability” 
criterion and together with Partners, implements 
Marketing & Dissemination Strategy. Early 
identification of problems by 
Secretariat/Presidency + Partners 


Q1-4 EQAR 1.2, 4.1 


2.4 
Inability to (effectively) implement and/or 
disagreement on procedure for selection & 
admission among Partners (Low) 


Identification of problems by Secretariat (input 
Full Partners), discussed & agreed on during 
PM 1 


Q1 EQAR 1.2, 4.1 


2.5 
Student and mentor are mismatched and/or 
mentorship proves difficult to implement when 
students undertake their mobility (Medium) 


Secretariat reports problems to PMQC on an 
ongoing basis  Q1-4 EQAR 6, 7.1 


2.6 
Disagreement between student supervisors on 
academic assessment, in particular for thesis 
work (Low) 


Partners report problems to Presidency as they 
occur, ad-hoc resolutions will be sought; 
standardisation of evaluations  


Q1-4 EQAR 4.2, 5.2 


 
Figure 5 on the left (“Risk mitigation & EQAR requirements” – a more legible 
version is available in the Optional Annex – Document 3) visualises how all 
EQAR requirements are duly addressed by the Partnership. 
 
(3) Degrees & Diploma Supplement (www.red-global.eu/degrees) 
  
A Double Degree is awarded upon successful completion of ReD Global, 
issued by the student’s 1st and 2nd semester hosts, i.e. UG and UCO or UC. 
The official titles of the degrees are mentioned in the Annex to this 
application.  
All Full Partners have signed the PA and successful completion of the ReD 
Global curriculum leads to automatic recognition of the work carried out at 
other Partners and the award of said degrees accordingly. Specifically: 
a. Each student who successfully completes the Degree Programme as 


described in the STER, including the compulsory mobility periods, will 
receive a Double Degree awarded in the form of multiple master 
degrees by the Full Partners. 


Student 
Support


Transpa
rency & 
Docume
ntation


QA


No. 1.1 1.2 1.3 2.1 2.2 2.3 3.1 3.2 3.3 4.1 4.2 5.1 5.2 6 7.1 7.2 8 9
1.1 x x
1.2 x x
1.3 x x
1.4 x
1.5 x x x
1.6 x x x
1.7 x x x
1.8 x x x
1.9 x x x


1.10 x x x
1.11 x x
1.12 x x x
1.13 x
1.14 x
1.15 x x x
1.16 x x x
1.17 x x x
1.18 x x x x x x x x x
1.19 x x x x x
1.20 x x x x
1.21 x
1.22 x
1.23 x
1.24 x x
1.25 x x
1.26 x x x x x x x
1.27 x
1.28 x x
1.29 x x
1.30 x x x
1.31 x x
1.32 x x
1.33 x
1.34 x x x
1.35 x x
1.36 x x
1.37 x x
1.38 x
1.39 x
1.40 x x
1.41 x x
1.42 x
2.1 x x
2.2 x x
2.3 x x
2.4 x x
2.5 x x
2.6 x x


TOTAL 1 24 8 2 2 1 5 1 3 4 5 5 5 11 6 7 11 13


Ri
sk


 n
um


be
r


EQAR Reference


Eligibility Learning Outcomes Study Programme
Admission & 
Recognition


Learning, 
Teaching & 
Assessment


Resouces
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b. Each degree certificate is accompanied by a Diploma Supplement (DS) presenting the details of the student's academic 
programme and academic achievement, in line with the template developed by the European Commission, the Council of 
Europe and UNESCO/CEPES and adapted to any further specifications in national legislation where applicable (DM-10). 
A template DS has been annexed to this application.  


c. The Full Partners agree that the PA, in combination with national legislations, provide sufficient legal basis to issue a 
Double Degree. 


 
(4) Roadmap towards accreditation as a Joint Degree (DM-43) 
All Partners agree that maximum “jointness” benefits the quality of the Programme, which has led them to commit in the PA 
to the following: “The EMJM ReD Global will in principle be offered as a Double Degree programme. A multiple (i.e. triple) 
degree may be awarded providing the applicable requirements have been met. Full Partners, via the PMQC, specifically also 
commit to the design and implementation of a Roadmap for accreditation as a Joint Degree, provided that national and 
local legislations allow. 
In preparation of this submission the following diagnosis has been made with the support of information from the European 
Consortium for Accreditation (ECA): 
• Joint Degrees (JD) are legally possible in all three programme countries (ES, NL, PT), and accreditation bodies have set 


different requirements, referred to as “national components,” that need to be met in addition to general criteria (“shared 
components”). 


• The current design of ReD Global addresses all shared components, and continued compliance is ensured via the 
implementation of the Quality Assurance & Sustainability Strategy. 


• In Spain, the award of EMJM status automatically implies that a Joint Degree may be awarded by UCO. There is a 
follow-up procedure with different indicators (graduate/efficiency/dropout/performance rates) to maintain the accreditation 
status. 


• In the Netherlands, accreditation is based on the achievement of Learning Outcomes, via the evaluation of the 
performance of at least two cohorts of graduates. 


• In Portugal, there are only three assessment criteria of which one is currently problematic in ReD Global: “The curriculum 
should include an original dissertation or project, worth at least 35% of the total number of credit units,” i.e. 42 
credits in ReD Global. 


 
Considering the above, the ambitions of the Roadmap may be summarised as follows: 
• The ReD Global Partnership will implement the annual internal Quality Assurance cycles in accordance with its strategies, 


applying in particular the Constructive Alignment methodology to evaluate the achievement of Learning Outcomes and 
optimise the relationship between teaching and assessment, as well as the synchronisation between and across hosting 
Partners. 


• Each Partner’s Director of Study, will actively consult with the Local Management & Quality Committee (LMQC) during 
this process, in order to maximise awareness of local (national/institutional) rules, regulations and procedures. The LMQC 
at each Partner includes a legal and an international relations expert and an educationalist (see 2.1.3). 


• The PMQC, together with the Programme Advisory Committee, and in particular the Director of the Tuning Academy 
who also has experience in JD accreditation, including via the well-established and exemplary EMJMD “Euroculture,” will 
outline the specifics of the Roadmap. In general, the following has been agreed: 
- ReD Global may start the accreditation procedure as a JD upon graduation of its second cohort, in Q3 2026. 
- A solution to the Portuguese thesis-credit requirement may be sought in the clustering of thesis modules. 
- The PMQC will explore the possibility to apply a single accreditation procedure (vs multiple national procedures) 


that will duly be acknowledged by relevant national agencies. 


In case accreditation as a JD proves impossible in the Portuguese scenario, it remains worthwhile to explore JD accreditation 
of the UG-UCO pathway upon JD accreditation by the Dutch national agency. 


 
2.1.3 Project teams, staff and experts 


 
Project teams and staff: Describe the project teams and how they will work together to implement the project; list the staff included in the 
project by function/profile (e.g. project manager, senior expert/advisor/researcher, junior expert/advisor/researcher, trainers/teachers, technical 
personnel, administrative personnel etc. and describe shortly their tasks.  


Name and function Organisa
tion Role/tasks  Professional profile and expertise 


Two examples of academic teaching staff involved in the curriculum per full Partner that demonstrate complementarity 


& multidisciplinarity in addition to those involved in management (e.g. Directors of Study). This Section should be read 


in tandem with the information on visiting staff (2.1.1 sub (5) and 2.2.1) 


Dr. J. Tarusarira, Dr. K.E. 
Knibbe & Dr P. Berger 


Dr. Ignacio Alcalde Sánchez & 
Dr. Luna Santos Roldán 


Dr. Jose Luis Brandão, Dr. 
Margarida Miranda & Dr. 
Carmen Soares 


UG/UCO/
UC 


ReD Global teaching 
staff 


Religion, Conflict, Peacebuilding and 
Reconciliation; Religion and Politics & Religion and 
secularism in the Netherlands; gender and 
sexuality; Anthropology of Religion; indigenous 
religions 
Anthropologist; Religion in Spanish contemporary 
folklore & Economist; Religion and Economy 
Classics; History of Greece and Rome & Classical 
and Humanistic Studies; History and Food History. 
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ReD Global staff involved in Management of the Programme in accordance with Section 2.2.2 


For specific roles/tasks see Section 2.2.2 and the Partnership Agreement (PA) Annexed 


ReD Global Presidency:  
Dr. Erin Wilson, President 
Tbc (appointed upon award), 
Project Manager 


UG 


President & Project 
Manager 
See PA Art. 4.1 sub d & 
4.2.1 & 4.2.2 


Vice Dean and Director of Education, Associate 
Professor of Politics and Religion, educational 
strategies, education, management, research, 
teaching 
Programme Manager; Internationalisation/Project 
Management 


Financial Advisor 
Drs. Doriena van der Horst-Smit 


UG 
ReD Global financial 
advisor 
See PA Art. 4.1 sub d 


Financial Controller, Faculty of Theology & 
Religious Studies 


Directors of Study 
Prof. dr. Lautaro Roig Lanzillotta 
Prof. dr. Juan Pedro Monferrer 
Sala & dr. Israel Muñoz Gallarte 
Prof. Delfim Leão 


UG/UCO/
UCO 


Overall implementation of 
ReD Global at partners 
See PA Art. 4.1 sub e & 
4.2.1 & 4.2.2 


Full Professor of New Testament and Early 
Christianity 
Full Professor Arabic & Islamic Studies; Associate 
Professor of Classics 
Vice-Rector for Culture and Open Science; Ancient 
Greek History and Law, Ancient Biography, Roman 
Novel, Open Science 


Course Coordinators 
Dr. Kim Knibbe 
Dr. Lourdes Bonhme Pulido 
Prof. Margarida Miranda 


UG/UCO/
UC 


Academic 
implementation ReD 
Global at Partners 
See PA Art. 4.1 sub f & 
4.2.1 


Director Graduate School & Research Master 
programme; Associate Professor Sociology & 
Anthropology of Religion 
Assistant Professor Arabic & Islamic Studies 
Neo Latin Studies, Jesuit Studies 


LPR Coordination 
Prof. dr. Lautaro Roig Lanzillotta 
Dr. Pedro Mantas España 
Prof. Margarida Miranda 


UG/UCO/
UC 


Implementation of 
Learning Progression 
Route 
See PA 4.2.3 


Full Professor of New Testament and Early 
Christianity 
Associate Professor History of Philosophy 
Neo Latin Studies, Jesuit Studies 


Advisory Committee 
Prof. dr. Robert Wagenaar 
Merete Bilde 
Dr. Ton Groenenweg 


Tuning 
Academy 
NATO 
Mensen 
met een 
Missie 


Advice, evaluations & 
recommendations for 
improvement, relevance 
to labour market 
See PA 4.2.4 


Professor of History and Politics of Higher 
Education; Director of the International Tuning 
Academy; President of EMJMD Euroculture since 
2006 
Policy Advisor NATO; former policy advisor for the 
European External Action Service; specialising in  
Policy Officer on Religion and Development; public 
debate; human rights religion and diplomacy 


LMQC – Legal Team 
Ariënne Dreijer, LLM 
María Luisa Lamiable 
Dr. Carlos Henriques 


UG/UCO/
UC 


Legal implementation of 
ReD Global, in particular 
related to Roadmap 
towards Joint Degree 
See PA Art. 4.3 


Legal expert; international legal frameworks, 
Double & Joint degrees, accreditations 
Responsible for legal affairs; legal advisor 
Head of the Legal Support Office 


LMQC – Communications Team 
Charlotte M’Doe, LLM 
Rosa Aparicio 
Dr. Joana Tereso 


UG/UCO/
UC 


Marketing & 
Dissemination of ReD 
Global 
See PA Art. 4.3 


Head of International Marketing; international 
marketing & communications, strategic 
development 
Head of Communications 
Head of the Communications Office; Journalist, 
Reporter at RTP (public service broadcasting 
organisation), Press Officer 


LMQC – International Strategy 
Team 
Joyce Fongers, MA 
Dr. Enriqueta Moyano 
Dr. Liliana Moreira 


UG/UCO/
UC 


Embedding of ReD 
Global in 
internationalisation 
strategies 
See PA Art. 4.3 


Regional Coordinator for Latin America, Project 
development & management, Erasmus+, Double & 
Joint degrees 
Director of International Affairs 
Director of Internationalization; International 
relations, Globalization, Student Mobility 


LMQC – Educational Innovation 
Team 
Alicia Streppel, MSc 
Dr. Antonia Ramírez 
Dr. Ângela Ferreira 


UG/UCO/
UC 


Relevance of Learning 
Outcomes, 
implementation of virtual 
modules, teacher training 
See PA Art. 4.3 


Training & innovation in education 
Associate Professor; Director of Innovation 
Head of Planning and Course Offer Office; 
Management of access and admission to higher 
education, course offer and tuition fees 
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LEC – Admissions Team 
Kees van den Ende, MA 
David Fernández 
Tbc 


UG/UCO/
UC 


Evaluation of applications 
See PA Art. 4.3 


Study Advisor & Assistant Education Developer 
Head of Academic Affairs 
Tbc 


LEC – Senior Academics 
Prof. dr. Ahmad Al-Jallad; Prof. 
dr. Mladen Popović 
Prof. dr. Enrique Soria Mesa; 
Prof. dr. Rafael Bonilla Cerezo 
Prof. Frederico Lourenço; Prof. 
Paula Barata Dias 


UG/UCO/
UC 


Evaluation of applications 
See PA Art. 4.3 


Adjunct Professor in Islamic Origins; Dean of the 
Faculty of Theology & Religious Studies, Full 
Professor for Old Testament and Ancient Judaism 
Full Professor Modern History; Full Professor 
Spanish Literature 
Associate Professor; New Testament and 
Septuagint Studies; Greek and Latin Studies; 
Assistant Professor Early Christianity and Monastic 
Studies; Patristics; Late Antiquity History and 
Culture 


LEC – Financial Team  
Doriena van der Horst-Smit 
Tbc 
Mónica Roch 


UG/UCO/
UC 


Financial transparency 
See PA Art. 4.3 


See above 
Project Manager since 2013. Management of E+ 
projects (Strategic Partnerships, Capacity Building, 
EMJMD and Erasmus Mobilities) 


The Partner Country Academic Associated Partners have also identified PMQC and LMQC members. Due to the size limit 
of this application, their names have been added to our website, see www.red-global.eu/pmqc and www.red-global.eu/local. 
Similarly, as regards the academic disciplines covered by these AAP that each offer a “third semester profile” (see Section 
2.1.1 sub (1)) we would like to refer to 2.1.1 sub (5) for the presentation of the selected profiles of visiting academic staff. Note 
that this is a non-exhaustive listing! 


 


Outside resources (subcontracting, seconded staff, etc): If you do not have all skills/resources in-house, describe how you intend 
to get them (contributions of members, partner organisations, subcontracting, etc).  


N/a. ReD Global does not foresee subcontracting or seconded staff. It does make use of external experts in the Programme 
Advisory Committee (e.g. Tuning Academy, representatives of World of Work) and programme design is inherently cross-
sectoral. Considering the crucial importance of an effective promotion strategy to the success of the programme, in case the 
in-house expertise proves insufficient – which is not foreseen at this stage - external agencies may be asked to provide 
expertise. In all cases, it is the decision of the joint PMQC to determine the appropriate course of action should this become 
applicable. 


 


2.1.4 Cost effectiveness and financial management 


 


Cost effectiveness and financial management: Please refer to the description of the award criteria in the E+ Programme Guide.  


(1) Management of EU funding 
 
Principles 


General rules and regulations for financial management and student Participation Costs have been outlined in the PA. The 
Consortium has established a transparent multi-annual budget (annexed to the Quality Assurance & Sustainability Strategy) 
with the following shared principles: 
• The multi-annual budget only has three variables: (1) student numbers; (2) Participation fees for non-EMJM scholarship 


students; and (3) management cost elements covered by the contribution to institutional costs. 
• Benefit and burden ought to be shared: contributions towards institutional costs are fully dependent on student 


enrolment numbers. 
• The multi-annual budget has been approved in advance of this application by the Academic Committee. The PMQC will 


approve of subsequent annual budgets, which may be adjusted considering the three variables. 
 
Student numbers 


The multi-annual budget foresees the enrolment of 118 students across four cohorts (78 EMJM scholarship; 40 non-
scholarship). The accepted concept of shared benefit and burden implies that Partners have considered both a best- and 
worst-case scenario and that they accept the consequences of each: 
• The best-case scenario foresees the enrolment of 118 students total and the payment of Participation costs by non-


EMJM scholarship holders. 
• The worst-case scenario foresees the enrolment of no non-EMJM scholarship holders (note: the real worst-case is no 


students of any category, however without students there is no programme). 
• Both the best- and worst-case scenarios are not considered realistic by the Academic Committee (incl. because of fee 


waiver policies and a solid marketing and dissemination strategy, taking into account past experience with EMJMD 
programmes such as Euroculture). The fact that they have been considered by the Partners however ensures jointness 
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and shared commitment. The implications of this will be detailed under the header “Management and allocation of 
funding”).  


 
Participation costs/fees (www.red-global.eu/participation-fees)  


• All Partners have agreed on the establishment of official “Participation Fees” (including but not limited to tuition) for non-
EMJM scholarship students in the programme. These are, for 2023-2024: kEUR 5 for EU/EEA-nationals and kEUR 10 for 
other nationalities. No fees shall be charged to EMJM scholarship holders. 


• The ReD Global Coordination considers it particularly important to establish realistic Participation Fees, in accordance 
with applicable national policies that distinguish between EU and non-EU nationals, and taking into account the 
sustainability of the programme, attracting revenue from external agencies (e.g. scholarship providers, see Section 3.3). 


• Fees are based on real costs of education (tuition fees) for the single degree programme at the Partner with the highest 
fees (at UG, for respective categories of students: kEUR 2.2 and kEUR 14.3, approximately), taking into account the 
additional costs for the implementation of ReD Global (e.g. extra student travel, organisation of the Winter School, the 
LPR), as well as institutional policies for adjusted fees for non-EU nationals in EMJM programmes:  


• Partners UG and UC have officially lowered official tuition fees for all EMJM students to the level of tuition for European 
students (UCO applies one tuition level). This synchronisation of fees is the result of the UG and UCO Boards’ 
acknowledgment of the importance of the EMJM award as a master of excellence, and the indirect benefit this will bring 
to the institutions, however, not because the cost involved in the management of EMJMs and the education of (non-)EU 
students bring about a direct financial reward.  


• This will allow Partners, and they have agreed to do so, to apply a fee waiver policy to excelling non-EMJM scholarship 
students, at the discretion of the PEC and PMQC. 


• Students, including EMJM scholarship students, who do not finish ReD Global whose registration as a degree student has 
to be extended beyond the nominal duration of two years or 24 months may be charged with Participation Fees for the 
period of the necessary extension, as laid down in the Student Agreement. 


 
(2) Mobilisation of complementary funding 
All Partners are aware and have agreed to the fact that institutional revenues do not cover all management costs. In 
relation to the internal mobilisation of complementary funding this means that: 
• (See Table 13) Coordinator* UG shall cover at least 50% of the appointment of the President (total: 0,2 fte) and full-time 


Project Manager from its own budget. 
• All Partners cover the cost of human resources needed for the implementation of ReD Global at their institution from their 


own budget. 
• The PMQC will pre-approve annual budgets in the year preceding the enrolment of a new cohort; any costs for elements 


not covered in the approved budget shall be borne by the Partners. 
• Partners have agreed to the development of a scholarship programme for the most excellent and, in particular, (socio-


)economically vulnerable students from Participation fee revenues, which has become possible because of the lowered 
official tuition fees at all Full Partners. 


 
Moreover, ReD Global is not considered a stand-alone programme, rather, it is embedded into the Partners’ 
internationalisation strategies that each prioritise investments in talent as well as the acquisition of external resources to 
support talent. Concretely, this means that: 
• Additional Internal mobilisation of complementary funding will be secured via re-investments of revenues from PhD 


funding (the Coordinator’s governmental “promotion fees”; part of the PhD system in The Netherlands) in ReD Global. We 
have calculated that investment of 50% of the revenues of a total of 10-15 PhD candidates in the period 2022-2026 will 
ensure financial sustainability of the ReD Global consortium beyond the EU funding period. The Coordinator has 
committed to this; it will include ReD Global graduates continuing with PhD studies, as well as other candidates enrolling 
as a Sandwich PhD student in the bilateral relationship between UG and any of its ReD Global partners, including the 
AAP. 


• Consequently, external mobilisation of complementary funding also takes place on two levels: ReD Global as a master’s 
programme of excellence, as well as external investments in (co-supervised) PhD students. An excellent programme 
attracts excelling candidates, and excelling candidates qualify for external scholarship programmes. Consequently, some 
ReD Global applicants will be able to attract external funding (scholarships; loans) from (governmental) funding agencies 
(see Section 3.3 paragraph 2). With this, we also take into account a global movement of governments increasingly 
limiting investments to sponsor full degree students abroad, but rather focus on those candidates that remain connected to 
an institution in their home country; e.g. via co-supervised doctoral studies. This focus on cooperation is exactly what ReD 
Global aims for with its externally co-funded Sandwich PhD scheme with its Strategic Partners. 


 
More detailed calculations are provided under Section 3.3, “Sustainability & Continuation”. 
 


(3) Budget plan 
• The Coordinating Institution, via the ReD Global Secretariat, has the overall responsibility for the financial 


management of ReD Global on behalf of the Partnership, which includes the administration and collection of participation 
costs of non-EMJM scholarship holders, the management and distribution of EMJM contributions to institutional costs, 
EMJM student scholarships, including any additional funds for students from targeted regions of the world, EMJM 
contributions to individual needs of students with disabilities, as well as any other income and general expenditures. 


• The following Coordination cost elements have been budgeted from the expected institutional revenue: 
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Table 13: ReD Global multi-annual budget: Management costs 


“Unit costs” are calculated per year; some unit numbers are dependent on actual student enrolment. The ReD Global budget 
foresees a total of 118 students – as is reflected by the Table, e.g. insurance costs: 118*650*2= kEUR 153.4. 
 
• Partners have agreed to flexible compensations per semester for hosting students, dependent on their success in 


student recruitment; the Coordinator will transfer (contributions towards) participation fees to hosting partners in 
accordance with the semestral compensation for that year, which is dependent on student enrolment numbers and the 
approval of the annual budget by the PMQC. The best- and worst-case scenarios under this scheme, as outlined in the 
multi-annual budget, are: 


 
Table 14: ReD Global multi-annual budget: Institutional compensation per student per semester 


• The hypothetical implications of an equal distribution of students across Partners (Full, and (n-)AAP), in 


accordance with the ReD Global curriculum as outlined under Section 2.1.1, results in the following number of 
semester units that will be transferred by the Coordinator to the different Partners: 


 
Table 15: ReD Global multi-annual budget: semester units per Partner 


• Based on the multi-annual budget, in accordance with the distribution of students across the Partnership, this results in the 
following expected distribution of Funds among Full Partners: 


 


 


Table 16: ReD Global expected distribution of funds among Partners (implications of Table 15) 
 
The Coordinating Institution has furthermore appointed a dedicated Financial Advisor (Section 2.1.3) to ensure transparent 
and sustainable financial management. 


 
 


 


 


ReD Global management - cost elements Unit cost Units 2022-2023 2023-2024 2024-2025 2025-2026 2026-2027 2027-2028 TOTAL
ReD Global Project manager (0,5 fte)* N/a N/a € 45.000 € 45.000 € 45.000 € 45.000 € 45.000 € 45.000 € 270.000
ReD Global President (0,1 fte)* N/a N/a € 15.000 € 15.000 € 15.000 € 15.000 € 15.000 € 15.000 € 90.000
Insurance costs (for all students) € 650 Student numbers € 0 € 11.050 € 30.550 € 40.300 € 46.150 € 25.350 € 153.400
Kick-off UG (2 days) € 250 Student numbers € 0 € 4.250 € 7.500 € 8.000 € 9.750 € 0 € 29.500
Winter School UC or UCO (5 days) € 500 Student numbers € 0 € 8.500 € 15.000 € 16.000 € 19.500 € 0 € 59.000
Project kick-off € 1.500 9 € 13.500 € 0 € 0 € 0 € 0 € 0 € 13.500
Consortium Meeting 2: Programme Country AAP € 1.500 6 € 0 € 9.000 € 9.000 € 9.000 € 9.000 € 0 € 36.000
LPR development + tecnhological support € 2.500 1 € 0 € 2.500 € 2.500 € 2.250 € 2.250 € 0 € 9.500
Teacher training LPR € 250 9 € 0 € 2.250 € 2.250 € 2.250 € 2.250 € 0 € 9.000
Website € 175 12 € 0 € 2.100 € 2.100 € 2.100 € 2.100 € 2.100 € 10.500
Marketing € 5.000 1 € 5.000 € 5.000 € 5.000 € 5.000 € 0 € 0 € 20.000
Visiting scholars € 2.500 6 € 0 € 15.000 € 15.000 € 15.000 € 15.000 € 0 € 60.000
Student extra travel € 300 Student numbers € 0 € 5.100 € 14.100 € 18.600 € 21.300 € 11.700 € 70.800
TOTAL MANAGEMENT COST € 78.500 € 124.750 € 163.000 € 178.500 € 187.300 € 99.150 € 831.200


Revenue minus Cost € 1.892.800
Total Participation Cost per student € 16.041
Participation Cost per semester € 4.010


Revenue minus Cost € 572.800
Participation Cost per student € 7.344
Participation Cost per semester € 1.836


BEST CASE SCENARIO (MAXIMUM NUMBER OF EMJM SCHOLARSHIP AND EMJM NON-SCHOLARSHIP STUDENTS)


WORST CASE SCENARIO (ONLY EMJM SCHOLARSHIP STUDENTS; NO NON-EMJM SCHOLARSHIP STUDENTS)


Semester 1 Semester 2 Semester 1 Semester 2 Semester 1 Semester 2 Semester 1 Semester 2 TOTAL semester units
17,0 0,0 30,0 0,0 32,0 0,0 39,0 0,0 118


0,0 8,5 0,0 15,0 0,0 16,0 0,0 19,5 59
0,0 8,5 0,0 15,0 0,0 16,0 0,0 19,5 59
0,0 0,0 0,0 0,0 0,0 0,0 0,0 0,0 0


Semester 3 Semester 4 Semester 3 Semester 4 Semester 3 Semester 4 Semester 3 Semester 4
5,7 5,7 10,0 10,0 10,7 10,7 13,0 13,0 79
5,7 5,7 10,0 10,0 10,7 10,7 13,0 13,0 79
0,0 5,7 0,0 10,0 0,0 10,7 0,0 13,0 39
5,7 0,0 10,0 0,0 10,7 0,0 13,0 0,0 39


17 17 47 47 62 62 71 71 39 39 472


2026-2027 2027-2028


Year 2


Students per Academic Year 
& Semester per Partner 2023-2024 2024-2025 2025-2026


Year 1
UG - Year 1
UCO - Year 1
UC - Year 1
Other - Year 1


UG - Year 2
UCO - Year 2
UC - Year 2
Other - Year 2
TOTAL


Total
Type Number Scholarships Institutional costs Special Needs
Students with EMJM Scholarship 78 € 8.400 € 4.500
Students with no EMJM Scholarship 40 € 4.500
TOTAL 118 € 120.000
% scholarship students 66,10%


Grant contribution per semesterStudents


Partner Semester units Scholarships Institutional Special Needs Budget allocation
UG 210 € 1.166.033,90 € 945.000 € 53.390 € 2.164.423,73
UCO 151 € 838.433,90 € 679.500 € 38.390 € 1.556.323,73
UC 111 € 616.332,20 € 499.500 € 28.220 € 1.144.052,54
TOTAL 472 € 2.620.800,00 € 2.124.000 € 120.000 € 4.864.800,00
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2.1.5 Risk management 


 
Critical risks and risk management strategy 
Describe critical risks, uncertainties or difficulties related to the implementation of your project, and your measures/strategy for addressing them.  
Indicate for each risk (in the description) the impact and the likelihood that the risk will materialise (high, medium, low), even after taking account the 
mitigating measures. Note: Uncertainties and unexpected events occur in all organisations, even if very well-run. The risk analysis will help you to 
predict issues that could delay or hinder project activities. A good risk management strategy is essential for good project management. 


No Description  WP Proposed risk-mitigation measures 


1.1 
Partners or programmes at Partners lose 
accreditation (Low) 


1(1) 
To a large extent not under direct control of ReD Global. Ensure 
excellent programme management to maximise the contribution 
of ReD Global to excellence and innovation. 


1.2 
Full Partners fail to agree on PA/STER and/or 
drop-out of Consortium (Low) 


1(1) Inclusion of all relevant stakeholders in all stages of project 
implementation via the PMQC/LMQC and PEC/LEC. 


1.3 


Academic Associated Partners do not sign 
PA/STER and/or drop-out of Consortium 
(Medium) 


1(1) 


AAP have been included in programme design and are 
members of the PMQC. PA includes clause that drop-out of AAP 
does not impact the implementation of the programme by Full 
Partners. 


1.4 
Non-Academic Associated Partners withdraw 
support (Medium) 


1(1) 


non-AAP are central to the success of the programme but the 
list of potential non-AAP is non-exhaustive Communication with 
non-AAP is explicit responsibility of Presidency & all non-AAP 
have additionally been assigned an academic Partner 
“relationship manager”. 


1.5 
Partners do not agree on Management structure 
(Low) 


1(1) PMQC may decide on revisions and the PA provides for the 
establishment of ad-hoc committees. 


1.6 
Problematic disagreement among members of 
different Programme Committees (Low) 


1(1) Presidency will mitigate. Low risk because of relationship of trust 
& prior agreement of Partners. 


1.7 
Institutional disagreement within different Local 
Committees (Low) 


1(1) Presidency will mitigate as an independent authority that 
represents the interests of the Consortium as a whole. 


1.8 


Full/Academic Associated Partners unable to 
identify active institutional representatives for 
Local Committees (Low) 


1(1) 


Partners have already identified members for Committees in 
preparation of this application (2.1.3); Committees have official 
status in the PA & drop-outs/inactivity shall be noticed by the 
Presidency. 


1.9 
Financial disagreement (among Full Partners) 
(Low) 


1(1) 
Partners have agreed on the basic principles of financial 
management, in particular, mutual benefit and burden; annual 
adaptations to the budget will be made by the PMQC. 


1.10 
Inadequate budget for Coordinator and/or Full 
Partners (Low) 


1(1) See 1.9. Partners are not financially dependent on EMJM 
revenue and have committed to co-investments. 


1.11 


Student Agreement is inadequate and/or 
problematic conflicting information in the different 
agreements, regulations and guidelines that 
govern ReD Global (Low) 


1(1) 
The PA/STER and SA establish clear hierarchical rules for the 
application of different regulations as well as means of conflict 
resolution; adaptations of SA template and STER possible. 


1.12 
Full Partners do not agree on Diploma 
Supplement (Low) 1(1) 


The DS follows the EU template and has been approved by 
Partners; its issuing is regulated by the PA. It is a supplement 
that does not replace institutional requirements.  


1.13 


Failure to efficiently and/or effectively implement 
Quality Assurance Strategy, in particular the 
inclusion of external reviewers in internal 
evaluation cycles (Low) 


1(1) 
This is the explicit objective of the PMQC that will meet twice 
yearly; the Presidency with a dedicated full-time project 
manager (to be appointed) will see to this. 


1.14 


Failure to (timely) submit official Progress Reports 
or respond to official requests for information 
(Low) 


1(1) The Presidency with a dedicated full-time project manager (to be 
appointed) will see to this. 


1.15 


Failure to collect appropriate information for 
Student Handbook and/or make the Student 
Handbook available to Students (Low) 


1(1) The Presidency with a dedicated full-time project manager (to be 
appointed) will see to this. 


1.16 


Incomparability of grading and/or credit systems, 
in particular for curricular elements that are taken 
at Academic Partner Country HEIs (Medium) 


1(3) A grading conversion table has been provided and will be 
revised annually. 


1.17 
Programme objectives or (course) Learning 
Outcomes (LO) not relevant to students/and or 1(3) Constructive alignment is part of the QA strategy and the PAC 


includes external (non-academic) members. 
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the labour market (Low) 


1.18 


Lack of “constructive alignment” (between LO, 
teaching & examination) and/or lack of alignment 
within individual partners (Medium) 


1(3) 


This is a continuous process, constructive alignment is part of 
the QA strategy and shall be applied diligently, also because of 
relevance to the implementation of the Joint Degree Roadmap. 
There is a relatively high risk of constructive alignment issues in 
educational systems where design is not LO-based; the Tuning 
Academy (non-AAP) plays an important role in disseminating 
information. 


1.19 


(Parts of) the ReD Global new curricular element, 
the Learning Progression Route (LPR) and in 
particular the LPR2 and LPR3 digital modules, 
prove difficult to implement, e.g. due to lack of 
interest of (Academic) Associated Partners, digital 
constraints, and/or insufficient technological skills 
among teaching staff (Low) 


1(3) The Coordinator (educational innovation department) provides 
annual training sessions for all Partners. 


1.20 


Students are unable to identify hosting 
((Academic) Associated)) Partners in accordance 
with their interests/not accepted by their preferred 
hosts (e.g. lack of disciplinary/cross-
sectoral/linguistic knowledge & skills) (Low) 


1(3) 
The number of ReD Global Associated Partners may be 
expanded with the approval of the PMQC; student may deviate 
from fixed mobility pathways with the approval of the PEC. 


1.21 


The STER and/or Student Handbook provides 
unclear and/or incorrect information to students 
(Low) 


1(3) 


The PA/STER have been agreed on and establish clear and 
detailed information, STER and SH updated annually; a 
dedicated full-time project manager (to be appointed) will see to 
this. 


1.22 


Insufficient consideration of (socio-cultural) 
differences within a student cohort by the 
Coordination and/or a host (Medium) 


1(3) The Coordinator provides an annual virtual course “Intercultural 
Competence” to staff at all Partners. 


1.23 
Disagreement between a student and a host 
(stakeholder) (Medium) 1(3) 


The PA/STER and SA establish clear rules for the application of 
different regulations as well as means of conflict resolution and 
the mediating role of Programme Committees/the Presidency. 


1.24 
Underperformance by a student or student drop-
outs (Medium) 1(3) 


Early identification by Secretariat and mentor via monthly 
contact. The PA/STER and SA establish clear rules for the 
application of different regulations should underperformance 
require action. 


1.25 Fraud/unethical behaviour by a student (Low) 1(3) The SA and STER/Partner regulations establish clear rules. 


1.26 


ReD Global courses/modules (at one or more 
Partners) receive negative assessment by 
students (Medium) 


1(3) Close monitoring by Presidency and interventions (if necessary) 
via PMQC and LMQC. 


1.27 ReD Global website is outdated/inaccurate (Low) 1(4) A dedicated full-time project manager (to be appointed) will see 
to this. 


1.28 


Lack of an effective promotion strategy and/or 
promotion/promotional materials issued by the 
Presidency and/or promotion is ineffective and 
does not reach target audiences (Medium) 


1(4) Close cooperation between Secretariat and LMQC 
Communication/Marketing experts and other stakeholders. 


1.29 


Insufficient promotion of the programme by 
individual Partners and via Partner websites 
(Medium) 


1(4) Close cooperation between Secretariat and LMQC 
Communication/Marketing experts and other stakeholders. 


1.30 Programme loses its societal relevance (Low) 1(5) Annual revision of programme relevance in QA cycles. 


1.31 
Inability to attract, in particular, non-EMJM 
scholarship students (High) 1(5) 


The pre-approved ReD Global Marketing & Dissemination 
strategy and collaboration with communications/marketing 
experts via LMQCs mitigates this risk.We will also work with the 
successful EMJMD Euroculture to implement good practices. 
Considering the crucial importance of sufficient self or other 
supporting applicants in terms of sustainability, this is 
considered a high risk regardless. 


1.32 


The Partnership is unable to develop its own 
(non-EMJM) scholarship programme due to lack 
of funds and/or agreement (Medium)  


1(5) 


Partners have agreed that a fee-waiver policy may be applied in 
case of excelling candidates (incl. from vulnerable (socio-
economic) backgrounds). Official institutional tuition fees at UG 
and UC for non-EU nationals have been lowered to the standard 
for EU nationals to allow for fee waiver policies. Revenue from 
students or external agencies towards Participation Costs and 
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revenue of interlinked collaborative structures may be re-
invested in the EMJM; Presidency actively collaborates with 
Financial Expert to this purpose. 


1.33 


Roadmap for Joint Degree accreditation cannot 
be implemented due to legal/institutional 
constraints (Medium) 


1(5) Inclusion of legal and IR experts via LMQC in all stages of 
preparation and implementation of the Roadmap by the PMQC. 


1.34 


Academic Associated Partners are not able to 
attract sufficient student interest and/or meet 
EMJM Full Partner requirements and lose interest 
in active participation in ReD Global (High) 


1(5) 


High risk due to complex accreditation processes, but 
embedding of ReD Global in other/continued, incl. Double/Joint 
Doctoral, collaboration structures will provide Partners with clear 
added value. 


1.35 
Lack of focus on dissemination of results (vs. day-
to-day management) (Medium) 1(5) A dedicated full-time project manager (to be appointed) will see 


to this. 


1.36 


Lack of connection with other cooperation 
initiatives to ensure embedding of ReD Global in a 
wider structure of sustainable collaboration, in 
particular double/joint doctoral degree 
collaboration (Low) 


1(5) 


IR experts included in LMQC; Coordinator has developed clear 
policies for doctoral collaboration (incl. allocation of resources); 
sustainability section added to website (www.red-
global.com/sustainability). 


1.37 
Lack of interest of graduates in double/joint 
degree collaboration (Low) 1(5) 


Students who take the Research Track write a PhD proposal as 
part of their thesis; 2-year master’s programmes in many 
educational systems (incl. LA) prepare students for a career in 
academia. 


1.38 


Partnership is not able to implement policies to 
issue micro-credentials to non-ReD Global 
students (Low) 


1(5) 
Partnerships works with educational innovation experts in 
LMQC; Coordinator in particular aligns with European 
Universities initiative (ENLIGHT) that develops similar initiative. 


1.39 


Lack of engagement with other (EU) projects with 
partially overlapping priorities, such as the 
European Universities initiative and good-practice 
sharing with other EMJM(D) projects (Medium) 


1(5) A dedicated full-time project manager (to be appointed) will see 
to this. 


1.40 


Partners stop investing in digital 
infrastructure/blended learning initiatives (incl. 
teacher training) post-COVID (Medium) 


1(5) The Coordinator will ensure training and provide platforms. 


1.41 


Lack of cross-sectoral collaboration and/or 
inclusion/ consideration of the non-academic 
sector in ReD Global by academic Partners 
(Medium) 


1(5) 
Potential risk for academics who work in a dominantly academic 
environment. The Presidency, incl. via a dedicated full-time 
project manager (to be appointed) will see to this via the PMQC. 


1.42 
Lack of engagement with potential academic 
partners in other world regions (Medium) 1(5) 


Potential risk for a new project that needs to establish itself. A 
dedicated full-time project manager (to be appointed) will see to 
this via the PMQC. 


2.1 


Inability to generate sufficient and/or sufficiently 
diverse prospective student interest/applications 
(Medium) 


2 


The pre-approved ReD Global Marketing & Dissemination 
strategy and collaboration with communications/marketing 
experts via LMQCs mitigates this risk. Considering the crucial 
importance of sufficient qualified applications this is considered 
a medium risk regardless. 


2.2 
Inability to generate high-quality applications 
(Low) 2 An effective strategy (2.1) will result in qualified applications. 


2.3 


Inability to generate sufficient (qualified) 
applications from vulnerable applicants and/or 
proof of vulnerable status proves difficult to obtain 
(High) 


2 


More than one hurdle should be overcome. In addition to Target 
Group reach – Partner Country Partners & professional 
organisations play an important role – also individual, 
psychological factors about perceived exclusiveness (“this 
cannot be for me”) of an EMJM in the eyes of “vulnerable” 
individuals. ReD Global will collect testimonials and appoint 
“ambassadors” and actively aim to achieve global reach. 


2.4 


Inability to (effectively) implement and/or 
disagreement on procedure for selection & 
admission among Partners (Low) 


2 
A very detailed procedure has been outlined in the STER, which 
may be adjusted during annual revisions by the PEC and at the 
advice of the LEC. 


2.5 


Student and mentor are mismatched and/or 
mentorship proves difficult to implement when 
students undertake their mobility (Medium) 


2 Change of mentorship shall be possible; student well-being is 
checked monthly by the Secretariat. 


2.6 
Disagreement between student supervisors on 
academic assessment, in particular for thesis 2 The PA/STER and SA establish clear rules for the application of 


different regulations as well as means of conflict resolution and 
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2.2 PARTNERSHIP AND COOPERATION ARRANGEMENTS 


2.2.1 Consortium set-up 


 


Consortium set-up: Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(1) Rationale 
Consortium rationale & complementarities 


The collaboration between the UG, UCO and UC is especially interesting for its complementarity (see also Table 5 in Section 
2.1.1). The approaches to religious diversity by core partners in the first and second semesters are myriad but clearly 
complement one another. The first year focuses on Foundational courses theories & methods in the study of religions. UG 
approaches religious diversity mainly from a hermeneutical and religious studies perspective, laying the theoretical ground 
needed for the study of the Ancient (UG), Medieval (UCO) and Early Modern Periods (UC). The approach at UCO is historical 
and sociological, and is based on both literary testimonies and local archives; that of UC historical and philological, and also 
combines literature and archive work in the analysis of religious diversity. From a chronological perspective, the partners also 
complement one another: UG covers the Greco-Roman period, Late antiquity and early Middle Ages; UCO focuses on the 
Middle Ages and reaches the Early Modern Period; UC, finally, focuses on the Early Modern Period. Regarding the regional 
specialisation, while UG centres on the ancient Mediterranean, UCO analyses the Iberian Peninsula, and UC studies the 
Jesuit’s “global” enterprise.  
The clearly Europe-centred focus of the core partners is balanced by the input of the Latin American Academic Associated 


Partners. In addition to offering a “third semester profile” with a contemporary focus, they also play a great part in the 
implementation of the Learning Progression Route that fosters transferrable skills (visiting staff, LPR 1; virtual learning of 
international classrooms, LPR 2). Based on their shared history and changing modern contexts, they provide diverse local 
perspectives on the subject theme: Mexico, Brazil, Chile and Argentina offer a varied picture of how religious diversity is 
dealt with in their own environments. At the same time, they provide a more ground-level analysis of this diversity, allowing 
students to perceive the daily ups and downs of diverse local attempts to come to terms both with their past and present 
complex societies. In this enterprise, each Academic Associated Partner offers a specific emphasis. While Guanajuato/UNAM 
provide the public administration perspective of religious diversity, UNB assesses Brazil’s challenge of integrating different 
sides of its religious past: on the one side, African religiosity; on the other, Christianity. In Chile, PUC focuses on 
anthropological, sociological, and political implications of this diversity. Argentinian Partner USAL, in turn, explores the 
psychological dimension of the societal attempts to cope with the numerous religious and ethnic groups that characterize this 
notorious melting pot in South America. Last but not least the University of Bern will provide the Swiss perspective to this 
program, offering a meta-analysis of the study of religious diversity that centres on inter-faith dialogue and the means to 
assess and fulfil a realistic attempt at understanding between diverse religious actors.  
Moreover, also UG and UCO offer a third-semester profile with a contemporary focus. The complementarity of the core 
Partners across the entire programme can be described as follows: 
- University of Groningen: the first semester of the MA approaches Europe’s variegated religious roots. Based on the 


UG’s expertise on religion, it studies religious diversity and identity in the Greco-Roman world and the rise of Islam 
from different angles and with diverse method. The scholars participating in the MA have a solid expertise in the 
philological and historical disciplines to access the materials documenting ancient religious diversity: papyrology, and 
codicology (Prof. dr. Roig Lanzillotta), paleography (Prof. dr. Popovic), epigraphy (Dr. Al-jallad), textual analysis and 
interpretation (Dr. Bakker) all contribute to a sound approach to the evidence. This analysis of Europe’s heterogeneous 
religious identity is further complemented, in the third semester, with a multidisciplinary approach to its contemporary 
religious diversity that combines the anthropological (Dr. Knibbe), ethnographic (Dr. Berger), sociological (Dr. Martínez 
Ariño), psychological (Dr. Muthert), and political (Dr. Wilson) perspectives. 


- University of Córdoba: anchored in the Department of Ciencias de la Antigüedad y Edad Media, the colleagues from the 
University of Córdoba approach religious diversity and identity in the Iberian Peninsula. Their historical-comparative 
and sociological approach is focused on religious diversity on the ground, namely how Judaism, Islam, and Christianity 
managed to coexisted rather peacefully during the Middle Ages up to the Early Modern period. Archive research of the 
Historical Archives of Granada, Córdoba and Seville provide a first hand testimony of their relationships during this period. 
The third semester offered at Córdoba, finally, assesses the impact of this religious coexistence of centuries on 
contemporary society by means of combining the anthropological (Dr. Ignacio Alcalde Sánchez), economical (Dr. Santos 
Roldán), and sociological angles (Dr. López López). 


- University of Coimbra: with its expertise in Humanistic Studies the University of Coimbra studies the impact of the Jesuit 


global spread of knowledge around the world. Jesuit missionary activity arguably forms the basis of modern 
universities and knowledge, and it is therefore crucial to ponder the extent to which a sensibility regarding (religious and 
cultural) diversity was present or absent in the transmission of knowledge and of Christianity of Jesuit missionaries around 
the globe (Dr. Miranda).  


 
In addition to the academic partners, ReD Global already incorporates an official listing of more than twenty non-Academic 


Associated Partners, including many professional organisations, that actively contribute to the implementation and/or 
evaluation of ReD Global. The listing has already been published on the ReD Global website, including the Letters of Support 
in which partners indicate their specific roles as envisaged (see www.red-global.eu/our-professional-partners) This is essential 
to its design: the inclusion of different design elements such as the LPR, the Professional Track to complement the Research 
Track, and the inclusion of non-academic evaluators in thesis evaluations, allows ReD Global to provide students with highly 
relevant “cross-sectoral” knowledge and experiences. 
 
We would like to specifically refer to Section 2.1.1 paragraph (5) for examples of visiting staff and to Section 2.1.3 for examples 
of academic teaching staff at the core partners, to demonstrate academic complementarity across semesters. 
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Added value 


UG’s Faculty of Theology & Religious Studies plays a leading role in the design and delivery of courses that build on its 
scholarly strengths. In the first semester, students follow courses specialising in the origins of the Jewish, Christian and 
Islamic religious traditions and their intermingling with other religious and spiritual communities in the Ancient World, Late 
antiquity and Early Middle Ages. The theme of Religious Pluralism will be approached from both theoretical and practical 
perspectives, since several of the courses also focus on Jewish, Christian and Islamic religious diversity on the ground. Yet 
UG also boasts world-class researchers in the role of religion in contemporary society, on issues such as gender and sexuality, 
conflict, human rights, development, migration, climate change and sustainability. ReD Global students will benefit from the 
expertise of these researchers as part of the programme through guest lectures, electives, the Learning Progression Route 
and thesis supervision. In addition, UG experience in running educational programmes that combine academic excellence with 
professional skills development is central to the design and implementation of the ReD Global curriculum, and will ensure its 
success. Last but not least, UG contacts with numerous non-academic associations will provide interesting possibilities for 
students to complete the practical part of their education. UCO represents great academic strengths in the broad field of the 
humanities, with programmes (e.g. (Art) History, Cultural Studies) that build upon the expertise of academic staff with 
international experience; the fact that the Double Degree master’s programme with UG on Religious Pluralism in historical 
contexts – the basis of the ReD Global proposal for UCO – was accredited in 2020 by the Spanish government, attests to this. 
At UC, the Center for Classical and Humanistic Studies (CECH) has a consolidated scientific production within the primary 
study of literary sources, namely those that are part of each seminar’s textual corpus, spanning from the Septuaginta texts to 
hagiographic writings, monastic rules and the rich literary production of the Jesuits, to which CECH has privileged access 
thanks to the abundance of sources in Latin. Thus, each ReD Global 2nd semester course mirrors the scientific and academic 
production of the corresponding professor and the other members of the team. 
 
UG adds value to ReD Global, specifically, via a wealth of research excellence and educational innovation. Specifically, 
UG has world-leading expertise in the study of Ancient Religions and diversity, hosting the renowned Qumran Institute. 
Alongside this, UG is the only non-confessional Faculty for the Study of Religion remaining in The Netherlands. UG specialises 
in the academic study of religion with a deep understanding of the historical, sociological and anthropological dimensions of 
religion’s evolution as both a conceptual category and a social and political phenomenon. UCO is a relatively young institution 
compared with the other Full Partners. Nevertheless, UCO is home to innovative international and multidisciplinary 


institutes and research groups for the study of religions, specialising in different periods and regions. It also offers the 
opportunity to study religious textual productions in their original languages, which is a one-of-a-kind in Spain. Moreover, its 
campus is a historic site for the history of religions, a point of historical convergence where East meets West, providing 
students with a unique environment for their studies. UC adds specific value to the ReD Global curriculum via its historical 
academic expertise on the shaping of pluralism and the permanent evolution of global cultural experiences, and human 
conceptions, the roots of European thought on (religious and cultural) pluralism. 
 
Benefit to Partners 


ReD Global offers a unique opportunity to its Partners to be part of innovation in teaching the study of religion for the 
21st century. With the perception of increased secularisation, the study of religion has experienced decline in institutional 
support and interest in the last few decades. At the same time, awareness of religion’s important place in politics and society is 
increasing. ReD Global addresses this increasing significance of religion head-on. Participating in this program benefits 
Partners by enabling them to contribute their world-leading knowledge, research expertise and educational experience to 
develop and establish a unique pioneering program that will prepare future leaders to more sensitively and effectively 
handle religious diversity and build inclusive societies, addressing the polarisation that now faces multiple societies around the 
world. Individual Partners also benefit from collaboration with other world-leading institutions in Europe and beyond, and 
by attracting a new generation of scholars from diverse backgrounds to the study of religion. 
Moreover, all institutions consider ReD Global as part of a wider institutional strategy that aims to optimise the contribution of 
internationalisation to the quality of education and research. ReD Global as an academic programme is a direct result of this, 
but also the fact that the Partners aim to actively connect it with other cooperative actions, such as co-funded undergraduate 
non-degree mobility for the identification of talent, and co-funded and co-supervised doctoral studies. Our philosophy of shared 
benefit (and burden) allows us to not only make the most efficient use of the in- and external resources that are available to us, 
but also optimise the academic experience for students and staff, fostering high-quality teaching and research, and 
consequently, generate additional funds – all with the ultimate aim of maximising academia’s contribution to society. 
 
(2) Innovative character & levels of experience 
Unique & innovative 


As a result of the combination of disciplines present within the Partnership and the different local and global, historical and 
contemporary expertise, ReD Global will be unique with regard to the breadth and depth of knowledge and skills students are 
able to access. The Partner Institutions’ expertise allows us to introduce students to different approaches to and 
understandings of what “religion” has looked like across time and space and how religious difference has been interpreted, 
managed and in some cases instrumentalised. At the same time, students will be equipped to share their knowledge and 
insights both within and beyond the scholarly environment, through interaction with societal partners, internships and 
production of public knowledge outputs such as blogs, op-eds, policy papers, expert panel events and project proposals. 
Moreover, all Partners bring ample professional experience to the design and implementation of ReD Global, via the 
involvement of non-academic experts to maintain programme relevance, its active embedding in strategies for educational 
innovation, internationalisation and research, dedicated LPR Coordinators, including the facilitation of micro-credentialing, 
dedicated “partnership managers” for collaboration with the non-academic sector, and the establishment of expert groups for 
the management of EMJM(D)s and the optimisation of synergies with other (EU) projects, such as European Universities.  
 
Levels of experience 


Full Partners UG, UCO and UC are experienced in the design and delivery of EMJM(D) programmes, as the list of selected 
“Previous Projects” on the final page of this application attests to. Moreover, UG currently coordinates three EMJMDs. ReD 
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Global, however, will signify a first EMJM project for the different institutional academic units involved - UG’s Faculty of 
Theology & Religious Studies; UCO’s Facultad de Filosofía y Letras; and UC’s Department of Classical Studies at its 
Faculdade de Letras. Nevertheless, we will build on past experiences: one of the UG-coordinated EMJMDs – Euroculture – 
has existed for more than fifteen years and has been labelled a “Success Story” by the EACEA in 2020. Its President is also 
the Director of the Tuning Academy and is a member of the Advisory Committee to ReD Global. He has actively advised on 
the design of the ReD Global curriculum. 
The other Academic Associated Partners are less experienced in Erasmus Mundus, also because previous EMJMD 
regulations have made it difficult for non-Programme Country Partners to award the degree based on the joint curriculum. In 
the current EMJM(D) catalogue, only PUC/Chile and UNAM/Mexico are currently involved in EMJMDs – the other institutions 
have either no or very limited experience, and in any case the academic units involved in ReD Global, via this EMJM, embark 
on a novel way of collaborating, providing ample and valuable experience, including innovative and relevant programme 
design, international comparability and recognition of study periods. 
 
Previous cooperation 


Irrespective of cooperation in EM programmes, the cooperation between partners dates back over a decade, and ReD Global 
in that sense is the result of a natural evolution towards increased collaboration. 
 
Full Partners 
Collaboration between UG and UCO was initiated in 2010, when Dr. Israel Muñoz Gallarte (UCO Director of Study of ReD 
Global) carried out postdoctoral research at UG. The first Erasmus exchange agreement was signed in 2014 (extended 
2019), resulting in the exchange of students and staff. The first Double Degree (DD) PhD student enrolled in 2017 
(graduation 2021). UG and UCO also collaborate in exemplary research projects such as the Greek-Spanish Dictionary of the 
New Testament and The Apocryphal Acts of Thomas (financed by the Spanish Ministry of Education) and co-editorship of the 
international Journal Filología Neotestamentaria. Additionally, dr. Lourdes Bonhome (UCO) is an invited lecturer at UG. 
Moreover, dr. Monica Colominas Aparicio and prof. dr. Ahmad Al-Jallad (both UG) are to be incorporated in the collaboration 
agreement with UCO. In 2016, UG and UCO embarked on the design of a bilateral DD master’s programme focusing on 
religious pluralism in historical times (Late Antiquity-Modern Age). This programme was accredited in 2020 as a new master’s 
programme at UCO and has been launched last September 2021. ReD Global in fact builds on this collaboration, adding 
disciplinary and contemporary perspectives. 
The collaboration between UG and UC goes back to 2009, when UG joined the European Plutarch Research Network. In 2017 
an Erasmus exchange agreement was signed, resulting in student and staff exchange thanks to which several UC scholars 
have visited UG and vice versa. In 2015, UG was invited to join the International Plutarch Society, presided at that time by prof. 
Defim Leão (UC). The ReD Global Director of Study, prof. Lautaro Roig Lanzillotta and prof. Leão co-edit the book series Brill’s 
Plutarch Studies (ten volumes published, three in preparation). Roig Lanzillotta is also a member of the Doctorate Committee 
and of the Scientific Board of the Centre for Classical and Humanistic Studies at UC. The first UG-UC DD PhD student 
enrolled in 2020. All three universities are members of the European Plutarch Research Network and participate in annual 
meetings, resulting also in several co-edited books. 
Collaboration between UCO and UC includes Erasmus exchange and scholarly publications in academic fields relevant to 
ReD Global, e.g., Dámaris Romero-González, Israel Muñoz-Gallarte, Gabriel Laguna-Mariscal (coords.), Visitors from beyond 
the Grave: Ghosts in World Literature (Coimbra, Imprensa da Universidade de Coimbra, 2019). 
 
Academic Associated Partners (www.red-global.eu/our-academic-partners)  
• USAL (Argentina): collaboration with USAL dates back to 2012, with visiting lecturers and staff exchanges. An MoU was 


signed in 2017. UG and USAL collaborate in the Research Project: Corrientes religiosas en la antigüedad tardías y sus 
resonancias contemporáneas (2018-2019; 2020-2022) co-directed by USAL and UG. A DD PhD project was initiated in 
2021. 


• UNB (Brazil): collaboration between UG and UNB began in 2016, when the UG Director of Study was invited to Brasília 
and vice versa. Since then both institutions have collaborated in different research projects. UNB was part of the 
Humanitarian Action network (Erasmus Mundus) in which UG also participates. UNB is also a member of the Coimbra 
Group of Brazilian Universities – an EU-Brazilian collaboration network led by UC. 


• PUC (Chile): UG and PUC collaborate in several ongoing research projects. UG staff visited PUC several times and 
participated in meetings of the research group of the Faculty of Theology of PUC, attending conferences and seminars 
organised by PUC both in Chile and Argentina. Several UG-PUC DD PhD projects. PUC is also Partner in the UG-
coordinated EMJMD Innovative Medicine. 


• UGto/UNAM (Mexico): collaboration at all levels: lectures, conferences, and master classes by UG visiting staff at both 
UGto and UNAM, joint research projects, and DD PhD structures. MoU UGto-UG (2021) and UNAM-UG (2008-). UNAM is 
part of the Strategic Partner network of UG, and UG has a dedicated representative office on its premises 
(www.rug.nl/unam). UNAM is also Partner in the UG-coordinated EMJMDs Euroculture and Innovative Medicine. 


• UNIBE (Switzerland): collaboration between UG and UNIBE goes back a decade. They both belong to the European 
Plutarch Research Network; Roig Lanzillotta and prof. dr. Rainer Hirsch Luipold (UNIBE, Director of Study) have co-
organised joint conferences in Groningen (2018) and Bern (2019) on the Religious World of Plutarch and co-edited the 
volume Plutarch’s Religious Landscapes (2020). Roig Lanzillotta is a member of the Interfaculty Research Project of the 
University of Bern Interfacultäre Forschungskooperation Religious Conflicts and Coping Strategies (Project 4: Der eine 
Gott: Konflictgebiet und Intergrationskoncept). Dr. Joram Tarusarira (UG) is a member of the Scientific Board of the 
Interfacultäre Forschungskooperation Religious Conflicts and Coping Strategies 


Finally, all Partners have been involved in multiple bilateral collaborative meetings in preparation of the submission of this 
application, including an on-site joint “kick-off” in Buenos Aires in 2019. 
 
(3) Non-educational stakeholders & purpose 
Non-educational stakeholders in ReD Global actively participate in both the curriculum and the Quality Assurance Strategy as 
non-Academic Associated Partners (n-AAP). The aim of their inclusion is to enhance programme relevance by offering 
flexible, including cross-sectoral, learning to students (see also Section 1.1), which relates to, in particular, programme needs 
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q-x (Section 1.2). Relevant ReD Global Design Measures (see Section 2.1.1.) are: DM-4; 11; 16; 21; 24; 26; 30; 31; 32; 38; 
40 & 49.  
Additionally, the PA regulates the cooperation with n-AAP in ReD Global as including, “but not limited to, knowledge and 
skills transfer, the provision of complementary courses, the provision of guest speakers, networking and career development 
possibilities, the offering of internship and research project placements for students and provision of additional thesis 
supervision”. Within the Framework of ReD Global curriculum, they are of course particularly important for the implementation 
of the Professional Track in Year 2, via the offering of internship placements, and participation in the LPR. Moreover, the 
Tuning Academy and one of the professional n-AAP are members of the Programme Advisory Committee (PAC; www.red-
global.eu/pac). In preparation of this application: 
• The Partnership has aimed to secure participation of at least one n-AAP per Academic Partner-country (EU and non-


EU). 
• Additional n-AAP may be included with the approval of the PMQC and, if deemed in the interest of ReD Global, a 


separate Agreement may be signed to regulate their participation in ReD Global. 
A non-exhaustive listing of n-AAP is available via www.red-global.eu/our-professional-partners.  
 
As such, the n-AAP are an integral part of the Consortium, offering unique and indispensable perspectives to both learners as 
well as programme management, especially regarding labour market relevance. 
 
Roles and tasks of each partner & involvement in project activities 


The ReD Global PA explicitly considers three broad categories of Partners, together referred to as the “Consortium”: 
I. Full Partners 
II. Academic Associated Partners (AAP) 
III. Non-Academic Associated Partners (e.g. professional organisations or advisory bodies) (n-AAP) 


Full Partners and AAP that offer a third-semester academic profile sign the PA and are collectively referred to as the 
“Partnership”. The other (non-)Academic Associated Partners do not sign the PA, but they are involved in ReD Global 
dependent on their profile and expertise. The Partnership may expand/adjust the involvement of (non-)AAP following decisions 
of the PMQC (see Section 2.2.2). A summary of the main roles of the three different categories of Partners: 


Table 17: ReD Global Partner types 


Type (Possible) Roles ReD Global Committees – 
see Sections 2.2.2 & 2.1.3 


C
on


so
rti


um
 


Pa
rtn


er
sh


ip
 


Full Partner Curriculum implementation (all aspects), Quality Assurance; 
Marketing & Dissemination; Degree-award + Joint Degree 
roadmap; Sustainability; Reporting, etc. 


Presidency (only Coordinator) 
PMQC; PEC; LPR 
Coordination 
LMQC, LEC 


Academic 
Associated 
Partner 


Curriculum implementation, via Research Track, thesis co-
supervision (Year 2) and LPR; Marketing & Dissemination; 
Quality Assurance & Sustainability 


PMQC; LPR Coordination 


 non-Academic 
Associated 
Partner 


Curriculum implementation via Professional Track 
Co-supervision (incl. LPR) 
Quality Assurance 


PAC (selected 
representatives; possibly 
rotating membership)  


Table 17: Type of Partners & ReD Global roles/activities, Committee membership 


• The Partnership has assigned a managing Academic Partner (usually, the Director of Study of ReD Global in the n-AAP 
country) for direct communication with the n-AAP. The Director of Study, via the PA, has an obligation to report to the 
Presidency on any matter that may affect the implementation of ReD Global.  


• The mobility pathways of individual students will need to be pre-approved by the PEC and will be laid down in the 
Student Agreement.  


• The Letter of Support issued by AAP specifies their role as: provide a 3rd semester academic offer to students who 
choose the 2nd year Research Track; provide expertise on issues related to Religious Diversity via (virtual) guest 
lectures/seminars; participate in the ReD Global Learning Progression Route “Effective Communication for a Religiously 
Diverse World”, in particular, module 2, which virtually connects international classrooms; co-supervision and co-
assessment of students, including for their thesis work in semester 4; active participation in the ReD Global Programme 
Management & Quality Committee (PMQC), including the annual PMQC meeting, the exploration of opportunities for 
increased academic involvement and, ultimately and if possible, the implementation of a roadmap that allows for the 
inclusion of the AAP as a Full (i.e. degree-awarding) Partner in ReD Global; the active design and implementation of other 
bi- or multilateral collaboration initiatives that contribute to the quality of education and research and the strengthening of 
the ReD Global Partnership as a sustainable, multi-faceted, network of excellence. 


• The Letter of Support issued by n-AAP specifies their possible role as: Provide expertise on issues related to Religious 
Diversity via (virtual) guest lectures/seminars; Co-supervision and co-assessment of students; Co-assessment of students’ 
work in case the topic relates to the n-AAP’s specific expertise; Advice on the overall quality of the Programme. 


The listing of (n-)AAP that have officially submitted a Letter of Support is available via www.red-global.eu/our-academic-
partners and www.red-global.eu/our-professional-partners; Letters of Support can be downloaded from www.red-
global.eu/support. 
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2.2.2 Consortium management and decision-making 


 


Consortium management and decision-making (if applicable): Please refer to the description of the award criteria in the 
Erasmus+ Programme Guide. 


(1) Cooperation arrangements, governing bodies and management tools in particular considering the administrative and 
financial management 


 
Governing bodies & Cooperation 


arrangements 


ReD Global in its already signed Partnership 
Agreement (PA) has defined the main 
individual roles of the institutions. 


Concretely, this means: the establishment of 
the Presidency and different joint governing 


bodies, an advisory committee, and the 
governing bodies’ interaction with two local 


committees. This governance structure may 
be visualised as in Figure 6 “ReD Global 
Management Structure & Joint Governing 
Bodies” on the right. 
 
Individual roles 
• President & Project Manager: consists 


of a President (0,2 fte) and a dedicated 
ReD Global Secretariat staffed by a dedicated Project Manager (1,0 fte) based at the Coordinating Institution. They work 
closely with a dedicated EMJM(D) Financial Advisor at the Coordinator to ensure transparency and accountability in 
financial management. 


• Directors of Study & Course Coordinators: each Partner appoints a ReD Global “Director of Study”. In the case of the 
Coordinating Institution this person is different from the President. The institutional Directors of Study will liaise with their 
counterparts at other Partners on all matters concerning the Degree Programme and will ensure that the Degree 
Programme at their Institution is consistent and in compliance with the joint agreements made. The Directors of Study 
participate in the Programme Management & Quality Committee and the Programme Examination Committee, as well as 
their local equivalents. “Course Coordinators”: each Full Partner will appoint a “Course Coordinator” who is responsible 
for the day-to-day implementation of ReD Global in their institution. The Course Coordinator works in close collaboration 
with the Director of Study. Other Partner Institutions may appoint a Course Coordinator if the ReD Global workload and/or 
the internal organisational structure so requires. The Course Coordinators are members of the Programme Management 
& Quality Committee. 


• Student Representatives: the ReD Global organisational structure includes two “Student Representatives”, elected at 
the start of the academic year by their cohort, and who may rotate during the two-year programme, if deemed to be in the 
best interests of the representative, their cohort, and/or the full and effective operation of the Programme Management 
and Quality Committee. The Student Representatives are members of the Programme Advisory Committee. At the 
beginning of the first ReD Global cohort, two student representatives will be elected. Following the admission of the 
Degree Programme’s second cohort, one student from the first year and one student from the second year of the Degree 
Programme will be elected to these positions. 


• LPR Coordinator: considering the importance and central role of the LPR “Effective Communication for a Religiously 
Diverse World” to ReD Global, including in connection with the Academic Associated Partners, each Partner Institution 
appoints an “LPR Coordinator”, together referred to as the LPR Coordination. 


 
Joint governing bodies 
Presidency (www.red-global.eu/presidency): The Programme Presidency (President + Project Manager) will have overall 
responsibility for ReD Global. The President is the UG Vice Dean and Director of Education of the Faculty of Theology & 
Religious Studies, or their designated substitute. They represent the Partner Institutions before the European Commission and 
are the link between the European Commission and all Partner Institutions and the non-Academic Associated Partners. 
 
Programme Management & Quality Committee (PMQC; www.red-global.eu/pmqc) 
• The PMQC is composed of the President, the institutional Directors of Study and the Course Coordinators. The President 


acts as its Chair.  
• The main responsibilities of the PMQC include: 


- Implementation and monitoring of the programme 
- Quality assurance: to set and uphold academic standards and develop and coordinate internal and external 


evaluations 
- Oversee the academic implementation at Partner Institutions 
- Programme development within the boundaries of national and institutional regulations 
- Establishment of programme (tuition) fees 
- Regularly consult with and act at the request of the Local Management and Quality Committees (LMQC) regarding 


matters that impact the implementation of ReD Global and its continued fulfilment of national and/or local regulations 
that are in place at each Partner Institution. 


- Implementation of Roadmap towards Joint Degree accreditation 
- Definition and implementation of strategies to convert the status of Academic Associated Partners to Full Partners, if 


deemed in the interest of the Partner Institutions and ReD Global as a master’s programme of excellence. 
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Programme Examination Committee (PEC; www.red-global.eu/pec)  


• The PEC consists of the Directors of Study of each Full Partner and is presided over by the ReD Global President  
• The main responsibilities of the PEC are: 


- The establishment and review of ReD Global admissions criteria, and the synchronisation of such criteria between 
partners within the limits of national and institutional regulations.  


- To decide on the admission of applicants to ReD Global during the first of the two annual PMQC meetings. The PEC 
acts with the pre-approval of the faculties/departments of the Full Partners responsible for admission of students to 
the programmes ReD Global is derived from.  


- To rank the admitted candidates of ReD Global, to decide on the 2nd semester host for each individual student, and 
award the EMJM scholarships during the first of the two annual PMQC meetings. 


- To establish and revise ReD Global STER within the limits of local regulations. The delegation of responsibilities to 
local Examination Boards or their equivalent are further outlined in the STER. 


- Regularly consult with and act at the request of the Local Examination Committees (LEC) regarding matters that 
impact the implementation of ReD Global and its continued fulfilment of national and/or local regulations that are in 
place at each Full Partner, and, if deemed necessary, Academic Associated Partner 


• It is important to note that there is no conflict of interest in the double role of the Director of Study being member of both 
the PMQC and the PEC, in particular because the status of Double Degree implies that Partners have to adhere to 
institutional admission requirements, which in ReD Global has been ensured via the establishment of the LEC. 


 
Learning Progression Route (LPR) Coordination (www.red-global.eu/lpr-coordination)  


• The LPR Coordinator, as a member of the LPR Coordination, is responsible for the co-design and implementation, 
including the fulfilment of the aims and requirements, of the LPR.  


• The institutional Director of Study may take on the role of LPR Coordinator, or appoint someone in their stead, including 
the Course Coordinator or someone who has also been appointed another (local) role in one of the ReD Global (local) 
committees. 


 
Programme Advisory Committee (PAC; www.red-global.eu/pac)  


The PAC consists at least of the following members: 
• The Student Representatives 
• A member of the Tuning Academy 
• A representative of the World of Work (WoW), e.g. one of the ReD Global non-Academic Associated Partners who may 


host/supervise ReD Global students and/or employ its graduates. ReD Global has already identified the WoW PAC 
members in the person of Merete Bilde, NATO policy advisor (previously holding the same position at the European 
External Action Service) and dr. Ton Groenenweg, programme manager at Mensen met een Missie, specialising in 
religion and sustainable development (see Section 2.1.3). 


• The Presidency confirms the PAC at the start of each academic year, and in close communication with the Partner 
Institutions. 


 
Ad hoc committees 


The PMQC may, if deemed necessary for the fulfilment of the aims of the Partnership, establish committees or teams for 
specific assignments that fall outside the direct scope or capacity of the aforementioned joint governing bodies. 
 
Management tools 
Administrative, including financial 


• The Presidency reports to the Programme Management & Quality Committee and other stakeholders on the operation and 
quality enhancement of the Degree Programme. The Secretariat will closely support the President in the coordination and 
day-to-day management of the programme, specifically in tasks relating to quality assurance, application, selection and 
admission, student administration, EMJM insurance, mobility coordination and grant funding, and all matters concerning 
communication with the EACEA. 


• The Presidency convenes with the dedicated EMJM(D) Financial Advisor at least twice a year, or as often as necessary, 
including in advance of the discussion and approval of the annual budget by the PMQC. 


• The PMQC convenes twice a year, at the end of the first and second semesters of each academic year, and as often as 
necessary in a virtual fashion. Only the Full Partners convene for the first meeting of each academic year, unless the 
presence of other Partner Institutions and/or members of the Programme Advisory Committee is deemed necessary by 
the Presidency and/or Full Partners. All Partner Institutions are represented at the second meeting of each academic year. 


• Each Partner Institution has one vote in the PMQC, cast by the Director of Study. The President does not have a voting 
right but holds a casting vote in case of a tie. The Director of Study mandates their deputy to represent them in case of 
their absence from a meeting. 


• In addition to the physical meetings twice yearly, and depending on the nature of the matters to be discussed, members of 
the PMQC may meet virtually, either in its full capacity, that is, with the Presidency, the institutional Directors of Study and 
Course Coordinators, or in a restricted capacity. Decision-making requires a majority of votes of those Partner Institutions 
present and, in any case, the majority of votes of the Full Partners. 


• Decision-making may also take place outside of meetings, via the circulation of an intended decision, in writing, by the 
Presidency to the members of the PMQC in their full or restricted capacity, depending on the nature of the intended 
decision. Circulated intended decisions will include a deadline for responses and, in absence of a timely response, 
agreement will be assumed.  


• The PMQC holds executive power to make all decisions relating to the successful and compliant operation of the Degree 
Programme. This decision-making power extends to all matters concerning the Degree Programme, including, but not 
limited to, those pertaining to general & financial management, academic supervision, quality assurance, changes to the 
Consortium, dispute resolution and student complaints related to the overall organisation of ReD Global, in so far as this 
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does not conflict with the local rules and regulations of the Partner Institutions. 
• The PMQC is responsible for clearly defining the Partnership goals at the outset, updating these goals as necessary on an 


on-going basis and for interfacing with the other stakeholders and joint governing bodies in pursuit of these goals. 
• The PMQC coordinates the activities of the network as a whole and as such is also responsible for the Partnership’s 


outreach and networking activities and the organisation of student internships, introduction and orientation events and 
other (joint) elements. 


• Minutes of PMQC meetings will be distributed to all members within ten calendar days of the date of the meeting by the 
ReD Global Secretariat. Any objections or alterations to the minutes must be submitted within seven calendar days of 
receipt of the minutes, in order for them to be included in the final version. The final version of the minutes will be 
distributed to all Members within a further five calendar days, including any objections or alterations submitted by the 
Members. 


• A Partner Institution that can demonstrate that its own work, time for performance, costs, liabilities, intellectual property 
rights or other legitimate interests would be or has been severely affected by a decision of the PMQC, may exercise a veto 
with respect to the corresponding decision or relevant part of the decision. 


• The PEC convenes during the two annual PMQC meetings and as often as deemed necessary in a virtual fashion. 
• Each Full Partner has one vote via its PEC member. The President does not vote but holds a casting vote in case of a tie. 
• Minutes of PEC meetings will be distributed to all Full Partners within ten calendar days of the date of the meeting by the 


ReD Global Secretariat. Any objections or alterations to the minutes by the Full Partners must be submitted within seven 
calendar days of receipt of the minutes, in order for them to be included in the final version. The final version of the 
minutes will be distributed to all Partner Institutions within a further five calendar days. 


• The PAC advises the Partnership on the implementation and quality of the programme at the second of the two annual 
PMQC meetings, or in an online fashion when circumstances dictate. 


• Each local committee (LMQC and LEC) is convened by the Director of Studies a minimum of twice a year, in advance of 
(physical) programme meetings, and as often as needed. 


• The LEC works in close cooperation with local examination boards – or their equivalent authority – of the master degree 
programmes from which the ReD Global Degree Programme derives and who are responsible for enforcement and 
application of the local Study, Teaching and Examination Regulations. No applicant will be admitted to ReD Global if they 
do not meet the requirements for admission as established by the individual Full Partners. 


 
Financial: other 


In addition to the above, part of the already signed PA (next paragraph), we stress that tools for financial management have 
been well-established: a dedicated financial advisor has been appointed (Section 2.1.3 and paragraph (1) of this Section); a 
multi-annual budget plan has been established and approved by the Partnership (Section 2.1.4), the PMQC will convene twice 
yearly, including to discuss the financial health of the project and financial sustainability (Section 2.1.2 paragraph (1)); and we 
include elaborate plans for financial sustainability beyond the EU funding period (Section 3.3). 
 
(2) Institutional commitment of the partner institutions for the implementation of ReD Global 
 
Partnership Agreement & institutional commitment 


The Partnership Agreement includes all of the details listed under paragraph (1), and more. It has already been signed by 


the legal representatives of all Full Partners in 2021 and will also be signed by the 
Academic Associated Partners upon approval. The PA is the result of careful deliberation 
by the Academic Committee that prepared this application and subsequent legal revisions. 
Moreover, it is based on good practices of other EMJMD projects. This process and the 
final outcome ensure the commitment of all Partners to an efficient and effective 
management structure. The final version of the PA and the signature pages are available 
as an Annex to this application.  
 
Institutional (Local) Committees (www.red-global.eu/local)  
In addition to the commitment of the Partners via the PA, institutional commitment is 
furthermore ensured by the ReD Global innovative management structure that 
incorporates  “Local” equivalents of the PMQC and PEC. This has the aim to address any 
possible challenge proactively, efficiently and effectively.  
As detailed in the PA: 
• The Partner Institutions establish a Local Management & Quality Committee (LMQC); 


the Full Partners additionally establish a Local Examination Committee (LEC).  
• The LMQC and the LEC advise on local and national regulations and developments 


relevant to the implementation and quality of the programme. They provide the PMQC 
and PEC respectively with input as required. 


• In particular, the LMQC aims to ensure integration with institutional strategies for 
internationalisation and education, within the limits of applicable jurisdictions. In the 
case of Academic Associated Partners, the LMQC may provide specific 
recommendations on the administrative and legal requirements for conversion of their 
status to degree-awarding institutions, i.e. Full Partners. 


• In particular, the LEC aims to ensure the quality of the ReD Global admissions policy, 
within the limits of applicable jurisdictions, and advises the PEC on an integration of 
local Study, Teaching and Examination Regulations.  


• ReD Global has set minimum requirements for membership of the LMQC and LEC. In 
addition to these minimum requirements, Partner Institutions may choose to add 
members in accordance with institutional and programme needs as identified. The 
minimum membership requirements are: 
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- LMQC: representatives of the Departments of International Strategy & Relations, Legal Affairs, Educational 
Innovation/Strategy, Marketing/Communications (or their equivalent at the Partner Institutions) 


- LEC: two senior academics with expertise in one or more of the programme's subject areas and a dedicated 
representative of the Partner Institution’s admissions office 


The list of expert members of both Programme and Local Committees, to be officially confirmed upon award of ReD Global as 
an EMJM, is already available under Section 2.1.3. 


 
(3) Adequacy of the draft Partnership Agreement for an effective management of the EMJM 
The adequacy of the PA for management is firstly guaranteed by the fact that the ReD Global PA is no longer a draft: it has 
already been signed. Moreover, it considers all of the element that are necessary for a successful implementation, as the 
Table of Contents (Figure 7 “Table of Contents Partnership Agreement”) reflects. 
 


 
3. IMPACT 
3.1 Impact and ambition 


 
Impact and ambition: Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(1) Impact 
The identification of risks as listed under Section 2.1.5 
are the result of a thorough review of the ReD Global 
Design Measures (DMs) in light of the impact of 
EMJM programmes. We have included a Table 


Design Measure & Expected Impact in our Needs & 
Expected Impact Analysis (impression on the right, for 
a more legible version, consult the Optional Annex – 
Document 2). This Table visualises that the 
successful implementation of its DMs, as these by 
themselves are based on societal needs, will 
automatically also lead to the fulfilment of the 
expected impact of EMJMs on all three levels. A Top-
5 (maximum) of “impact elements” on the level of 
societies, institutions, and individuals, has been 
selected per DM: 
 
 
 
Table 18 (right): ReD Global Design measures & Impact 


 
As this Table demonstrates: 


I. The system level (impact column, light grey, i-vii) is predominantly addressed by the DMs pertaining to Work 
Packages (WP) 1(1): Management & Coordination; and 1(5): Impact, sustainability & dissemination of results. 


II. Institutional level (medium-shade grey, viii-xiii) impact is ensured by the programme as a whole 
III. Individual level (dark grey, xiv-xviii) impact is ensured, in particular, by the different DMs pertaining to WP 1(3): 


Curriculum Implementation. 
 
Concretely, it is worthwhile highlighting the following list of specific (however non-exhaustive) Design Measures that directly 
impact the following (interrelated) levels: 
a) System level, inside academia: 
• High-quality academic cooperation because of preparation & integration and a detailed PA & STER (DM-2), valid for 


both degree- and non-degree awarding Partners (DM-4), promoting good practices and good practice-sharing with 
Partners in- and outside Europe. Particularly relevant for the sharing of knowledge and expertise on student-centred and 
societally relevant programme design, in accordance with the philosophy of the EHEA (exponents of this in ReD Global: 
the Tuning Matrix of LO; Constructive Alignment, grading and credit conversion tables; and the multi-disciplinary and 
cross-sectoral approach) – removing barriers to learning and facilitating worldwide mobility of excellent students. 


• All relevant stakeholders within institutions (DM-6) will need to cooperate in ReD Global, regulated via its management 
structure, including the different Local Committees. This provides clear added value to the quality of ReD Global, and 
fosters an increased awareness of the many different facets of excellent international academic collaboration on a 


systemic level, which largely is not an academic affair. If done well, excellent programmes consider design, 
implementation and evaluation input of all relevant support departments. Moreover, they embed cooperative structures 


such as an EMJM in a wider network of sustainable collaboration initiatives to optimise alignment and synergies with 
institutional strategies, limiting the vulnerability of stand-alone actions – as ReD Global for example does via DM-53 (in 
particular, double/joint degree doctoral research). 


• Staff training for the use of novel and digital platforms and intercultural competences is provided by the Coordinating 
Institution (DM-47; 57), potentially creating a multiplier effect, with better qualified staff who have updated their 


teaching methods and who may contribute to innovative education policies. 
 
b) System level, outside academia 
• Innovative education policies are inherently linked to the ability of international programmes to respond to societal and 


labour market needs; ReD Global incorporates different Quality Assurance review cycles (DM-11) to guarantee 
continued relevance and actively incorporates the non-academic sector in programme design, implementation and 


No. Impact 01 02 03 04 05 06 07 08 09 10 11 12 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 51 52 53 54 55 56 57 13 14 15 16 Total


i
Foster academic cooperation within the 
EHEA and beyond by supporting joint 
teaching and qualifications


x x x x x x x x x x x x x
13


ii Quality improvements, promotion of 
academic excellence x x x x x x x x x x x x


12


iii


Enhance the international dimension of 
higher education through cooperation 
between institutions in Europe and abroad, 
and through mobility for the best students 
worldwide


x x x x x x x x x x


10


iv Increase the synergies between higher 
education, innovation and research x x x x x x x x x


9


v


Remove barriers to learning, improving 
access to high quality and innovation-driven 
education and making it easier for learners 
to move between countries


x x x x x x x x x x


10


vi Respond to societal and labour market 
needs x x x x x x x x x x x x x x


14


vii Contribute to the development of innovative 
education policies x x x x x x x x x x x x x x x x x x


18


viii


Provide European and non-European HEIs 
with more opportunities for structured and 
sustainable academic cooperation 
worldwide


x x x x x x x x x x x x x x x x x x


18


ix Improve the quality of programmes at 
Master level and supervision arrangements x x x x x x x x x x x x x x x x x x x x


20


x
Increase the internationalisation and 
competitiveness of participating 
organisations


x x x x x x x x x x x x x
13


xi Support the creation of new networks and 
enhance the quality of existing ones x x x x x x x x x x x x


12


xii
Increase the attractiveness of the 
participating organisation(s) towards 
talented students;


x x x x x x x x x x x x x x x x x
17


xiii


Contribute to the internationalisation 
policies of HEIs by developing international 
awareness through their curricula and the 
design of comprehensive 
internationalisation strategies (institutional 
cooperation and crossborder mobility of 
people).


x x x x x x x x x x x x x x x x


16


xiv Improve the employability of participating 
students x x x x x x x x x x


10


xv Improve key competences and skills of 
students x x x x x x x x x


9


xvi


Forge new mind-sets and approaches to 
academic studies through international, 
interdisciplinary, intersectoral and 
intercultural experience;


x x x x x x x x x x x x


12


xvii Enhance networking and communication 
capacities of the students; x x x x x x


6


xviii Increase the individual contribution to the 
knowledge-based economy and society. x x x x


4
4 4 5 5 3 5 4 3 2 4 4 5 3 1 2 5 5 3 3 4 5 4 5 5 5 5 5 1 5 5 4 5 1 1 3 2 2 4 2 5 4 3 5 3 5 5 5 4 5 5 5 3 5 3 5 5 5 223TOTAL


WP1(1) WP2WP1(3) WP1(4) WP(1)5
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evaluation. ReD Global, due to its design and topical relevance, has clear connections with several UN SDGs: SDG-4 
Quality Education; SDG-5 Gender Equality; SDG-8: Decent Work & Economic Growth; SDG-10: Reduced Inequalities; 
SDG-11: Sustainable Cities & Communities; SDG-16: Peace, Justice & Strong Institutions; and SDG-17: Partnerships for 
the Goals. 


• ReD Global graduates will benefit from highly relevant training (DM-40) in a topic of great pertinence that impacts the 


general public and wider society; this allows them to actively contribute to solutions to current societal problems 


and build inclusive societies through understanding and respect for individuals and groups in their different, private and 
public, dimensions. As already mentioned under Section 1.2, it is a core aspiration of ReD Global that graduates become 
active citizens and valuable employees, holding key positions across diverse professional sectors, allowing them to act 
as catalysts of change and promoters of EU values. Graduates, whichever career pathway they choose, have unique 
knowledge and skills enabling them to optimally contribute to building societies in which inclusion, tolerance, justice, 


solidarity and non-discrimination prevail. 
 
c) Institutional level, partner organisations 
• ReD Global is ready to be advertised worldwide immediately after its selection (DM-3), as an exemplary programme that 


emanates structured and sustainable collaboration. 
• Maximum jointness and integration are the basis of ReD Global, and the Quality Assurance and review cycles 


implemented via the PMQC – in close collaboration with LMQC. This ensures that relevance and excellence are 
maintained and that internationalisation (via the EMJM and the wider network of collaborative actions) actively contributes 
to the competitiveness of participating organisations and attractiveness of the programme to excelling students, whilst: 


• Keeping a close eye on novel opportunities and valuable additions to the existing network (DM-56), and on joining 
forces with related actions (DM-46) to foster comprehensive institutional (internationalisation) strategies. 


 
d) Individual level (incl. employability) 
• Students are able to choose an – inherently international – learning pathway that best meets their needs and 


interests (DM-26). They will study in an intrinsically international and diverse environment – fostering intercultural 


awareness and respect for each other’s values and opinions. 
• The LPR provides all students with specific knowledge, skills and competences that respond to societal, personal, cultural 


and/or labour market needs, including via challenge-based learning exercises (DM-24), optimising their employability; 
moreover, the LPR is focused on different aspects of Communication (DM-32) – improving key competences of students, 
including those related to networking (DM-23). 


• ReD Global design ensures that all students will be provided with a cross-sectoral (DM-16), multi-disciplinary (DM-22), 
historical and contemporary (DM-40) perspective – forging new mind-sets. 


• This places ReD Global graduates in the best position to optimise their future (professional) contribution to a knowledge-


based economy and society. 
 


In Section 1.2 we have already demonstrated that the design of the ReD Global programme meets the current needs of the 
labour market (in particular transferrable skills – some of which are unique to SSH) as defined by the WEXHE study (Table 1, 
Section 1.2). Of course, the requirements of the labour market may change, so we will need instruments to measure whether 
(1) the Learning Outcomes as identified are indeed achieved by our graduates, now that they have become professionals 
themselves; and (2) whether these remain relevant to society & the labour market. For that, we will not only rely on the advice 
of the Advisory Committee and the n-AAP supervisors in the third semester Professional Track and LPR3, but also build 
upon the descriptors used in evaluations carried out by the EMJMD of excellence, Euroculture. This implies a combination of 
Alumni & Student surveys that provide insight into: 


- Graduate tracking; their career pathways (time until employment, subsequent employment history); 
- Satisfaction rates, particularly: the contribution of ReD Global to professional lives, in terms of the 


knowledge/skills/competences acquired through ReD Global, and how they relate to what their employers require; 
areas for improvement and information on labour market developments (possible gaps); 


The table below provides a summary of this approach: 
 


Table 19: Impact indicators & labour market  
Indicator How Description 
Advisory Board (n-AAP) assessment Annual PMQC meeting discussion Relevance of LO and specific course 


modules to labour market 
LPR/Professional track supervisor 
assessment 


Student performance evaluations Quality of student performance in relation 
to requirements of labour market 


Time until employment Graduate tracking (LinkedIn, survey) Suitability of graduates to labour market 
Employment history Graduate tracking Graduate tracking 


(LinkedIn, survey) 
Quality of employment 


Student satisfaction Student course & programme evaluations  Achievement & Relevance of Learning 
Outcomes (as perceived by students) 


Graduate satisfaction Graduate survey Achievement & Relevance of Learning 
Outcomes for labour market (as 
perceived by professionals); progressive 


 
Chapter 4 of the Euroculture alumni survey 2019 provides an example for ReD Global as to how to assess the relevance of 
Learning Outcomes to graduates. Considering that ReD Global graduates ultimately become employers themselves, the ReD 
Global alumni community will continue to provide useful insights into the demands of the labour market and it is an integral part 
of the ReD Global strategy to keep closely connected to its graduates (see also Section 3.2). 
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(2) Number of students 
ReD Global aims to grow from 17 (cohort 1) to a total of 39 (cohort 4) students, with an equal distribution between Programme 
and Partner Country nationals among regular EMJM scholarship students, and another 18 NDICI scholarships allocated to 
targeted regions. Moreover, ReD Global aims to attract a total of 40 non-EMJM scholarship students, growing from 4 to 14 
over the same period and a similar fifty-fifty distribution of Programme and Partner country nationals.  
 


Table 20: ReD Global: number of students per Cohort, 2023-2028 


Type Country 


Enrolment Targets 


2023-2025 2024-2026 2025-2027 2026-2028 2023-2028 


Cohort 1 Cohort 2 Cohort 3 Cohort 4 Cohort 
1-4 


EMJM scholarship 
Programme 5 8 7 10 30 


Partner 5 7 8 10 30 


EMJM scholarship NDICI Partner 3 5 5 5 18 


non-EMJM scholarship 
Programme 2 5 6 7 20 


Partner 2 5 6 7 20 


TOTAL 17 30 32 39 118 


 


Rationale 


The rationale for this number is the ambition for ReD Global: 
• To start with a relatively small cohort in 2023-2024, so as to begin with feasible, achievable and realistic targets on which 


to build in subsequent years. 
• Student numbers increase with a growing (global) awareness of the programme, and so does the management capacity of 


participating institutions and individual representatives, once they have become familiar with the specifics of practical 
implementation and Standard Operating Procedures have been developed (as of year 2). 


• ReD Global Associated Academic Partners in Latin America, but also other institutional Strategic Partners across the 
globe (in Asia, Oceania and Africa) with whom the different Full Partners collaborate, provide particular opportunities to 
recruit and select additional students within the NDICI-category. 


• We envisage that the programme will be equally attractive within and outside Europe. 
• Growth in non-EMJM scholarship students is expected with increased global awareness & reputation, including among 


external scholarship agencies, and the implementation of a ReD Global fee waiver and/or scholarship policy by its PMQC. 
We have estimated conservatively, but it is considered the main ReD Global challenge (see risk 1.31 under Section 2.1.5) 
– also in terms of sustainability – and the topic is revisited extensively under Section 3.3. 


 
(3) How to reach the target 
We aim to reach this ambitious target, via an effective global Marketing & Dissemination Strategy (MDS; attached – see also 
Section 3.2). The implications of the MDS: 
• Oversight by the ReD Global Secretariat; the MDS will be an explicit topic for the PMQC to discuss during its annual 


meetings. The Secretariat will collect data on the reach and impact of strategies (e.g. Google Analytics, audience growth 
and responsiveness). If necessary, a separate expert group will be established as soon as possible under the PA (“Ad-hoc 
Committees). 


• A clear website (www.red-global.eu; DM-44). 
• Use of partner communication channels & social media. 
• Active use of partner expertise, including via the Communications expert’s participation in the LMQC and a possible re-


alignment of the SMD. 
• Use of (professional and academic) networks and associations, incl. the n-AAP, alumni, and other institutional strategic 


alliances. 
 
We can calculate the target number of applicants, taking into account: 
• Different conversion rates admission offer => offer acceptance for different categories of students (scholarship/non-


scholarship & programme and partner country nationals). 
• A selective offer: a preliminary (pre-set) objective to consider 1 in every 10 applicants eligible for admission to ReD Global 


based on their qualifications and ranking. 
 
For the first cohort starting in September 2023, this may be visualised as follows: 
 


Table 21: Application targets based on conversion estimates 


Type Target Applications Applications to 
offer ratio 1:X 


Conditional Offer to  
Conditional Firm 


Enrolment  
2023-2024 


EMJM Scholarship EU 62,5 10 80% 5 


EMJM Scholarship non-EU 100 10 80% 8 
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Non-EMJM Scholarship EU 80 10 25% 2 


Non-EMJM Scholarship non-EU 80 10 25% 2 


 
This means that the Target for 2023-2024 is 60-80 EU (Programme Country) applications and 80-100 non-EU (Partner 
Country) applications. Targets will be adjusted in accordance with available relevant statistics and updated objectives for 
Cohorts 2-4, including: 
• Quality of applicants and ideal applications to offer ratio. 
• Data on conversion per category and nationality. 
• Effectiveness of marketing strategies. 
The promotion strategy itself will distinguish between different activities in three different phases of conversion: (1) pre-
application to application; (2) application to offer; and (3) post-offer to firm offer. Details under Section 3.2. 
 
Balance between countries 


Balance between countries may become problematic if ReD Global were to rely solely on the marketing of the Partnership in 
their local contexts, however, that is not the case. While we anticipate that Partner institutions (particularly the AAP in Latin 
America) are in a great position to bring the programme to the attention of their student population, including those in 
vulnerable situations (DM-37), we are also very confident that the topic of religious diversity holds global relevance. 
Moreover, the programme is attractive to both academically excelling recent graduates, as well as to professionals who will 
benefit from a thorough understanding of religious dynamics in their work. The MDS has identified five different focus regions: 
Europe, Latin America, US & Canada, Africa, and Asia in which ReD Global will develop targeted activities. This combination 
ensures a very wide potential pool of interested candidates for ReD Global. 


The ReD Global Secretariat will furthermore ensure that the PEC is aware of the particular rules & regulations for EMJM 
scholarship awards, in particular the rule that no more than 10% of scholarships should be awarded to students with the same 
nationality (excl. NDICI). 


 


3.2 Communication, dissemination and visibility 


Communication, dissemination and visibility of funding 


Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(1) Promotion strategy 
A Marketing & Dissemination Strategy (MDS) to attract the best students worldwide has been annexed to this application 
(Optional Annex, Document 4). It distinguishes the following main Target Groups: 
• (Recent) bachelor’s graduates in one of the following fields that indicates that applicants have sufficient knowledge, 


insight and skills in the field of classical theology, theology or religious studies, or in a related field within the humanities or 
social sciences. 


• Professionals dealing with issues of religious diversity, who benefit from returning to education to gain better insight and 
understanding in the historical, international, multi-disciplinary and academic context of their work, including to advance in 
their careers.  


 
Primary marketing objectives as outlined in the MDS are: 
• To create awareness of this unique international master’s programme to academically and/or professionally excelling 


prospective students globally (capitalise on uniqueness through our marketing activity). 
• To support the ReD Global recruitment drive for the programme in line with recruitment targets, with a focus on attracting 


high-quality students. 
• To achieve application targets as outlined under Section 3.1, paragraph (3), to help meet enrolment targets. 
 
Moreover, the MDS aims to: 
• Tap into core SSH international markets where there is likely to be an interest in issues of Religious Diversity, including 


student markets where excelling graduates may have access to (complementary) funding for master studies. 
• Forge partnerships with professional organisations and their members who benefit from staff with a thorough training 


in line with the ReD Global mission, including via networks of which ReD Global academic (teaching) staff are members 
and ReD Global non-Academic Associated Partners. 


• Tap into the network of Erasmus Mundus student and alumni associations. 


• As of enrolment of Student Cohort 1 in 2023 and their graduation in 2025: mobilise the ReD Global student body and 


graduates (alumni). 
 
The MDS distinguishes between different activities in two different phases of conversion: 1. pre-application to application; 2. 
post-application. A (non-exhaustive) listing of activities under each phase, as coordinated with the Head of international 
marketing at the Coordinator: 
 
1. Pre-application – Application 
• Create effective marketing collateral for use online and offline to promote the new course and scholarship opportunities – 


video material and interviews with academics about the course, one pager summarising what the course is about, 
targeted digital marketing promotion in focus countries. 


• Promote the course to SSH graduates at Master’s Weeks at Partners. 
• Promote via information outlets (fairs, online events) attended by Partners from October-December (EMJM scholarship 
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candidates) and from October-March (non-EMJM scholarship prospectives). 
• Run online taster sessions to attract potential students and promote the programme as part of Master’s Weeks. 
• Secure presentations by academics at key events and conferences.  
• Email careers services and marketing departments at identified key universities to let them know about the new course for 


them to use to promote to prospective students. 
• Run social media campaign on key relevant channels. 
• Develop a web presence for the programme on the Partner Universities’ websites alongside a suite of academic profiles 


and talks to feature online and in relevant newsletters. 
• Develop SEO (Search Engine Optimisation) campaign to ensure students searching under key search terms will find 


information about the new programme. 
• Contact identified organisations, associations and societies for inclusion in their email newsletters and/or online. 
• Nurture academic contacts at all Partner universities. 
 


2. Post-application 
• Develop engaging content (for www.red-global.eu + Social Media + suggestions Partner Websites/Social Media), regular 


contact with prospectives via Secretariat. 
• Offer online taster sessions and key topic discussion groups with academics. 
• Develop regular email newsletter for applicants. 
 


An annual activity plan and budget (current reserved annual budget for ReD Global-specific (online) marketing activities 
kEUR 5), established in accordance with the template available in the MDS – section B, will be approved each year by the 
PMQC. For 2023-2024 recruitment this foresees the creation of a promotional video, a taster lecture, and online promotion via 
email, social media campaigns, and master platforms. As of year 2, the activity plan will actively incorporate the student body 
(“student ambassadors”) and as of year 3, graduates. Additionally, the Secretariat will issue monthly newsletters with updates, 
coordinate information and pre-departure webinars together with the Communications department. For Cohort 1, this should 
result in the application and conversion targets (10%) outlined under Section 3.1, allowing the Partnership to select the best 
students worldwide. 
 
Partner Tasks 


• The ReD Global Presidency, via its Secretariat, will coordinate the annual updating of the MDS and the establishment of 
the activity plan, in collaboration with the marketing/communication experts of the LMQC. 


• The PMQC will approve of the plan (and the allocation of budget). 
• The Secretariat will make relevant promotional materials available to Partners and the broader network. 
• Partner academics are involved in the development of content, in line with the above. 
• The Secretariat, in close collaboration with the Marketing & Communications expert that is a member of the LMQC at the 


academic partners, will facilitate tailor-made strategies for Partners/countries/regions; the experts will contribute to the 
execution of strategies and data collection. 


• Data will be collected by the Secretariat on effectiveness of strategies, including, if relevant, from Partner experts; in any 
case on: 
- Applications - monitor levels of postgraduate applications. 
- Keep Warm/Conversion - closely track conversion levels from applications to firm offer as a measure of the success 


of our keep warm activity. 
- Engagement - Google analytics will be used to measure click-throughs via online campaigns and interactive content 


and measured against overall website activity. 
Data will feed into the Target for applications and adjustments to the MDS accordingly. 
 
Erasmus Community 


Students and graduates will be encouraged to become part of the Erasmus community; they will have access to appropriate 
visual support via the ReD Global platform and newsworthy items will be disseminated among students & graduates (with their 
consent). The Student Agreement explicitly prioritises this via Section 9: “The Student is encouraged to promote their 
membership of the selective Erasmus Mundus Student community during the course of their registration in ReD Global, which 
may include but is not limited to social media. To that purpose, the Secretariat may also offer students: 


- Membership of dedicated ReD Global social media groups 
- Opportunitites to provide testimonials about their ReD Global experience to be shared via ReD Global and 


institutional communication channels 
- Become a ReD Global ambassador to provide assistance to prospective students who consider applying 


Students are encouraged to become members of the Erasmus Mundus Students and Alumni Association (EMA) upon their 
graduation from ReD Global” 
In Figure 8, a visualisation of responsibilities for “Results & Dissemination”, students (and graduates) are also identified as key 
stakeholders. It is an explicit task of the Secretariat, as outlined in the MDS, to operationalise the potential of students and 


graduates. 
 
Promotion strategy & Stakeholders 


All relevant stakeholders identified by ReD Global will be involved in promotion and/or targeted by strategies: they reinforce 
one another as the project progresses. This cyclical multiplier effect works as follows: stakeholder participation contributes 
to excellence in implementation, which creates concrete results, providing content for dissemination, attracting more and better 
applicants, generating greater commitment and involvement among stakeholders. Excellence fosters excellence. 
• Both Partners and potential employers are listed as a source of potential ReD Global applicants, considering that they 


are either home to excelling graduates, or employ professionals dealing with issues of religious diversity (see MDS A-6); 
additionally, both categories are actively involved in the ReD Global curriculum implementation as Academic or non-
Academic (Associated) Partners, and explicitly listed as key players in dissemination of project results (see below) 
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• The MDS specifically also aims to tap into the potential of the Erasmus Mundus student and alumni community, 
including, in due course, via the specific mobilisation of the ReD Global student body and graduates (alumni), including 
via testimonials and student and graduate “ambassadorships” – serving as a resource for information and guidance for 
prospective students. 


 
(2) Dissemination & exploitation of results and visibility strategy 
The MDS outlines the “Dissemination of Results” (Section C). The topics in the Table below are considered particularly 
suitable for external communication & dissemination, to maximise our visibility. In ReD Global, as usual, everything is 
connected: they are directly derived from the list of milestones and deliverables (outcomes/outputs) as detailed in the 
Work Packages. Main dissemination channels have been listed in the subsequent Table:  
• Selection of Student Cohorts, enrolment & graduation 
• Issuing of micro-credentials 
• Enrolment of graduates in Double/Joint PhD degree structures 
• Joint Degree accreditation and issuing of first JD certificates 
• Partnership Meetings 
• Positive evaluations (by external evaluators, by the PAC, students, teachers, professional) and improvement efforts 
• Visiting staff, guest lecturers, prominent invited speakers 
• Staff training programmes (courses) 
• Success stories related to curriculum implementation (e.g. Implementation of the Learning Progression Route Modules 1-


3; student mobility pathways) 
• Success stories related to new international bonds and friendships established by students 
• Success stories internal Partnership collaboration (incl. bilateral initiatives) 
• Success stories collaboration with non-ReD Global projects/networks (e.g. other EMJM(D) projects, European Universities 


Initiative) 
• Expansion of the Partnership (academic and non-academic Partners) 
• Individual student/graduate performance (always with the approval of the student/graduate); e.g. publications, cum laude 


thesis projects, contributions to projects with clear societal impact, future employment, etc.)  
• ReD Global sustainability initiatives (e.g. establishment of scholarship programme, visiting scholar programme, promotion 


of Academic Associated Partners to Full Partners, EMJM expert group) 
 


Table 22: Results & Dissemination 


Item 
Dissemination & visibility 


channels 
Timing (if relevant) Additional* monitoring 


Selection of student cohorts 


- ReD Global Website 
- ReD Global Social Media 
- Partner websites  
- Partner Social Media 
- Student/graduate (Social) 


Media 
- Newsletter (ReD Global; 


EMJM) 
Professional & Academic 
networks (e-mail – including 
the Erasmus Community) 


- (Official) reporting to in- and 
external stakeholders 


Q1 (scholarship) 
Q2 (other) N/a 


Start of cohorts Q3 N/a 
Graduation Q3 N/a 
Microcredentials Q2-3 N/a 
JD accreditation 2026-2027 N/a 
Meetings Q1, Q3 N/a 
Evaluations & noteworthy 
improvements N/a Partners, Students 


Visiting staff N/a Partners 
Staff training  Q3-4 Partners 
Implementation success 
stories  N/a Partners, Students 


ReD Global social (new 
bonds & friendships) N/a Students 


Partner collaboration N/a Partners 
External collaboration N/a Partners 
Partnership expansion N/a N/a 
Student/graduate 
performance N/a  Partners, Academic 


Mentors, Students 
Sustainability N/a Partners 


* Additional to Coordinator, via the Presidency’s Secretariat 
 
A visualisation of the implications of the Table is provided in Figure 8.  
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Figure 8: Key Players & Dissemination strategies 
 
The key players in project dissemination & visibility are the Coordinator, Partners, Students & Graduates, and (external) 


evaluators. More specifically: 
• The Secretariat is responsible for the active monitoring of relevant results divided up into three different columns: 


- Column 1 lists general monitoring tasks 
- Column 2 requires the active involvement of academic Partners 
- Column 3 requires the active involvement of students & graduates 


• External Evaluators provide useful insights that may be categorised under either of the three columns; input will be 
collected by the Secretariat and Partners. 


• The Coordinator, Partners and Students/Graduates in any case use the dissemination methods listed in the light orange 
box. 
- The main responsibility for dissemination lies with the Secretariat via ReD Global-specific channels 
- Partners are expected to actively contribute. The Secretariat will encourage Partners to disseminate project results by 


providing relevant content related to columns 1-3, as well as by sending out requests for information regarding the 
elements mentioned under column 2. 


- The Secretariat and Partners will also actively encourage Students and Graduates to disseminate project results. 
This includes individualised statements, such as testimonials, interviews and personal highlights, which the 
Secretariat (and Partners) will facilitate. Participation of this group however is on a voluntary basis (hence the dashed 
line). 


• Content will be created with the support of Communication/Marketing specialists; within ReD Global these are 
represented in the Local Management & Quality Committee (LMQC). The Secretariat will ensure a smooth communication 
with these specialists. 


• A Marketing & Dissemination Report will be presented to the Programme Management & Quality Committee (PMQC) in 
the second of its two annual meetings, based on which the strategy (to be approved by the PMQC) for the subsequent 
year may be updated. 


 
Visibility of EU funding 


The visibility of EU funding and the identity of the Erasmus Community (the use of E+ and/or EMJM logos) as part of the 
ReD Global identity is inherent to ReD Global visibility and dissemination and shall be actively encouraged. Upon approval of 
ReD Global as an EMJM, the E+ logo will be added to our website www.red-global.eu. In some cases, the Coordination, 
individual Partners and students will be obliged to explicitly make reference to EU funding. This includes but is not limited to 
the following: 
• The Partnership website and other communication channels and official documents (Handbook, Agreements, strategies, 


reports) will incorporate appropriate EU logos and referencing to funding provided by the EU; this is managed by the 
Presidency (Secretariat). 


• On the level of the Partners, the use of appropriate visual support to accompany official project materials and the 
dissemination of results, emanating the ReD Global and European/Erasmus identity, will be facilitated and monitored by 
the Secretariat. This has also been laid down in the Partnership Agreement. 


• Students and graduates, in addition to the Partnership’s commitment to facilitate and encourage their incorporation in the 
Erasmus Community as outlined above, will have access to appropriate visual support (e.g. official logos) via the ReD 
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Global platform; in accordance with the Student Agreement they will need to refer to ReD Global as a European-funded 
Erasmus Mundus master in their official communications (e.g. interviews, articles). If applicable, they shall refer to EU 
funding they have received as individual scholarship holders and/or the Partnership (e.g. in publications resulting from 
their participation in ReD Global). The Partnership shall provide students (graduates) with standard texts in accordance 
with EU guidelines. 


 


3.3 Sustainability and continuation 


Sustainability and continuation  


Please refer to the description of the award criteria in the Erasmus+ Programme Guide. 


(1) Development & Sustainability 
Financial 


In order for ReD Global to be able to further develop and, ultimately, exist independently of EU funding in the mid- to long-


term, it is first of all important to establish a name as a programme of excellence that provides clear added value to its 
students and graduates, including in terms of societal relevance and employability. Consequently, it is first of all important to 
implement the Quality Assurance cycles (see Section 2.1.2). This is also exactly the reason why in the case of ReD Global, we 
have annexed a Risks, Quality Assurance & Sustainability Strategy (annexed to this application). In speaking about 
sustainability, we distinguish between the medium term (up until start of Cohort 4), and the longer term (enrolment as of 
Cohort 5). 
ReD Global has derived much inspiration from the EMJMD Euroculture. This programme, also pertaining to the SSH domain, 
has existed for approximately fifteen years, and during that period it has managed to attract sufficient non-EMJMD scholarship 
students, as enrolment figures during the period in which EU funding was not available (Cohort 2017-2019) attests. Some 
important conclusions: 
• Long-term operational sustainability is guaranteed via the successful implementation of the Roadmap towards Joint 


Degree Accreditation (Section 2.1.2 sub 4), in the sense that it will be a confirmation of the efficient working mechanisms 
of the Partnership and the high quality of Programme delivery. 


• Euroculture has calculated that it requires cohorts of 12-15 students per Full Partner to be financially sustainable.  
• In the case of ReD Global, considering that cohorts are divided over a maximum of two Full Partners (in Semester 2), this 


means that – regardless of EU funding – the programme needs to attract a minimum of 24-30 students per Cohort. 
The ReD Global medium-term ambition is to grow from 17 to 39 students (Section 3.1). Consequently, the realisation of 
this ambition ensures medium-term sustainability.  


• Medium-term financial and operational implementation is guaranteed because Partners have agreed to a multi-annual 
financial budget in which cost and benefit are shared and partners also allocate institutional funding to ensure efficient 
and effective management of the programme; financial (and thus, operational) sustainability however means that the 
project will need to reach its recruitment and conversion targets. 


• Moreover, considering that the number of self-funded students in that medium-term ambition rises to the level of about 
35%, we will additionally need to focus on the recruitment of self- and otherwise funded applicants in order to bring 
the level of non-EMJM scholarship students to a minimum of about 60% (24/40) to ensure financial sustainability in the 
longer term. 


 
As Euroculture has rightly noted, it is challenging to recruit sufficient non-EMJM scholarship students, and it required a fee-
waiver policy to reach its targets. This is particularly the case of the enrolment of non-EU nationals for whom participation fees 
are set at a high level, due to EU regulations that only allow for governments to compensate institutions for their investments in 
EU nationals (in ReD Global, non-EU tuition fees are high at both UG and UC; their university boards however have 
established policies to lower fees to the level of statutory fees in the case of EMJM-labelling – see Section 2.2.2).  
This however does not resolve the issue that the real cost of education is estimated at a minimum of kEUR 10 per student per 
year, and that a lack of (governmental) compensation and/or contributions towards institutional revenue via tuition 


and/or participation fees, presents a real issue to institutions and poses a financial risk to the continued existence of 
programmes such as ReD Global. 
 
In its discussions on the long-term financial sustainability of ReD Global, the Academic Committee has therefore 
considered that it is essential to: 
• link the question on sustainability to the embedding of ReD Global in a wider network of collaborative structures, in 


particular, enrolment of its most talented graduates with an interest in academic research in Double (Joint) Degree PhD 


programs between the institutions; 
• take into account additional Double (Joint) Degree structures between the partners of graduates of other, non-ReD 


Global, programmes, and actively consider ways to operationalise their potential.  
 
The Coordinator UG will assume leadership in the execution of these policies, including because of the particularities of the 
Dutch PhD system: the Dutch government rewards universities for the successful delivery of doctoral graduates by providing a 
so-called “promotion fee” two years after a PhD candidate’s thesis defence. It is up to the university Board how to allocate this 
funding, and the UG Board has established policies that allow faculties to reinvest revenues in initiatives that they 


consider to bring added value to the academic unit, such as – in this case – the EMJM ReD Global. 
 
Concretely, this means that the UG Faculty of Theology & Religious Studies will establish policies to reinvest “promotion fees” 
received for PhD graduates co-supervised between the Partners. A possible scenario is provided in Table 23: 
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Table 23: Financial sustainability & UG PhD enrolment  
 
The scenario departs from the idea that: 
• The Partnership requires a minimum enrolment of 24 students in each Cohort for Cohorts 5-8 to ensure financial 


sustainability; 
• Participation fees grow by 25% between 2023 and 2027; 
• There is equal enrolment of EU and non-EU nationals; 
• UG faculties receive kEUR 67 per successful PhD defence from the UG Board; 
• The UG Faculty of Theology & Religious Studies makes a reservation of 50% per defence to reinvest in ReD Global; 
• The Consortium may apply a full fee waiver policy for 25% of its students. 
 
This scenario results in UG setting the additional ambition to enrol thirteen Double (Joint) Degree PhD students between 2022 
and 2031 to ensure long-term financial sustainability. Of course, this is a fictional scenario, because of the following variables: 
• The PMQC establishes Participation Fees; 
• Equal enrolment EU/non-EU as we have witnessed in Euroculture is not likely: more than 80% (326/387) of self-paying 


students enrolled in Euroculture between 2015 and 2019 hold an EU nationality) – more EU enrolment implies a lower 
potential fee-waiver burden for the Partnership; 


• Promotion fees may change (either from the government to UG or from UG to the Faculty). 
An alternative scenario, with approximately 80% of students with an EU nationality would result in the need to enrol 11 PhD 
students. 
 
Consequently, it is to be expected that in the period 2022-2031 between 10-15 PhD candidates need to enrol at UG as a result 
of the bi-/multilateral partnership established via the ReD Global consortium, and which include UG, to ensure financial 
sustainability independent of EU funding. This goal is regarded as feasible by the Consortium, considering that several PhD 
students have already enrolled and that ReD Global by itself foresees 47 graduates up until 2026. 
 
More on the UG Faculty’s Sandwich PhD policies can be found via www.red-global.eu/sandwich-phd.  
 
Non-EMJM scholarship holders 


Regardless of the policies that ensure financial independence from EU funding, the Marketing & Dissemination Strategy does 
focus on the active recruitment of self- or externally (non-EU) funded students. Even though it is very difficult to obtain 
structural external funds, ReD Global will make active use of existing tools and strategies for recruitment. Specifically, this 
means an active focus on exploring the potential for collaboration with: 
• External funding agencies in countries that facilitate such structures, such as Brazil (FAPESP, CAPES), Chile (ANID), 


Colombia (Colfuturo), Denmark (SU student grants), Germany (DAAD), Indonesia (LPDP), Peru (PRONABEC), and 
Mexico (CONACYT-FUNED; Banco de México); 


• Collaboration with professional organisations that have an interest in staff training and/or recruitment of excelling 
graduates, and that may want to provide financial support for enrolment in ReD Global, due to its high societal relevance. 


 
(2) Synergies & Complementarity 
ReD Global has been built on existing synergies and complementarity between Partners, including the potential to cooperate 
in other – related and unrelated – bi- or multilateral projects that count with support from institutional, EU or other resources. 
This can be visualised as follows (Figure 9) 


As the figure demonstrates, ReD Global is a 
“spider in the web” for the development of 
related initiatives: 
• Column 1 visualises the 


interconnectedness of non-degree mobility 
& talent selection for ReD Global, and the 
enrolment of ReD Global graduates in 
subsequent 3rd-cycle doctoral programmes.  


• Column 2 shows the incorporation of 
student mobility (internships), staff mobility 
(incl. the development of a Visiting Scholar 
programme) and (student) research 
projects in ReD Global. 


• Column 3 lists the many different sources 
of funding for non-degree and degree 
mobility, and individual and institutional 
(research) projects. 


 
 
 
 
 
Figure 9: ReD Global Synergies with other initiatives 


Type Country Cohort 5-8 Participation Fee Participation Fee Total Max. cost 25% fee waiver UG promotion fee 50% PhD candidates
Programme 48 € 6.250 € 600.000 € 150.000
Partner 48 € 12.500 € 1.200.000 € 300.000


96 N/a € 1.800.000 € 450.000


€ 33.500


2027-2032 DD PhD candidates 2022-2026


TOTAL 13


Non-EMJM scholarship € 67.000


Non-degree 
mobility


ReD Global


Research projectsDoctoral research


Student 
internships


Visiting scholars


ü Institutional 
funding


ü E+ student & 
staff exchange


ü E+ European
Universities


ü Governmental 
mobility & 
degree 
scholarships


ü National 
Science 
foundations


ü MSCA doctoral
networks


ü Horizon
Europe


ü Public-private
ü E+ Capacity 


Building
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References to concrete initiatives have also been made throughout this project application, in particular also, the Design 
Measures related to Work Package 5. Among these: 
• EU: DM-46: ReD Global aligns with other similar/complementary initiatives for the development of novel virtual modules 


for micro-credentials, in particular, the development of a Global Competences module as coordinated by UG within the E+ 


“European Universities” initiative ENLIGHT (2020). 
• EU & non-EU: DM-49: The ReD Global Partnership is embedded in a vast network of non-Academic Associated Partners, 


to support the ReD Global mission, including via cooperation in cross-sectoral projects and different public-private 


networks (e.g. research applications). 
• EU & non-EU: DM-51: the design of a Visiting Scholar programme between the Partners in the Consortium (e.g. via 


making use of institutional policies for sabbaticals), complementary to the budgeted mobility of visiting staff and their 
active participation in ReD Global. 


• EU & non-EU: DM-53: The ReD Global Partnership is a sustainable alliance that integrates education and research. It 
connects other (existing) collaborative structures as part of Partners' internationalisation strategies, and interlinks these 
with the EMJM, both in terms of recruitment (e.g. existing opportunities for undergraduate non-degree mobility between 
Partners, including Erasmus+ mobility within and outside Europe), as well as via the selection of talent for subsequent 
admission to innovative (double/joint) doctoral degree structures (and their co-funding, incl. via MSCA doctoral 
networks) to generate high-quality and relevant research output. 


EU & non-EU: This may result in new applications to both EU and non-EU funding schemes, at the level of individuals 
(scholarships and/or research applications to European or national funding agencies), as well as between institutions (e.g. 
Capacity Building, Tuning projects). 
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4. WORK PLAN, WORK PACKAGES, TIMING AND SUBCONTRACTING 


4.1 Work plan  


Work plan: Provide a brief description of the overall structure of the work plan (list of work packages or graphical presentation (Pert chart or similar)). 


 


 


Figure 4: ReD Global Programme Design: Everything is Connected (left, See Section 2.2.1); & Figure 10: Towards EMJM & Joint Degree labelling: Synergies between (elements of) Work Packages (right) 


 


4.2 Work packages and activities 


WORK PACKAGES 


This section concerns a detailed description of the project activities.  


Group your activities into work packages. A work package means a major sub-division of the project. For each work package, enter an objective (expected outcome) and list the activities, 
milestones and deliverables that belong to it. The grouping should be logical and guided by identifiable outputs.  


Projects should have 2 fixed work packages: 


- WP1 – ‘Management and implementation of the Master programme’ (management and coordination activities (meetings, coordination, project monitoring and evaluation, financial 
management, progress reports, etc), curriculum implementation, promotion of the master programme and impact, sustainability and dissemination of results) 


- WP2 – Selection and supervision of students 
 Enter each activity/milestone/output/outcome/deliverable only once (under one work package). 


 


WP1(1) 
Management & 


Coordination


WP1(3) 
Curriculum 


implementation


WP(1)4
Promotion


WP1(5)
Impact, 


Sustainability & 
Dissemination of 


Results


WP2
Selection & 


Supervision of 
students


Programme of 
Excellence


ü EMJM label
ü Joint Degree


Needs
(1.2)


Design 
Measures


(2.1.1)


Impact
(3.1)


Work Packages


Risks
(2.1.5)


Quality 
Assurance


(2.1.2)


Outputs/
Outcomes


(4.2)
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Work Package 1: Management, Coordination and implementation of ReD Global 


Duration: Q1-Q24  Lead Beneficiary: 1.-UG (Coordinator & Beneficiary); 2.-UCO & 3.-UC (Beneficiaries) 


Objectives: List the specific objectives to which this work package is linked. 


Under this 2022 application, WP 1, 3, 4 & 5 of the 2021 version have been merged into WP1. In order to comply with this new structure, we have renumbered the Tasks, Milestones & 
Deliverables so that the visualisations and references in the core text remain applicable. 


Expected outcome: transparent, efficient and effective management of ReD Global as a sustainable programme of excellence. 
The Tasks, Milestones & Deliverables referred to as T(1); MS(1); and D(1) of this WP link to the ReD Global specific objectives, identified as “Programme Needs” under Section 1.2 sub (4): b-
p; s; w; y-bb; hh-ii; ll-mm; oo; the Design Measures 1-12 of Section 2.1.1; and Risks 1.1-1.15 of Section 2.1.5. Please consult the relevant sections for more details.  


Expected outcome: excellence in ReD Global programme delivery for students 


The Tasks, Milestones & Deliverables referred to as T(3); MS(3); and D(3) of this WP link to the ReD Global specific objectives, identified as “Programme Needs” under Section 1.2 sub (4): c; 
h-w; z; aa-bb; ee-mm; the Design Measures 17-33 of Section 2.1.1; and Risks 1.16-1.26 of Section 2.1.5. Please consult the relevant sections for more details. 


Expected outcome: effective promotion of ReD Global to attract the best and most qualified students worldwide, both with an EMJM scholarship as well as self- or otherwise-funded 


The Tasks, Milestones & Deliverables referred to as T(4); MS(4); and D(4) of this WP link to the ReD Global specific objectives, identified as “Programme Needs” under Section 1.2 sub (4): i-j; 
q; s-t; y; aa; dd; hh; ll-nn; the Design Measures 34-39 of Section 2.1.1; and Risks 1.27-1.29 of Section 2.1.5. Please consult the relevant sections for more details. 


Expected outcome: solidification of the establishment of ReD Global as a sustainable programme of excellence, which implies an optimisation of its impact, including via embedding in 
a wider structure of collaborative structures and effective dissemination of results 


The Tasks, Milestones & Deliverables referred to as T(5); MS(5); and D(5) of this WP link to the ReD Global specific objectives, identified as “Programme Needs” under Section 1.2 sub (4): a; 
c; e; l; q-s; v-bb; ee-oo; the Design Measures 40-57 of Section 2.1.1; and Risks 1.30-1.42 of Section 2.1.5. Please consult the relevant sections for more details. 


Activities (what, how, where) and division of work: Provide a concise overview of the work (planned tasks). Be specific and give a short name and number for each task; Show who is participating in each 
task: Coordinator (COO), Beneficiaries (BEN), Affiliated Entities (AE), Associated Partners (AP) and others, indicating in bold the task leader.  


Task No 
(continuous 
numbering 


linked to WP) 


Task Name Description Participants In-kind 
Contributions and 


Subcontracting 
(Yes/No and which) 


 


Name Role 


T(1)-1.1 Grant Agreement (GA) Coordinator signs GA w/ EACEA and assumes legal and financial 
responsibility for project 


UG COO n/a 


T(1)-1.2 Appointment Project Manager 
& Confirmation Directors of 
Study + Course Managers 


Coordinator officially appoints dedicated Project Manager to staff 
Secretariat @Presidency; Full Partners + AAP officially appoint 
Director of Study (+ Course Manager) 


All COO 
BEN 
AP 


n/a 


T(1)-1.3 Partnership Agreement (PA) 
+ STER 


AAP sign PA (already signed by BEN) UG COO, AP (academic) n/a 


T(1)-1.4 Annual Partnership Meeting 1 Q1 Partnership Meeting w/ Full Partners, incl. confirmation of student UG, UCO, COO, BEN n/a 
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(repeated 4x) selection + annual budget, Participation Fees; revision of STER, 
Diploma Supplement; n-AAP involvement; preparations for JD 
accreditation (QA) 


UC 


T(1)-1.5 Annual Partnership Meeting 2 
(repeated 4x) 


Q3 Partnership Meeting w/ all Academic Partners & PAC, QA review 
cycle, incl. annual cohort kick-off at UG 


Full 
Partners, 
AAP + 
PAC 


COO, BEN, AP n/a 


T(1)-1.6 Coordination with local 
committees 


Institutional representatives in PMQC and PEC coordinate w/ LMQC 
and LEC 


Full 
Partners 


BEN n/a 


T(1)-1.7 (Digital) support environment Development of relevant (digital) infrastructure for students & staff; 
supporting documents, incl. Student Agreement, Student Handbook, 
information brochures   


All COO, BEN, AP n/a 


T(1)-1.8 Implementation of Mobility Issuing of scholarship letters (if applicable), signing of Student 
Agreement & coordination of preparatory activities such as travel, 
visa, accommodation & other student support by Partners 


All COO, BEN, AP (as of Y2/each 
cohort) 


n/a 


T(1)-1.9 Registration of students Student register as ReD Global students (at relevant Partner(s), incl. 
preparatory activities such as visa, accommodation 


All COO, BEN, AP n/a 


T(1)-1.10 Scholarship management Management of student (EMJM) scholarships UG COO  n/a 
T(1)-1.11 Financial management Management of EMJM and other funding within Consortium (EACEA 


contributions - institutional costs/individual needs), Participation Fees, 
in accordance w/ annual budget 


All COO, BEN, AP n/a 


T(1)-1.12 EACEA Coordination Compliance w/ EACEA requirements, incl. annual progress reports, 
surveys, final report, etc. 


UG COO (w/ input all Partners) n/a 


T(1)-1.13 Joint Degree (JD) 
accreditation 


Implementation of JD accreditation Roadmap leading to submission of 
application to JD accreditation & JD accreditation 


Full 
Partners 


COO, BEN n/a 


T(3)-1.14 Student mobility pathways 
Year 1 


Confirmation of student mobility pathways Year 1 by PEC Full 
Partners 


COO, BEN n/a 


T(3)-1.15 Implementation Semester 1  Implementation first semester @UG UG BEN n/a 
T(3)-1.16 Implementation Semester 2a Implementation second semester @UCO UCO BEN n/a 
T(3)-1.17 Implementation Semester 2b Implementation second semester @UC UC BEN n/a 
T(3)-1.18 Student mobility pathways 


Year 2 
Confirmation of student mobility pathways Year 2 by PEC, updating of 
Student Agreements 


Full 
Partners 


COO, BEN n/a 


T(3)-1.19 Implementation Semester 3a Implementation third semester Research Track Academic 
Partners 


BEN, AP n/a 


T(3)-1.20 Implementation Semester 3b Implementation third semester Professional Track non-
Academic 
Partners 


AP n/a 


T(3)-1.21 Implementation Semester 4 Implementation fourth semester, thesis work, location tbc All 
Partners 


BEN, AP n/a 


T(3)-1.22 LPR Module 1 Winter School 
(4x) 


Implementation Winter School at UCO or UC UCO, UC COO, BEN n/a 


T(3)-1.23 LPR Module 2: Virtual Module 
(4x) 


Implementation virtual module “intercultural communication w/ 
Academic Associated Partners during semester 2 


All 
academic 


COO, BEN, AP n/a 
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Partners 
T(3)-1.24 LPR Module 3: Virtual Module 


(4x) 
Implementation virtual module “intersectoral communication w/ non-
Academic Associated Partners during semester 3 


All 
Partners 


COO, AP n/a 


T(3)-1.25 Visiting staff mobility Implementation visiting staff mobility (LPR, guest lectures) All 
Partners 


COO, BEN, AP n/a 


T(4)-1.26 Marketing & Dissemination 
Strategy 


Availability of relevant and annually updated Marketing & 
Dissemination Strategy 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(4)-1.27 Programme website  ReD Global website up-to-date & relevant, attractive UG COO n/a 
T(4)-1.28 Partner websites  ReD Global programme listed on Partner websites All 


Partners 
BEN, AP n/a 


T(4)-1.29 Academic network Promotion via ReD Global academic network and other academic 
networks ReD Global partners are members of; AAP in particular 
target vulnerable groups 


All 
academic 
Partners 


BEN, AP, OTHER n/a 


T(4)-1.30 Professional network Promotion via professional network All 
Partners 


BEN, AP, OTHER n/a 


T(4)-1.31 Social Media Establishment of social media accounts and promotion via social 
media (ReD Global and other) 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(4)-1.32 Other communication 
channels 


Availability of sufficient and appropriate marketing materials via 
Presidency (e.g. brochures, newsletters) 


UG COO n/a 


T(4)-1.33 Students & alumni Promotion via ReD Global students, ReD Global alumni, and the EM 
student community/alumni association 


UG COO n/a 


T(4)-1.34 Promotion advisory group LMQC marketing/communications experts advise Presidency and 
PMQC on effective strategies 


All 
academic 
Partners 


BEN, AP n/a 


T(5)-1.35 Quality Assurance (QA) & 
Sustainability Strategy 


Availability of relevant and annually updated QA & Sustainability 
Strategy, approved by PMQC 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.36 Implementation of QA review 
cycles 


Implementation of QA strategy by Presidency & PMQC, in 
accordance with the annually updated QA & Sustainability Strategy 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.37 Staff training digital education Teaching staff from Full and Associated Partners receive staff training 
UG’s team of educationalists & technical staff to be able to teach in 
LPR module 2 & 3, in an effective way and by making use of the 
digital platforms available to optimise students’ learning experience 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.38 Staff training intercultural 
competences 


The Coordinator will annually offer an online course to ReD Global 
coordinators and teaching staff at all Partner Institutions (on a 
voluntary basis) 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.39 Establishment student 
scholarship programme 


Full Partners explore the development of a scholarship programme for 
non-EMJM students from their own institutional or other resources 


Full 
Partners 


COO, BEN n/a 


T(5)-1.40 Promotion to Full Partner The PMQC explores potential for fulfilment of EACEA’s Full Partner 
requirement by AAP 


All 
academic 
Partners 


COO, BEN, AP n/a 
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T(5)-1.41 Establishment Visiting 
Scholar programme 


Full Partners explore the design of a Visiting Scholar programme 
between the Partners in the Consortium (e.g. via making use of 
institutional policies for sabbaticals), complementary to the budgeted 
mobility of visiting staff 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.42 Double/Joint Doctoral Degree 
Programme 


Establishment of bi- and multi-lateral DD/JD PhD programmes for 
ReD Global graduates 


All 
academic 
Partners 


COO, BEN, AP n/a 


T(5)-1.43 EMJM(D) expert group Presidency establishes EMJM(D) expert group of programme 
managers at Full Partners to share good practices 


Full 
Partners 


COO, BEN n/a 


T(5)-1.44 Consortium expansion PMQC to actively discuss and consider the inclusion of additional 
(Academic) Associated Partners from other world regions 


Full 
Partners 


COO, BEN, (AP) n/a 


Milestones and deliverables (outputs/outcomes) 
Milestones are control points in the project that help to chart progress. Use them only for major outputs in complicated projects. Otherwise leave the section on milestones empty.  


Means of verification are how you intend to prove that a milestone has been reached. If appropriate, you can also refer to indicators. 


Deliverables are project outputs which are submitted to show project progress (any format). Refer only to major outputs. Do not include minor sub-items, internal working papers, meeting minutes, etc. Limit the 
number of deliverables to max 10-15 for the entire project. You may be asked to further reduce the number during grant preparation. 


For deliverables such as meetings, events, seminars, trainings, workshops, webinars, conferences, etc., enter each deliverable separately and provide the following in the 'Description' field: invitation, agenda, signed 
presence list, target group, number of estimated participants, duration of the event, report of the event, training material package, presentations, evaluation report, feedback questionnaire.  


For deliverables such as manuals, toolkits, guides, reports, leaflets, brochures, training materials etc., add in the ‘Description’ field: format (electronic or printed), language(s), approximate number of pages and 
estimated number of copies of publications (if any).  
For each deliverable you will have to indicate a due month by when you commit to upload it in the Portal. The due month of the deliverable cannot be outside the duration of the work package and must be in line with 
the timeline provided below. Month 1 marks the start of the project and all deadlines should be related to this starting date. 


The labels used mean: 
Public — fully open (  automatically posted online on the Project Results platforms) 


Sensitive — limited under the conditions of the Grant Agreement 


EU classified — RESTREINT-UE/EU-RESTRICTED, CONFIDENTIEL-UE/EU-CONFIDENTIAL, SECRET-UE/EU-SECRET under Decision 2015/444. 


Milestone No 
(continuous numbering not 


linked to WP) 


Milestone Name Work Package 
No 


Lead Beneficiary Description Due Date 
(month number) 


Means of Verification  


MS(1)-1 Joint Degree 
Accreditation 


1(1) Full Partners ReD Global Joint Degree accreditation 
awarded 


2027 JD accreditation by authoritative 
body 


MS(3)-2 Cohort graduation 
(4x) 


1(3) Full Partners Graduation of four cohorts of ReD 
Global students 


08/2025-2026-
2027-2028 


Diploma & Diploma supplements 


MS(3)-3 Joint Degree 
certificate 


1(3) Full Partners Issuing of JD certificate upon JD 
accreditation 


08/2028 Diploma & Diploma Supplements 


MS(5)-4 Issuing of 
microcredentials 


1(5) UG (COO) Issuing of micro-credential/badge to non-
ReD Global students participating in 
LPR2 


07/2024-2025-
2026-2027 


Micro-credential certificate/badge 


MS(5)-5 DD/JD PhD 
enrolment 


1(5) Full Partner(s) Enrolment of first ReD Global graduate 
as a co-supervised (DD/JD) PhD student 


09/2025 Registrations as PhD student 
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Deliverable No  
(continuous numbering 


linked to WP) 


Deliverable Name Work Package 
No 


Lead Beneficiary Type Dissemination 
Level 


Due Date 
(month number) 


Description  
(including format and language) 


D(1)-1.1 Grant Agreement 
(GA) 


1(1) Coordinator R PU 
 


11/2022 Agreement, English 


D(1)-1.2 Website 1(1) All Partners DEC PU 
 


05/2022 English 


D(1)-1.3 Partnership 
Agreement (PA) + 
STER 


1(1) Coordinator w/ All 
Partners 


R SEN/PU 
 


11/2022 Agreement, 
English/Spanish/Portuguese 


D(1)-1.4 Partnership Meeting 
– Full Partners 


1(1) Coordinator w/ all 
Full Partners 


R SEN 
 


02/2023; 
02/2024; 
02/2025; 
02/2026 


Meeting, English, minutes by 
Secretariat 


D(1)-1.5 Partnership Meeting 
– All Partners 


1(1) Coordinator w/ the 
Partnership + 
external experts 


R SEN 
 


08/2023; 
08/2024; 
08/2025; 
08/2026 


Meeting, English, minutes by 
Secretariat 


D(1)-1.6 Annual budget 1(1) Coordinator w/ Full 
Partners 


R SEN 02/2023; 
02/2024; 
02/2025; 
02/2026 


Agreement, English 


D(1)-1.7 Annual update 
STER + Student 
Handbook + Student 
Agreement 


1(1) Coordinator w/ the 
Partnership 


R PU 
 


08/2023; 
08/2024; 
08/2025; 
08/2026 


Agreement, English 


D(1)-1.8 Student registrations 1(1) Full Partners R SEN 08/2023; 
08/2024; 
08/2025; 
08/2026 


Proof of registration, English 


D(1)-1.9 Diploma Supplement 
template 


1(1) Full Partners R PU 
 


11/2022 Agreement, English 


D(1)-1.10 Internal report QA 
cycle  


1(1) Partnership R SEN 
 


09/2023; 
09/2024; 
09/2025; 
09/2026 


Report, English 


D(1)-1.11 Re-application 
EMJM 


1(1) Full Partners R SEN 02/2026 Application, English 


D(1)-1.12 Progress/Final 
Report to EACEA, 
incl. financial 


1(1) Coordinator R SEN 
 


11/2023; 
11/2024; 
11/2025; 
11/2026; 
11/2026 


Report, English 
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D(1)-1.13 Application to Joint 
Degree accreditation 


1(1) Full Partners R SEN Q3-4 2026/Q1 
2027 


Submission of accreditation, Report, 
English 


D(3)-1.14 Student Agreement 1(3) COO R SEN 08/2023-
2024-2025-
2026 


Student Agreement, English 


D(3)-1.15 Updated student 
Agreement 


1(3) COO R SEN 04/2024-
2025-2026-
2027 


Updated Student Agreement, 
English 


D(3)-1.16 Implementation of 
staff mobility 


1(3) All Partners R SEN Q3/2023-
Q3/2028 


Certificate issued by Coordinator to 
visiting staff 


D(3)-1.17 Virtual teaching 
environment 


1(3) COO DEC SEN Q1/2024-
Q3/2028 


Appropriate digital teaching 
environments, English 


D(3)-1.18 Implementation of 
student mobility & 
Transcripts of 
Records (ToR) 


1(3) Academic Partners R SEN After each 
semester (Q1-
2024/Q3-
2027) 


ToR, national language + English 


D(4)-1.19 Marketing & 
Dissemination 
Strategy 


1(4) UG (COO) R SEN 11/2022 
09/2023-
2024-2025 


Document, English 


D(4)-1.20 Website 1(4) UG DEM PU 
 


Q3 2022 Website, English 


D(4)-1.21 Partner Websites 1(4) All academic 
Partners 


DEM PU 
 


Q3 2022 Appropriate presentation of ReD 
Global on Partner Websites 


D(4)-1.22 Social media – ReD 
Global 


1(4) UG DEM PU Q4 2022 Establishment of ReD Global social 
media accounts 


D(4)-1.23 Social medial - 
external 


1(4) All academic 
Partners 


DEM PU Q4/2022-
Q2/2027 


Dissemination of ReD Global via 
external social medial accounts (e.g 
of Partners) 


D(4)-1.24 Marketing materials 1(4) UG (COO) R PU Q4/2022-
Q2/2027 


Availability of different types of 
marketing materials throughout 
project targeted at different relevant 
audiences 


D(4)-1.25 Promotion impact 1(4) UG (COO) DATA SEN Q1/2023-
Q2/2028 


Data retrieval on traffic & interaction, 
growth & conversion (continuous 
throughout project) 


D(4)-1.26 Promotion 
recommendations 


1(4) UG (COO) R SEN Q3/2023-
Q2/2028 


Reports of Promotion advisory group 


D(5)-1.27 Quality Assurance & 
Sustainability 
Strategy 


1(5) UG (COO) R SEN Q1/2023-
2024-2025-
2026-2027 


Document, English 


D(5)-1.28 QA in- and external 
reviews 


1(5) UG (COO) R SEN Q3/2023-
2024-2025-
2026/2027 


Document, English 


D(5)-1.29 Staff training 1(5) UG (COO) DEM PU Q3-4/2023- Virtual course, English 
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courses digital 
education (LPR) & 
intercultural 
competence 


2024-2025-
2026-2027 


D(5)-1.30 Financial 
sustainability 


1(5) UG (COO) R PU Q3/2023-
2024-2025-
2026 


Non-EMJM funding allocation for 
students (scholarship) and staff visits 


 


Work Package 2: Selection and supervision of students 


Duration: Q1 – Q24  Lead Beneficiary: 1-UG; 2-UCO; 3-UC 
Objectives 
List the specific objectives to which this work package is linked. 
Expected outcome: transparent, efficient and effective selection and supervision of students as part of ReD Global delivery as a sustainable programme of excellence. 
This WP links to the ReD Global specific objectives, identified as “Programme Needs” under Section 1.2 sub (4): f; j; s-u; y-aa; kk; nn; the Design Measures 13-16 of Section 2.1.1; and Risks 
2.1-2.6 of Section 2.1.5. Please consult the relevant sections for more details. 


Activities (what, how, where) and division of work 
Provide a concise overview of the work (planned tasks). Be specific and give a short name and number for each task. 
Show who is participating in each task: Coordinator (COO), Beneficiaries (BEN), Affiliated Entities (AE), Associated Partners (AP) and others, indicating in bold the task leader.  


Task No 
(continuous 


numbering linked to 
WP) 


Task Name Description Participants In-kind Contributions and 
Subcontracting 


(Yes/No and which) 
 


Name Role 
(COO, BEN, 


AE, AP, 
OTHER) 


T2.1 Call for applications Launch call for applications All COO, BEN, 
AP 


n/a 


T2.2 Evaluation 
procedure 
application 


Coordination of evaluation of applicants & evaluation by PEC in 
collaboration w/ LEC, incl. vulnerability criterion 


Full Partners COO, BEN n/a 


T2.3 Student selection & 
admission 


Selection of students by PEC, incl. (EMJM) scholarship award, and 
official admission decision 


Full Partners BEN n/a 


T2.4 Student mentorship Pairing of students w/ academic mentor @Full Partners  Full Partners BEN n/a 
T2.5 Student well-being Monthly well-being check by Secretariat and academic mentors UG, Full 


Partners 
COO, BEN n/a 


T2.6 Cross-sectoral 
supervision 


Coordination of inclusion of n-AAP (professional sector) supervisors 
in implementation/evaluation of LPR module 3, Professional Track, 
and thesis 


Full Partners COO, BEN n/a 


Milestones and deliverables (outputs/outcomes) – for an explanation see WP1 
Milestone No 


(continuous 
numbering not 
linked to WP) 


Milestone Name Work Package No Lead Beneficiary Description Due Date 
(month 


number) 


Means of Verification  


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





ERASMUS-EDU-2022-PEX-EMJM-MOB — Erasmus Mundus Joint Masters 


66 


MS2 Selection of student 
Cohorts & 
enrolment 


2 Coordinator w/ Full Partners Selection of Cohorts 1-4  Q1-2 2023, 
2024, 2025, 
2026 


Student registrations & supporting 
documents  


Deliverable No  
(continuous 


numbering linked to 
WP) 


Deliverable Name Work Package No Lead Beneficiary Type Dissemination 
Level 


Due Date 
(month 


number) 


Description  
(including format and language) 


D2.1 Call launch 2 Coordinator w/ Full Partners DEC PU 
 


Q3 2022, 
2023, 2024, 
2025 


ReD Global website, English 


D2.2 Ranking of 
applicants 


2 Coordinator w/ Full Partners R SEN Q1-2 2023, 
2024, 2025, 
2026 


List of applicants, evaluation scores & 
ranking, English 


D2.3 Selection of 
students  


2 Coordinator w/ Full Partners R SEN Q1-3 2023, 
2024, 2025, 
2026 


List of selected & admitted candidates, 
Student Agreements, English 


D2.4 Student academic 
mentors 


2 Coordinator w/ Full Partners R SEN Q3 2023, 
2024, 2025, 
2026 


List of students & their mentors, 
English 


D2.5 Student well-being 
reports 


2 Coordinator R SEN Q3-2023 until 
Q3-2028 


Reporting of academic mentors to 
Secretariat & monitoring reports 
student well-being by Secretariat 


D2.6 Professional 
mentorship 


2 Coordinator w/ Full Partners R SEN Q3-2024 until 
Q3-2028 


List of students & their professional 
mentors, English 


Estimated budget — Resources  


For Unit Grants, see detailed budget table/calculator (annex 1 to Part B; see Portal Reference Documents). 


 


Events and Trainings  


Events and trainings  
This table is to be completed for events that have been mentioned as part of the activities in the work packages above. Give more details on the type, location, number of persons 
attending, etc. 


Event No 
(continuous 
numbering 
linked to 


WP) 


Participant Description Attendees 
Name  Type Area Location Duration 


(days) 
Number 


E1.1 Full Partners Partnership Meeting 
1 (repeated each Event (meeting) See Section 2.1.2 


sub 1 & QA & 
Córdoba, ES or 


Coimbra, PT 2-3 Presidency (2); Full Partners (3x2); 
Other (2) 
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year Q1, 2023-
2027) 


Sustainability 
Strategy (annexed) 


Total: 10 


E1.2 
Academic Partners + 
Programme Advisory 


Committee 


Partnership Meeting 
2 (repeated each 
year Q3, 2023-


2027) 


Event (meeting) 


See Section 2.1.2 
sub 1 & QA & 
Sustainability 


Strategy (annexed) 


Groningen, NL 3 
Presidency (2); Full Partners (3x2); 


AAP (6); PAC (4); Other (2) 
Total: 20 


E5.1 Academic Partners 


Staff training digital 
education & 
Intercultural 


competences 
(repeated each 


year, Q3-4, 2023-
2026) 


2x Training (virtual) 


Educational 
innovation, 


digitalisation, 
teaching & learning 


effectiveness; 
intercultural 
sensitivity 


N/a (Virtual Tbc 2-5 Partner representatives (tbc); 18-40 
representatives per course edition 


 
4.3 Timetable 
Timetable (projects of more than 2 years) 
Fill in cells in beige to show the duration of activities. Repeat lines/columns as necessary (CELLS COLOURED YELLOW APPLY TO COHORTS 5 AND BEYOND) 
Note: Use actual, calendar years and quarters. In the timeline you should indicate the timing of each activity per WP. You may add additional columns if your project is longer than 6 years.  


ACTIVITY 


PROJECT YEAR (NO OFFICAL ACTIVITIES BEYOND YEAR 6 EXPECTED UNDER GRANT AGREEMENT) 


YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 6 YEAR 7 


 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 


CALENDAR YEAR (NO OFFICAL ACTIVITIES BEYOND Q2 2027 EXPECTED UNDER GRANT AGREEMENT) 


2022 2023 2024 2025 2026 2027 2027 


Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 


T(1)-1.1                           


T(1)-1.2                           


T(1)-1.3                           


T(1)-1.4                           


T(1)-1.5                           


T(1)-1.6                           


T(1)-1.7                           


T(1)-1.8                           
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T(1)-1.9                           


T(1)-1.10                           


T(1)-1.11                           


T(1)-1.12                           


T(1)-1.13                           


T(3)-1.14                           


T(3)-1.15                           


T(3)-1.16                           


T(3)-1.17                           


T(3)-1.18                           


T(3)-1.19                           


T(3)-1.20                           


T(3)-1.21                           


T(3)-1.22                           


T(3)-1.23                           


T(3)-1.24                           


T(3)-1.25                           


T(4)-1.26                           


T(4)-1.27-32                           


T(4)-1.33                           


T(4)-1.34                           


T(5)-1.35                           


T(5)-1.36                           


T(5)-1.37-38                           


T(5)-1.39-40                           
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T(5)-1.41                           


T(5)-1.42                           


T(5)-1.43                           


T(5)-1.44                           


T2.1                           


T2.2                           


T2.3                           


T2.4                           


T2.5                           


T2.6                           


 


4.4 Subcontracting 


Subcontracting  


 


Not applicable. 
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5. OTHER 
5.1 Ethics 


Ethics (if applicable) 
If the Call document/Programme Guide contains a section on ethics, describe ethics issues that may arise during the project implementation and 
the measures you intend to take to solve/avoid them. 
Describe how you will ensure gender mainstreaming and children’s rights in the project activities. 
The STER/Student Agreement/PA incorporate clauses on: 
• ethics issues & thesis research: “If the research protocol demands involvement of human participants (a.o. interviewing 


beneficiaries, observation of communities, use of data sets of third parties) or is funded by third parties, the thesis proposal 
needs to be approved for ethical clearance by the local Examination Board or equivalent ethical committee. Depending on 
local regulations and procedures of the Partner Institution involved, the student may be required to include further details on 
the ethical permit granted to the research supervisor concerned in the project description and thesis, as well as further 
details of the ethical and societal implications of the research conducted. 


• ethical behaviour of students: “The Student commits to behave in a responsible and ethical manner during their studies. 
They will commit no fraudulent act (such as, but not limited to, plagiarism of (academic) work, cheating, falsification). They 
furthermore declare not to misuse or abuse the access that is granted as part of ReD Global to equipment and installations 
at any ReD Global (Associated) Partner. The Student is aware that breach of this commitment on their part will be dealt with 
by the relevant local and ReD Global governing bodies, and may cause the exclusion of the student from ReD Global”. 


• Anti-discrimination by the Partner Institutions: “The Parties to this Agreement commit to the delivery of the Degree 
Programme without discrimination of any kind based on race, colour, sex, language, religion, political or other opinion, 
national or social origin, property, birth or other status such as disability, age, marital and family status, sexual orientation 
and gender identity, health status, place of residence, economic and social situation”. 


 
5.2 Security  


Security  


Not applicable. 


 
6. DECLARATIONS  


Double funding 
Information concerning other EU grants for this project  


 Please note that there is a strict prohibition of double funding from the EU budget (except 
under EU Synergies actions).  


 
YES/NO 


 
We confirm that to our best knowledge neither the project as a whole nor any parts of it have 
benefitted from any other EU grant (including EU funding managed by authorities in EU 
Member States or other funding bodies, e.g. Erasmus, EU Regional Funds, EU Agricultural 
Funds, European Investment Bank, etc). If NO, explain and provide details. 


Yes 


We confirm that to our best knowledge neither the project as a whole nor any parts of it are 
(nor will be) submitted for any other EU grant (including EU funding managed by authorities in 
EU Member States or other funding bodies, e.g. Erasmus, EU Regional Funds, EU Agricultural 
Funds, European Investment Bank, etc). If NO, explain and provide details. 


Yes 


 
Financial support to third parties (if applicable)  
 
Not applicable. 


 


LIST OF ANNEXES 


Standard 
ü Detailed budget table/Calculator (annex 1 to Part B) 
ü List of previous projects (annex 4 to Part B) — The “List of Previous Projects” has been included as a separate Annex 


uploaded to the submission system 
 
Special 
ü Proof of accreditation (pdf package) 
ü Partnership Agreement (signed)  
ü Draft model of Diploma Supplement 
ü Draft Student Agreement (2x) 
ü Blank copies of the proposed master degree diplomas 
ü Optional Annex consists of five Documents: 


1. Study Teaching & Examination Regulations (STER)  
2. Needs & Expected Impact Analysis 
3. Risks, Quality Assurance & Sustainability Analysis 
4. Marketing & Dissemination Strategy (MDS) 
5. List of Associated Partners (Academic and non-Academic) 
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Heading 2 Heading 6 IPA Heading 6 NDICI Heading 2 Heading 6 IPA Heading 6 NDICI


Forms of funding Unit contribution Unit contribution Unit contribution Unit contribution Unit contribution Unit contribution Unit contribution


c


1 – Coordinator 2.016.000                     -                               604.800                        1.800.000                        -                                  324.000                           120.000                           4.864.800               


Total consortium 2.016.000                     -                               604.800                        1.800.000                        -                                  324.000                           120.000                           4.864.800               


EMJM - updated version 2022


 (ACTIVITIES, WORK PACKAGES, TIMING AND SUBCONTRACTING) 


EMJM - version ERASMUS-EDU-2022-PEX-EMJM-MOB


REQUESTED GRANT AMOUNT


Estimated eligible unit contributions (per budget category)


A. Contributions for scholarships B. Institutional contributions 
C. Contributions for 


special needs 
Total


e = a+b+c


a b
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Proposal Info


Proposal ID
SEP-210820859


Call for Proposal
ERASMUS-EDU-2022-PEX-
EMJM-MOB


Topic
ERASMUS-EDU-2022-PEX-
EMJM-MOB


Type of Action
ERASMUS-EMJM-UN


Please select the type of organisation


Numb
er
1


Name
RIJKSUNIVERSITEIT
GRONINGEN


PIC  Number
(if available)
999989782


Type of organisation


Higher education institution
(tertiary level)


Numb
er
2


Name
UNIVERSIDAD DE
CORDOBA


PIC  Number
(if available)
999872703


Type of organisation


Higher education institution
(tertiary level)


Numb
er
3


Name
UNIVERSIDADE DE
COIMBRA


PIC  Number
(if available)
997826391


Type of organisation


Higher education institution
(tertiary level)


The EMJM corresponds to the equivalent of


 60 ECTS (or 2 semesters)
 90 ECTS (or 3 semesters)
 120 ECTS (or 4 semesters)


Is the proposal a continuation of an established EM master?


 Yes
 No


Is the proposal the result of an Erasmus Mundus Design Measures (EMDM)?


 Yes
 No


Does the joint programme include an internship/placement period?


 Yes
 No


Does the joint programme include study period(s) outside Programme Countries?


 Yes
 No


Do you apply for additional scholarships for targeted regions of the world?


 Yes
 No


The EMJM official EU tuition language(s) will be:


 Bulgarian  Croatian  Czech  Danish  Dutch  English
 Estonian  Finnish  French  German  Greek  Hungarian
 Irish  Italian  Latvian  Lithuanian  Maltese  Polish
 Portuguese  Romanian  Slovak  Slovenian  Spanish  Swedish


The EMJM other world tution language(s), if applicable


Spanish


Portuguese


German


Submitted 16-02-2022 11:44:25 EACEA_JMD v7 Page 1
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Other:


Erasmus Mundus Masters Degree(s) intended to be awarded


 Joint Master Degree (the same single degree awarded to all students by all the degree awarding partners)
 Erasmus Mundus Joint Master Degree per track (one single degree for all students following the same study tracks. Students


with different study tracks will receive a different joint degree)
 Multiple/Double Master Degree
 Combination of Joint and Multiple/Double Degrees


Accreditation/External evaluation data of EMJM national components


Name of the Master Degree awarding organisation
RIJKSUNIVERSITEIT GRONINGEN


PIC
999989782


ARE YOU A HIGHER EDUCTION INSTITUTION?


YES


Official name of the degree in National language
Wo-onderzoeksmaster Theologie & Religiewetenschappen


Official name of the degree in English language
Theology & Religious Studies (research)


Degree type intended to be awarded (a)


Multiple/Double Master Degree


Already accredited


Yes


Date of accreditation
20/07/2021


Accreditation validity end date
01/11/2026


ECTS credits of the accredited component


120


Accreditation reference and name of the accrediting/evaluating body
Nederlands-Vlaamse Accreditatie Organisatie (NVAO)


Official name of the Second degree in National language


Official name of the Second degree in English language


Degree type intended to be awarded (b)


Already accredited


Date of accreditation


Accreditation validity end date


ECTS credits of the accredited component


Accreditation reference and name of the accrediting/evaluating body


Name of the Master Degree awarding organisation
UNIVERSIDAD DE CORDOBA


PIC
999872703


ARE YOU A HIGHER EDUCTION INSTITUTION?


YES


Official name of the degree in National language
Máster Universitario en Pluralismo Religioso: Judíos, Griegos y Árabes desde la Tardoantiguedad a la Edad Moderna


Official name of the degree in English language
Religious Pluralism: Jews, Greeks, and Arabs from the Post-Classical Era to the Early Modern Period


Degree type intended to be awarded (a)


Multiple/Double Master Degree


Already accredited


Submitted 16-02-2022 11:44:25 EACEA_JMD v7 Page 2


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





Yes


Date of accreditation
17/09/2020


Accreditation validity end date
23/06/2024


ECTS credits of the accredited component


60


Accreditation reference and name of the accrediting/evaluating body
Dirección de Evaluación y Acreditación (DEVA)


Official name of the Second degree in National language


Official name of the Second degree in English language


Degree type intended to be awarded (b)


Already accredited


Date of accreditation


Accreditation validity end date


ECTS credits of the accredited component


Accreditation reference and name of the accrediting/evaluating body


Name of the Master Degree awarding organisation
UNIVERSIDADE DE COIMBRA


PIC
997826391


ARE YOU A HIGHER EDUCTION INSTITUTION?


YES


Official name of the degree in National language
Estudos Clássicos


Official name of the degree in English language
Classical Studies


Degree type intended to be awarded (a)


Multiple/Double Master Degree


Already accredited


Yes


Date of accreditation
31/07/2021


Accreditation validity end date
30/07/2027


ECTS credits of the accredited component


120


Accreditation reference and name of the accrediting/evaluating body
Agência de Avaliação e Acreditação do Ensino Superior (A3ES)


Official name of the Second degree in National language


Official name of the Second degree in English language


Degree type intended to be awarded (b)


Already accredited


Date of accreditation


Accreditation validity end date
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ECTS credits of the accredited component


Accreditation reference and name of the accrediting/evaluating body


Project start date
01/09/2023


EMJM student tuition fees (per semester) charged by the consortium in EUR


For EU students
5000


For non-EU
Programme Country
students
5000


For Partner Country
students
10000


Types of HEIs


Please tick the
relevant box for the
coordinating
institution (COO)
and each of the full
partner institutions
(BEN) - (for
statistical purposes,
only applicable to
HEIs).
RIJKSUNIVERSITE
IT GRONINGEN


What is the highest
level of official
degree you deliver
according to the
ISCED levels of
education


Third cycle /
Doctoral or
equivalent level
(ISCED-8)


Do you
consider
your HEI
as a
compreh
ensive or
a
specialis
ed
institution


Compreh
ensive


If
specialis
ed
please
indicate
the
discilplin
e(s) ( ex.
Medicine,
Art,
Agricultur
e,
Engineeri
ng , etc)


Do you
consider
your HEI
mainly as
a
research
oriented
university


Yes


Number
of full
time
equivalen
t
students
(enrolled
during
the
academic
year
when the
applicatio
n is
submitte
d)
34000


Number of full time
equivalent staff
when the
application is
submitted
(administrative,
academic and
researchers)
6250


For HEIs being
organised on the
basis of
faculties/schools/ins
titutes, please
indicate the total
number of these
entities (if not
applicable please
indicate 0)
11


Please tick the
relevant box for the
coordinating
institution (COO)
and each of the full
partner institutions
(BEN) - (for
statistical purposes,
only applicable to
HEIs).
UNIVERSIDAD DE
CORDOBA


What is the highest
level of official
degree you deliver
according to the
ISCED levels of
education


Third cycle /
Doctoral or
equivalent level
(ISCED-8)


Do you
consider
your HEI
as a
compreh
ensive or
a
specialis
ed
institution


Compreh
ensive


If
specialis
ed
please
indicate
the
discilplin
e(s) ( ex.
Medicine,
Art,
Agricultur
e,
Engineeri
ng , etc)


Do you
consider
your HEI
mainly as
a
research
oriented
university


Yes


Number
of full
time
equivalen
t
students
(enrolled
during
the
academic
year
when the
applicatio
n is
submitte
d)
21000


Number of full time
equivalent staff
when the
application is
submitted
(administrative,
academic and
researchers)
1930


For HEIs being
organised on the
basis of
faculties/schools/ins
titutes, please
indicate the total
number of these
entities (if not
applicable please
indicate 0)
12


Please tick the
relevant box for the
coordinating
institution (COO)
and each of the full
partner institutions
(BEN) - (for
statistical purposes,
only applicable to
HEIs).
UNIVERSIDADE
DE COIMBRA


What is the highest
level of official
degree you deliver
according to the
ISCED levels of
education


Third cycle /
Doctoral or
equivalent level
(ISCED-8)


Do you
consider
your HEI
as a
compreh
ensive or
a
specialis
ed
institution


Compreh
ensive


If
specialis
ed
please
indicate
the
discilplin
e(s) ( ex.
Medicine,
Art,
Agricultur
e,
Engineeri
ng , etc)


Do you
consider
your HEI
mainly as
a
research
oriented
university


Yes


Number
of full
time
equivalen
t
students
(enrolled
during
the
academic
year
when the
applicatio
n is
submitte
d)
26000


Number of full time
equivalent staff
when the
application is
submitted
(administrative,
academic and
researchers)
3500


For HEIs being
organised on the
basis of
faculties/schools/ins
titutes, please
indicate the total
number of these
entities (if not
applicable please
indicate 0)
11


Type of mobility
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Please tick the type(s) of mobility covered/proposed in/by your application (for statistical purposes)


 Physical mobility
 Virtual mobility
 Blended mobility
 Other(s) (please specify)
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Grant Agreement number: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


Erasmus+ MGA — Multi & Mono: v1.0


ANNEX 2


ESTIMATED BUDGET FOR THE ACTION


Estimated EU contribution


Estimated eligible unit contributions (per budget category)


A. Contributions for scholarships B. Institutional contributions C. Contributions for special needs Total


Maximum grant amount1


Forms of funding Unit contribution Unit contribution Unit contribution


a b c
e = a + b + c f


1 - UG 2 620 800.00 2 124 000.00 120 000.00 4 864 800.00 4 864 800.00


2 - UCO 0.00 0.00 0.00 0.00 0.00


3 - UC 0.00 0.00 0.00 0.00 0.00


4 - USAL


5 - UnB


6 - PUC


7 - UGTO


8 - UNAM


9 - UniBE


Σ consortium 2 620 800.00 2 124 000.00 120 000.00 4 864 800.00 4 864 800.00


1 The 'maximum grant amount' is the maximum grant amount fixed in the grant agreement (on the basis of the sum of the beneficiaries' estimated units).
2 See Annex 2a 'Additional information on the estimated budget' for the details (units, amount per unit).
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ANNEX 2a 


 


ADDITIONAL INFORMATION ON UNIT COSTS AND CONTRIBUTIONS 


 


ERASMUS EMJM
1
 


Contributions for scholarships  


Type: unit contributions 


Units: months spent by the scholarship student on the study activities needed to complete the EMJM master 


course (person-months) 


Amount per unit: EUR 1400 


Institutional contributions 


Type: unit contributions 


Units: months spent by the enrolled student (with or without scholarship) on the study activities needed to 


complete the EMJM master course (person-months) 


Amount per unit: EUR 750 


Contributions for special needs 


Type: unit contributions 


Units: number of special needs units (per enrolled student, with or without scholarship) that were needed for 


implementing the action (person-months) 


Amount per unit*: see Annex 2 


*Amount calculated as follows: 


{requested special needs unit  


multiplied by  


(1/number of months)} 


The pre-defined special needs units are: EUR 3 000, EUR 4 500, EUR 6 000, EUR 9 500, EUR 13 000, EUR 18 500, EUR 


27 500, EUR 35 500, EUR 47 500 and EUR 60 000. 


 


                                                 


1  Decision of 24 March 2021 authorising the use of lump sum contributions and unit contributions under the Erasmus+ Programme 
2021-2027.  
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Grant Agreement number: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


ANNEX 3


ACCESSION FORM FOR BENEFICIARIES


UNIVERSIDAD DE CORDOBA (UCO), PIC 999872703, established in AVENIDA DE MEDINA
AZAHARA 5, CORDOBA 14005, Spain,


hereby agrees


to become beneficiary


in Agreement No  101082417 — ReD Global (‘the Agreement’)


between RIJKSUNIVERSITEIT GRONINGEN (UG) and the European Education and Culture
Executive Agency (EACEA) (‘EU executive agency’ or ‘granting authority’), under the powers
delegated by the European Commission (‘European Commission’),


and mandates


the coordinator to submit and sign in its name and on its behalf any amendments to the Agreement,
in accordance with Article 39.


By signing this accession form, the beneficiary accepts the grant and agrees to implement it in
accordance with the Agreement, with all the obligations and terms and conditions it sets out.


SIGNATURE


For the beneficiary
[--TGSMark#signature-999872703_75_210--]


1


Associated with document Ref. Ares(2022)6309522 - 13/09/2022


C
SV


: 5
64


80
34


48
71


11
46


93
68


69
17


1 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=564803448711146936869171





Grant Agreement number: 101082417 — ReD Global — ERASMUS-EDU-2022-PEX-EMJM-MOB


ANNEX 3


ACCESSION FORM FOR BENEFICIARIES


UNIVERSIDADE DE COIMBRA (UC), PIC 997826391, established in PACO DAS ESCOLAS,
COIMBRA 3004-531, Portugal,


hereby agrees


to become beneficiary


in Agreement No  101082417 — ReD Global (‘the Agreement’)


between RIJKSUNIVERSITEIT GRONINGEN (UG) and the European Education and Culture
Executive Agency (EACEA) (‘EU executive agency’ or ‘granting authority’), under the powers
delegated by the European Commission (‘European Commission’),


and mandates


the coordinator to submit and sign in its name and on its behalf any amendments to the Agreement,
in accordance with Article 39.


By signing this accession form, the beneficiary accepts the grant and agrees to implement it in
accordance with the Agreement, with all the obligations and terms and conditions it sets out.


SIGNATURE


For the beneficiary
[--TGSMark#signature-997826391_75_210--]


2
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Forms of funding Unit contribution
1


Unit contribution
1


Unit contribution
1


a b c


XX – [short name beneficiary/affiliated entity]


1
 See Annex 2a 'Additional information on the estimated budget' for the details (units, amount per unit). 


ANNEX 4 ERASMUS UNIT MGA — MULTI + MONO (EMJM)


FINANCIAL STATEMENT FOR [PARTICIPANT NAME] FOR REPORTING PERIOD [NUMBER]


Total


The beneficiary/affiliated entity hereby confirms that:


The information provided is complete, reliable and true.


The unit contributions declared are eligible (see Article 6).


The contributions can be substantiated by adequate records and supporting documentation that will be produced upon request or in the context of checks, reviews, audits and investigations (see Articles 19, 20 and 25).


A. Contributions for scholarships B. Institutional contributions 
C. Contributions for special 


needs 


EU contribution


Requested EU contribution


e


Eligible unit contributions (per budget category)


d = a+b+c
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1 


 


ANNEX 5 


 


SPECIFIC RULES 


 


INTELLECTUAL PROPERTY RIGHTS (IPR) — BACKGROUND AND RESULTS — 


ACCESS RIGHTS AND RIGHTS OF USE (— ARTICLE 16) 


Rights of use of the granting authority on results for information, communication, 


publicity and dissemination purposes 


The granting authority also has the right to exploit non-sensitive results of the action for 


information, communication, dissemination and publicity purposes, using any of the 


following modes: 


- use for its own purposes (in particular, making them available to persons working for 


the granting authority or any other EU service (including institutions, bodies, offices, 


agencies, etc.) or EU Member State institution or body; copying or reproducing them 


in whole or in part, in unlimited numbers; and communication through press 


information services)  


- distribution to the public in hard copies, in electronic or digital format, on the 


internet including social networks, as a downloadable or non-downloadable file  


- editing or redrafting (including shortening, summarising, changing, correcting, 


cutting, inserting elements (e.g. meta-data, legends or other graphic, visual, audio or 


text elements extracting parts (e.g. audio or video files), dividing into parts or use in a 


compilation 


- translation (including inserting subtitles/dubbing) in all official languages of EU 


- storage in paper, electronic or other form  


- archiving in line with applicable document-management rules 


- the right to authorise third parties to act on its behalf or sub-license to third parties, 


including if there is licensed background, any of the rights or modes of exploitation set 


out in this provision 


- processing, analysing, aggregating the results and producing derivative works 


- disseminating the results in widely accessible databases or indexes (such as through 


‘open access’ or ‘open data’ portals or similar repositories, whether free of charge or 


not.  


The beneficiaries must ensure these rights of use for the whole duration they are protected by 


industrial or intellectual property rights.   


If results are subject to moral rights or third party rights (including intellectual property rights 


or rights of natural persons on their image and voice), the beneficiaries must ensure that they 
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2 


 


comply with their obligations under this Agreement (in particular, by obtaining the necessary 


licences and authorisations from the rights holders concerned). 


Access rights for the granting authority, EU institutions, bodies, offices or agencies and 


national authorities to results for policy purposes  


The beneficiaries must grant access to their results — on a royalty-free basis — to the 


granting authority, other EU institutions, bodies, offices or agencies, for developing, 


implementing and monitoring EU policies or programmes.  


Such access rights are limited to non-commercial and non-competitive use. 


The access rights also extend to national authorities of EU Member States or associated 


countries, for developing, implementing and monitoring their policies or programmes in this 


area. In this case, access is subject to a bilateral agreement to define specific conditions 


ensuring that: 


- the access will be used only for the intended purpose and 


- appropriate confidentiality obligations are in place. 


Moreover, the requesting national authority or EU institution, body, office or agency 


(including the granting authority) must inform all other national authorities of such a request. 


Access rights for third parties to ensure continuity and interoperability 


Where the call conditions impose continuity or interoperability obligations, the beneficiaries 


must make the materials, documents and information and results produced in the framework 


of the action available to the public (freely accessible on the Internet under open licences or 


open source licences). 


COMMUNICATION, DISSEMINATION AND VISIBILITY (— ARTICLE 17) 


Additional communication and dissemination activities  


The beneficiaries must engage in the following additional communication and dissemination 


activities: 


- present the project (including project summary, coordinator contact details, list of 


participants, European flag and funding statement  and project results) on the 


beneficiaries’ websites or social media accounts 


- for actions involving public events, display signs and posters mentioning the action and 


the European flag and funding statement   


- upload the public project results to the Erasmus+ Project Results platform, available 


through the Funding & Tenders Portal.  


SPECIFIC RULES FOR CARRYING OUT THE ACTION (— ARTICLE 18) 


EU restrictive measures 


The beneficiaries must ensure that the EU grant does not benefit any affiliated entities, 


associated partners, subcontractors or recipients of financial support to third parties that are 
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subject to restrictive measures adopted under Article 29 of the Treaty on the European Union 


or Article 215 of the Treaty on the Functioning of the EU (TFEU).  


Specific rules for Erasmus Mundus Joint Masters 


When implementing Erasmus Mundus Joint Masters (EMJM), the beneficiaries must respect 


the following conditions for the students of the EMJM master course (all students, with or 


without scholarship): 


- select the students, following an open, transparent, impartial and equitable selection 


procedure, which ensures that the best students are selected 


- not charge application fees during the selection process 


- ensure that no conflict of interest exists in or arises from the selection procedure and 


make available appeal procedures for the students 


- ensure that the students are adequately supervised  


- ensure that the master course starts no later than in the academic year following the 


year of the grant signature and that at least four editions of the EMJM master course 


are implemented 


- ensure that the students spend at least two study periods in two countries which are 


different from the country of residence of the student at enrolment (‘mobility periods’) 


and of which at least one country is an Erasmus+ Programme Country 


Each of the two mandatory study periods must correspond to a workload of at least 


one academic semester (30 ECTS credits or equivalent); compulsory mobility periods 


cannot be replaced by virtual mobility (distance learning). 


- ensure that the study periods under the master course take place in full partner higher 


education institutions (partner HEIs), or under their direct supervision 


- enter — following the enrolment — into a Student Agreement with the students, 


which specifies at least the following: 


- the academic, administrative, financial and insurance aspects of the 


participation in the master course (including minimum mobility requirements)  


- the obligation of the students to participate in evaluations/surveys conducted 


by the beneficiaries and/or the granting authority 


- the modalities for becoming member of the Erasmus Mundus Students and 


Alumni Association (EMA) 


- the arrangements for complaints procedures 


- the scholarship arrangements and eligibility conditions (if applicable; see 


below) 


- ensure that the students benefit from a health and accident insurance scheme and cover 


its costs 
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The scheme must take effect from when the students start their journey to participate 


in the master course (maximum two months before the start of the master course) and 


until at least two months after the end of the studies (end of the course, unless the 


student leaves earlier). 


The cover must include: 


- sickness, pregnancy/childbirth and accident, in particular: 


- direct payment of hospital stays 


- reimbursement of outpatient care and other medical expenses 


- 100% cover for doctor’s fees, medicines, examinations and analyses 


prescribed by a physician, urgent dental care following an accident, all 


hospital expenses and surgical fees (including advances on hospital 


expenses), repatriation in the event of serious illness or accident  


- costs for urgent dental care without accident up to 250 EUR per year 


- non-permanent and non-chronic mental disorders 


- pregnancies of less than 6 months (at the moment of departure from the 


home country to participate in the action) may not be excluded from cover 


- death (whether attributable to the activities under the action or not and covering 


all cases, including suicide), in particular: 


- transport of the mortal remains to the place chosen by the deceased’s 


family 


- funeral and laying-out costs 


- costs of the coffin 


- permanent invalidity (whether attributable to the activities under the action or 


not), in particular partial or full permanent disability resulting from an accident 


- third party liability occasioned by physical or material damage to third parties 


(as provided for under the applicable national law) 


- theft and loss of personal belongings, in particular: 


- identification documents (identity card, passport, etc.) 


- travel tickets 


- luggage 


- the entire enrolment period (including mobility periods and worldwide travel 


required for the participation in the master course) 


- ensure that family members of students can sign the same insurance coverage at their 


own expense, regardless of their age  
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- assist the students in the administrative procedures (including visa requirements) 


- ensure that the mobility declaration in the Portal Continuous Reporting tool where the 


enrolled students are encoded is regularly updated, including when an update is 


explicitly requested by the granting authority 


- make sure that students are informed about the collection and processing of personal 


data by the granting authority (including data in the mobility declaration)  


For scholarships, the beneficiaries must moreover: 


- advertise and publish the scholarships internationally, including on the web-sites 


requested by the granting authority 


- ensure that the scholarships are awarded for a full-time enrolment in the master 


course, and cover its entire duration (i.e. max. 12, 18, or 24 months) or, in case of 


recognition of prior learning, a minimum of one academic year 


- ensure that, during action implementation, no more than 10% of the total number of 


scholarships are awarded to students from the same nationality (this rule does not 


apply to the additional scholarships for targeted regions of the world, if applicable) 


- ensure that the Student Agreements for scholarship holders specify: 


- the starting date and duration of the scholarship (the end being understood as the 


last official activity in the context of the course, usually the graduation 


ceremony, unless the student leaves the course early) 


- the monthly scholarship amount (in euro and, if relevant, in the currency in 


which it is paid) 


- the obligation of the students to inform the beneficiary as soon as possible of any 


events or circumstances likely to affect the Student Agreement 


- the eligibility conditions for receiving the scholarship; these conditions must 


correspond to the conditions outlined in Article 6.2.A(b) of this Agreement. 


- that the scholarship holder cannot benefit from another EU funded scholarship 


scheme to follow the same (or another) EMJM master course (for the entire 


period of enrolment in the course) . 


- a  reduction of the scholarship in case of the minimum mobility requirements are 


not fulfilled (proportionate amount corresponding, for instance, to the missing 


mobility period of the concerned academic semester) 


- ensure that the scholarships are paid in accordance with the rules under the consortium 


agreement and the Student Agreement and are not used as a conditionality (e.g. to 


improve academic performance, ensure presence/participation, etc) 


- ensure that the scholarship holders do not have to bear any costs for the 


implementation of the action as described in Annex 1 (including tuition fees, insurance 


coverage and any other mandatory costs)  
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- ensure that, when their general accounts are established in a currency other than the 


euro, the scholarship amount to be paid is converted at the monthly accounting 


exchange rate published on the European Commission website (InforEuro)  


- suspend scholarships (and scholarship payments) if students are forced to temporarily 


interrupt their studies (following duly justified and well documented reasons) and 


resume them afterwards, provided that the action is still ongoing (payments after the 


end of the action, see Data Sheet, Point 1, will be ineligible).  


The beneficiaries must also ensure that the consortium agreement (‘EMJM Partnership 


Agreement’; see Article 7) is signed before the enrolment of the first students in the master 


course and that it covers all consortium members and partner institutions (including 


associated partners, if relevant). The agreement should include all academic, operational, 


administrative and financial aspects that are necessary for the proper implementation of the 


action and the management of the scholarships. 


The beneficiaries may continue to run the course as ‘Erasmus Mundus Joint Masters’ course 


for up to three additional editions after the end of the action, provided that they continue to 


respect objectives, scope and expected impact. 


 


Associated with document Ref. Ares(2022)6309522 - 13/09/2022
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Commission européenne/Europese Commissie, 1049 Bruxelles/Brussel, BELGIQUE/BELGIË - Tel. +32 22991111 
 


 


  


 


This electronic receipt is a digitally signed version of the document submitted by your 


organisation. Both the content of the document and a set of metadata have been digitally 


sealed. 


This digital signature mechanism, using a public-private key pair mechanism, uniquely 


binds this eReceipt to the modules of the Funding & Tenders Portal of the European 


Commission, to the transaction for which it was generated and ensures its full integrity. 


Therefore a complete digitally signed trail of the transaction is available both for your 


organisation and for the issuer of the eReceipt. 


Any attempt to modify the content will lead to a break of the integrity of the electronic 


signature, which can be verified at any time by clicking on the eReceipt validation 


symbol. 


More info about eReceipts can be found in the FAQ page of the Funding & Tenders 


Portal.  


(https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/support/faq) 
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2. JUSTIFICACIÓN 


A continuación se presenta la justificación de este título seguido del resultado de todos 


los aprendizajes clasificados dentro de cada una de las asignaturas que se impartirán en la 


Universidad de Córdoba: 


2.1. Justificación, adecuación de la propuesta y procedimientos  


Objetivos generales del título (finalidad, enfoque u orientación) 


El Máster universitario en pluralismo religioso : judíos, griegos y árabes desde la 


tardoantigüedad a la edad moderna  o, según su título en inglés, M.A. in Religious Pluralism: 


Jews, Greeks, and Arabs from the Post-Classical Era to the Early Modern Period trata de 


satisfacer con la presente propuesta tres elementos que consideramos esenciales en el actual 


ordenamiento académico: en primer lugar, introduce temas, motivos y materias que no han sido 


tratados apenas por los egresados, como son los relativos a las tres religiones mayoritarias, de 


gran actualidad y controversia, que permiten, además, crear profesionales especializados – 


procedentes de los grados de Filologías, Historia, Historia del Arte, Filosofía y Teología – ya 


para tareas investigadoras, ya docentes, ya editoriales, consultoras y relacionadas con los 


medios de comunicación, entre otras; en segundo lugar, pone de manifiesto el marco en el que 


se oferta, la Universidad de Córdoba, llamando la atención sobre el patrimonio material e 


inmaterial de las tres culturas, principal reclamo de la ciudad, cuyas bibliotecas, archivos, 


museos, centros de investigación y asociaciones son un marco excelente para la temática y 


periodo concreto en que se centra este máster; finalmente, promueve la internacionalización de 


la Institución, en tanto que nace como producto de acuerdos bilaterales y reuniones mantenidas 


durante los últimos años con los representantes de las universidades internacionales que forman 


parte del consorcio Eramus Mundus en la que se engloba este máster. Dicho consorcio ya ha 


sido evaluado por la agencia pertinente que la Unión Europea tiene asignada para ello (véase 


punto 1 de la solicitud donde se encuentra el Agreement debidamente firmado). 


 Con todo, detallamos aquí una propuesta depurada y acorde con las necesidades 


actuales de aquellos alumnos que cursan especialmente los grados de Historia, Historia del Arte 


y Gestión Cultural (sin desdeñar a los de Estudios Ingleses, Filología Hispánica, Cine y Cultura 


y Traducción e Interpretación, que cuentan con salidas propias de posgrado en el ámbito de la 


UCO: Inglés para la Cualificación Profesional: 


http://www.uco.es/estudios/idep/masteres/ingles-cualificacion-profesional; Español: 


https://www.uco.es/estudios/idep/masteres/espanol-lengua-literatura-historia-o-ensenanza; 


Máster en cinematografía: https://www.uco.es/estudios/idep/masteres/cinematografia; Gestión 


del Patrimonio: http://www.uco.es/masterpatrimonio; y Traducción Especializada: 
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http://www.uco.es/mastertraduccion/), en gran medida actualizados durante los últimos cuatro 


años. Todas estas titulaciones, dan acceso al estudio del programa Erasmus Mundus Red 


Global, del que forma parte el Máster universitario en pluralismo religioso : judíos, griegos y 


árabes desde la tardoantigüedad a la edad moderna. 


Nuestro posgrado aspira a brindar una formación, a la vez rigurosa y novedosa en 


nuestra Comunidad Autónoma, a los alumnos que se matriculan en alguno de los títulos 


englobados en la macroárea de Humanidades. Optimizamos para ello la paulatina renovación de 


la plantilla docente e investigadora de la Facultad de Filosofía y Letras y, de manera específica, 


subrayamos la excelente oportunidad que supone formar parte de este consorcio Erasmus 


Mundus (https://www.red-global.eu/).  


 


Antecedentes  


Tradicionalmente, los estudios de Arte y Humanidades, en particular los impartidos en 


la Facultad de Filosofía y Letras de la Universidad de Córdoba, se han centrado de manera 


común y muy distintiva en el estudio de los productos culturales y su dimensión histórica, 


destacando lo referente a los textos, las creaciones artísticas y los documentos históricos. La 


relevancia de estos elementos en el funcionamiento de la sociedad, en el conocimiento y la 


intervención en sus procesos culturales mantiene su utilidad y sentido, si bien las nuevas 


orientaciones de la sociedad (tal manifiestan las prácticas reales en los grados y posgrados, 


reguladas por la ley) apuntan a un cambio de orientación, al que viene respondiendo el sistema 


educativo; en concreto la Universidad y sus procesos de formación, tanto en el primero como en 


el segundo y tercer ciclo. 


Así, en el campo que nos ocupa, el de la investigación y la enseñanza de la cultura 


mediterránea, por lo que atañe al pluralismo religioso, debe completarse con la 


preparación de individuos aptos para su análisis, gestión y comunicación; es decir, para 


una intervención directa en el entorno que propicie su desarrollo cultural sin olvidar su 


impacto en la actividad económica. A lo primero se orienta principalmente todo lo que 


venimos denominando como “investigación”, que tiene la realización de la tesis 


doctoral como hito destacado, mientras que lo segundo muestra una clara dirección 


hacia una creciente capacitación profesional, cuyo objetivo más inmediato es la 


integración laboral de los egresados. Ambos campos y objetivos aparecen contemplados 


como propios de los Títulos de Máster en su actual regulación, y a ellos quiere 


responder nuestra propuesta.  
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Aspiramos, por tanto, a dar respuesta a esa vocación investigadora, que el 


alumnado no cultiva del todo, en un posgrado que se orienta exclusivamente a la 


adquisición de contenidos y competencias en otros ámbitos.  


 


Interés académico, científico y profesional 


El Máster universitario en pluralismo religioso : judíos, griegos y árabes desde la 


tardoantigüedad a la edad moderna  tiene como objeto el estudio y la formación del 


estudiante en el fenómeno del pluralismo religioso, especialmente el de las culturas 


hebrea, helena y árabe en sus distintos niveles: desde la edición de un texto o la creación 


de cualquier otro producto cultural, su difusión, análisis y enseñanza, con el desarrollo y 


aplicación de la metodología científica imprescindible para su estudio. La renovada 


vigencia de un ámbito de aprendizaje como éste, cruce de caminos de enfrentamientos y 


convivencias, se extiende por un buen número de secciones dentro de la macroárea de 


las Humanidades: el patrimonio en sus diversas dimensiones, tanto escritas, como 


historiográficas e iconográficas (atendiendo a sus aplicaciones informáticas). Esta 


versatilidad y actualidad justifica la puesta en marcha de estudios como los propuestos, 


sin olvidar en ningún caso la dimensión de los «productos» orales y escritos como parte 


integrante de una determinada tradición a lo largo de la historia, cuyo conocimiento 


resulta capital para nuestro desarrollo y progreso, razón por la que, además, se deciden 


estas tres manifestaciones religiosas y el período resulta significativo. El estudiante no 


sólo conocerá las que quizás sean las tres culturas que con mayor incidencia marcaron el 


pensamiento europeo y mediterráneo hasta la actualidad, sino que además lo hará en una 


ciudad que en este período fue la capital del mundo, de lo cual no faltan testimonios 


artísticos, archivísticos y bibliotecarios.  


En la actual oferta de Grados y sus planes de estudio reglados no contamos con un 


ámbito de estudio tan específico, delimitado y transversal para dicho objeto; 


especialmente en el plano del análisis. De ahí que urja crear un espacio concreto de 


estudios en el que los especialistas de los distintos aspectos del fenómeno religioso 


(lengua, literatura, historia, pensamiento y cultura) participen en un marco 


interdisciplinar con el que ofrecer al alumnado una teorización y aplicación integral de 


estos elementos. Ponemos de manifiesto, asimismo, que involucra en su docencia y 


líneas de investigación a 5 áreas de la Facultad de Filosofía y Letras (Filosofía, Historia 


Moderna e Historia Contemporánea, Estudios Árabes e Islámicos, Filología Griega); así 
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como a un buen número de especialistas ajenos a este centro: María Ángeles Gallego 


(CSIC), Lautaro Roig Lanzillotta (Universidad de Groninga), José Martínez Delgado 


(UGR), Nicola Polloni (University of Leuven). Con todo, se trata de un buen número de 


profesionales, especialistas en la macroárea de Humanidades. 


Tras la correspondiente plasmación de la reforma en el nivel de los Grados 


ofrecidos por las Universidades andaluzas y, en concreto, por la UCO en su Facultad de 


Filosofía y Letras, el presente máster se concibe como un complemento de formación 


especializada para los Títulos de Grado actualmente aprobados y en marcha, tomando 


como referencia los vigentes, pero abriéndose también a la posibilidad de incorporar 


egresados de otras carreras y profesionales en ejercicio de los ámbitos de la 


administración y gestión cultural, la enseñanza, la industria editorial, el asesoramiento 


documental y la investigación histórico-crítica y filológica. 


El potencial de un máster como éste, centrado en el pluralismo religioso (en todos 


sus planos: lingüístico, documental, estético, histórico, educativo, etc.) y el grado de 


aprovechamiento del mismo por la sociedad redunda en el rendimiento especialmente 


propedéutico y, por ello, en el desarrollo integral de una sociedad y sus identidades. Las 


múltiples redes que rodean, pues, a las tres culturas, entendidas como instrumento de 


integración social, contribuye al reforzamiento de las sociedades, facilitando un proceso 


que confluye en el ámbito de la competencia universitaria a través del aprendizaje, la 


valoración, la investigación y la difusión profesionalizada dirigida al mercado laboral. 


De acuerdo con la normativa reguladora de los estudios universitarios, con su 


articulación en Grado y Postgrado, y su apuesta por la orientación hacia una formación 


de profesionales adecuada a las necesidades y demandas del entorno y a la capacidad 


formativa de cada Universidad, se propone un título de Máster que, privilegiando la 


labor investigadora y docente como específicas y definitorias del trabajo universitario, 


incida en una preparación en los campos de trabajo que pueden acoger y potenciar 


notablemente la formación de los graduados en las carreras de Humanidades; en 


especial aquellos que se hallan en el entorno geográfico y cronológico más inmediato, 


determinado por el papel de la dimensión cultural de la provincia de Córdoba, tanto en 


el ámbito público como en el de la iniciativa privada. Para ello partimos de cinco 


premisas: 


 


1. Se incide aquí en aquellas disciplinas en las que se han detectado necesidades 


específicas. 
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2. La Facultad cuenta con profesores capacitados para impartir la docencia y 


coordinar su desarrollo. Su implantación, por lo que hace al cuerpo docente, 


supondrá un coste cero para nuestra Universidad. 


3. Existen ya compromisos de colaboración por parte de instituciones y/o 


empresas públicas y privadas. 


4. No colisionamos con la oferta de Grado o de Postgrado con ninguna de las 


Universidades andaluzas. 


5. Nos avalan el buen funcionamiento del ya implantado Máster universitario en 


pluralismo religioso: judíos, griegos y árabes desde la tardoantigüedad a la 


edad moderna, el doble grado de máster también ya en funcionamiento en 


conjunto con la Universidad de Groninga (https://www.rug.nl/masters/religion-


and-pluralism-ancient-modern/), así como el consorcio ya aprobado por la 


Unión Europea al que se suma la Universidad de Córdoba con la presente 


solicitud (https://www.red-global.eu/about/our-academic-partners). 


 


En este sentido, la presente solicitud se dirige a antiguos diplomados y licenciados 


universitarios en los títulos de Filología, Historia, Historia del Arte, Gestión Cultural, 


Filosofía, Estudios Ingleses, Ciencias de la Información y Biblioteconomía, así como a 


los de los nuevos Títulos de Grado antes mencionados. Aunque resulta algo difícil 


cuantificarla con precisión, se estima que la demanda potencial de este tipo de estudios 


puede ser amplia, tomando en cuenta los resultados laborales de su formación, así como 


los datos de las encuestas realizadas y el rastreo del entorno socioeconómico y los 


estudios realizados sobre sus vías de desarrollo. Así, pueden apuntarse cinco 


indicadores: 


 


1. Las opciones y salidas profesionales de los graduados. 


2. La aceptación de la oferta formativa de los Departamentos implicados. 


3. La especificidad de los estudios en el mapa académico existente. 


4. El análisis y la prospectiva del entorno. 


5. Las demandas específicas de las entidades empleadoras. 


 


Como recoge la Guía de salidas laborales de la UCO, preparada en 


colaboración con distintas entidades del entorno socioeconómico de la Universidad: 


http://www.gestion.uco.es/gestion/comunica/informacion/guia_laboral/prensa/informaci
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on/guia_laboral/2008/sl/index.html, los titulados de la Facultad de Filosofía y Letras 


que no optan por el camino de la docencia o investigación han encontrado empleo en 


editoriales y medios de comunicación (Xul Creativos: http://xul.es/servicios), en 


archivos y bibliotecas (la del Real Círculo de la Amistad de Córdoba: 


http://www.circuloamistad.com/index.php), en proyectos de dinamización cultural (El 


Dispensario: http://www.eldispensario.com/), en servicios culturales o en empresas de 


imagen y comunicación, entre otras. Asimismo, un número (relativamente significativo) 


de posgraduados optaron por la realización de una tesis doctoral, incluso desempeñando 


actividades profesionales al margen de la Universidad, en particular, en la enseñanza 


secundaria. El número de tesis dirigidas o co-dirigidas durante el último quinquenio por 


los profesores encargados de la docencia supera la veintena y se cuentan unas quince en 


fase de redacción avanzada.  


Es previsible asimismo que este tipo de disciplinas resulten de interés para un 


segmento nuevo de alumnos, formado también por los profesionales en ejercicio, que, 


mientras consideran si acceder o no a los estudios de Doctorado, pueden encontrar en 


nuestro máster un aliciente para su formación permanente, reciclaje, especialización y/o 


promoción laboral.  


En este sentido, conviene destacar la creación durante los últimos años –en el 


seno de la Facultad de Filosofía y Letras de la UCO– del Laboratorio de Estudios de 


Judeoconversos (http://www.labconversos.com/), dirigido por el Prof. Dr. Enrique 


Soria, que ha promovido el desarrollo y la defensa de numerosos TFMs, Tesis 


doctorales, etc. e, igualmente, del Córdoba Near Eastern Research Unit (CNERU, 


http://www.uco.es/cneru), cuya coordinación ostenta el Prof. Dr. Juan Pedro Monferrer. 


Es fácil presumir que la colaboración de este nuevo máster con cátedras y laboratorios 


como los mencionados redundará en una retroalimentación mutua con frutos científicos. 


Téngase en cuenta además el carácter interuniversitario del nuevo Programa de 


Doctorado en Lenguas y Culturas, donde esperamos que desemboque alrededor de un 


40% de nuestros postgraduados.  


Hasta el año 2015, el programa de doctorado no contaba con la obvia ventaja 


que supone esa naturaleza colectiva e interuniversitaria, pero el presente aglutina a las 


Universidades de Córdoba, Huelva, Jaén y Extremadura, convirtiendo así al futuro 


Máster universitario en pluralismo religioso : judíos, griegos y árabes desde la 


tardoantigüedad a la edad moderna  en uno de los mejores caladeros para la captación 


de doctorandos en la comunidad autónoma andaluza.  
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Todos estos resultado deben tenerse presentes considerando que esta solicitud se 


engloba dentro del consorcio Eramus Mundus, ya aprobado por la Unión Europea, lo 


que amplía los resultados a un nivel internacional en todos sus aspectos. 


 


Oferta de plazas 


La oferta de plazas de esta propuesta se encuentra englobada en la normativa ya 


establecida y aprobada por la Unión Europea dentro del consorcio Erasmus Mundus 


cuya información puede consultarse en la web informativa habilitada para ello 


https://www.red-global.eu/ 


 


Modalidad de enseñanza 


La planificación de las actividades formativas del Máster universitario en 


pluralismo religioso : judíos, griegos y árabes desde la tardoantigüedad a la edad 


moderna combina la presencia física del estudiante con el desarrollo de actividades 


formativas no presenciales y asincrónicas, de carácter interactivo, apoyadas 


principalmente en la herramienta moodle y en sus múltiples funcionalidades (subida de 


archivos, enlace a vídeos preparados por el profesorado, enlace a presentaciones, 


ejercicios y problemas a resolver por el alumnado, etc.).  


Con todo, destacamos que un estudiante que opte por estudiar el Máster 


universitario en pluralismo religioso: judíos, griegos y árabes desde la tardoantigüedad 


a la edad moderna cursará los siguientes cuatrimestres dentro del programa ReD 


Global: 


Semestre 1 (RUG) 


1. Enfoque: teorías y métodos de los cursos fundamentales en el estudio de las religiones 


2. Perspectiva disciplinar: Historia, Antropología, Sociología 


3. Periodo: Antigüedad, contemporáneo 


Semestre 2 (UCO/UC) 
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1. Enfoque: Cursos fundamentales de teorías y métodos en la Edad Media, el Humanismo y 


la historia moderna temprana, incorporando y aplicando conocimientos y habilidades en el 


estudio de las religiones adquiridas en el Semestre 1. 


2. Perspectiva disciplinar: Historia, Filosofía, Filología 


3. Período: Antigüedad, Edad Media, Edad Moderna, Contemporáneo (a través de LPR) 


Semestre 3 (Sede de cualquier socio) 


1. Enfoque: diversidad religiosa e inclusión social en contextos múltiples 


2. Perspectiva disciplinaria: trans/interdisciplinaria: p. ej., sociología, ciencias políticas, filosofía, 


antropología, economía; cada institución socia de la línea de investigación define un perfil para 


la oferta del tercer semestre con un "sabor local" distintivo 


3. Período: Contemporáneo, basado en el conocimiento histórico y las habilidades adquiridas 


durante el primer año 


Semestre 4 (UCO/UC) 


1. Enfoque: trabajo de tesis (en cualquier caso, codirigido por los anfitriones del primer y 


segundo semestre) 


2. Perspectiva disciplinaria: se definirá en consulta con los supervisores 


3. Periodo: Histórico + contemporáneo; los estudiantes definen el enfoque, pero en todos los 


casos necesitan vincular lo histórico con lo contemporáneo (y viceversa) 


 


En lo referente a la enseñanza impartida en la Universidad de Córdoba dentro del 


programa ReD Global se impartirá, como se indica en la tabla anterior, en el segundo 


semestre 


 


2.1.1. Experiencias anteriores de cada universidad en la impartición de títulos 


de características similares 


La Universidad de Córdoba, la Facultad de Filosofía y Letras y, en concreto, los 


profesores que participamos en la presente propuesta, tenemos bastante experiencia en 


gestionar un Máster como el que proponemos. Así, en el caso del prof. Israel Muñoz, 


gestionó como Secretario académico el Máster de Textos, Documentos e Intervención 


Cultural desde el año 2011 hasta el 2016. En el mismo existía un acuerdo bilateral con 


la Universidad de Ferrara, por el que al menos dos estudiantes anualmente podían 


conseguir el doble título. Así mismo, ha sido director del Máster universitario en 


pluralismo religioso : judíos, griegos y árabes desde la tardoantigüedad a la edad 
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moderna, así como del acuerdo de bilateralidad existente en la actualidad con la 


Universidad de Groninga.  


El segundo caso, el prof. Juan Pedro Monferrer, ostentó la figura de director del 


Máster en Traducción especializada: Inglés/Francés/Alemán-Español, que se oferta 


únicamente online y cuenta con una media de 70 estudiantes nacionales e 


internacionales en los últimos años. Además, ha sido, junto con el Prof. Muñoz 


codirector durante el curso académico 21/22 del Máster universitario en pluralismo 


religioso: judíos, griegos y árabes desde la tardoantigüedad a la edad moderna , así 


como del acuerdo de bilateralidad existente en la actualidad con la Universidad de 


Groninga.  


En tercer lugar, el Prof. Enrique Soria es el director del reciente Máster propio en 


Genealogía, Heráldica y Archivos, cuya primera edición tuvo lugar en el curso 2019-


2020 y presenta una propuesta académica eminentemente práctica y atractiva, que puede 


seguirse de modo virtual. 


En cuarto lugar, la profª. Lourdes Bonhome Pulido es la actual secretaria del 


Máster universitario en pluralismo religioso : judíos, griegos y árabes desde la 


tardoantigüedad a la edad moderna , así como del acuerdo de bilateralidad existente en 


la actualidad con la Universidad de Groninga.  


Finalmente, el prof. Antonio J. Díaz constaba como Secretario académico del 


Máster en Español: Lengua, Literatura, Historia o Enseñanza durante los cursos 


académico 2017-2019, que, tras una excelente aceptación en su primer año, ha 


multiplicado el número de alumnos en el presente.   


 


2.1.2. Datos y estudios acerca de la demanda potencial del título y su interés 


para la sociedad 


 


Con la valoración de la oferta existente, del mapa que se conforma y el estudio de 


los espacios abiertos, se ha combinado, tal como se plantea en el II Plan estratégico de 


la UCO (https://www.uco.es/organizacion/planestrategico/iipeuco/iipeucos.pdf), el 


análisis y prospectiva del entorno, partiendo de los datos suministrados por los Informes 


Socioeconómicos y los Anuarios Estadísticos elaborados por el Consejo Económico y 


Social de Córdoba (http://portal.ayuncordoba.es/portal/economio-y-social.html), así 


como otros estudios promovidos o patrocinados por el Consejo Social de la UCO 


(https://www.uco.es/consejosocial/images/publicaciones/Estudio_sobre_Progreso_y_Pe
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rmanencia_CCS.pdf), o el informe de la Fundación CYD (Conocimiento y Desarrollo) 


(http://www.consejosocialuco.org/archivos/cajas/informe-resumen%20ejecutivo.pdf).  


En la actualidad, la oferta de la UCO en materia de formación destinada a este 


campo de investigación resulta solo parcial (centrada sobre todo en el patrimonio 


arqueológico, artístico, natural y cinematográfico), sin dar entera cabida al estudio y 


gestión del patrimonio intangible (lingüístico, literario e incluso histórico), así como a 


las actuaciones destinadas a su revalorización y transformación en factor de progreso 


social y económico, además de cultural. Por ello, la propuesta del Máster universitario 


en pluralismo religioso : judíos, griegos y árabes desde la tardoantigüedad a la edad 


moderna dentro del consorcio Erasmus Mundus ReD GlobaL plasma el interés en 


formar a profesionales capaces de organizar diferentes tipos de discursos, comunicarlos 


y atender a su recepción, sin desdeñar la catalogación y la transferencia social. Para ello, 


en la definición de necesidades se ha tomado en consideración, junto a los aspectos ya 


señalados: 


 


- Las fortalezas y debilidades en los recursos docentes (humanos y materiales) 


de la Facultad y la incidencia en ellos de la modificación de sus Titulaciones y 


Planes de Estudio; 


- Las posibilidades de coordinación entre áreas y profesorado la Facultad; 


- Las experiencias previas de colaboración con entidades y empresas;  


- Las indicaciones, peticiones y sugerencias de las entidades colaboradoras, así 


como otras de naturaleza similar; 


 


2.1.3. Relación de la propuesta con las características socioeconómicas de la zona de 


influencia del título 


 En cualquier caso, se le facilita al estudiante la posibilidad de una formación superior 


especializada que le habilitará para continuar estudios de doctorado y/o incorporarse al mercado 


de trabajo en mejores condiciones.  


 Es reseñable, en este aspecto, que la provincia de Córdoba encuentra en su Universidad 


también un motor cultural y de empleabilidad, creando profesionales que, en el caso concreto de 


la Facultad de Filosofía y Letras y del consorcio Eramus Mundus que presentamos, se dirigen 


principalmente a la educación superior mediante la confección de una tesis doctoral, la 


enseñanza y la gestión cultural en sus diversas formas (cine, patrimonio material e inmaterial, 


etc.). 
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 Sobre esta base, la abierta internacionalización del Máster universitario en pluralismo 


religioso: judíos, griegos y árabes desde la tardoantigüedad a la edad moderna  supone abrir 


una puerta a nuevos caladeros de empleabilidad, ya mediante las ofertas que los mismos 


egresados pueden conseguir en los centros en los que realicen las prácticas, ya accediendo al 


doctorado sobre un tema que merece todavía numerosos trabajos, ya dedicándose a la docencia, 


gestión cultural, trabajos de archivística o bibliotecas, consultoría de prensa y ONGs.  


 Con todo, es destacable que las Universidades del entorno tienden a una oferta 


de títulos de postgrado que, al margen de su calidad, recogen desde el curso 2007-2008 


los contenidos del Doctorado en las antiguas y ya extintas titulaciones. Algunos 


ejemplos, no obstante, de másteres que se acercan relativamente a las materias tratadas 


serían:  


 


Máster interuniversitario en ciencias de las 


religiones: historia y sociedad 


(Universidad Carlos III, Madrid – 


Universidad Pablo de Olavide, Sevilla) 


Estudios Bíblicos: Historia e Influencia de 


la Biblia 
(Universidad de Deusto, Bilbao) 


Máster universitario en ciencias de las 


religiones 
(Universidad Complutense, Madrid) 


Máster Universitario en Culturas Árabe y 


Hebrea: Al-Andalus y el Mundo Árabe 


Contemporáneo  


(Universidad de Granada) 


 


 Sin embargo, a pesar del parecido con algunas de las materias aquí incluidas, ninguno 


de ellos ha apostado por la vía internacionalizadora o por la especificidad de la presente 


propuesta, satisfaciendo, con todo, dos necesidades básicas que se coligen de los indicadores 


citados en el apartado anterior: 


 


- Cubrir el espacio académico de formación de posgrado en pluralismo 


religioso, aunando la experiencia, medios humanos y materiales 


disponibles en los correspondientes departamentos y grupos de 


investigación que avalan la propuesta. 
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- Seguir atendiendo a la demanda de profesionales que tiene planteado el 


entorno socio-cultural de la provincia de Córdoba y a nivel 


internacinal. 


 


 


 


 


2.1.5. Relación de la propuesta con la situación del I+D+i del sector científico-


profesional 


El máster se presenta como una oferta de la Facultad de Filosofía y Letras de 


Córdoba, que permitirá la obtención de un título a aquellos alumnos que cumplan los 


requisitos, con un perfil integrador derivado de: 


 


1. La actual definición de los Títulos de Grado y Postgrado. 


2. El necesario carácter interdisciplinar de los estudios propuestos. 


3. La situación de la Facultad de Filosofía y Letras de Córdoba y de la 


propia UCO en el actual panorama de las universidades andaluzas. 


 


Este carácter se refleja en la conexión del Título con los grados actualmente 


existentes y los previsibles en un futuro inmediato; en la participación del profesorado 


de dicho Centro; y en la voluntad de integrar los estudios de la macroárea de 


Humanidades en el horizonte de la formación universitaria y de las demandas 


socioeconómicas de nuestro entorno. Sabedores del prestigio que la UCO atesora en las 


macroáreas agroalimentaria (da fe de ello la concesión del Campus de Excelencia 


Internacional ceiA3: http://www.ceia3.es/) y biosanitaria (remitiremos tan solo al 


Instituto Maimónides de Investigación Biomédica de Córdoba, IMIBIC): 


http://www.imibic.org/), la concesión de un posgrado como el que solicitamos, con 


intenciones de internacionalizarse mediante la solicitud de un Máster Erasmus Mundus, 


representaría un espaldarazo considerable para el desarrollo como investigadores de los 


egresados en la Facultad de Filosofía y Letras, y al I+D+i de la Universidad de Córdoba.  


Hasta entonces, la exigencia legal de un órgano responsable de la coordinación del 


título y el papel encomendado en este sentido a los departamentos determina la decisión 
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colegiada de que tal función recaiga en las Áreas de Estudios Semíticos y de Filología 


Griega.  


Como se ha comentado, se prevé que el titulado en el Máster universitario en 


pluralismo religioso : judíos, griegos y árabes desde la tardoantigüedad a la edad 


moderna adquiera las competencias precisas para realizar tareas de I+D+i. Es 


destacable, en este aspecto, que los componentes de los grupos de investigación en el 


Máster mantienen niveles de investigación y de relación con empresas que quedan 


patentes en las concesiones de proyectos e Institutos I+D+i a escala nacional e 


internacional. 


El Máster, por tanto, tiene una estrecha relación con la situación del I+D+i, dado 


que supone una plataforma para que el profesorado perteneciente a los distintos grupos 


de investigación participantes de a conocer a los estudiantes los avances en cada una de 


las materias y los resultados de sus investigaciones. Como consecuencia, el Máster 


habilitará a los titulados a acceder a los Programas de Doctorado en Lenguas y Culturas 


en la Universidad de Córdoba. No obstante, sin perjuicio de lo anterior, es destacable 


que los convenios firmados y las empresas con las que ya se trabaja para que los 


alumnos realicen las prácticas abren las puertas a un buen número de trabajos: 


 


- trabajadores en editoriales especializadas, 


- bibliotecarios especializados, 


- gestores culturales en sus distintas formas, 


- consultores, 


- trabajadores especializados en periodismo y mass-media,     


 


En efecto, la presente propuesta mantiene contactos con todas las bibliotecas, 


museos y archivos históricos de la provincia de Córdoba, y algunos del ámbito nacional 


de indudable interés para el investigador, como el Archivo de Simancas, además de 


Centros como Casa Árabe, editoriales, empresas de gestión cultural y Ayuntamientos, 


buena parte de ellos con convenios en activo con la UCO. 


Además, está previsto un régimen de estudios que prime la dedicación a tiempo 


completo, pero que resulte compatible, por su carácter semipresencial y a distancia, con 


su seguimiento por profesionales en ejercicio, dado su carácter de especialización y 


formación continua, de especial interés en el proceso de acomodo de la actual estructura 
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funcionarial por niveles y la nueva estructura de estudios universitarios de Grado y de 


Postgrado. 


2.1.6. Normas reguladoras del ejercicio profesional 


El Máster universitario en pluralismo religioso: judíos, griegos y árabes desde la 


tardoantigü dad a la edad moderna  no habilita para el acceso al ejercicio de una 


actividad profesional regulada en España, pues no se trata de un título nacional regulado 


por el Ministerio. Esta cualidad habilitadora se atribuye a los títulos de grado desde los 


que se accede al Máster. 


A continuación, de acuerdo con el punto 2 del Anexo II del RD 822/2021, de 28 de septiembre, 


se procede a la identificación de cada resultado de aprendizaje haciendo referencia a su 


clasificación (conocimientos o contenidos, competencias y habilidades o destrezas) de cada una 


de las asignaturas del Máster universitario en pluralismo religioso : judíos, griegos y árabes 


desde la tardoantigüedad a la edad moderna, atendiendo una a una las asignaturas ofertadas por 


la Universidad de Córdoba dentro del consorcio Eramus Mundus ReD Global del que forma 


parte y en el que la docencia se impartirá en segundo cuatrimestre del primer año de estudios 


como se propuso y fue aprobado, en su momento, por la Unión Europea: 


Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA: DE ATENAS A OCCIDENTE: LA TRANSFERENCIA DE LOS 
CONOCIMIENTOS HELENOS A LA EUROPA RENACENTISTA 
ECTS: 4 Carácter: OBLIGATORIA 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que se 


imparte 


Inglés 


Requisitos previos (si procede) 


Se aconseja únicamente un conocimiento básico o rudimentario de la lengua, literatura, filosofía e historia griegas en los que 


se enmarca la presente asignatura.  


RESULTADOS DEL APRENDIZAJE 


· Competencia: Describir con base científica los distintos modelos y teorías sobre el conocimiento griego en sus vertientes 


sincrónica y diacrónica. 


·
 Destreza: Interpretar con juicio crítico los distintos modelos y teorías con el fin de adaptarlas a un trabajo de investigación


 sobre una
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base de datos contrastados. 


· Competencia: Analizar e investigar los distintos fenómenos que tienen relación con las distintas realizaciones de la cultura


 helena y las diversas manifestaciones que produjo su transferencia de conocimientos al occidente europeo. 


· Contenido: Revisar de forma crítica la bibliografía especializada con el fin de construir un discurso científico y un juicio 


propio acerca de la materia estudiada. 


· Contenido: Valorar las distintas perspectivas del análisis científico con especial énfasis en sus aspectos históricos, 


sociales y culturales. 


· Competencia: Demostrar la adquisición de un pensamiento teórico-crítico que permita el avance de la filología e historiografía


 griegas.


CONTENIDOS: 


Breve descripción de contenidos 


1. Contenidos teóricos


Pensamiento y religiosidad griega. Nuevos paradigmas del conocimiento.


- Origen y desarrollo del pensamiento y religiosidad griega en conversación con otras culturas de su entorno. 


- Filosofía griega y su tradición. 


- Los saberes prácticos: medicina, astronomía, física y otras las ciencias naturales. 


- Sociedades discretas.  


Más allá del espíritu heleno. La pluriformidad del cristianismo primitivo.


- Origen: las raíces del cristianismo. 


- El cristianismo primitivo y las primeras comunidades. 


- Desarrollo durante los tres primeros siglos de nuestra era. 


- El horizonte cristiano oriental y occidental. 


Antigüedad Tardía. Nuevas vías de hibridación intelectual.


- De la Edad Antigua a la Edad Media. 


- De la cultura clásica a las culturas teocéntricas cristiana e islámica. 


- Los saberes de la antigüedad tardía. 


De Oriente a Occidente. El horizonte bizantino en el Medievo Occidental


- Las vías de traslación de contenidos: 


- Lugares de contacto. 


- Viajeros. 


- Las traducciones. 


- Centros de cultura. 


2. Contenidos prácticos


- Comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Visitas a museos y bibliotecas. 


- Asistencia a conferencias y simposios. 


OBSERVACIONES: 


COMPETENCIAS  


Competencias básicas y generales: 
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CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o 


aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a 


públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos teóricos en 


el ámbito de la historiografía hispánica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de 


datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre un área de estudio de 


la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la 


igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS 


1. Clases teóricas (presenciales/virtuales).


2. Tutorías (presenciales y/o virtuales).


3. Discusión y debates de aula (presenciales/foros/virtuales).


4. Análisis de documentos, búsqueda de información, consultas bibliográficas.


1. Actividad: Clases teóricas (presenciales/virtuales).


Horas: 12 


Presencialidad: 50 


2. Actividad: Tutorías (presenciales y/o virtuales).


Horas: 6 


Presencialidad: 50 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales).


Horas: 12 


Presencialidad: 50 
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4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas.


Horas: 70 


Presencialidad: 0 


METODOLOGÍAS DOCENTES 


1. Sesiones expositivas, explicativas y/o demostrativas de los contenidos


2. Recensiones y análisis críticos


3. Tutorías presenciales y virtuales


4. Análisis y estudio de casos


SISTEMAS DE EVALUACIÓN  


Sistema de evaluación: Realización de trabajos y ensayos académicos 


Ponderación mínima: 90 


Ponderación máxima: 90 


Sistema de evaluación: Registro de asistencia y/o de observación 


Ponderación mínima: 10 


Ponderación máxima: 10 


Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA 1: De Oriente a Occidente: La recepción del saber en al-Andalus 
ECTS: 4 Carácter: OBLIGATORIO 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos (si procede): Se aconseja un conocimiento básico de la cultura y lengua árabe, aunque 


siempre se proporcionarán traducciones a lenguas modernas. 


RESULTADOS DEL APRENDIZAJE: 


Contenido: conocimiento detallado y sistemático de las vías de entrada de la cultura árabe en Occidente 


durante la Edad Media.
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I. CONTENIDOS TEÓRICOS 


1. Los árabes y su entorno


1.1. La Arabia preislámica y su componente humano 
1.2. La aparición del islam: árabes y etíopes 
1.3. El Corán: ¿un texto a imagen de otros textos? 


2. El Oriente Próximo semítico-helenístico


2.1. Los árabes y los territorios ocupados: grupos y lenguas 


2.2. El sustrato cultural de judíos y cristianos (I) 


2.3. El sustrato cultural de judíos y cristianos (II) 


3. La elaboración del legado cristiano en árabe


3.1. Orígenes e hitos cristianos en lengua árabe antes de la aparición del islam
3.2. La empresa intelectual en los monasterios del Desierto de Judea
3.3. Los traductores cristianos y el saber de la Antigüedad


4. Al-Andalus y el legado de la Antigüedad


4.1. Modalidades y vías de entrada del saber en al-Andalus 


4.2. La cultura científica 


4.3. El espacio teológico 


II. CONTENIDOS PRÁCTICOS


   Comentario de textos 


  Lecturas y reseñas críticas 


Asistencia a conferencias y simposios 


OBSERVACIONES: 


COMPETENCIAS  


Competencias básicas y generales: 


Competencia Básica 1 (CB1) 


Competencia Básica 2 (CB2) 


Competencia Básica 8 (CB8) 


CONTENIDOS: 
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Competencias transversales: 


Competencia universidad 7 (CU7) 


Competencia universidad 6 (CU6) 


Competencias específicas:  


Competencia específica 4 (CE4) 


Competencia específica 11 (CE11) 


Competencia específica 16 (CE16) 


Competencia específica 17 (CE17) 


ACTIVIDADES FORMATIVAS 


Actividad: 


- Clases magistrales   


- Tutorías presenciales 


- Tutorías telemáticas 


- Clases virtuales 


- Seguimiento del alumnado 


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización 


Presencialidad: 


- 50% 


METODOLOGÍAS DOCENTES 


– Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo


electrónico, sesiones de videoconferencias y plataforma moodle.


– Métodos basados en trabajo autónomo y/o en grupo


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


– Trabajo individual: Indicados para la elaboración del trabajo final (80%)


– Asistencia y participación: Indicados para el análisis de documentos (20%)


Ponderación mínima 


4 


Ponderación máxima 


10 
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Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA 1: De Bagdad a Córdoba: La aportación cultural del judaísmo andalusí 
ECTS: 4 Carácter: OBLIGATORIO 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos (si procede): Se aconseja un conocimiento básico de la cultura judía 


RESULTADOS DEL APRENDIZAJE: 


Contenido: conocimiento profundo del impacto de la cultura judía desarrollada en territorios islámicos 


en las comunidades judías del mundo cristiano y en el mundo occidental en general


CONTENIDOS: 


I. CONTENIDOS TEÓRICOS 


1. Los judíos del Islam


1.4. Estatuto legal 
1.5. Organización social y participación en la vida política 


2. Los judíos de al-Andalus


3.4. Historia de los judíos de al-Andalus
3.5. Desarrollo cultural: La Edad de Oro


3. Producción intelectual de los judíos de al-Andalus


3.6. El impacto de la cultura arabo-islámica en el mundo judío
3.7. Literatura en hebreo: prosa y poesía
3.8. Literatura en judeo-árabe: Filosofía, Exégesis, Gramática y Ley
       Maimónides 


4. La transmisión de la cultura judeo-andalusí al mundo cristiano


4.1. Traducciones y adaptaciones para el mundo judío: 


       Abraham ibn Ezra 


       La familia Ibn Tibbon 


4.2. Traducciones y adaptaciones para el mundo cristiano: 


      La Escuela de traductores de Toledo 


II. CONTENIDOS PRÁCTICOS


   Comentario de textos 


   Lecturas y reseñas críticas 
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Asistencia a conferencias y simposios 


 


OBSERVACIONES:  


COMPETENCIAS  


Competencias básicas y generales:  


Competencia Básica 1 (CB1) 


Competencia Básica 2 (CB2) 


Competencia Básica 8 (CB8) 


 


Competencias transversales: 


Competencia universidad 7 (CU7)  


Competencia universidad 6 (CU6)  


 


Competencias específicas:  


Competencia específica 4 (CE4) 


Competencia específica 11 (CE11) 


Competencia específica 16 (CE16) 


Competencia específica 17 (CE17) 


ACTIVIDADES FORMATIVAS 


Actividad:  


- Clases magistrales   


- Tutorías presenciales 


- Tutorías telemáticas 


- Clases virtuales 


- Seguimiento del alumnado  


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización  


Presencialidad: 


- 50% 


METODOLOGÍAS DOCENTES 
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– Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo


electrónico, moodle u otra plataforma de comunicación y transferencia telemática


– Métodos basados en trabajo autónomo y/o en grupo


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


– Trabajo individual: Indicados para la elaboración del trabajo final (80%)


– Asistencia y participación: Indicados para el análisis de documentos (20%)


Ponderación mínima 


4 


Ponderación máxima 


10 


Materia 1: FORMACIÓN BÁSICA 
ASIGNATURA 1: La universalidad del saber científico. Filosofía y ciencia arábigo-judías en el mundo latino 
medieval”] 
ECTS:  4 Carácter: Obligatoria 


Unidad temporal: Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos 


Ninguno, pero se aconseja un conocimiento básico de historia y filosofía. 


RESULTADOS DEL APRENDIZAJE: 


Tras cursar esta asignatura, el alumno podrá: 


- 


- 
Destreza: Tener conocimientos fundamentales de análisishistórica y filosófica de teorías complejos; 
Competencia: Interpretar críticamente el desarrollo histórico de las tradiciones filosóficas y 
científicas europeas, 


- 


- 


- 


tanto medievales como modernas, en general y respeto a sus fundamentales instanciaciones; 
Competencia: Analizar e investigar fenómenos destacados con relación a los principales 
problemas científicos y filosóficos de la Edad Media; 
Destreza: Demostrar la adquisición de un pensamiento teórico-crítico que contribuya una 
comprensión más matizada del aporte de la especulación arábigo-judía a la identidad cultural 
europea; 
Contenido: Examinar de forma crítica la bibliografía especializada con el fin de construir un discurso 
científico y un 
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juicio propio acerca de la materia estudiada. 


CONTENIDOS: 


Breve descripción de contenidos 


I. Contenidos teóricos: 


1. Movimientos de textos e ideas en la cuenca del Mediterráneo


1.1. El movimiento de traducción del árabe en la penínsulaibérica. 


1.2. La cultura latina del siglo doce y el impacto de la ciencia árabe: Chartres y Toledo. 


1.3. Doctrinas problemáticas: las primeras condenas y el papel de Aristóteles y “los árabes”. 


2. Horizontes filosóficos medievales e influencia arábigo-judía: doctrinas y problemas


2.1. Ser, esencia, existencia. 


2.2. Almas, cuerpos, espíritus. 


2.3.Conocer, pensar, reflexionar. 


3. El impacto de las ciencias árabes en la tradicióncientífica europea


3.1. Física aristotélica y problemas de espacio. 


3.2. Átomos, corpúsculos y continuidad de la materia. 


3.3.Sistemas astronómicos y reducciones alquímicas. 


II. Contenidos prácticos:


1. Lectura y comentario de textos filosóficos y científicos medievales (en traducción).


2. Análisis de significativos problemas científicos y filosóficos medievales y de las soluciones propuestas por los


autores. 


3. Asistencia a coloquios y/o simposios.


OBSERVACIONES: 
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COMPETENCIAS  


Competencias básicas y generales:  


CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el 


desarrollo y/o aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las 


sustentan a públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos 


teóricos en el ámbito de la historiografía filosófica y científica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a 


un corpus de datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales 


sobre un área de estudio de la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la 


paz, la igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS 


1. Clases teóricas (presenciales/virtuales). 


2. Tutorías (presenciales y/o virtuales). 


3. Discusión y debates de aula (presenciales/foros/virtuales). 


4. Análisis de documentos, búsqueda de información, consultas bibliográficas. 


1. Actividad: Clases teóricas (presenciales/virtuales). 


Horas: 12 


Presencialidad: 50 


 


2. Actividad: Tutorías (presenciales y/o virtuales). 


Horas: 6 


Presencialidad: 50 


 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales). 
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Horas: 12 


Presencialidad: 50 


 


4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas. 


Horas: 70 


Presencialidad: 0 


METODOLOGÍAS DOCENTES 


 


1. Sesiones expositivas, explicativas y demostrativas de los contenidos. 


 


2. Recensiones y análisis críticos. 


 


3. Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo electrónico, 


Moodle u otra plataforma de comunicación y transferencia telemática. 


 


4. Análisis y estudio de casos. 


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


 


- Trabajo individual: Indicados para la elaboración del trabajo final 


Ponderación mínima: 90 


Ponderación máxima: 90 


 


- Asistencia y participación: Indicados para el análisis de documentos. 


Ponderación mínima: 10 


Ponderación máxima: 10 


 
Materia  1: FORMACIÓN BÁSICA  
ASIGNATURA 1: Estructuras de la transferencia del saber. 
ECTS: 4 Carácter: OBLIGATORIA 
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Despliegue 


temporal 


Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos: Se aconseja un conocimiento básico de Historia de la cultura (desde la Antigüedad Tardía a 


los inicios de la Modernidad). 


RESULTADOS DEL APRENDIZAJE: 


Tras cursar esta asignatura, el alumno podrá describir con rigor: 


- Competencia: Describir los principales supuestos teóricos y prácticos con los que se analizan la transferencia
 del saber. 
- Destreza: Interpretar con juicio crítico algunos modelos interpretativos sobre transmisión del saber. 


- Competencia: Analizar e investigar fenómenos destacados en relación con la proyección de la 


cultura helena, su reelaboración y transferencia desde Oriente Próximo hacia el Occidente europeo. 


- Competencia: Demostrar la adquisición de un pensamiento teórico-crítico que contribuya una comprensión 


más matizada sobre los fundamentos de la transferencia del saber. 


- Contenido: Revisar de forma crítica la bibliografía especializada con el fin de construir un discurso 


científico y un juicio propio acerca de la materia estudiada. 


CONTENIDOS: 


Breve descripción de contenidos 


I. CONTENIDOS TEÓRICOS 


1. Introducción a la transferencia del saber.


1.1. Diferencias entre “transferencia” y “trasmisión del saber” 


1.2. Modelos interpretativos implicados en ambos procesos. 


2. Los procesos de intercambio: transmisión, traducción y transformación


2.1. Traducción como interpretación 


2.2. Transmisión como apropiación y transformación 


2.3. La transferencia como un modelo específico de transmisión: anacronismo vs. dinamismo 
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3. Transferencia como apropiación dinámica:  


3.1. Continuidad vs. discontinuidad 


3.2. Sincronía vs. diacronía 


3.3. Modelos postestructuralistas 


 


II. CONTENIDOS PRÁCTICOS 


 


- Lectura y comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Visitas comentadas a lugares representativos del fenómeno de la transmisión del saber. 


- Asistencia a coloquios y/o simposios 


 


OBSERVACIONES:  


Competencias básicas y generales:  


Competencia Básica 1 (CB1) 


Competencia Básica 2 (CB2) 


Competencia Básica 8 (CB8) 


 


Competencias transversales: 


Competencia universidad 7 (CU7)  


Competencia universidad 6 (CU6)  


 


Competencias específicas:  


Competencia específica 4 (CE4) 


Competencia específica 11 (CE11) 


Competencia específica 16 (CE16) 


Competencia específica 17 (CE17) 


ACTIVIDADES FORMATIVAS 


- Clases presenciales 
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- Clases virtuales 


- Tutorías presenciales 


- Tutorías telemáticas 


- Discusión y debates de aula (presenciales/foros virtuales) 


- Análisis de documentos, búsqueda de información, consultas bibliográficas 


- Seguimiento del alumnado 


 


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización 


 


Presencialidad: 


- 50% 


 


METODOLOGÍAS DOCENTES 


 


- Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo electrónico, 
sesiones de videoconferencias y plataforma Moodle. 


- Métodos basados en trabajo autónomo y/o en grupo. 


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


 


- Trabajo individual: Indicados para la elaboración del trabajo final (80%) 
- Asistencia y participación: Indicados para el análisis de documentos (20%) 


Ponderación mínima 


4 


Ponderación máxima 


10 
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Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA:Fuentes para el estudio de las minorías étnico-religiosas en la España de los siglos XV al XVIII 
ECTS: 4 Carácter: OBLIGATORIO 


Despliegue 


temporal 


Segundo cuatrimestre 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos (si procede): Ninguno 


RESULTADOS DEL APRENDIZAJE: 


Contenido: conocimiento detallado de las fuentes documentales para investigar a las minorías étnico-


religiosas que poblaron la España Moderna. 


CONTENIDOS: 


I. CONTENIDOS TEÓRICOS 


1. Introducción. La especificidad documental de ambas minorías


2. La documentación inquisitorial


3. Resto de fuentes documentales


4. La reconstrucción de una comunidad oculta


II. CONTENIDOS PRÁCTICOS


   Comentario y análisis de fuentes de archivo 


Asistencia a conferencias y seminarios 


Materiales virtuales 


OBSERVACIONES: 


COMPETENCIAS  


Competencias básicas y generales: 


Competencia General 1 (CG1) 


Competencia General 3 (CG3) 


Competencia Básica 7 (CB7) 


Competencia Básica 10 (CB10) 
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Competencias transversales: 


Competencia transversal 1 (CT1)  


Competencia transversal 3 (CT3)  


 


Competencias específicas: 


Competencia específica 14 (CE14) 


ACTIVIDADES FORMATIVAS 


Actividad: 


- Clases magistrales   


- Tutorías presenciales 


- Tutorías telemáticas 


- Clases virtuales 


- Seguimiento del alumnado  


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización  


Presencialidad: 


- 50% 


METODOLOGÍAS DOCENTES 


– Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo 
electrónico, sesiones de videoconferencias y plataforma moodle. 


– Métodos basados en trabajo autónomo y/o en grupo 


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


– Trabajo individual: Indicados para la elaboración del trabajo final (80%) 
– Asistencia y participación: Indicados para el análisis de documentos (20%) 


Ponderación mínima 


5 


Ponderación máxima 


10 


 
Materia  1: FORMACIÓN BÁSICA  
ASIGNATURA: Las minorías étnico-religiosas en la España de los siglos XV al XVIII 
ECTS: 4 Carácter: OBLIGATORIO 
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Despliegue 


temporal 


Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos (si procede): Ninguno 


RESULTADOS DEL APRENDIZAJE: 


Contenido: conocimiento detallado las minorías étnico-religiosas que poblaron la España de los siglos XV al 


XVIII 


CONTENIDOS: 


I. CONTENIDOS TEÓRICOS 


1. Mudéjares y moriscos


2. Judíos y judeoconversos


3. La represión inquisitorial


4. La Limpieza de Sangre


5. La cultura del Siglo de Oro y la huella conversa


II. CONTENIDOS PRÁCTICOS


   Comentario de textos 


  Lecturas y reseñas críticas 


Asistencia a conferencias y seminarios 


Materiales virtuales 


OBSERVACIONES: 


COMPETENCIAS  


Competencias básicas y generales: 


Competencia General 1 (CG1) 


Competencia General 3 (CG3) 


Competencia Básica 7 (CB7) 


Competencia Básica 10 (CB10) 
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Competencias transversales: 


Competencia transversal 1 (CT1)  


Competencia transversal 3 (CT3)  


 


Competencias específicas: 


Competencia específica 14 (CE14) 


ACTIVIDADES FORMATIVAS 


Actividad: 


- Clases magistrales   


- Tutorías presenciales 


- Tutorías telemáticas 


- Clases virtuales 


- Seguimiento del alumnado  


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización  


Presencialidad: 


- 50% 


METODOLOGÍAS DOCENTES 


– Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo 
electrónico, sesiones de videoconferencias y plataforma moodle. 


– Métodos basados en trabajo autónomo y/o en grupo 


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


– Trabajo individual: Indicados para la elaboración del trabajo final (80%) 
– Asistencia y participación: Indicados para el análisis de documentos (20%) 


Ponderación mínima 


5 


Ponderación máxima 


10 


 


Semestre 3 


 
Materia  1: FORMACIÓN BÁSICA  
ASIGNATURA: Religion, Anthropology, and Culture Today. A Sociocultural Introduction. 
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ECTS: 4 Carácter: OBLIGATORIO 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que 


se imparte 


Español / Inglés 


Requisitos previos (si procede): Ninguno 


RESULTADOS DEL APRENDIZAJE: 


Competencia:Las/os estudiantes conocerán y comprenderán la naturaleza multidimensional de los 


procesos y de las realidades de lo religioso desde una perspectiva plural y transcultural. 


· Competencia: Las/os estudiantes adquirirán la capacidad de identificar y analizar de la diversidad 
religiosa histórica y contemporánea. 


· Contenido: Las/os estudiantes adquirirán conocimiento de sistemas de creencias, ritos y experiencias


religiosas no convencionales, apreciando lo que ello nos enseña de la condición humana y la 


diversidad cultural. 


· Destreza: Las/os estudiantes desarrollarán una actitud sensible a la detección de prácticas 
discriminatorias
en la sociedad, Basándose en un mejor conocimiento de la diversidad religiosa y sus múltiples 


dimensiones culturales. 


· Competencia: Las/os estudiantes adquirirán el conocimiento y la capacidad de aplicación de los 
distintos


conceptos, modelos teóricos y metodológicos de la Antropología Cultural a la comprensión de los 


debates y problemáticas religiosos contemporáneos. 


· Contenido: Los/as estudiantes desarrollarán la capacidad de análisis y síntesis de problemas culturales
 y sociales en los que la religión constituye un factor de controversia, fundamentando los análisis en 


literatura y trabajo de campo etnográficos. 


CONTENIDOS: 


I. CONTENIDOS TEÓRICOS 


- La religión desde la perspectiva antropológica. Teorías y enfoques sobre los estudios 
culturales de la religión. 


- Perspectiva etnográficas del fenómeno religioso: el estudio empírico de las prácticas 
religiosas contemporáneas. 


- El ritual religioso. Mediadores, simbología, tipología y función social del rito. 
- Religión y organización social. Política, género y conflicto. 
- Religión y patrimonio. Identidades sociales, festividades, revitalización, milenarismo y nuevos 


usos y significados de las manifestaciones religiosas. 
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II. CONTENIDOS PRÁCTICOS 


            Comentario de textos 


  Lecturas y reseñas críticas 


Asistencia a conferencias y seminarios 


Materiales virtuales 


 


OBSERVACIONES:  


COMPETENCIAS  


Competencias generales 


CG2 
Desarrollar habilidades de aprendizaje que les permitan continuar formándose de un modo 


autónomo 


CG4 


Actuar profesionalmente desde el respeto y la promoción de los derechos humanos, los 


principios de accesibilidad universal de las personas con discapacidad, el respeto a los 


derechos fundamentales de igualdad y de acuerdo con los valores propios de una cultura de 


paz y valores democráticos 


CG3 
Capacidad de fomentar, en contextos académicos y profesionales, el avance social o 


cultural en un entorno basado en el conocimiento. 


 Competencias básicas 


CB10 
Que los estudiantes posean las habilidades de aprendizaje que les permitan continuar 


estudiando de un modo que habrá de ser en gran medida autodirigido o autónomo. 


CB6 
Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales 


en el desarrollo y/o aplicación de ideas, a menudo en un contexto de investigación 


CB8 


Que los estudiantes sean capaces de integrar conocimientos y enfrentarse a la 


complejidad de formular juicios a partir de una información que, siendo incompleta o 


limitada, incluya reflexiones sobre las responsabilidades sociales y éticas vinculadas a la 


aplicación de sus conocimientos y juicios 


Competencias transversales 


CT1 Saber analizar, sintetizar y razonar críticamente 


CT4  Ser capaz de actuar conforme a un compromiso ético 


Competencias específicas 
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CE03 Conocer la realidad cultural y religiosa del entorno mediterráneo 


CE05 Conocer las realidades de pensamiento del entorno mediterráneo 


 
Conocer y aplicar los principales métodos y técnicas de investigación etnográfica y 


antropológica para producir conocimiento riguroso en torno al fenómeno religioso. 


CE8 


Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías 


de trabajo a un corpus de datos con objeto de obtener unos resultados que redunden en 


implicaciones teóricas originales sobre el área de estudio del pluralismo religioso. 


 


ACTIVIDADES FORMATIVAS 


Actividad: 


- Clases magistrales   


- Tutorías presenciales 


- Tutorías telemáticas 


- Clases virtuales 


- Seguimiento del alumnado  


Horas: 


- 20 horas lectivas 


- 20 horas de trabajo personal y tutorización  


Presencialidad: 


- 50% 


METODOLOGÍAS DOCENTES 


– Métodos basados en la tutorización: Asistencia a las tutorías presenciales, a través del correo 
electrónico, sesiones de videoconferencias y plataforma moodle. 


– Métodos basados en trabajo autónomo y/o en grupo 


SISTEMAS DE EVALUACIÓN 


Sistema de evaluación 


– Trabajo individual: Indicados para la elaboración del trabajo final (80%) 
– Asistencia y participación: Indicados para el análisis de documentos (20%) 


Ponderación mínima 


4 


Ponderación máxima 


10 


 


Materia  1: FORMACIÓN BÁSICA  
ASIGNATURA 5: Christian Folk Traditions Today   
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ECTS: 4 Carácter: OBLIGATORIA 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que se 


imparte 


Inglés 


Requisitos previos (si procede) 


No hay  


RESULTADOS DEL APRENDIZAJE: 


· Competencia: Las/os estudiantes conocerán y comprenderán la naturaleza multidimensional de los 
procesos y de las realidades de lo religioso desde una perspectiva plural y transcultural. 


· Destreza: Las/os estudiantes adquirirán la capacidad de identificar y analizar de la diversidad religiosa


histórica y contemporánea. 


CONTENIDOS: 


Breve descripción de contenidos 


3. Contenidos teóricos


Pensamiento y religiosidad


Introducción al cristianismo primitivo


Los primeros concilios


Reformas en el cristianismo


El cristianismo de la Europa del siglo XX-XXI


La España cristiana


Representaciones, cultos y religiosidad cristiana en la España actual El 


sur de España


4. Contenidos prácticos


- Comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Visitas a museos y bibliotecas. 


- Asistencia a conferencias y simposios. 


OBSERVACIONES: 


COMPETENCIAS 


Competencias básicas y generales: 


CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o 


aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a 
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públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos teóricos en 


el ámbito de la historiografía hispánica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de 


datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre un área de estudio de 


la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la 


igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS  


1. Clases teóricas (presenciales/virtuales). 


2. Tutorías (presenciales y/o virtuales). 


3. Discusión y debates de aula (presenciales/foros/virtuales). 


4. Análisis de documentos, búsqueda de información, consultas bibliográficas. 


1. Actividad: Clases teóricas (presenciales/virtuales). 


Horas: 12 


Presencialidad: 50 


2. Actividad: Tutorías (presenciales y/o virtuales). 


Horas: 6 


Presencialidad: 50 


 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales). 


Horas: 12 


Presencialidad: 50 


 


4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas. 


Horas: 70 


Presencialidad: 0 
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METODOLOGÍAS DOCENTES 


1. Sesiones expositivas, explicativas y/o demostrativas de los contenidos


2. Recensiones y análisis críticos


3. Tutorías presenciales y virtuales


4. Análisis y estudio de casos


SISTEMAS DE EVALUACIÓN  


Sistema de evaluación: Realización de trabajos y ensayos académicos 


Ponderación mínima: 90 


Ponderación máxima: 90 


Sistema de evaluación: Registro de asistencia y/o de observación 


Ponderación mínima: 4 


Ponderación máxima: 10 


Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA 5: Jews and Christians through History: The Theodicy of Salvation 
ECTS: 4 Carácter: OBLIGATORIA 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que se 


imparte 


Inglés 


Requisitos previos (si procede) 


No hay  


RESULTADOS DEL APRENDIZAJE:


Contenido: conocimiento detallado y sistemático de las diferentes creencias en torno a la teodicea y la 


salvación en cristianos y judíos 


CONTENIDOS: 


Breve descripción de contenidos 


- La tradición judeo-cristiana 


- Fuentes para el estudio de la tradición judeo-cristiana 


- La teodicea 
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- Teodicea y judaísmo 


- Teodicea y cristianismo 


- La salvación en el contexto judeo-cristiano 


5. Contenidos prácticos 


- Comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Visitas a museos y bibliotecas. 


- Asistencia a conferencias y simposios. 


OBSERVACIONES:  


COMPETENCIAS  


Competencias básicas y generales:  


CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o 


aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a 


públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos teóricos en 


el ámbito de la historiografía hispánica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de 


datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre un área de estudio de 


la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la 


igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS  


1. Clases teóricas (presenciales/virtuales). 


2. Tutorías (presenciales y/o virtuales). 


3. Discusión y debates de aula (presenciales/foros/virtuales). 


4. Análisis de documentos, búsqueda de información, consultas bibliográficas. 


1. Actividad: Clases teóricas (presenciales/virtuales). 


Horas: 12 


Presencialidad: 50 
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2. Actividad: Tutorías (presenciales y/o virtuales). 


Horas: 6 


Presencialidad: 50 


 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales). 


Horas: 12 


Presencialidad: 50 


 


4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas. 


Horas: 70 


Presencialidad: 0 


METODOLOGÍAS DOCENTES  


1. Sesiones expositivas, explicativas y/o demostrativas de los contenidos 


2. Recensiones y análisis críticos 


3. Tutorías presenciales y virtuales 


4. Análisis y estudio de casos 


SISTEMAS DE EVALUACIÓN  


Sistema de evaluación: Realización de trabajos y ensayos académicos 


Ponderación mínima: 90 


Ponderación máxima: 90 


 


Sistema de evaluación: Registro de asistencia y/o de observación 


Ponderación mínima: 4 


Ponderación máxima: 10 


 


Materia  1: FORMACIÓN BÁSICA  
ASIGNATURA 5: Islam through History: Religion, State, and Society 
ECTS: 4 Carácter: OBLIGATORIA 


Despliegue 


temporal 


Cuatrimestral 
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Lenguas en que se 


imparte 


Inglés 


Requisitos previos (si procede) 


No hay  


RESULTADOS DEL APRENDIZAJE: 


Contenido: conocimiento detallado y sistemático del islam desde su surgimiento hasta la actualidad, teniendo en 


cuenta las relaciones s entre musulmanes y cristianos y judíos, así como entre el Estado y el individuo en el 


islam 


CONTENIDOS: 


Breve descripción de contenidos 


- El islam primitivo 


- La creación del Imperio islámico y su desarrollo 


- Damasco, Bagdad y Córdoba 


-  El islam: pilares, creencias y festividades 


- El islam en el mundo actual 


- Individuo, estado e islam 


6. Contenidos prácticos


- Comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Asistencia a conferencias y simposios. 


OBSERVACIONES: 


COMPETENCIAS 


Competencias básicas y generales: 


CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o 


aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a 


públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos teóricos en 


el ámbito de la historiografía hispánica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de 


datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre un área de estudio de 
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la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la 


igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS  


1. Clases teóricas (presenciales/virtuales). 


2. Tutorías (presenciales y/o virtuales). 


3. Discusión y debates de aula (presenciales/foros/virtuales). 


4. Análisis de documentos, búsqueda de información, consultas bibliográficas. 


1. Actividad: Clases teóricas (presenciales/virtuales). 


Horas: 12 


Presencialidad: 50 


2. Actividad: Tutorías (presenciales y/o virtuales). 


Horas: 6 


Presencialidad: 50 


 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales). 


Horas: 12 


Presencialidad: 50 


 


4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas. 


Horas: 70 


Presencialidad: 0 


METODOLOGÍAS DOCENTES  


1. Sesiones expositivas, explicativas y/o demostrativas de los contenidos 


2. Recensiones y análisis críticos 


3. Tutorías presenciales y virtuales 


4. Análisis y estudio de casos 


SISTEMAS DE EVALUACIÓN  


Sistema de evaluación: Realización de trabajos y ensayos académicos 


C
SV


: 5
84


58
35


71
02


70
62


40
86


72
80


8 
- V


er
ifi


ca
bl


e 
en


 h
ttp


s:
//s


ed
e.


ed
uc


ac
io


n.
go


b.
es


/c
id


 y
 C


ar
pe


ta
 C


iu
da


da
na


 h
ttp


s:
//s


ed
e.


ad
m


in
is


tra
ci


on
.g


ob
.e


s



https://sede.educacion.gob.es/cid/consultaCID?cid=584583571027062408672808





Ponderación mínima: 90 


Ponderación máxima: 90 


Sistema de evaluación: Registro de asistencia y/o de observación 


Ponderación mínima: 4 


Ponderación máxima: 10 


Materia  1: FORMACIÓN BÁSICA 
ASIGNATURA 5: Religion and Economy: Introduction to the Economic Perspective 
ECTS: 4 Carácter: OBLIGATORIA 


Despliegue 


temporal 


Cuatrimestral 


Lenguas en que se 


imparte 


Inglés 


Requisitos previos (si procede) 


No hay  


RESULTADOS DEL APRENDIZAJE: 


Conenido: conocimiento detallado y sistemático de la religión en el mercado turístico con especial enfoque en 


el sur de España 


CONTENIDOS: 


Breve descripción de contenidos 


-Introducción a los sistemas económicos y turísticos 


- La religión como elemento turístico 


-Turismo religioso y economía 


- Procesos de marketing y comercio para el turismo de religión 


- El sur de Europa como promotor del turismo de religión 


- Repercusiones en el mercado económico del turismo religioso 


7. Contenidos prácticos


- Comentario de textos, lectura de bibliografía y confección de trabajos de investigación. 


- Análisis de casos prácticos 


- Asistencia a conferencias y simposios. 


OBSERVACIONES: 


COMPETENCIAS 
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Competencias básicas y generales:  


CB6 - Poseer y comprender conocimientos que aporten una base u oportunidad de ser originales en el desarrollo y/o 


aplicación de ideas, a menudo en un contexto de investigación. 


CB9 - Que los estudiantes sepan comunicar sus conclusiones y los conocimientos y razones últimas que las sustentan a 


públicos especializados y no especializados de un modo claro y sin ambigüedades. 


Competencias transversales: 


CT1 - Saber analizar, sintetizar y razonar críticamente. 


CT2 - Saber aplicar los conocimientos adquiridos en la resolución de problemas en contextos nuevos. 


Competencias específicas:  


CE1 - Ser capaz de analizar, sintetizar, resolver problemas, razonar de forma crítica y aplicar los conocimientos teóricos en 


el ámbito de la historiografía hispánica. 


CE10 - Ser capaz de asimilar los diversos enfoques teóricos y aplicar las principales metodologías de trabajo a un corpus de 


datos con objeto de obtener unos resultados que redunden en implicaciones teóricas originales sobre un área de estudio de 


la lengua. 


CE3 - Mostrar un dominio conceptual, procedimental y actitudinal para desarrollar un compromiso ético con la paz, la 


igualdad (de género, culturas, etnias, religiones, etc.) y la interculturalidad europea. 


ACTIVIDADES FORMATIVAS  


1. Clases teóricas (presenciales/virtuales). 


2. Tutorías (presenciales y/o virtuales). 


3. Discusión y debates de aula (presenciales/foros/virtuales). 


4. Análisis de documentos, búsqueda de información, consultas bibliográficas. 


1. Actividad: Clases teóricas (presenciales/virtuales). 


Horas: 12 


Presencialidad: 50 


2. Actividad: Tutorías (presenciales y/o virtuales). 


Horas: 6 


Presencialidad: 50 


 


3. Actividad: Discusión y debates de aula (presenciales/foros/virtuales). 


Horas: 12 


Presencialidad: 50 
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4. Actividad: Análisis de documentos, búsqueda de información, consultas bibliográficas. 


Horas: 70 


Presencialidad: 0 


METODOLOGÍAS DOCENTES  


1. Sesiones expositivas, explicativas y/o demostrativas de los contenidos 


2. Recensiones y análisis críticos 


3. Tutorías presenciales y virtuales 


4. Análisis y estudio de casos 


SISTEMAS DE EVALUACIÓN  


Sistema de evaluación: Realización de trabajos y ensayos académicos 


Ponderación mínima: 90 


Ponderación máxima: 90 


 


Sistema de evaluación: Registro de asistencia y/o de observación 


Ponderación mínima: 4 


Ponderación máxima: 10 
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La experiencia de aprendizaje ReD Global: descripción del Programa (cursos) 


Los estudiantes de ReD Global toman cursos como se indica en la Tabla 4 (ver www.red-global.eu/courses). Full Partners ha 
alineado su oferta de 1er y 2do semestre (S); en el segundo semestre los estudiantes seleccionan dos de los tres cursos 
electivos que ofrecen la UCO y la UC, cada uno con un ―sabor local‖ diferente, como lo reflejan los subtítulos. Los estudiantes 
que toman el Camino de Investigación siguen la ruta 3a/4a; Los estudiantes que toman el Camino Profesional siguen la ruta 
3b/4b (DM-21). 


Tabla 4: ReD Global Cursos (Asignaturas) 


S ReD Global Título del curso ECTS Ob/Opt. Lugar 


1 New historical methods for the study of Christian pluralism 5 Obligatoria UG 


1 The Construction of Religious Identities in Europe I: the Greco-Roman World 10 Obligatoria UG 


1 Theories of Religion & Culture 10 Obligatoria UG 
 


1 Growth and Expansion of Religious Identities I: Religious Disputes in the 
Golden Age of Tolerance 


 


5 
 


Obligatoria 
 


UG 


 


2 Learning Progression Route (LPR) – Module I - Winter School ―Knowledge is 


not neutral‖ 
 


5 
 


Obligatoria 
 


UCO o UC 


 
 
 


2 


Knowledge Networks across Religious, Political & Cultural Communities: 


- The Andalusian Exception? Religious diversity and co-existence on the 
Iberian Peninsula 8th-15th centuries (UCO) 


- Sinners and Saints: revolutions in hagiography, narrative and what it 


means to be human (UC) 


 
 
 


10 


 
 
 


Optativa 


 
 
 


UCO/UC 


 


 
2 


The Construction of Religious Identities in Europe II: 


- Religious minorities in Europe, past and present (UCO) 


- Interreligious Dialogue and its limits in Late Antiquity and the Medieval 
world (UC) 


 


 
10 


 


 
Optativa 


 


 
UCO/UC 


 
 
 


2 


Growth and Expansion of Religious Identities II: 


- Migrations of knowledge and culture: The Greek legacy in the 


construction of Western European culture (UCO) 


- The Jesuits and religious controversies across cultures in a globalising 
world (UC) 


 
 
 


10 


 
 
 


Optativa 


 
 
 


UCO/UC 


2 Learning Progression Route (LPR) – Modulo II (virtual) ―Strength in Diversity‖ 5 Obligatoria UCO/UC 
 


3 Learning Progression Route (LPR) – Modulo III (virtual) ―First Know Thyself: 


Critical self-reflection and Job Readiness‖ 


 


5 
 


Obligatoria Lugar del 3r 


semestre  
 


3 
 


3a. Itinerario investigación: 25 ECTS curso con un socio HEI 
 


25 
 


Optativa 
Socio 
académico 


 
3 


3bItinerario profesional: 560 horas de prácticas, incluidas los cuadernos 


escritas, a determinar en consulta con el proveedor de prácticas (20 ECTS) + 


Informe final (5 ECTS) 


 
25 


 
Optativa 


Socio no-


académico 


4 Thesis: research thesis of max. 30.000 words 25 Obligatoria Flexible 


4 4a. Itinerario investigación: Propuesta para Programa de Doctorado 5 Optativa Igual que Tesis 


4 4b. Itinerario profesional: Documento de política/propuesta de proyecto 5 Optativa Igual que Tesis 
 


La experiencia de aprendizaje de ReD Global: elementos específicos de innovación y excelencia 


Además de la metodología innovadora para el diseño curricular que resulta en la Matriz de Resultados de Aprendizaje (DM-17) y 
su alineación con las necesidades sociales y del mercado laboral, otras tres Medidas de Diseño (DM) aseguran directamente el 
compromiso de ReD Global con la excelencia y la innovación en la experiencia de aprendizaje en todo el Consorcio. Serían: 


• Un diseño que optimiza las sinergias entre semestres en tres niveles: enfoque, disciplinas académicas y período de tiempo 
cubierto (DM-22) 


• El diseño de un elemento curricular novedoso, la Ruta de Progresión del Aprendizaje (DM-24), que también fomenta 
particularmente las competencias identificadas para el mercado laboral, algunas de las cuales son específicas del dominio SSH 
(Sección 1.2); 


• Los estudiantes seleccionan sus propias vías de movilidad (DM-21) A continuación se proporciona una explicación más 
detallada: 


Ad A.: Un enfoque de tres niveles (DM-22) para maximizar las sinergias y la complementariedad semestrales (S1-4; se 
proporciona una explicación más detallada en la Sección 2.2.1; consulte también www.red-global.eu/curriculum). Se han 
identificado ejemplos de posible personal visitante de AP y AAP en el párrafo (5) de esta Sección.. 
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 Tabla 5: Sinergias semestrales & Complementos  


 Niel S1 S2 S3 S4 


  


 


 
Enfoque 


 
Cursos 
fundamentales 
teorías y métodos 
en el estudio de las 


religiones 


Cursos fundamentales de 


teorías y métodos en la Edad 


Media, el Humanismo y la 


historia moderna temprana, 


incorporando y aplicando 


conocimientos y habilidades en 


el estudio de las religiones 


adquiridas en S1. 


 
 


Diversidad religiosa 


e inclusión social en 


contextos múltiples 


 
 


Trabajo de tesis (en 


cualquier caso, 


codirigido por los 


anfitriones del primer y 


segundo semestre) 


  
Disciplinas 


Historia, 


Antropología, 


Sociología 


 
Historia, Filosofía, Filología 


 
Trans-/interdisciplinar 


A ser definido 


con los 


supervisores 


  
 


 


Periodo 


 


 
Antigüedad, 


contemporan


eidad 


 


 
Antigüedad, Edad Media, 


Modernidad, Contemporaneidad 


(via LPR) 


 


Contemporaneidad,  


basándose en el 


conocimiento histórico y 
las habilidades 


adquiridas durante el 


primer año 


Histórico + 


contemporáneo; los 


estudiantes definen el 


enfoque, pero en todos los 


casos necesitan vincular lo 


histórico con lo 


contemporáneo (y 


viceversa) 


 
Ad B.: La inclusión de elementos curriculares conjuntos novedosos e innovadores: la Ruta de Progresión del Aprendizaje (LPR) 


titulada ―Comunicación Efectiva para un Mundo Religiosamente Diverso (DM-24; ver www.red-global.eu/lpr). La LPR consta de 
tres módulos de 5 ECTS cada uno, 15 ECTS en total, impartidos a lo largo de los semestres 1 a 3 (entre los semestres 1 y 2, y 
durante los semestres 2 y 3). El LPR contribuye a la misión de ReD Global de trascender los objetivos de los currículos 
individuales de cada socio, para ser más que la suma de sus partes. La LPR tiene como objetivos: 
• agregar elementos que promuevan la coherencia curricular tanto horizontal como vertical (es decir, entre semestres); 


• proporcionar a los estudiantes conocimientos, habilidades y competencias específicos que respondan a las necesidades sociales, 
personales, culturales o del mercado laboral a través de la resolución de los desafíos contemporáneos. 
 


La Tabla 6 proporciona una descripción general de los tres módulos y un enfoque nivelado similar. Es más: 
• Se aplicó la alineación constructiva de LO, enseñanza y examen al diseño del módulo, en colaboración con un educador, el 
resultado se anexa al STER (DM-25); 


• El módulo 2 de LPR permite la inclusión de grupos de estudiantes que no pertenecen a ReD Global y microcredencialización (DM-
45); la inclusión de dos módulos digitales responde a necesidades sociales específicas identificadas (DM-31; DM-32). 
 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Ad C.: Opciones de movilidad: los estudiantes tienen la oportunidad de elegir su anfitrión a partir del Semestre 2, pero esto es completamente 
flexible para el Año 2 (DM-21). Los estudiantes eligen entre un Track de Investigación y uno Profesional (DM-26; www.red-global.eu/tracks): 


• El Área de Investigación les permite tomar cursos sobre Diversidad Religiosa e Inclusión Social en una variedad de socios académicos que 
ofrecen un ―perfil del tercer semestre‖ (ver Tabla 7; www.red-global.eu/third-semester-profiles);• El itinerario Profesional les permite realizar una 
pasantía en uno de los Socios Asociados No Académicos (lista no exhaustiva disponible en www.red-global.eu/our-professional-partners). 


 Tabla 7: Perfiles del 3er semestre  


 Socio académico País Título Disciplinas Lenguas 
  


 


UG 


 
 


NL 


 
Religión, conflicto 


y globalización 


Estudios Religiosos, 


Antropología, Sociología, 


Ciencias Políticas, Estudios de 


Género, Historia, Filosofía 


 
 


Inglés 


Tabla 6: LPR Sinergias & Complemenosy 


LPR Título: Comunicación efectiva para un mundo religiosamente diverso 


LPR Modulo Foco Tema académico Dónde y Cómo 


Modulo I: El 


conocimiento no es 


neutro 


Comunicación, 


tecnología y ética 
Minorías 


religiosas 


 


Escuela de invierno. Intensivo de una semana en 
UCO/UC 


 
Modulo II: Fortalezas 


en la diversidad 


Comunicación 


intercultural 


 


 


Discriminación 


Módulo virtual durante el 2º semestre, conectando 
estudaintes de ReD Global a individuos relacionados 
con el mundo académico: Socios académicos. L o s  


e s t u d a i n t e s  t r a b a j n  e n  c o m u n i d a d e s  d e  


a p r e n d i z a j e  v i r t u a l e s   (LC). 
Modulo III: Primero 


conócete a ti mismo: 


autorreflexión crítica y 


preparación para el trabajo 


 
Comunicación 


intersectoral 


cambios 


Cross-


sectorales 


 
 


Módulo virtaul durante el semestre 3 
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 UCO ES La convivencia religiosa hoy: 


corrientes mayores y 


menores en España 


Estudios religiosos, 


Antropología, Sociología, Artes, 


Religión 


 


Inglés, 


  
Universidad del Salvador 


(USAL) 


 
 


AR 


Identidad, diversidad 


religiosa y sociedades 


sustentables en América 


Latina: el caso de Argentina 


Historia de las Religiones, 


Estudios Religiosos, 


Fenomenología, Filosofía, 


Psicología, Relaciones 


Internacionales 


 
Inglés, 


Español 


 


 Universidade de Brasília 
(UNB) 


 


BR Diversidad religiosa en el 


Brasil de hoy: una 


perspectiva glocal 


Historia, Filosofía, Sociología, 


Etnografía, Estudios Religiosos 
Inglés. 


Portugués 
 


  
Universität Bern (UNIBE) 


 
CH 


Diálogo Interreligioso 
Contemporáneo en Teoría y 
Práctica 


 


Teología, Religión, Filosofía, 


Sociología, Derecho 


 


Inglés. 


Alemán 


 


  
Universität Bern (UNIBE) 


 
CH 


Diálogo Interreligioso 
Contemporáneo en Teoría y 
Práctica 


 


Teología, Religión, Filosofía, 


Sociología, Derecho 


 


Inglés, 


Alemán 


 


  


Pontifícia Universidad 
Católica de Chile (PUC) 


 
CL 


Religión en América Latina. 


Política, literatura y cultura 


popular: Chile en contextos 


 
Teología, Literatura 


 


Inglés, 


Español 


 


 Universidad de Guanajuato 
(UGto) & Universidad 


Nacional Autónoma de 
México  (UNAM) 


 
 


MX 


 


Religión, sociedad y gobierno 


en América Latina: México en 


contextos 


Historia, Ciencias Políticas, 


Derecho, Sociología, 


Filosofía, Relaciones 


Internacionales, 


Administración Pública 


 
Español, 


Inglés 
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 ReD Global Cursos & Resultados aprendizaje   
 Semestre Título ReD Global  Tipo 1a 2a 3a 4a 5a 6a 1b 2b 3b 4b 5b 6b 1c 2c 3c 4c 5c 6c 


 1 New Historical Methods for the Study of Christian Pluralism Obligatoria  O  O O    O O         
 1 The Construction of Religious Identities in Europe I Obligatoria 


lsory 
O  O    O O           


 1 Theories of Religion & Culture Obligatoria O  O     O   O        
 1 Growth and Expansion of Religious Identities I Obligatoria  O   O  O            
 2 LPR1: "Knowledge is not neutral" Obligatoria   O  O O O            
 2 Knowledge Networks across Religious, Political & Cultural Communities Optativa      E   E     E     
 2 The Construction of Religious Identities in Europe II Optativa    E   E      E      
 2 Growth and Expansion of Religious Identities II Optativa       E E      E   E  
 2 LPR2: "Strength in Diversity" Obligatoria    O     O    O  O  O  
 3 Research track (courses any Partner HEI) Optativa       E  E  E E   E    
 3 Professional track (internship) Optativa            E E  E E E  
 3 LPR3:  "Employability" Obligatoria 


ulsory           O O     O O 


 4 Thesis Obligatoria          O O  O O  O  O 
 


 


(2) Organización de períodos de estudio, requisitos mínimos de movilidad y reconocimiento 
Todos los arreglos para las vías de movilidad y el reconocimiento se han hecho explícitos en el STER anexo a la PA (DM-2). Se 
aplica lo siguiente: 
 
Períodos de estudio 
• El plan de estudios conjunto de ReD Global tiene una estructura modular y cubre cuatro semestres. Cada semestre es de 
tiempo completo, presencial y requiere que los estudiantes se registren en módulos de curso de un total mínimo combinado de 
30 ECTS, 120 ECTS en total, para completar (DM-19). 
• Todos los estudiantes comienzan el primer semestre en la Universidad de Groningen (UG; 1). 
• Todos los estudiantes pasan el segundo semestre en la Universidad de Córdoba (UC; 2a) o la Universidade de Coimbra (UC; 
2b). 
• Los estudiantes que cumplen con los requisitos de grado de ReD Global en cualquier caso reciben una maestría de los 
anfitriones del primer y segundo semestre. 
• Los estudiantes en el tercer semestre siguen ya sea un "Trayectoria de Investigación" (3a) o una "Trayectoria Profesional" (3b). 
• Los estudiantes que eligen la vía de investigación siguen cursos en una de las instituciones asociadas globales de ReD (Full 
Partners o Academic Associated Partners). 
• Los estudiantes que elijan la vía profesional realizarán una pasantía en uno de los socios asociados no académicos de ReD 
Global (organizaciones profesionales) u otra organización profesional adecuada de su elección. 
• Todos los estudiantes hacen su trabajo de tesis en el cuarto semestre. El trabajo de tesis podrá realizarse en el lugar más 
adecuado, a ser determinado por el estudiante y sus directores, previa aprobación de la Comisión Examinadora del Programa 
(PEC). 
• Todos los estudiantes escriben su tesis de maestría de 25 ECTS durante el cuarto semestre. 
• Los estudiantes estarán matriculados en uno o dos Full Partners, en todo caso incluyendo a la UG, para el cuarto semestre. 
• Los estudiantes de investigación y trayectoria profesional, además de la tesis, escriben una propuesta de doctorado de 5 ECTS 
para enviar a un programa de doctorado (Investigación) o un documento de política/propuesta de proyecto/informe profesional 
de 5 ECTS (Profesional). 
• El trabajo de tesis es en cualquier caso codirigido por representantes de los anfitriones del primer y segundo semestre. 
• Las rutas de movilidad de los estudiantes individuales se confirman en un "Acuerdo del estudiante" que firman cada estudiante 
individualmente y la Asociación, a través de su Secretaría (DM-8). 
• Cualquier desviación de las Rutas de Movilidad estándar como se describe anteriormente, requiere la aprobación previa del 
PEC. 


• La Ruta de Movilidad para el primer año (semestres 1 y 2) de un estudiante individual se determina como parte del 
Procedimiento de Admisión y en consulta entre las universidades involucradas a través de la PEC y la Secretaría de la Alianza. 
Requisitos mínimos de movilidad 
• Lo anterior asegura que todos los estudiantes pasen periodos de estudio de al menos un semestre en dos de los tres 
Socios que otorgan títulos 


• Para poder pasar al siguiente semestre, los estudiantes deben cumplir con el STER, art. 11.5, con respecto a la 
finalización mínima de créditos, también se copia a continuación en (2) "Participación en el curso: examen y desempeño". 
Recognition of LO/credits 


• Los exámenes aprobados en una de las instituciones asociadas como parte de ReD Global son reconocidos total y 
automáticamente por las otras instituciones asociadas a las que asiste el estudiante como parte del programa ReD Global. 


 • El reconocimiento de los Resultados de Aprendizaje es automático ya que estos han sido establecidos conjuntamente 
por la Alianza (DM-17). Además, el aprendizaje progresivo como se menciona en (2) está garantizado y visualizado en la 
Tabla 8. 
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